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1 Introduction

In MiMat the work placement that was done at the end of 3

term last academic year. The company that | sat-placement at was, Body and Soul
autoworks Ltd. | shall be going over my time there with a dairy with my day by day tasks, has
the placement shown me what the industry is like, has it made me want to or not work in that
industry, is it something I'd be getting into after my studies and have | had a positive impact
on the company. Shall also be doing some research on the company and the difficulties it

might have and its competitors.

Body and soul autoworks is a family run business. With the owner Ged Bermingham running
the company with help from his wife Gil. The eompany has quite a few company owned
projects, examples are the Ford F100, Mercedes ; ing jobs for customers.
They've been running for about 5 years. With a few more people who work in the workshop.
So | wouldn't say that it's a big company but one that could potentially grow into something
bigger. The business takes on a job from fixing a problem with a car to doing a full
restoration of one. For example they've had an Austin a35 that they've just finished a full
restoration on and other jobs is like some dent damage that needed repairing on a VVauxhall
vivaro. That's just the examples of the work that gets done there. Body and soul do seem too
take on a lot more jobs than there are people working there which | noticed wed have to go
from job to job,there was only a few days on my placement where I'd be working on just the

one car for the day.
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2 Background research

Work placement is for students to gain experience and skills that they would require to be
able to work in the industry. Doing a work placement has to be the best way to learn what a
job really does include in it because you can study and revise about something but until you
actually do it you'd never really know what it the experience would be like and what you'd
learn from it The benefits of completing a placement program are, it gives you an improved
opportunities for future jobs once out of education, employers these days look for experience
and one of the best ways to acquire this experience is the to do a work placement preferable
in the part of the industry you wish to work in, this will look god on a cv once you've
completed it. Whilst doing a placement, it will help you with teamwork and your development
of skills needed to work in group or as a collective. People who have completed a work
placement program in their course are more likely to achieve a better grade than those who
have not and, depending on how your work placement has gone you may have a job offer at
the end of it;

With this industry a lot of it is about who you know and doing a work placement gets you in
the network of people in the industry, so in the future you can maybe get a job off of the word

of someone you worked for in placement,

Then problem the company has is there are quite a lot of classic car garages about these
days, like Big perm customs across in Swansea as one of their bigger competitors. Another
thing that could threaten a company like body and soul auto works is that they mostly work
on classic cars. Well there are only a certain amount of them left and with more and more of
them becoming piles of rust and/or scrapped. Plus, with the custom car scene growing this

could rather hinder or help the company grow:
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3 Work involved and personal effect
Work that Hwasmvolved in.

The type of work | was involved in at my placement was mainly helping out with what anyone

needed doing weather that was body work, welding, fabricating or cleaning. On my first day
after my induction and my health and safety stuff was over | had my first few tasks including
clearing broken glass out of a camper door and this job needed deisgumtitthe car et weeks
later, turns out most of the widows got broken and glass got everywhere. After the door was
clear | then fixed one of the tool trolleys at work and then began taking a Peugeot 106 apart
as my first major task and as someone who was very inexperience with doing car mechanics
or anything, my only experience was a little bit of welding and changing suspension on a vw
polo. So that was my first day, the jobs/tasks | was set whilst working there include a lot of
fabricating work, so making replacement plates for the Peugeot and the camper, which was
really good skill to learn | now feel a lot more confident to make a part that could then be
welded back onto the car and it would be right.

Another job | had was taking stuff apart for example the Mazda van, had to remove the
headlining and the Peugeot which | had to take the roof off and the drill out all the spot welds
till it wasoITits own, then with the Austin A70 with had the interior taken out and was
completely pulled apart body and chassis separated and ship out to the Bahamas which was
good because | learned how to tag parts and bolts and nuts so whoever ended up putting it
back together it could be done very simply. | had to fix the fuel tank off of a mk2 escort,
which was challenging because | wasn't allowed to take it apart but had to find out if it was
block so the solve this | took the fuel tank out and half filled it with thinners and left it over the
weekend and by Monday it was fine and worked perfectly again. | had quite a lot of work with
body work too, | had to sand down the body work of the orange camper from work by hand,
luckily it was down to metal it was enough, so it could be resprayed. Also had to sand the
wheels down so they could get resprayed as well, | favourite job from placement was
probably sprayed the underseal on the rover 3500s. had all morning to prep the car then
after lunch had a quick lesson on how to use underseal spray and the under supervision got
it done and was really well done. To rest of my work was mainly helping with what others

needed doing or cleaning cars.
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Mv déevelopment.

