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[bookmark: _Toc113520836]Introduction 
The overall area and considering the purpose of career development relates to the significant purpose of career planning to move towards the area of understanding and evaluating the knowledge and also the area of reflecting cycles. The proper understanding of different kinds of personal strengths and also the area of employment goal with personal development plan. The study will look into the overall purpose of understanding and evaluating different kinds of establishment purposes to look into the necessary area of development planning. 

[bookmark: _Toc113520837]Skills and knowledge for employment 
The overall purpose of understanding and evaluating the necessary area of professional career development learning helps to understand several higher educational professional skills. The proper understanding of different kinds of skills and knowledge along with the readiness of employability and personal advancement are helpful for executing the personal strength through further development (Collings & Isichei, 2018).The establishing purpose of employment along with the development of a personal action plan also refers to the area of betterment. The understanding area of the fact has close connection with the significant purpose of further betterment.

Critical thinking and problem solving- critical thinking is necessary for the persuasion of any type of any job in order to analyse and enable evidence to look for hypothetical testing. The part of observation and also the area of drawing conclusions also referred to the area of asking for just a skill by forming habits through problem solving. The application of critical thinking is helpful for developing different types of opportunities (Helfen, et al., 2018). The overall path of cooperative education and also the area of doing it learning through practical and internship also become easier through this. Different kinds of discussion by following the purpose of engaging activities also develop all kinds of problem solving skills through the purpose of collaboration and also the skills of problem solving. 

Teamwork & Collaboration- another necessary area is the capacity of working in a team which also persuades the process of collaboration in a proper way. The overall growth and success of the organisation also encompass better connection by looking for the quality of different kinds of teamwork skills (Hildebrand, 2018). The part of critical thinking also relates to the area of developing collaboration which is significantly important for demonstrating proficiency in a gradual manner. The purpose of promoting Synergy with new learning opportunities is associated with the term of achieving different kinds of betterment through the improving purpose of productivity. 

Professional & Work Ethical Skills- another significant area is the way of developing different kinds of professional and working ethical skills that are necessary for becoming suitable for all types of job roles. The purpose and activity of scheduling different types of opportunities and also the portrayal of developing different kinds of simple tasks by becoming punctual and professional are also associated with the term becoming extremely time consuming (Khalid & Nawab, 2018). Different purposes and areas of developing professional attitude and skills are associated with the purpose of efficiency in a timely manner with strong practice to procrastinate the task properly. The idea of stepping out different kinds of professional attitude are also necessary for considering the purpose of different kinds of promotion for positive outcome (Sharma & Sharma, 2017).  

Oral & Written Communication Skills- the execution of verbal and written communication skills are equally important for looking into the significant time and purpose of different communication skills. It is necessary for looking into the idea and face to face purpose of conversation that belongs to the level of proficiency by engaging digital technology in a proper way. The reduction and quality of conversation along with the purpose of communication skills are essential for demonstrating the area of proper purposes (Khalid & Nawab, 2018). The improvement of effective communication skills help to be genuine in the way of different kinds of thoughtful progression for the job role. The idea and purpose of written communication skill is also important for evaluating the creation by outlining the cohesive order to look for the issue in a proper way (Abdulwahed & Nagy, 2019). The idea and the portrayal of different structural errors along with the readability tools are helpful for improving different kinds of communication skills by associating better leaders. 

Leadership Skills- that style of leadership and area of team development are related to each other with the standards of excellence that begin to develop the purpose and area of different kinds of strains to developing a self-reinforce behaviour and culture. The overall area and purpose of up biting culture and productivity also looks into the system of work flow. The idea and process of seeing different kinds of enthusiastic factors also relate to the area of development passion towards the area of opposite workplace culture (nicole-brown, 2019). The overall purpose of evaluation along with strains and weaknesses are improved by the landing area of the ideal career. The practice and the purpose of critical thinking along with teamwork and professionalism are helpful for understanding the overall purpose of becoming desirable. 

[bookmark: _Toc113520838]Personal strengths and readiness of employment 
It is identified from the module and the area of the study that every individual needs to develop their personal strengths to look for the redeemers of employment. The idea and the purpose of different kinds of personal strength have the capacity of justifying the job rule through the execution of better experience. The achievement of different types of knowledge and areas of creativity help to strengthen the area of personal learning and the execution of curiosity and lab of learning also relate to the purpose of achieving proper significant skills. The idea and area of achieving courage also becomes authentic for the considering area of bravery and persistence (nicole-brown, 2019). Different types and levels of humanity and kindness are also followed with the area of love and social intelligence that look for the area of proper justice through fairness and leadership. The personal dignified skills of temperance, forgiveness, modesty, prudence and transcendence are associated with the appreciation of excellence and gratitude to refer to the term of significant engagement.

