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An entrepreneur takes the initiative to run a business, undertakes personal and financial risk in the hope of making a profit, and performs activities necessary to achieve organizational success. Entrepreneurs take on a variety of challenges to manage organizational activities and apply innovative energies to realize organizational objectives. Entrepreneurs apply strategic methods to implement effective objectives while remaining compatible with challenging, uncertain and creative ideas. Various types of research, analysis and theory are discussed in this essay. The practice of entrepreneurial characteristics is discussed. A number of features are contrasted. Research was conducted from literature and peer-reviewed sources.Emotional intelligence is the ability to understand, recognize and manage one's own emotions and the emotions of others.  Emotional intelligence traits are used to build leadership and interpersonal relationships.  It helps to achieve positive results.  Emotional intelligence traits help in managing activities properly and forming positive relationships.  Emotional intelligence traits play a significant role in increasing emotional intelligence, increasing self-awareness and creating self-regulation(Ayala, and Manzano, 2014).  From the research conducted by Joseph, clear ideas have been gleaned that emotional intelligence works to create positive performance.  It helps in creating a high level of interpersonal communication process.  Also it involves mental labor.  It develops high emotional intelligence by adopting strategic processes to perform positive activities in social situations and develop performance(Muliadi, 2020).  Mental intelligence is the process of adopting strategic processes to perform tasks efficiently.  Resiliency helps to adapt as needed to perform activities efficiently while adapting to change.  Resilience is helping to develop positive work skills and apply strategic approaches to adapt to change.  Physical research has shown that high levels of resilience help individuals perform activities correctly(Storti, 2014).  Moreover, it adopts strategic processes to deal with negative influences.  This process helps to create better mental health and overall development.  According to a report published in the Journal of Social and Personality Psychology, it involves strong social support networks, positive attitudes, and coping with negative affect through effective coping mechanisms.  Resilience provides clear ideas among entrepreneurs to improve work efficiency(Barringer, & Ireland, 2018).  Resilience is working to efficiently manage activities and solve problems.Resilience involves adopting strategic processes to address challenges. It inculcates the necessary skills among entrepreneurs to perform activities efficiently and generate business growth. Openness to experience is one of the personality traits. It works to embrace new ideas and seek new experiences. It helps individuals to perform creative and innovative activities open to experience. This trait helps individuals to perform activities properly and develop attitudes. It adopts strategic processes to carry out challenging activities in terms of beliefs and attitudes. Studies have shown that open-minded people perform creative activities and possess innovative powers. Individuals with this trait explore new possibilities and generate new ideas and conduct activities efficiently(Burns, 2022). This feature creates flexibility and adaptability. It enhances the performance of individuals by creating higher level of knowledge and helps them to carry out creative activities. It helps individuals to effectively monitor the change process. Openness to experience involves adopting strategic processes to perform activities correctly. It carries out strategic approaches and research activities to carry out challenging activities. This process creates professional development to efficiently manage organizational activities. Openness to experience is one of the characteristics that make up and adopt the necessary procedures to perform activities correctly. Conscientiousness is one of the characteristics of a personality. It characterizes the tendency to be organized, responsible and goal oriented. Conscientious individuals apply strategic methods to achieve goals and perform activities properly. Various studies have shown that conscientious individuals perform higher levels of activities to achieve academic success and adopt strategic processes to achieve professional success. Individuals with this trait apply a strategic approach to properly manage organizational activities. Conscientious individuals apply strategic methods to create a positive work environment(Williams, 2021). Conscientious individuals develop competencies and perform organizational activities to improve performance. Conscientious individuals use strategic approaches to achieve long-term goals and work toward career development. These individuals usually use strategic approaches to deal with challenges. Conscientious individuals develop skills to manage organizational activities and apply strategic methods to achieve desired objectives.