With my personal development and how my skills progressed whilst on the placement. |
think I learnt a lot and showed the owner that | was afraid to learn when | wasn’t sure what |
was doing, learnt quick then was able to carry a task out on my own. my teamwork skills
were developed majorly because | spent most my time work on a car with some and we'd be
getting jobs done very quickly. My skills as a mechanic became more noticeable as the
further through the placement | got because a new car would come it we'd assess what
needs doing and without questions asked id be hands on and getting on with it. The one skill
| do wish | was able to make better was my welding but with even more experience it will

become better,

My views on the industry and will | work in it after my studies.

The industry my placement was in was the classic car industry and restoring them and fixing
them, classic cars are a passion of mine which is why | picked it as my placement. But the
other reason | picked it was to see what its actually like and if there is any money in the
industry which at this current moment in time it doesn’t look like there is. This being said | did
like work on classic cars, | got to work on cars that | really like and didn’t think I'd get the
chance too. But unless you are the owner of the garage there's no money in it for you. So,
this part of the industry is not something id like to go into once university has finished, id
prefer to work in a race team of some sort, ideally in formula one. Formula one has been a
big love of mine for as long as | can remember so a job it in is some good motivation. Since
college | have had really good skills in CAD and CNC so if it was in that kind of area | want
to work in it would be brilliant. Another aspect of formula one that | would be interested in
working in is the pit crew:

My impact on the company whilst on placement.

Whilst | was working at placement, | noticed that it was very disorganised. But towards the
end of my time there myself and someone that worked there had changed the way the
owner was thinking about the way to job each job, instead of jumping from job to job without
really finishing each on we then started and finished each job before starting a new one.

Also | was the first student they had as a placement and they are now open to having
students work there on placement again. This | do believe is a very positive step for the
company because the skills that they can offer the students that go there, and the
opportunity for them to have different skill sets work there which could offer them different

opportunities to do different stuff.
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4 Placement dairy
Week:

Monday: Induction into the workshop, health and safety chat. Start clearing out glass from
the orange VW camper, fix the tools trolley (refit the wheels with a plate to keep stable). Strip
down the blue Peugeot 106.

Tuesday: Finish the strip down on 106, rear axle off and on the black Peugeot 106 using a

heat gun get all the sealants off on rear arcs.

Wednesday: Front suspension off on the black 106, then assist someone to cut off the roof
from the blue 106.

Thursday: Find the rust in the arcs on the black 106 and fabricate replacement plates to be
welded back in. On the roof that we removed from the blue 106, | had to drill out all the struts
and spot welds.

Friday: Drill out any remaining spot welds, then moving onto another job. Remove the sign

writing from the damaged VW transporter that's come in.
Week 2:
Monday: No work because of bank holiday!

Tuesday: Prep work on the Peugeot for the welding, so more rust removal and fabricating
parts/plates.

Wednesday: Different job today! Body work prep on the orange camper, remove more of the

glass from the vehicle. Assist and observe the work being done on the blue escort.

Thursday: Body prep on the boot hatch for the camper, watch and assist on the work being
done for the gear box of the blue transporter that has come in.

Friday: Prep work on a Rover 3500s for under seal with paper and tape over the necessary
parts underneath and around the under edge of the car ready to be sprayed, get gloves,
goggles, jumper on and tape gloves on, set up the spray with the under seal, and spray till all

is covered. Remove the paper from the underside of the car and its ready to go!
Week 3:

Monday: Attend to the fuel issue on the blue escort! Then fix the idling problem in the VW

polo and the door panel too. Help change glow plugs on transporter.
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Tuesday: Start to disassemble the Austin A70, interior out, boot cleared and drain the

radiator.

Wednesday: Disconnect the hoses and elecirics, undo the chassis bolts so it's ready to be
pulled apart. Remove fuel and fuel tank.

Thursday: Finish any disconnecting anything that is keeping the body and chassis attached
together. Separate the two, move back to working on the Escort, remove the Escort fuel tank

and assess why there’s a problem.

