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Element 1 – Reflection Models
Reflection is an important part of your practice and the children in your setting and their parents will benefit (Pacey, 2016). Translating improvements for your setting, making you more efficient, enhancing your reputation, enabling you to show outcomes more clearly, and therefore supply evidence for the CSSIW sited in (Where you stand, 2021) or your SASS and Quality of Care (Wales) sited in (Care Inspectorate Wales, 2020). Where you are working with others it will also promote teamwork, both personally and professionally, Practitioners can also benefit. Reflective practice will help you sustain and consistently enhance your performance. (Pacey, 2016).
As an early childcare practitioner, you want to provide the children in your setting with the best possible learning. Reflective practice is an excellent way to support and continually improve the quality of practice (Pacey, 2016). To ensure that the setting meets changes in the curriculum Estyn inspection give good examples of good practice on their website so that individual needs are met (Welsh Government, 2017)
To be a reflective practitioner you need to be able to take a realistic view of your practice, find and celebrate your strengths and what works well but know what could be strengthened to be a reflective practitioner. Evaluating your practice will help you recognise your needs for professional growth and will help you become more secure in your practise over time (Pacey, 2016).
Driscoll (2007) formulated this simple model of reflection in the 1990’s. The model makes use of three steps which are based upon What? So What? And Now What? 
By using this model of reflection early years practitioners can review and revisit their personal reactions to occurrences within their daily practice Driscoll (2007). This process of reflection then enables practitioners to review their own performance by providing themselves a framework, so they can reflect on their performance with a view to understand personal reactions and how they can improve, requiring the willingness to be self-critical (DrIscoll, 2007). 
 The Driscoll model is simple so does not require any training so any profession can use it to be applied in any situation such as planning activities, observations in an early year setting (Moon, 2005). Loo and Thorpe (2002) explain that the many circumstances in which this model can be used is where practice and experience will help improve the performances of the practitioner. As stated by Finlay (2008, p52) this process of reflections supports practitioners as it helps them self-assess the effects their teaching has had in practice. It therefore allows them to consider new ways of supplying stimulating activities, helping to learn of development which can help improve the quality of learning. This reflective practice is learning from and through experience to help practitioners gain new insights into self and practice (Finlay, 2008). Mint (2017) also states that reflective practice allows you to improve your everyday practice. To better the way you work, it includes observing your own experiences. It will help you improve your confidence, be more 
positive and enhance the standard of support you provide. Reflection indicates you aspire for perfection. If you begin to feel stale or bland and mechanical, or if you have lost confidence through an unpleasant experience or negative feedback, Reflection will help you get back on track (Mint, 2017).
The main advantage of the Driscoll model is that it has an easy-to-use structure that is easy to apply when supporting practitioners in an early year setting with the reflective process to enhance their own learning processes (Driscoll, 2007). With many models it is not the model itself that is a key to success it is the way the model is used, allowing the practitioner to undertake the reflection without the need to refer to the model for guidance making it more likely for practitioners to use it more often (Driscoll, 2007). The disadvantage of Driscoll model is that there are circumstances where reflective learning is not as this model cannot account for every situation (Jasper, 2013). 
However, it is noted that there are many other reflective learning models that can be used a lot more effectively in practice like Gibbs (1988) who has six stages in his model which requires the learner to evaluate and go into more depth of the scenario, helping practitioners make more sense of situations in settings so that they can understand what they did well and what they could do better in the future (mindtools, no date). Without going Indepth on your own learning, it is impossible to improve for the next time. Gibbs sited in Learning performance (2019) states that it is difficult to learn only by observing the situation so in-depth reflection likes Gibbs (1988) is necessary to truly learn and develop. 
Gibbs model is straightforward and correct, allowing the experience to be described, interpreted and assessed, helping the reflective practitioner make sense of experiences and assess the practice. It is not enough to reflect, so you must bring the learning and new understanding you have bought into effect, enabling the reflective process to inform your practise (Gibbs, 1988). Acting is the key; Gibbs urges the practitioner to devise a course of action. This helps the reflective practitioner to look at their practise and see what they are going to change in the future, how their practise is going to grow and strengthen (Gibbs, 1988). 
The multiple advantages of the Gibbs Reflective Cycle are that the model is simple to understand and easy to use. It enables you, as a practitioner, to learn based on your experiences over time. Also, as a professional will give you over time more balanced and consistent judgement (EPM, 2018). However, the disadvantages of Gibbs Reflective cycle are there is no reference to critical thinking, referencing the assumptions, or examining the situation from a particular viewpoint, it may be a shallow reflection. Practitioners can find it hard to get kids to open and discuss their feelings (EPM, 2018).