The term readiness of employment refers to the skills of workplace readiness along with some qualities looked by the employers. The combination of attributes and behaviours are necessary within an applicant to get selected by the employer. The execution of different types of soft skills along with the ability of development and job readiness are followed by the purpose of employment to cook with managers and co-workers. The management and purpose of enhancing the value of timeliness by following the area of awareness are related to the purpose of ensuring different types of skills through academics and personal requirements. The capability of personal working along with the essential purpose of making choices also relate to the benefit of work is readiness that is inevitable for the area of achieving betterment (Mitina & Mitin, 2020). 

The process of looking for career development with the application of readiness for employment are related to the expansion of different kinds of personal strengths. Creativity and innovation is one of the most significant skills of readiness to use the necessary and significant purpose of inventiveness and resourcefulness at work. Different areas of critical thinking and problem solving skills are also followed with the purpose of different type of logical analysis to evaluate challenges in a proper and possible way following all kinds of execution and appropriate actions. Initiative and self-direction are also related to the individual purpose of strangling the workforce through the achievement of allocated tasks. The factor of integrity also follows the process and laws to regulate the exhibition of equity, fairness and respect. The maintenance of proper work ethics following the ability of reliable operations also focus the area and term of becoming vigilant towards the area of responsible actions. Different types of interpersonal skills are also necessary for developing readiness for employment. According to the perspective, the establishment of employment goals and also the development of different kinds of personnel actions need to go through interpersonal skills like conflict resolution and listening and speaking to negotiate the area of different kinds of workplace problems in a diplomatic manner (Mitina & Mitin, 2020). The purpose of clarifying different kinds of matters and also the area of several cultures and opinions are related to the experiencing factor of development partnership. Customer service orientation also delivers the purpose of thoughtful and courteous presentation to look towards the maintenance of proper client needs. Teamwork also looks for the accountability of different kinds of individual actions that acknowledge the area of proper views and perspective to contribute to the team members. 

[bookmark: _Toc113520839]Personal Reflection 
In order to reflect the area of personal learning about career development and several other skills and competencies, I would like to look into the purpose of personal reflection by considering the application of Kolb's Experiential Learning Cycle. 
Concrete Experience - the purpose of role play in the area and process of career development helps me to develop a concrete experience regarding the execution of different kinds of skills and competencies. The module helps me to understand the fact that it is necessary to develop different kinds of basic and interpersonal skills to interpret my area of experience. I have also experienced and necessity of becoming innovative, punctual and also diligent towards work to execute the term of further betterment in my career (vantagecircle, 2020).
Reflective Observation- the role play process of learning the reflection of my new experience will be helpful in this observation period where I have understood the difference between experience and understanding. The process of active listening and also the area of developing skills and competence by removing all the confusions are necessary for engaging myself in the process of developing different kinds of experience from the journey of understanding. 
Abstract Conceptualization - I have also developed different types of new ideas with the purpose of abstract conceptualization to modify the area of understanding and experience. I have also decided after division in the role play that to focus on the development of my skills and competencies along with some employment readiness to look for the development of my sustainable career (vedantu, 2020).
Active Experimentation - in the stage of creating and modifying the concept and area of active experimentation, I have decided to determine my goals of employment through an action plan to move towards the achievement in a gradual and sustainable manner.
Action plan
	Employment goals
	Activities 
	Resources
	Success criteria 

	Professionalism

	It is identified from the role play that an interviewer always looks for an individual who is punctual and prompt in his workplace. I would like to develop my skills of professionalism through the activities of maintaining proper time tables along with proper spoken and polite nature to look for the execution of presentable performance.
	Different kinds of orientation programs and also the process of effective communication with my peers will be helpful for me to be proficient in my job roles. The resources of bringing several innovative ideas are also going to be followed by the part of professionalism.
	I will be able to manage all kinds of situations in a proper way, maintaining all my responsibilities thoroughly. I will also be able to eradicate my weaknesses in a proper manner.

	Problem-solving abilities
	I would like to be a good listener to all my peers to solve all kinds of problems in a logical way.
	The execution of the purpose of effective communication will be helpful for understanding the area of problem solving abilities.
	I will afford to result all the workplace issues within proper time and I will also handle all types of unfavourable situations tactfully.

	Teamwork and collaboration
	The process and idea of engaging in a team by going through several training and development programs will help me to increase my skills of working with others.
	I will try to join different workshops for dealing with the area of programs and other purposes in a proper and significant way.
	The proper process of teamwork and collaboration will help me to maintain strong work ethics through the area of professionalism.