Friday: Sand the bumpers on the Camper, work on Escort fuel tank, and fill with thinner’s fill
Monday, help put the A70 into crates ready to be shipped. Work on the MG mga, fit the arc

and seal, fit windows and assess why they don't fit.
Week 4:

Monday: Empty out the thinner from the Escort fuel tank, start to clear more glass out of the
Camper. Unfortunately there was a fire in work, which was dealt with after we quickly noticed
that it was getting out of control and it was put out by the manager who was working next to
where the fire started. Once this was dealt with and put out and the fire brigade had been
and gone, the rest of the day was spent cleaning and get rid of any damaged equipment.

Tuesday: Fit the fuel tank to the Escort, connect all the lines and add some fuel and check it
starts. Get the Integra in and clear out the boot and sand down the wheel well ready to be

sealed and painted.

Wednesday: Help with servicing the Integra, give it a clean and quick detailing. Help Pete
out with and bits and pieces that need doing.

Thursday: Fix the gear changing and bleed the clutch & brakes on Jeff's transporter gti.

Friday: Last few bits on MG mga, try bleed the brakes. All hands on deck to get a stage
bolted to the trailer and make a railing for the stage, bolt and weld together.

Week 5:
Monday: no work on the Monday! Unfortunately | was ill.

Tuesday: headline out of the Mazda van ready for welding to be done. Bleed brakes on mga
again! Get the camper ready for the welding to be done.

Wednesday: weld the camper and fabricate parts for it.

Thursday: get the welding finished on the camper, get the wheels sanded and primed ready
for paint. Get the headline back in on the Mazda and that then go!
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Friday: Camper gone for the mot, finish the last few bits on the MG mga.
Week 6:
Monday: fix the bits that the camper failed on the mot.

Tuesday: get the camper done and send for another mot. Get the Karmann Ghia in the

workshop and organise all the parts and see what we do have and don't have.
Wednesday: start the wiring on the karmann with Pete.
Thursday: wiring on karmann and rear lights and other bits.

Friday: final day, so just doing bits and pieces and helping with anything that needs doing.

Clean the Pontiac ready for the car show on the weekend. Say my goodbyes.
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5 Conclusion

In conclusion, this report has covered who the company is, body and soul auto work's LTD,
what industry they are in, the type work they do. The type of work | had to do, how my skills
developed, my influence on the company and the influence on my thoughts on weather id
work in the industry again or in the future. Also cover what placement is and the benefits of
completing a placement program. | have included my day by diary from my time working with
body and soul auto work’s. I've spoken about what I'd like to do after my studies. So, what |
learnt from placement was that | wasn't as skilled as | first thought when going into it so
being able to leave there and be very comfortable to go and work there on a day to day
basis, | think is very good. Skills you can’t learn in a lecture theatre were learnt very quickly. |
think the placement program is a very positive thing to have on someone's cv and |

recommend it to any student.
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6 References

Back ground research- benefits of work placement- https://www.thebigchoice.com/Work-

Placements/Careers-Advice/Benefits of a Work Placeme}ﬁ
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oliver gordon placement report

GRADEMARK REPORT

FINAL GRADE

44/100

GENERAL COMMENTS

Instructor

Lots missing, what organisational structure did the
company have?

How about their suppliers? What were their
overheads? How did they attract customers?

You really need to get your report writing up to level
5 standard. You have capital letters in random
places, massively long sentences, poorly structured
sentences. Get yourself over to Student services
for help with this, the support sessions are listed on
Moodle. Also make sure you refer to the report
writing handbook on Moodle. You will not get
through this year if you do not improve this.

PAGE 1
PAGE 2
PAGE 3
QM Awk. | === Skils Prof P
Awkward:
The expression or construction is cumbersome or difficult to read. Consider rewriting.
Qm 1st person | & Skils Prof P
Professional Technical reports are always written in the perfect passive tense not the first
person.
@ Comment1 | :E K&USubject

Where are they based?

QM Awk. | Skills Prof P

Awkward:




QM

PAGE 4

The expression or construction is cumbersome or difficult to read. Consider rewriting.

Awk. | == Skils Prof P
Awkward:
The expression or construction is cumbersome or difficult to read. Consider rewriting.

Comment 2 | & Skils Prof P
Get someone to proof read your work before you submit it, in this chapter alone there are namy
sentances that are not coherent.

QM

QM

PAGE 5

Comment 3 | = Skills Prof P
This is all one sentence!

