[image: Discover University of Wales Trinity Saint David] 




Student name: NOMPUMELELO
Student ID: 2332315

Module name: WRITTEN ASSIGNMENT (ESSAY)
Module code: BMHP5016
Lecturer name: FARAH WIIT



Introduction
The social model of disability considers disability to be a consequence of societal obstacles instead of an individual's medical condition or impairment. These barriers can include physical challenges, like inaccessible buildings and bathrooms, as well as social issues, such as prejudiced attitudes that assume individuals with disabilities are incapable of performing certain tasks. By recognizing and eliminating these hurdles, the social model fosters equality, independence, authority, and options for disabled individuals. Historically, in the 1960s and 1970s, many people with disabilities were marginalized, which contributed to the emergence of the social perspective on disability. This viewpoint was further reinforced in 1983 when Mike Oliver introduced the term "disability" to encapsulate these concepts. (Autor)



Social Model of Disability
The development of The Social Model of Disability
The Social Model of Disability appeared in the UK during the 1970s and 1980s, driven by the pioneering efforts of disabled individuals who sought to challenge society’s understanding of disability. Among these activists were Paul Hunt and Vic Finkelstein, members of the Union of the Physically Impaired Against Segregation (UPIAS), who rejected the traditional view that disability was simply a personal medical condition. (Sense, 2021) Instead, they argued that disability was created by society through barriers such as inaccessible environments, discriminatory attitudes, and social exclusion, rather than being caused solely by physical or mental impairments. This revolutionary shift in thinking marked a departure from the medical model of disability, which focused on diagnosing and "fixing" individuals, and instead placed the responsibility on society to remove obstacles that prevent disabled people from fully taking part in life. The Social Model called for a transformation in how society was structured, highlighting the need to eliminate physical, social, and institutional barriers to create a more inclusive world.
 
As the movement gained momentum in the 1980s and 1990s, organisations such as Scope and Disability Rights UK became instrumental in spreading awareness and advocating for change. These groups worked tirelessly to challenge public perceptions, educate society, and push for legislative reforms that would protect the rights of disabled people. Their efforts were pivotal in the introduction of landmark laws such as the Disability Discrimination Act 1995, which was the first major anti-discrimination law for disabled individuals, and the Equality Act 2010, which consolidated and strengthened protections against discrimination.
 
The Social Model received official recognition in 2002, when the Welsh Government adopted it as a guiding principle in public policy and service design. Although its implementation across the UK has varied, the model has had a transformative impact, redefining disability as an issue of social justice. It has helped challenge harmful stereotypes and promote inclusive language, shifting the narrative from "the disabled" to "disabled people," which acknowledges their humanity first and foremost.On a practical level, the Social Model has brought about a stronger focus on accessibility, leading to improvements in the design of buildings, transportation systems, educational institutions, and workplaces. It has also inspired campaigns to change public attitudes, encouraging society to view disabled people as equals rather than individuals to be pitied or fixed. Beyond the UK, the Social Model has had a significant global impact, influencing disability rights movements worldwide and contributing to the creation of the UN Convention on the Rights of Persons with Disabilities (2006).
 
At its core, the Social Model of Disability is a call for humanity to recognise that disability is not about individual limitations but about the barriers society creates. It is a testament to the resilience and determination of disabled activists like Paul Hunt and Vic Finkelstein, whose work continues to inspire efforts to build a fairer, more accessible world for everyone.
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Application of the concept in practice
an inclusive society begins with eliminating the barriers that hinder disabled individuals from fully engage Building in daily life. These obstacles can manifest as physical challenges like steps or tight spaces, social issues such as preconceived notions, or a lack of accessible technology. Effective yet simple solutions can include adding ramps or elevators for wheelchair users, reorganizing areas to facilitate easier movement, offering clear signage for those with visual impairments, and ensuring hearing loops are available for individuals with hearing challenges. It is vital to listen to disabled people, comprehend their needs, and collaborate with them to develop environments and services that genuinely address those needs. Continually evaluating and enhancing these measures ensures that support stays relevant and effective. (Hub Sociology Desk)

 
The Social Model of Disability has significantly influenced policies and attitudes aimed at fostering inclusion. In the UK, the Equality Act (2010) mandates that public spaces and employers make reasonable accommodations for disabled individuals, guaranteeing they can access services and opportunities just like others. Schools have increasingly adopted inclusive practices, integrating disabled students into mainstream classrooms and offering the essential support to help them thrive. On an international scale, the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD) has been crucial in advancing equality and safeguarding the rights of disabled individuals. Countries such as Ireland, which ratified the UNCRPD in 2018, are actively striving to apply its principles and turn inclusion into a reality. (Buder and Perry)
 
Even with these encouraging advancements, obstacles persist. Insufficient funding and outdated mindsets continue to pose challenges to complete inclusion. To combat this, society must embrace the tenets of the Social Model of Disability, which emphasizes empowering disabled individuals instead of limiting them to their impairments. This entails treating individuals with dignity, acknowledging their strengths, and using language that aligns with their preferences—such as “disabled person” rather than old-fashioned or derogatory terms like “handicapped.” Support workers are integral to this movement by communicating directly with individuals, offering uplifting encouragement instead of condescension, and challenging discriminatory remarks or behaviours calmly and respectfully.
By adopting these approaches, society can help disabled individuals gain control over their lives and ensure they have the freedom to make significant choices that cater to their needs. This strategy promotes dignity, independence, and equality, creating a genuinely inclusive environment where everyone is valued and respected. (Care learning)
Recommendations for policy and practice
RECOMMENDATION: Integrate the Social Model of Disability into Policy and Practice Through Legal and Operational Alignment
 
The UK’s Human Rights Act (1998), Equality Act (2010), and Health and Care Act (2022) establish a robust legal basis, but for the social model—viewing disability as the result of societal obstacles rather than individual limitations—to be fully realized, these laws must be transformed into deliberate, people-centered practices.
 