Creativity skills play a significant role in creating continuous improvement.  Creativity helps a person develop new ideas and develop work skills.  Creative skills help entrepreneurs gain competitive advantage.  It works to monitor the various activities of the entrepreneur and generate new ideas.  Creative ideas and innovative energy help the entrepreneur to create business development(Rickman, & Roddick, 2013).  Creative skills provide entrepreneurs with a variety of ideas to improve efficiency and help them gain competitive advantage.  Entrepreneurs create new ideas to manage organizational activities and manage organizational activities properly.  Entrepreneurs can usually gain a competitive advantage by having adaptive skills.  For example, Elon Musk has created various types of electric rockets and cars using creative energy.  This creative ability has given Elon Musk a competitive advantage.Resilience is a key trait of entrepreneurship that helps a person become a successful entrepreneur. Resilience helps an entrepreneur to adapt to various obstacles and realize the desired objectives(Nelson, 2013). It helps to tackle numerous challenges. Resilience Entrepreneurs apply various strategic methods to manage organizational activities properly. Entrepreneurs with this trait take proactive steps to efficiently manage business operations and create effective solutions to problems. Implements strategic processes to implement organizational goals and objectives. For example, Sara Blakelyincorporates the characteristics of resilience to properly execute organizational activities. Sara Blakely creates business success by tackling various obstacles and maintaining consistency by introducing new products and creating efficiency improvements. Resilience enables the realization of business goals by applying different strategic approaches(Blackwell, 2011). This feature adopts strategic processes to implement organizational goals. Resilience governs business operations by adopting various strategic approaches and monitoring processes. This process involves taking actionable steps to achieve organizational goals. It helps to implement organizational goals and implements procedures to achieve desired objectives. Resilience features play a significant role in managing business operations(Mariotti, and Glackin, 2012). The ability to take risks is one of the hallmarks of entrepreneurship.  This feature helps the entrepreneur to achieve the desired goals.  By taking risks, entrepreneurs can perform organizational activities properly and achieve desired goals.  The risk-taking process helps the entrepreneur to gain a competitive advantage and contributes clearly to the creation of business development(Hisrich, et. al 2008).  An entrepreneur takes risks and implements desired goals based on necessary information and data.  The process of risk-taking creates innovative capabilities in the entrepreneur.  It helps the entrepreneur to improve his performance and realize the desired goals.  For example, Richard Branson is a risk-taking entrepreneur.  He takes risks to implement organizational objectives and achieve personal objectives.  The Richard Branson undertakes various operations activities by taking risks and adopting strategic processes to implement organizational goals. Richard Branson develops organizational efficiency by determining various indicators to manage organizational activities and taking necessary risks. Richard Branson takes risks in conducting business activities and undertakes various development activities.  Entrepreneurs must incorporate effective vision setting characteristics to improve organizational performance and realize business goals(Rae, 2008).  The vision setting feature will help the entrepreneur to reach the highest level of success.  It will provide clear ideas for efficiency improvement and implementation of business goals.Like Amazon founder Jeff Bezos, establishing the right vision leads to business success and increased organizational efficiency. Jeff Bezos achieves long-term success by maintaining customer satisfaction and driving performance improvement by setting a business vision. Characterizing this vision has made Jeff Bezos one of the world's leading innovators. Jeff Bezos has developed functional visions to efficiently manage business operations and implemented strategic approaches to improve organizational performance.