Citation Needed | s Res-infLit

Cite Source:

Please use the link below to find links to information regarding specific citation styles:
http://www plagiarism.org/plag_article_citation_styles.html

Citation Needed

Cite Source:
Please use the link below to find links to information regarding specific citation styles:
http://www plagiarism.org/plag_article_citation_styles.html

Comment 4
More considered detail needed on the threat of competitors.

PAGE 6

Comment 5 | s Skills Prof P
Not a very good title.

Comment 6 | s Skills Prof P
What do you mean?

Comment 7 | = Skills Prof P
Until what was on its own?1I?

Comment 8 | s PracApp&Depl
This seems like it should be part of your diary and should be included as an appendix.

En

Chapter numbering | & Skills Prof P



|

Technical reports need to have numbered chapters e.g 1.0 Introduction, 2.0 Research, 2.1
Background etc

Comment9 | s PracApp&Depl
Good that you feel you have some new skKills.

Comment 10 | = K& USubject
So they didn't pay anyone working there?

Comment 11 | = Analysis
So how do you hope to achieve this?

Comment 12 | = Analysis
This is good, what did you imlament?

PAGE 7

PAGE 8

PAGE 9

@ Comment13 | s Analysis
Generally lacking depth and detail here. No analysis on processes and whether these are the
best for the job and environment. Images would have also enhanced this.

PAGE 10

PAGE 11

@ Comment14 | : Res-inflLit
Not enough background reading into company organisation, structure, employes etc.



RUBRIC: BACHELOR'S ASSESSMENT CRITERIA

RES-INF LIT Outright Fail 0-
29%

Research-informed Literature. Extent of research and/or own reading, selection of credible sources,
application of appropriate referencing conventions

OUTRIGHT FAIL 0-  Little or no evidence of reading. Views and findings unsupported and non-
29% authoritative. Referencing conventions largely ignored.

UNSATISFACTORY  Poor evidence of reading and/or of reliance on inappropriate sources, and/or
30-39% indiscriminate use of sources. Referencing conventions used inconsistently.

SATISFACTORY 40- References to a limited range of mostly relevant sources. Some omissions and minor
49% errors. Referencing conventions evident though not always applied consistently.

GOOD 50-59% Inclusion of a range of research-informed literature, including sources retrieved
independently. Referencing conventions mostly consistently applied.

VERY GOOD 60-69% Inclusion of a wide range of research-informed literature, including sources retrieved
independently. Selection of relevant and credible sources. Very good use of
referencing conventions, consistently applied.

EXCELLENT 70-79% A comprehensive range of research informed literature embedded in the work.
Excellent selection of relevant and credible sources. High-level referencing skKills,
consistently applied.

EXCEPTIONAL 80-  Outstanding knowledge of research-informed literature embedded in the work.
100% Outstanding selection of relevant and credible sources. High-level referencing skills
consistently and professionally applied.

K& U SUBJECT Good 50-59%

Knowledge and Understanding of Subject. Extent of knowledge and understanding of concepts and
underlying principles associated with the discipline.

OUTRIGHT FAIL 0-  Major gaps in knowledge and understanding of material at this level. Substantial
29% inaccuracies.

UNSATISFACTORY  Gaps in knowledge, with only superficial understanding. Some significant inaccuracies.
30-39%

SATISFACTORY 40- Evidence of basic knowledge and understanding of the relevant concepts and
49% underlying principles.

GOOD 50-59% Knowledge is accurate with a good understanding of the field of study.

VERY GOOD 60-69% Knowledge is extensive. Exhibits understanding of the breadth and depth of
established views.

EXCELLENT 70-79% Excellent knowledge and understanding of the main concepts and key theories. Clear
awareness of challenges to established views and the limitations of the knowledge



base.

EXCEPTIONAL 80-  Highly detailed knowledge and understanding of the main theories/concepts, and a
100% critical awareness of the ambiguities and limitations of knowledge.

ANALYSIS Satisfactory
40-49%

Analysis. Analysis, evaluation and synthesis; logic, argument and judgement; analytical reflection;
organisation of ideas and evidence.

OUTRIGHT FAIL 0-  Unsubstantiated generalisations, made without use of any credible evidence. Lack of
29% logic, leading to unsupportable/ missing conclusions. Lack of any attempt to analyse,
synthesise or evaluate.

UNSATISFACTORY Some evidence of analytical intellectual skills, but for the most part descriptive.
30-39% Ideas/findings sometimes illogical and contradictory. Generalised statements made
with scant evidence. Conclusions lack relevance.