	Employment readiness
	The activities of developing different kinds of professional competencies will be easier with the application of big picture thinking where I will be able to recognise my workplace mission and role in a proper way.
	I would like to go through the area of career life Management by the resources of continuous learning and proper planning to enhance the purpose of efficiency and productivity along with the literacy of information.
	I will be able to adapt any type of purposes and working tricks easily to delve into the area of reaching and protecting information always secured. The idea of leaching jobs specific tools and techniques along with the maintenance of professionalism will be also the achievement of employment readiness.



[bookmark: _Toc113520840]Conclusion
The culmination of the overall study helps to figure out that the proper development of skills and competencies are necessary with time to up skill the area of learning and understanding. Different types of activities and initiatives are necessary for the application of innovation in a proper way. The purpose of proper learning and also the area of the role play become effective to look towards the area of betterment. 
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Appendix
The student in the role play of an interviewee
Interviewer (Daria): Tell me about yourself. 
Interviewee (Mihaiela): I think we are meeting for the first time. I am Mihaiela Petreanu and I was looking for an appointment for a long time. I am a graduate and have experiences of conducting and performing several field work in the discipline of marketing. Officially, my skill area is to look for the process of doing different kinds of business in the job role of marketing following the significant purpose of doing and understanding management in a proper way. I am a self-starter with excellent interpersonal abilities, and both as an individual and as a contributor, I have diverse regions and purposes of efficiency. I wish to review a variety of skills and works to sharpen my abilities. I also enjoy accepting challenges in order to come up with several inventive answers to a specific issue.
Interviewer (D): why do you feel that you can manage unfavourable situations?
Interviewee (M): well, let me tell you that I have experiences of working in different projects where I played the role of the supervisors in my field work. It has been helpful for me to move towards the area and level of understanding and evaluating the concept of situation management in a proper way. I have also gone through several unfavourable situations where I have handled the tantrums of some blue clients in a very tactful manner. I can keep myself cool when I have to face challenges and that leads me to think in a different way. I also have the tendency of asking myself about the reason behind the situation that also helps to reduce the problems from the root level. 
Interviewer (D): why do you want to change your present organization?
Interviewee (M): the fair and clear reason is betterment where I will also get the provision of showcasing my uniqueness in a more flexible manner. I am doing well in my present organization in a proper job role but I want to flourish myself in a more wide way. Apart from that, as I said earlier, I am passionate about taking challenges and also getting recognition as a proficient. My objective of up skilling myself will also be achieved with the process and idea of switching to a more innovative job role. I hope I will be able to fulfil my financial achievement in this organization by evaluating the area and purpose of several skilled fields. 
Interviewer(D): You seem very much confident; now tell why we should hire you?
Interviewee(M): I know that I have very little experience since I entered the job field very recently but my skills and eagerness of learning and understanding are effective for excelling in this management field. The process of estimating and evaluating the values of several purposes and also the area of understanding and learning further abilities will also be there for dealing with future management. I have also had experiences of working seamlessly and my ability of communication are also related to the idea and purpose of different kinds of teamwork skills. The idea and purpose of my teamwork skills and also the necessary area of job requirement will be fulfilled by following the significant purpose of looking for this enthusiastic role. 
Interviewer (D): What is your greatest strength?
Interviewee (M): the main thing I need to highlight about my strength is to put attention in all my work considering the area and factor of working in detail. My purpose and area of detail orientation and also the area of job description also relates to the terms of considering my strengths and purpose of different communications and writing skills. The analytical purpose and also the concerning area of looking for creativity and other necessities also leads to the system of dealing with different levels of job positions. Since I place a high value on accuracy in my own work, I can confidently assert that various job responsibilities will be concerned with various areas and purposes of descriptions. My impression is that this important work responsibility involves the qualities of originality, dependability, and attention to detail, all of which are followed by the essential degree of resolve.
Interviewer (D): Now confess about one of your weaknesses. 
Interviewee (M): my biggest weakness is taking too many responsibilities by myself only when there is a limitation of time. I need to divide the responsibilities among my peers as well to coordinate the whole thing properly. Taking responsibility is ok but I need to divide it to look for the significant purpose of achieving different kinds of situation management in a proper way. Never refuse someone, which can occasionally lead to time management issues. It is clear that I need to improve my teamwork abilities so that I can assess and comprehend the particulars of my obligations. I must be careful and diplomatic enough to investigate in order to comprehend the deeper levels of answers in order to improve. In order to drive me to do better and put up my best effort, I also need to modify the environment at work. I have received numerous compliments and have also been recognised as a hardworking employee. The general area and concept of assessing and comprehending the goal of a small team also contributes to the realisation of development prospects.
Interviewer (D): What would you do in the first 30 days of starting in the role?
Interviewee (M): the very beginning part will take time to look for the understanding and estimation of cultivating proper and positive relationships with peers. I have also planned to look for the area of evaluating and understanding my necessary area of skills development. I also plan to look for the purpose and estimation of expediting my area of learning by developing the essential area of establishing my priorities. The determining purpose and system of my deliverables also help to look towards the identification of my problems. In the coming 30 days, I will try to solve all my queries and confusion regarding the system of organization and the further area will be identified with the terms of different purposes of development needs. The navigation and purpose of understanding and also knowing about the workplaces will also be helpful for making myself well versed in the current position of my job role. 