Entrepreneurs adopt effective methods to create business growth and create personal growth.  Entrepreneurs apply strategic methods by observing various activities and considering situations.  Entrepreneurs work towards the realization of organizational goals by adopting effective strategies(Davidsson, et. al 2017).  By adopting an effective strategic approach, business development is created and success becomes possible.  Entrepreneurs perform organizational functions properly by performing diverse activities.  Strategic approach must be applied to create organizational improvement and create business improvement.  Strategic approach to managing organizational activities is one of the hallmarks of entrepreneurship.  This feature helps the entrepreneur to achieve success.  For example, Sara Blakely incorporates efficient strategic methods to manage organizational activities.  Resilience enables the entrepreneur to enhance organizational performance.  It has helped the entrepreneur to overcome various obstacles and overcome challenges(Glover, et. al 2013).  Helps to manage the organizational activities properly by maintaining harmony with various negative influences. Arlan Hamilton founded Backstage Capital. Arlan Hamilton has emerged as a master entrepreneur in the face of adversity. Arlan Hamilton has managed to become a successful entrepreneur through hard work and dedication. Managing organizational activities efficiently requires hard work. Through this hard work Arlan Hamilton performs their organizational activities properly. Arlan Hamilton applies various strategic methods to manage its business activities. By applying this strategic approach, Arlan Hamilton has been able to carry out various innovative activities. Carried out various research and development activities to carry out innovative activities(Toma, et. al 2014). Creativity plays an important role in achieving business success. These creative skills contribute significantly to organizational performance and achieving success. Creative skills help to achieve business success and perform better than competitors. For example, Elon Musk has been able to become a successful entrepreneur by applying innovative and creative energy. Elon Musk applies various strategic approaches and implements innovative ideas to manage organizational activities(Adler, et. al 2015). By gathering these insights, the organization has been able to increase their efficiency and generate business growth. Properly executes organizational functions by taking risks and applying innovative thinking. Applies strategic approaches to implement organizational goals and implements innovative ideas to generate business growth. By applying a strategic approach, the entrepreneur can create business development. Performs various experimental activities to achieve organizational goals. Creative skills help to improve organizational performance. A successful entrepreneur must include the qualities of resilience, creativity, hard work and vision(Diandra, and Azmy, 2020). These qualities will help the entrepreneur to achieve business success and become an efficient professional.
Creativity is one of the qualities of a successful entrepreneur.  Creative and innovative skills help entrepreneurs to perform organizational functions properly.  These qualities help the entrepreneur to perform activities efficiently and to carry out innovative activities.  Innovative and creative skills help entrepreneurs to manage organizational activities properly and generate business growth.  A creative and innovative entrepreneur adopts various strategic processes to manage organizational activities properly(Timmons, & Spinelli, 2008).  This strategic process helps to realize business goals and create professional development.  Creative and innovative skills must be acquired to manage the organizational activities properly.  Accomplishing these skills will enable the implementation of organizational goals (Wright, and Stigliani, 2013).  Resilience is one of the qualities of successful entrepreneurs.  These qualities or characteristics help the entrepreneur to manage the organizational activities properly.  Resilience helps entrepreneurs solve problems and generate new ideas.  These qualities help entrepreneurs generate innovative ideas to tackle difficult situations.  Resilience attributes help to apply different strategic methods to manage organizational activities(Zimmerer, & Scarborough, 2011).  This process helps entrepreneurs to adopt a strategic approach to develop the implementation of organizational goals.  The ability to take risks and the process of taking risks is one of the qualities of entrepreneurship.  These qualities enable individuals to perform challenging tasks for the organization and gain competitive advantage.  Risk-taking ability and risk-taking skills enhance entrepreneurial performance.  The ability to take risks enhances the performance of entrepreneurs (Kerr, et. al 2014).  So comparing and contrasting the characteristics of entrepreneurs suggests that resilience is one of the attributes of entrepreneurship (Busenitz, et. al 2014).  Resilience exists in successful entrepreneurs which helps to realize organizational goals and objectives.
Data search and collection of information from various sources to effectively conduct research from reputable literature and peer reviewed sources.  Science Direct and Google Scholar have been appointed to create this academic research program.  Strategic methods are applied to narrow and monitor search results.  Specific keywords are used to collect data.  Various studies and journals were used to review the registry.  Peer-reviewed registries were selected to ensure accuracy and quality of results.  Effectiveness to observe the effect of the results has been marked high.  In conducting research activities, information has been collected from multiple sources and effective ideas have been gathered about the subject matter.  Research activities have been conducted from peer-reviewed sources to ensure the reliability and validity of the data collected for the study.An entrepreneur is a person who runs a business and takes all the risks to run the business.  Business success depends on a skilled entrepreneur.  A skilled entrepreneur applies a variety of strategic approaches to managing organizational activities.  A skilled entrepreneur has to apply a strategic approach to managing business activities.  Risk-taking, resilience, creativity, hard-working, and innovative energy play an important role in managing organizational activities.  Entrepreneurship develops competencies to implement organizational goals and create professional development.  Achieving business success requires effective leadership style.  Organizational success is achieved by incorporating this effective leadership style.  Entrepreneurs achieve organizational success by working hard and dealing with business risks.
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