     ReflectionKnowledge
Reflection can provide knowledge that practitioners can use in children’s learning development, so that concepts and theories become placed into practice, constantly critical thinking and innovation can be encouraged simultaneously (Helyer, 2015)
Professional practitioner
Making room and time for professional development, reflection and dialogue helps professional practitioners to concentrate on curriculum development, learning development for children and make meaningful changes in their setting (LorraineLCCC, 2017) 

Skills and Values
Reflective practice can help practitioners with their skills and values, as by being reflective you can become confident, confused, emotional which can help improve your values and recognize situations and learn to improve on your skills by progressing in the future (Koshy et al, 2017)
The Importance of Reflective practice.
Practitioners should be mindful of the word reflective practice in order to provide the best quality service for young people and their families (early years careers, 2015).
Reflective practice helps early years practitioners to gain critical understanding of their own practice and to constantly develop the skills, expertise and methods required to produce children’s best performance (early years careers, 2015).
x
ESTYN   Estyn (2019) concludes that a good working practice should include.
· A well standard and attitude to learning so that would enable pupils to achieve their academic potential.
· Guidance, care and support to all children in primary and secondary settings.
· All pupils leave with externally, recognised qualifications, including accreditation of their essential skills.
· Practitioners understand and teach pedagogy and practice to improve their expertise while delivering the curriculum (Estyn, 2019).
Reflection in a setting is important as it gives children the best outcome (Estyn, 2020)



CIW    The CIW set clear and robust polices to ensure the needs of the child. The reflective approach is used to observe and record personal records, whereby children feel supported and valued is reflective in a setting, creating a ongoing review on the quality of care that is provided which also involves parents, carers, children and other persons. (CIW, 2020)
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This model is a good way for practitioners to work through their experience giving an excellent quality to service in a setting. This cycle gives you a chance to describe the situation in great depth so, practitioners can reflect and apply in the future
 (Gibb’s, 1988).
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It is understood that this practice of reflection enhances the work of practitioners to give a quality of service in settings (UWSUK, 2020)
In addition, Schon puts a strong focus on the role of the institution in profession practice and therefore sees reflective practice as a realistic way to synthesize implicit knowledge and skills (UWSUK, 2020)
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EPPE
The high provision of early years linked to better education, higher GCSE results, that will give better living conditions.
Better quality of practitioners and interaction between practitioners and infants give high quality of care, giving it a better quality of service to all children, parents carers and families.
(Sylva et all, 2004).

REPEY
REPEY studies are applied in the foundation phase to reflect all types of provision in settings providing a good to excellent practice to boost children’s development. 
The reflective approach provides practitioners with a structured framework that can support children in their learning environment giving them a better quality of learning. (Iram Siraj-Blachford et al, 2002)



















Elfen 3 Log adfyfyriol – Element 3 Reflective log 

	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau 
Brief description of the activity (no more than 50 words) 

	 
A shaving foam sensory activity was provided upon a table. The children were provided with a range of equipment such as shaving foam, glitter, and different objects.   The children are aged between 3 to 5. This this activity for and included glitter to make it colourful for the children. the children also used their fingers to make pictures in the foam or even write the letters of their name. 

	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity 

	 
The aim of the experience was to help encourage children to explore through their senses which is developmentally right, also the world around them, therefore supporting their knowledge and understanding.  The sensory activity help exploration and naturally encourages children to use scientific processes while playing. Also, while doing the activities children got to learn about sharing with others.

	Eich rôl chi                                                                   Your role 

	 
My role was to scaffold the children giving them a variety of instructional techniques that will help them towards stronger understanding and, ultimately, greater independence in the learning process, by showing them the different skills they could do with the foam. In the group which involved 6 children and myself sat around the table and I sustained shared thinking with them to discover different ideas we could do with the foam, teaching them to draw and my pictures. After the activity, my role was to help clean up the table and make sure all the children had taken their pinnies off and washed their hands. 

	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach? 
Positive aspects – why?  How could these be developed further? 

	 
The positive aspect was that the children got to have lots of fun while also learning how to use their five senses. The main part of the activity that the children enjoyed was putting as much foam in their hands as they could and clapping their hands together making the foam go all over them like snow. This activity supported sensory learning by encouraging children to use all their senses while they, create, investigate and explore. We could develop further by adding colour by including paints this would add further sensory experience it may also support and encourage other holistic development such as being creative and interacting with others 

	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice. 

	 
On reflection I think It would have been better to do the activity outside discussing the rules with the children before they started which would have been safer for the children as they would have understood why it was not safe to run. 
The children were getting excited running around indoors with the foam, and this was creating a hazard as it was creating a very slippery surface, which could have caused children to fall and have hurt. 
Cleaning up after the event was difficult and on reflection perhaps if doing this inside again, I would place the table onto a tarpaulin mat- this would prevent slipping and be easier to clear away. 