SATISFACTORY 40- Evidence of some logical, analytical thinking and some attempts to synthesise, albeit

49% with some weaknesses. Some evidence to support findings/ views, but evidence not
consistently interpreted. Some relevant conclusions and recommendations, where
relevant.

GOOD 50-59% Evidence of some logical, analytical thinking and synthesis. Can analyse new and/or

abstract data and situations without guidance. An emerging awareness of different
stances and ability to use evidence to support the argument. Valid conclusions and
recommendations, where relevant.

VERY GOOD 60-69% Sound, logical, analytical thinking; synthesis and evaluation. Ability to devise and
sustain persuasive arguments, and to review the reliability, validity & significance of
evidence. Ability to communicate ideas and evidence accurately and convincingly.
Sound, convincing conclusions / recommendations.

EXCELLENT 70-79% Thoroughly logical work, supported by evaluated evidence. High quality analysis,
developed independently or through effective collaboration. Ability to investigate
contradictory information and identify reasons for contradictions. Strong, persuasive,
conclusions, justifiable recommendations.

EXCEPTIONAL 80-  Exceptional work; judiciously selected and evaluated evidence. Very high quality

100% analysis, developed independently or through effective collaboration. Ability to
investigate contradictory information and identify reasons for contradictions. Highly
persuasive conclusions.

PRAC APP&DEPL Good 50-59%

Practical Application and Deployment. Effective deployment of appropriate methods, materials, tools and
techniques; extent of skill demonstrated in the application of concepts to a variety of processes and/or
contexts; formulation of innovative and creative solutions to solve problems.

OUTRIGHT FAIL 0-  Limited or no use of methods, materials, tools and/or techniques. Little or no
29% appreciation of the context of the application.



UNSATISFACTORY  Rudimentary application of methods, materials, tools and/or techniques but without
30-39% consideration and competence. Flawed appreciation of the context of the application.

SATISFACTORY 40- An adequate awareness and mostly appropriate application of well established

49% methods, materials, tools and/or techniques. Basic appreciation of the context of the
application.
GOOD 50-59% A good and appropriate application of standard methods, materials, tools and/or

techniques. Good appreciation of the context of the application, with some use of
examples, where relevant.

VERY GOOD 60-69% A very good application of a range of methods, materials, tools and/or techniques.
Very good consideration of the context of the application, with perceptive use of
examples, where relevant. Evidence of some innovation and creativity.

EXCELLENT 70-79% An advanced application of a range of methods, materials, tools and/or techniques.
The context of the application is well considered, with extensive use of relevant
examples. Application and deployment extend beyond established conventions.
Innovation and creativity evident throughout.

EXCEPTIONAL 80-  Outstanding levels of application and deployment skills. Assimilation and development
100% of cutting edge processes and techniques.

SKILLS PROF P Outright Fail O-

29%
Skills for Professional Practice . Demonstrates attributes expected in professional practice including:
individual initiative and collaborative working; deployment of appropriate media to communicate (including
written and oral); clarity and effectiveness in presentation and organisation.

OUTRIGHT FAIL 0- Communication media is inappropriate or misapplied. Little or no evidence of
29% autonomy in the completion of tasks. Work is poorly structured and/or largely
incoherent.

UNSATISFACTORY  Media is poorly designed and/or not suitable for the audience. Poor independent or
30-39% collaborative initiative. Work lacks structure, organisation, and/or coherence.

SATISFACTORY 40- Can communicate in a suitable format but with some room for improvement. Can work
49% as part of a team, but with limited involvement in group activities. Work lacks
coherence in places and could be better structured.

GOOD 50-59% Can communicate effectively in a suitable format, but may have minor errors. Can
work effectively as part of a team, with clear contribution to group activities. Mostly
coherent work and is in a suitable structure.

VERY GOOD 60-69% Can communicate well, confidently and consistently in a suitable format. Can work
very well as part of a team, with very good contribution to group activities. Work is
coherent and fluent and is well structured and organised.

EXCELLENT 70-79% Can communicate professionally and, confidently in a suitable format. Can work
professionally within a team, showing leadership skills as appropriate, managing
conflict and meeting obligations. Work is coherent, very fluent and is presented



professionally.

EXCEPTIONAL 80-  Can communicate with an exceptionally high level of professionalism. Can work
100% exceptionally well and professionally within a team, showing advanced leadership
skills. Work is exceptionally coherent, very fluent and is presented professionally.
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