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LESSON OBSERVATION FORM

	Teacher

	Jeffrey Davies

	Date
	1/10/19

	Group
	
Police trainers

	Topic/Context
	Unit 301 – Certificate in Education and Training(Teaching roles and responsibilities) 

	Notes on the lesson:

	

This was day 2 of a month course for Police officers to be trained to Level 4 in Certificate in Education and Training (CET). The course was held at the Learning and Development Centre in Bridgend. Jeff had set the room up in a horse shoe and positioned himself, so he could see all learners and they could see him. It was apparent that all learners were also able to see the whiteboard. Jeff recapped on the previous days session and then did an appropriate MASLOW, confirming  H&S, at this time he ensured all were aware of fire assembly point and evacuation procedures.
Jeff introduced the session explaining the aim, objectives and he gave a thorough Gestalt, explaining how the day would run, including breaks and estimated finish time. 
Jeff used the powerpoint as a support, the powerpoint was clear and not overcrowded with words. The lesson catered for all learning preferences as in Visual, Audio and Kinaesthetic (VAK). 
Jeff used a range of activities ranging from pedagogic to a strong andragogic element, which was very appropriate to the group. 
There was an appropriate amount of individual and group work both addressing formative assessment throughout the lesson.
The ground were to complete workbooks after this session and Jeff used the workbooks as part of his methodology. Although Jeff was able to ensure the learners understood the content, I’m not sure this is a true formative assessment and would possible impact on the learners fully meeting the lesson objectives. This was due to the fact that a lot of the session was question and answers through discussion, and the majority of the learners were filling in their workbooks as the lesson progressed instead of participating in the discussion. Therefore, I am presuming, that they were passively listening and not learning or retaining information.
[bookmark: _GoBack]When addressing Equality and Diversity Jeff showed good knowledge, referring the learners to the policies they should be aware of as a trainer and also points of reference such as the Dyslexia champion in the organisation.
Jeff closed the session by recapping on the objectives and asked any questions based on the workbooks.

	What I have learned:

	
Jeff was very knowledgeable in the subject and this was apparent throughout the session.
I realise the importance of knowing the subject you are teaching. Knowing the lesson plan is not enough to ensure your students are learning as opposed to me just teaching.
This has taught me the importance of Continuous Professional Development CPD). Continuous being the operative word and for me to set time aside during my working week to ensure I research and keep up-to-date with core subjects but also supporting current journals and articles which will allow me to put learning into context.



	Targets to improve my own practice (mapped to the professional standards):

	
Specific target  - Maintain and update CPD record whenever I research a subject.
                             Record links to websites and record books including page numbers  Measurable  - Complete CPD record when applicable or fortnightly
Achievable - Set time aside, rather rely on downtime, as this does not always happen and then the target would not be achievable
Relevant – this area is very relevant to my core role, to enhance learning but also my studies within university to complete my PCET.
Time bound – I will review this target short term but it will also contribute to a longer term target for my core role.

Linking to professional standards:

A1: Design and plan learning activities and/or programmes of study. 
A5: Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices. 
K1: The subject material
V3: Use evidence informed approaches and the outcomes from research, scholarship and continuing professional development
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