	Pa wybodaeth wnaethoch chi arddangos?                               
What knowledge did you demonstrate? 

	 
Before organising and planning the activity I demonstrated my awareness of following policy and procedures by making sure they all washed their hands- and put-on protective aprons to stop their clothes from getting ruined.
 I explained to the children that they had to behave while doing the activity so that they were safe and that no one got hurt. Making sure risk assessment were done.
I have awareness of the importance of following such policies due to my studies especially in relation to the play module. Listen and respect what the children and other staff had to say when speaking.
I discussed the activity with the manager making sure I knew exactly what she wanted to happen with the activity.
I organising the resources making sure all the children had the same, making sure no one got left out.
I took my annotative when it came to making sure that all the children had taken off all the protective clothing and made sure their hands were washed after the activity was finished.
I understand the need for a practitioner to be enthusiastic and to model behaviour by studying about modelling and scaffolding from theorist such as Vygotsky and Bruner

	Pa sgiliau wnaethoch chi arddangos?                                        
What skills did you demonstrate? 

	 
The skills that I showed were I was motivating and enthusiastic making sure the children were happy and having fun,
 I used my planning skills by setting all the table and planning what children would go in separate groups. The ability to review and evaluate the activity. I dealt with the situation when it got messy by cleaning the area up where the activity took place.

	Pa werthoedd wnaethoch chi arddangos?                                  
Which values did you demonstrate? 

	The values I showed while with the children as a practitioner I sustain shared thinking which I studied from theorist Vygotsky which allowed me to listen to them while they explained to me the different things they could make. I showed responsibility making sure the children new how to behave so no one got hurt. I was fair when it came to making sure that all the children had a turn, so no one got left out
 

	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam? 
What could be done differently in future?  Why? 

	 
In the future I would expand the children development by being more creative including paints and cotton wool so the children could make objects in the shaving foam which could have been left to dry and displayed, this would help the children's holistic development and help expand their imagination to be more creative broadening their minds to building improved things. 


 











Element 4 Personal Development Plan
 
	Area for further development (provide further details) 
	Why? 
	How? 
	Who/Where? 
	When? 

	Apply for the PGCE 
	I have always wanted to become a teacher from a young child. 
This course will enable me to achieve my goal and 
Help me to become a teacher in early years 
	Attend employability to listen to the presentation that provides guidance from the careers service at UWTSD.
Rrange a meeting with Mark Thomas at UWTSD to seek help with the completion of the application form and in particular the personal statement.
 
Complete and pass my level 4, 5 and 6  
Attend training 
Find people that can give me a reference 
	Tutors/ In Carmarthen St David’s Trinity University  

Student services 
Careers 
Talk to other people who have done it  
Talk to teachers in school 
	2023 

	Get my Maths and English GCSE 
	 I understand that to to be successful in my application for the PGCE I will need to pass both my maths and english GCSE.
This will enable me to further my education 
Enable me to move on in my course 
Help me in job interviews 
	Research possible course- in the local area
On-line
Speak to UWTSD student services/ careers for advice.
Find out about duration of the course- cost
What support may be available to me
Get support if needed 
Apply for funding 
	Contacting colleges/ trinity St Davids 
Speaking to student services 
career advisor 
 
 
	2022 

	Get a career in a primary school 
	To do a job I would enjoy  
To get to work with young children 
To improve financially in life 
Have a greater impact on myself and my family  
 
	By completing my education  
Do my PGCE 
Graduate University 
Fill out application forms for jobs 
Do work experience  
	Job centre 
Tutors at schools 
Give CV out around schools in my area  
Try and stay close to home  
	2024 

	 Driving
	 To help me support my family by being able to get to job 
interviews, which would allow me to get to my given job in the future.
Be able to transport my children back and fore to school.
So, I do not have to rely on family and friends to take me places.

	 Saving up money to pay for lessons.
By sending off for my provisional.
Revising to complete and pass my theory.
Before having a block of driving lessons by Celtic local driving school.

	 Contact post office, get in contact with DVLA theory centre in Swansea to do my theory test. 
Celtic local driving school in llanelli for lessons
	 2021

	 Welsh
	 I understand that by expanding in my welsh language would give me more job opportunities as I live in Wales and most of the schools surrounding my area are bilingual. Help at home as my son is in a welsh speaking school so would help with his education.
	 fill in a Registration form online for welsh lessons that is being taught by Dan Rowbotham
	 Get in contact with a welsh tutor Dan Rowbotham
	 2021/2022
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