The student in the role play of an interviewer
Interviewer (M): Tell me about yourself. 
Interviewee (D): My name is Daria, I have completed my graduation degree in the discipline of business management and am looking for a suitable job to up skill my area of developing and understanding management. I am a self-starter with strong interpersonal skills and different areas and purposes of efficiency are there within me as an individual and also as a contributor. I want to brush up my skills by going through several skills and works. I also love to take challenges to provide different types of creative solutions to a given problem. 
Interviewer(M): why do you feel that you can take challenges?
Interviewee (D): I am a self-starter but I have experiences of working in other organizations. I am familiar with the terms and conditions and also have the experiences of work within a given deadline. Moreover, I also think that I can look into the area and purpose of understanding and considering the area of team management by maintaining a camaraderie with all my peers. The presence of interpersonal skill is helpful and effective for the process of dealing with effective communication. 
Interviewer(M): Impressive! Now say why do you want to leave your current job?
Interviewee (D): My biggest reason for leaving my current job role is that I feel like I am prepared enough to look for betterment by taking more responsibilities. I believe that I have progressed my skills in a gradual manner and I need to switch my job to step into the stature of a better job role. I also need to change the environment of my work which will motivate me to do better by giving the best effort. I have achieved several appreciation and also been recognised as a diligent employee. The overall area and idea of evaluating and understanding the purpose of a small team also leads to the area of achieving prospects for development. 
Interviewe(M): Why should we hire you?
Interviewee(D): I can certainly say that I would be suitable for this job role and I also possess all the listed job descriptions properly. I am also confident that I have the capacity of making different kinds of immediate impact on the organization by focussing and following the area of leading the successful project. Moreover, I have passion for this particular industry and I believe that I would be able to showcase my area and skill of proficiency to move towards the purpose of bringing my area of proper learning and purpose of considering several factors. My experience in my current working place also helps me to realize that I am a fast learner and I also have the capacity of grasping skills properly with the purpose and idea of real motivation. My punctuality is another skill that also refers to figuring out the idea of getting the proper area of training from my past internship programs. The idea and area of building skills and communication also refer to my skills of perseverance as an employee. 
Interviewer(M): What is your greatest strength?
Interviewee(D): My greatest strength considers the area of benign attentiveness for evaluating and understanding the purpose of detailing. I am very detail oriented in my own work and I can certainly say that different purpose and concept of job roles will be involved with the area and purpose of different types of descriptions. As per my understanding, this significant job role relates to the area of creativity and trustworthiness along with detail orientation which are all followed by the necessary level of determination. 
Interviewer(M): Also tell me about one of your weaknesses. 
Interviewee(D): I have the tendency of taking too much responsibility that often relates to the factor of taking burdens. I never say no to anyone and that sometimes creates problems in time management. It is quite obvious that I need to develop my skills as a team player where I will be able to evaluate and understand the specific area of my responsibilities. I need to be diligent and tactful enough to look into the purpose of understanding the further level of responses to achieve betterment. 
Interviewer(M): What would you do in the first 30 days of starting in the role?
Interviewee(D): The very beginning area is related to the factor and purpose of understanding the team in a proper way following and considering the level and area of team togetherness. I will look into the activity and purpose of cultivating a positive relationship with the co-workers. I will also ask my manager to look for the purpose and estimations of different types of goals and objectives to suggest the key considering the area of developing all kinds of goals and methods associated with the significant area and also getting the provision of sharing the purpose in a proper way. I will also be able to spend the systematic purpose in many different areas of proper staffing to avoid the possibility of being a burden to an individual. My first consideration will be related to the significant purpose of evaluating and achieving different types of measurable results to look for the identified area of valuing for the core part of the team. Several opportunities are also there to look for the significant purpose of achieving opportunities along with the necessary progress of the company. 
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