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Task 3: Reflective Portfolio 
[bookmark: _Toc224127260][bookmark: _Toc766650565]Introduction 
The study will focus on professional and career development. Career development is critical for every student as it is important to decide one's career at an early stage. This way, the student can identify his strengths and weaknesses regarding the career path he will choose. He can moreover research more on the skills and knowledge one would need to be in a particular career path. Choosing a career path early can be advantageous as the students can get ample time to enhance the required skills, work on their weaknesses to fit the job role, and increase knowledge regarding the relevant field. The study would be a reflective portfolio where the author of the study will evaluate his career choice. It will include discussions on the strategies that are needed to be deployed to explore employment opportunities. This will be followed by reflecting on and assessing the concepts that the author has learned from the module. 
Discuss the strategies that can be deployed to explore the employment opportunity 
Career development and its importance 
Career development enhances employee productivity and motivation. It is important for both the candidates as well as employers. Giving adequate attention to career development can help a company to attract talented staff and retain them. Therefore, it is essential to support the career growth and development of the employees. For students, it is equally important to select their career path and focus on the strategies that can help them to develop their career path (Krishen et al., 2021). With the aid of career development programs, students, candidates or even employees can build up a future-proof, sustainable and adaptable approach to their career management. Career development is considered the link between the individual’s motivation and drive and the company's talent management strategy. 
The importance of choosing a career path 
The author believes that choosing a career path is important for every student because it enables in identifying the strengths, interests, and skills that can aid in determining the best career path for the future. Moreover, when we choose our career path, we are choosing a work that will develop with time and we will be experts in it. 
Therefore, the author has chosen his career path which is in the area of logistics as a team leader (Lai et al., 2022). The author has a stronger intention to join "Scandiborn Logistics" which is located in Melton Mowbray in the position of team leader. As per the author, he has experience working in retail as a forklift driver. While he was in the position of forklift driver 
3
for three years, he had other responsibilities in the retail company as well. The three years helped him to gain immense knowledge and experience in working as a team leader as well. The reason behind this is that he had done team leader tasks as well during those three years in the retail company and thereby had gained adequate experience. 

[bookmark: _Toc544659520][bookmark: _Toc1109284917]Chosen career path 
The chosen career path of the author is the team leader in a logistics company. This is among the well-known jobs and the author wishes to set his career as a team leader in a logistics company after gaining experience for three years as a forklift driver along with doing the work of team leader. The role and responsibilities of a team leader in logistics are to facilitate as well as oversee all the correct functioning of the logistics for the organisation he chose to work in, for instance, at present the author wanted to work in Scandiborn Logistics which is located in the Melton Mowbray. Moreover, the roles and responsibilities furthermore include managing all the logistics specifics as well as making sure that all the communication tasks are being completed on time in an accurate manner. 

Career development process 
Before choosing his career path, the author has made use of certain career development processes or strategies that have helped him in exploring employment opportunities. He has carried out a SWOT analysis from where he could identify his strengths, weaknesses, future opportunities in the career path of logistics as a team leader, and external threats that he needs to address. He has moreover emphasised collecting feedback from tutors and guides to ensure his growth regarding learning and enhancing new skills and knowledge (Nunan & Di Domenico, 2019). The author has moreover made sure he is attending all the weekly modules and has taken up psychometric tests, and the Johari window as well. Through these, he could understand his strength and the areas he needs further attention. Along with that, identifying learning style was also important which the author could do with the help of his tutor. Once he has identified his learning style, he became more active in picking up different skills that can align with his learning style. He has moreover carried out a separate SWOT analysis for himself while he was working as a forklift driver in the retail sector which has provided him the confidence to apply for the job role of team leader in logistics. While he carried out the SWOT analysis being a forklift driver, he could identify team leading as one of his strengths as he had to carry out team leading activities as well. 
Strategies that can be deployed to explore the employment opportunity 
There are different strategies that the author can deploy to explore employment opportunities. There are certain effective employment exploring strategies that are critical for 
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a student. A student needs to master the process of applying for jobs and searching for the same. After tallying several job opportunities and companies, the student can opt for one and identify which strategy may work best for the situation. 
1. Set goals that are time driven and realistic 
As per the author's opinion, it is first important to outline the career plan and set certain goals that can be achieved in a reasonable time frame (Agyei‐Okyere et al., 2018). For example, the author will research several online training courses within two months. 