To accomplish this, first require that all public agencies and funded organizations specifically mention the social model in their equality strategies, connecting it directly to their responsibilities under the Equality Act to make reasonable accommodations across goods, services, employment, education, and access to facilities; concurrently, ensure that policy guidance clarifies the difference between the Act’s definition of disability and eligibility for benefits/services, while highlighting that documentation of encountered barriers (not solely medical diagnoses or benefit status) should inform support choices. Enhance supervision of the Health and Care Act’s training mandates as well, so that personnel understand not only learning disabilities and autism, but also how to identify and eliminate environmental, procedural, and attitudinal barriers—all in accordance with the social model—and reinforce that the Human Rights Act’s 16 fundamental rights apply equally to everyone, framing this as a commitment to addressing the obstacles that prevent disabled individuals (and those associated with them) from leading fulfilling, valued lives. (Government Equalities Office)
 
In practice, educate frontline workers, managers, and policymakers to inquire directly with disabled people about the challenges they encounter and collaborate on adjustments with them—moving away from uniform solutions—and establish clear, accessible avenues for reporting barriers (not just discrimination) that result in concrete changes within policies, infrastructure, or practices; use instances such as ensuring a child with special educational needs can access school (regardless of meeting the Equality Act’s criteria) to illustrate how practice can focus on removing barriers rather than categorizing. (Care learning)

 
Fundamentally, this involves translating legal responsibilities into tangible change: acknowledging that disability is not something to be “fixed” in an individual, but something shaped by the surrounding environment—and that it is our shared responsibility to cultivate a society in which everyone can succeed. (Public Health England)

To encourage the inclusion of disability in all development initiatives, it is vital to create a national disability strategy and action plan that offers a clear, long-term framework aimed at enhancing the quality of life for individuals with disabilities while addressing general policies and specialized services to ensure fair access and opportunities. The formulation, execution, and assessment of this strategy must involve a broad spectrum of stakeholders, such as governmental organizations, NGOs, professional associations, disability advocacy groups, the private sector, and the public, all collaborating to foster an inclusive society. 
An in-depth situation analysis is essential to evaluate the prevalence of disabilities, service requirements, socio-economic challenges, and obstacles to inclusion, which can guide the strategy to ensure it prioritizes critical issues, establishes measurable objectives, and includes actionable measures with defined timelines. Furthermore, the strategy should emphasize effective resource distribution, designate responsibilities to appropriate agencies, and create frameworks for coordination, decision-making, monitoring, and reporting to ensure accountability and transparency during its execution. (Information et al.)
Recommendation 
To cultivate an inclusive society, it is crucial to promote mutual respect and understanding of disabilities by confronting negative stereotypes, addressing stigma, and advocating for the rights and representation of people with disabilities, while also ensuring that educational institutions adopt inclusive methods, recognize diversity, and encourage accountability among staff and students with disabilities. Closing the gaps in public knowledge, beliefs, and attitudes regarding disability necessitates the collection of pertinent data and utilizing it to develop educational programs and public awareness campaigns that counter societal biases.
Governments, NGOs, and professional organizations should collaborate to implement focused social marketing strategies to combat stigmas linked to disabilities and other marginalized conditions, such as mental health issues, HIV, and leprosy, while also engaging the media to spread positive stories about individuals with disabilities. By fostering understanding and acceptance, these initiatives can help create a more inclusive and supportive atmosphere for everyone.

Conclusion
The social model of disability considers disability to be a consequence of societal obstacles instead of an individual's medical condition or impairment. These barriers can include physical challenges, like inaccessible buildings and bathrooms, as well as social issues, such as prejudiced attitudes that assume individuals with disabilities are incapable of performing certain tasks. By recognizing and eliminating these hurdles, the social model fosters equality, independence, authority, and options for disabled individuals. Historically, in the 1960s and 1970s, many people with disabilities were marginalized, which contributed to the emergence of the social perspective on disability. This viewpoint was further reinforced in 1983 when Mike Oliver introduced the term "disability" to encapsulate these concepts.

In the 1970s and 80s, disabled activists in the UK, including figures like Paul Hunt and Vic Finkelstein from UPIAS, grew frustrated with the prevailing belief that disability was merely a personal medical issue. They introduced the Social Model, asserting that it is societal barriers that impede individuals, not their disabilities. Organizations like Scope played a significant role in promoting this concept, which eventually led to the establishment of laws such as the 1995 Disability Discrimination Act and the 2010 Equality Act, with the Welsh Government incorporating it into policy in 2002. This shift transformed our perception of disability into a matter of social justice, advocated for improved accessibility and more respectful language, and even shaped perspectives globally.
 
Currently, to ensure that disability is integrated into all development efforts, we require a national strategy that brings together government agencies, charities, advocates, businesses, and communities to assess needs, distribute resources, and maintain progress. Recommendation 7 focuses on transforming attitudes and beliefs through initiatives like inclusive education, awareness campaigns, and positive media representations to combat stigma not only for disabled individuals but also for others living with mental health conditions, HIV, or leprosy.
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