Blog 3
Dated: 15/11/2024
Course attended: No Boundaries training. 
No Boundaries Training & Consultancy
This course is mandatory for every employee within Gwent Police, as per the link, it’s an external course and has been running frequently in Gwent for several months.
The course itself is half a day and it had a really significant impact on me, not just the material but the passion and honesty in which it was delivered. My trainer for the day was Sean who is one of the co-founders of the business. The training is around racism and developing an anti-racist. 
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Using the ERA cycle of reflection, I will discuss my experience from the day (Jasper 2013)
Experience
Due to the course running for several months, individuals I had worked with have already attended the training and there had been some mixed reviews about how it had been perceived. I always try my best though to go into any training with an open mind. Due to the training being provided to everyone in Gwent Police the classes could be a mixture of anyone who works in Gwent Police.
The material itself covers the trainers own real life experiences of racism, appropriate history to assist the learning and a lot of group discussion.
There were some uncomfortable conversations and there were varying opinions in the class. Some of the examples given by Sean, were that only a week before in Police HQ he had been mistaken for another individual, this was very embarrassing and uncomfortable for those in the room. One of the topics that came up was the Black Lives Matter movement, one of the persons on the course thought it was political and did not reflect fairly on society. 
Sean then explained about where the taking a knee came from, I will explain this in my reflection, this had a massive effect on the class and was quite eye opening for me. 
I did notice that Sean was an excellent trainer, his knowledge on history, current events and experiences were really impactive. He was very passionate in the material he was delivering, and I found he was always one step ahead with his knowledge. 
 “The process of becoming critically aware of how and why our assumptions have come to constrain the way we perceive, understand and feel about our world; changing these structures of habitual expectation to make possible a more inclusive, discriminating and integrating perspective; and finally make choices or otherwise acting upon these new understandings” (Mezirow and Taylor, 2009)
Reflection
My overall reflection of the course is that the learning will stay with me for a long time and I will take that with me into my own training. There were examples of us using words with racist undertones without even realising where we get if from, one of which was “The Black sheep of the family” usually indicating an individual who is the worst or not like the rest and this saying come from a racist situation. 
I did not though that there had been a lot of research conducted into the history of racism and where words, sayings and certain attitudes come from. The learning was taking was away from being non-racist to become anti-racist, making us aware of what we say to prevent us from saying, even if not intentionally, something that could be offensive. 
There was even an example of an individual experiencing a racist joke whilst at work and this was a shock to everyone in the room. The individual who made the joke was still employed but these details weren’t provide.
One of the topics that got most discussion was the “Black Lives Matter” movement and the message appeared to be mixed from it. Sean took the information and then explained where the symbolic “taking the knee” came from:-
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“We must learn to live together as brothers or perish together as fools.” Martin Luther King Jr
It was a historic gesture which was used to support the abolition of slavery and Martin Luther King Jr used it 1965. This then further explained then why it was being used in the National Football League in America. 
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"I am not going to stand up to show pride in a flag for a country that oppresses black people and people of colour” Colin Kaepernick (2016)
This level of explanation, research and understanding was quite an eye-opening experience and I have to give Sean the credit for allowing the conversation to develop and then explaining the background of it like he did. 
The attitude from the individual was it was all in support of one person who had died at the hands of the police but due to a lack of understanding of others culture and issues we had formed our own opinions. The way this unfolded would be hard to replicate in a lesson, but the message was clear and the learning was profound. 
Learning
The first piece of learning I took from this course was the language I used and the various sayings that I may use on a daily basis. This is something that will take some getting used to as habits can be hard to get over. I will also be mindful to challenge any sayings that could be deemed as having racist undertones, this could be in my department, when I’m teaching or even in my private life. 
I will also be reviewing all the material we currently use in our training to double check that, even though, meant in good faith could actually be something that could be racist and would then be passed on by myself to my learners. A saying that did come up was “whiter than white” and this was something that needed to be changed.
I have myself been looking into history around racial issues and have reviewed some of the reports that have been produced in regards to Anti-racism and the changes in language that I will take going forward in my training. (Trenerry, B., Dunn, K., & Paradies, Y. 2024).
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