2. Research job tracts for team leader in the logistics and success stories 
If the author is in dilemma about how to proceed, the author can start reading articles. The author in such a situation has decided to conduct informational interviews, specifically with industry professionals, and review similar job tract information. This will give an idea to the author about the way the professional from a similar job role got there. 
3. Emphasise improving the shortcomings before enhancing the strength areas 
The author would deploy this strategy after completing a SWOT analysis. He would make an action plan to note down the weaknesses and actions to be taken to make those his strengths. 
4. Maintain a stronger digital presence 
The author must keep track of all the posts related to his desired job role. He must check social media profiles that posts vacancies. For this, it is essential for the author to make an ideal profile and add all the important information about him so that the employer can find him suitable for the job role while they are searching for potential candidates (Djakasaputra et al., 2021). The author must ensure to include keywords, identify open positions in the desired field and understand the keywords that the companies use. 
5. Customise the application 
This strategy is important and must be taken into consideration. The author needs to personalise the resume and cover letter for the desired job role he would apply for. Thereafter, he would have to evaluate all the skills and the way those can fit into the role and prepare the resume accordingly (Herhausen et al., 2020). The author would ensure that he is highlighting his experiences and accomplishments and include keywords related to the job description for the position he will apply for. 
6. Learn new skills 
It is important to learn and develop new skills, specifically when the chosen career path of the author is a team leader in logistics which requires several skills to be developed. Learning new skills relevant to the career path can not only increase his chances of getting employed but would also improve his confidence. Moreover, the author would get an 
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opportunity to meet people who are always leveraging their talents. By keeping in touch with professionals from similar industries, the author can know about new opportunities (Peter & Dalla Vecchia, 2020). The author can moreover enhance his resume and present before the hiring managers that both professional and personal growth is significant for him. 
Assess and reflect on the concepts you have learned from this module 
The module was divided into different chapters and each week taught the author a new concept. The reflective analysis of the author will include the areas or topics he has learned about which can help him to enhance his selected career path. 

[bookmark: _Toc797182931][bookmark: _Toc2002023798]Improving self-awareness 
In this section, of the module, the author has learned how to improve his self-awareness. He has learned that self-awareness indicates having a clear perception and for any potential student who is choosing his career paths and enhancing his skills, self-awareness becomes important (Pradhan & Nigam, 2018). 
Importance of having a vivid perception of oneself 
He needs to have a vivid perception of himself, including his strengths, weaknesses, personality, beliefs, thoughts, emotions as well as motivation. This way, the author has learned how important is self-awareness. Moreover, the author's idea about self-awareness got changed as he came to know that self-awareness indicates the capability to become someone of one's attention. With that, in such a state, the author can identify, store information, and process himself. Moreover, the author could learn that, if he is focusing on increasing self-awareness, he can manage his emotions (Redjeki & Affandi, 2021). Managing emotions refer to emotional intelligence which is a desired skill that the employer would prefer. 
Moreover, the job post of team leader in logistics would require a potential candidate who has emotional intelligence as well as take criticism. All these will be possible if the author can focus on improving his self-awareness. The author moreover has learned that there is a certain percentage of people who believe themselves to be self-aware but are not. The author emphasised learning about the different levels of consciousness which are included in the topic of self-awareness. 
Employment legislations 
The author moreover learned about employment legislation from the module. The author believes that it is important for every student to learn and know about employment legislation and expand their knowledge in this field. Employment law is the one that tends to regulate 
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the relationship between employees and employers (Ruyter, Isobel Keeling & Ngo, 2018). The author could get a basic idea of the employment legislation wherein he learned that employment legislations govern the factors the employers or company expects from the employees. Moreover, it reflects what the company can ask the employees or staff to do. The author could learn about the rights of the employees and came to the conclusion that it is important for every student and candidate to have a basic knowledge of employment legislation before starting a new job. 
Focusing on CV writing 
As it is known, a well-structured CV vividly highlights the experiences, accomplishments as well as skills before the employees. This helps in moving forward with the potential candidate. Therefore, the author has learned that it is important to ensure that all the recent experiences and skills are properly reflected in the CV. With that, the module has taught about CV and interviews which if known at an earlier stage can help a student to prepare a proper mindset before going for his first interview (Syambwa, 2018). The author has learned the way to prepare a successful application. After the module, the author learned about the key concepts related to personal branding. He could gather important tips on the way he can improve his CV. Moreover, the author learned how to enhance and improve his performance during his interview. 
Exploring employment opportunities 
As a part of his learning of professional career development, the author was taught about exploring employment opportunities. Through this module, the author learned the key areas that he must consider while exploring his employment opportunities, such as identifying skills to develop, taking up internships, enhancing transferable skills, researching for more career options, and so on (Syambwa, 2018). He has also learned about discovering all the emerging career options, based upon which he has chosen his career path to be in the area of logistics as a team leader in a logistics company. 
[bookmark: _Toc766656641][bookmark: _Toc1966461190]Conclusion 
The study has focused on presenting a reflective portfolio where the author has stated his learnings or concept developments from the module. In this study, the modules have been reflected upon which have emphasised self-awareness improvement, focusing on CV writing, keeping track of alternatives that would be useful after graduation, exploring employment opportunities, and so on. Apart from that, from the study, it can be concluded that the important strategies that can help in exploring employment opportunities include setting goals, researching job tracts, improving the shortcomings, having a stronger digital presence, and learning new and relevant skills. 
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