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ESSAY 1
Diversity means recognising, respecting, and valuing differences among people. It involves understanding that everyone is unique. These differences can be along the dimensions of race, ethnicity, gender, sexual orientation, socio-economic status, age, physical abilities, and religious beliefs (Care Learning, 2024).
A significant piece of research published by (Carruthers, 2023) which explored the number of people from underrepresented groups in local and regional police forces across the UK, highlighted that there was a significant feeling of underrepresentation amongst minority groups, particularly those from mixed or multiple ethnic groups and those who identify as lesbian, gay or bisexual. The research found that more than a third (34.8%) of people do not see themselves represented by their force leading to a negative relationship.
On a positive note - Data from the Home Office shows that on 31st march, 2023 there were 147,430 officers in England and Wales, of these 35% were female. This is the highest proportion of female officers’ recorder since 2020. Of these officers 12,000 (8%) declared themselves as being from a minority ethnic group, this figure has been increasing year-on-year since 2010. This is lower than the proportion of the general population of England and Wales from a minority ethnic group, 18.3% (Allen, 2024).

Adapting to diversity in policing has long been a topic of conversation, and one that has been high on the agenda at a national level for some time. While some of the figures show encouraging steps forward, there is no denying that there is still some way to go to ensure everyone feels represented by their local force. The UK police have taken steps towards creating a more inclusive environment for those within the profession, which include initiatives like “Women in Policing” which is designed to encourage gender equality across the force by providing mentoring opportunities for female officers (BAWP, 2023). They have also developed programmes such as “The Police Race Action Plan” which helps promote understanding between different cultures and bridges the gaps in knowledge or experience levels between officers from different backgrounds (NPCC, 2022). According to this programme although work has been done over the years to tackle racism, discrimination and bias in policing, change has not been fast enough nor significant enough. Every Chief Constable has signed up to support this plan and achieve its objectives, stating that they are determined to become an anti-racist organisation that actively roots out bias and discrimination from our ranks. (NPCC, 2024).

Improving recruitment practices will certainly help when it comes to diversifying the force. The College of policing is committed to meeting their legal obligations and promoting equality and diversity within the workforce which in return will remove barriers and create a culture where people feel comfortable and confident to be themselves (College of Policing, 2021). This will also ensure that workplaces are a safe place for employees of all backgrounds.
Cultural competence is having the knowledge, attitude, and skills to demonstrate sensitivity and empathy when working with others from different backgrounds, which feeds directly into our workforce. This allows police to apply a proper context while operating in a culture or community that they are less familiar with. According to (Brown, 2023) cultural competence can contribute to decision-making and problem solving, and more importantly it assists officers with applying accurate judgement in cultural diversity. 
By understanding the various cultures in multiethnicity and multi-cultural communities, police agencies can be more effective in engaging and understating the overall needs of their communities. Enhancing cultural competence may assist in identifying how police can best address policing problems in their communities, which will also make the police more effective in the viewpoint of the community.
In order to adapt and accommodate diversity the police need to develop and maintain language skills, develop an understanding of cultural issues, be open and accessible to all groups, offering services in an unbiased manner that respects diversity, foster a sense of trust and rapport with community members, monitor demographic and social trends, strive to prevent intergroup conflict and demonstrate intercultural respect by example and embrace diversity in the workplace. As a force South Wales Police are committed to developing the overall structure of equality, diversity and inclusion within the force and are committed to achieving a working environment which is free from any form of harassment, intimidation, bullying or victimisation. (South wales Police, 2024).
Adapting to diversity within our communities can impose challenges, however the introduction of twelve LGBT+ community liaison officers – one for each policing ward in London has been extremely successful in restoring trust in the force (Jessup, 2023). The role of the liaison officer, who volunteers alongside their day-to-day role as a police officer is to improve the engagement between police and members of the LGBT + community, by providing crime prevention advice and supporting individuals who are a victim of crime. Over the years they have build strong local connections and have been praised for their commitment in serving multi-cultural communities.
To adapt to diversity within the police force, it is imperative for police to build strong relationship with their communities. According to (Government Events, 2024) forces that serve multicultural communities need strong relationships to overcome cultural barriers, address historical mistrust, and ensure equitable policing practices. 
In order to adapt to diversity, it is essential that police remain open minded, receptive, unbiased and fair when engaging with multicultural communities. We can never adequately serve our communities unless we understand their perceptions This can be achieved by engaging in regular communication, for example running outreach programmes to build trust and transparency. Giving communities’ an opportunity to have a voice on any topic, concern, idea, or complaint will earn the trust of the police, allowing communities to express their views and enable stronger relationships to form with the police. This can also be achieved by being transparent with police policies through sharing information on social media and other outlets. 
To conclude, there is no doubt that the UK police still have a long way to go to ensure that they continue to effectively adapt to accommodate diversity within the UK. They must ensure that they strive to deliver services that are easy to access and that respond to and meet the needs of all our communities.
As a public sector organisation, the force has a duty to set out within the Equality Act 2010 to protect people from discrimination in the workplace and within the community. They must ensure that the culture and values, underpinned by the code of ethics are always adhered to.
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ESSAY 2
Stress can impact police officers in many ways. Within this essay I will discuss the importance of managing mental wellbeing in policing, and the consequences if it is not manged properly. 
Firstly, mental health can be defined as a state of mental well-being that enables people to cope with the stresses of life, realize their abilities, learn well and work well, and contribute to their community. It has intrinsic and instrumental value and is integral to our well-being. (WHO, 2024) 

Police work can be stressful and demanding and can impact on an officer’s wellbeing. The potential risks if mental well-being is not managed can have a detrimental impact on both the individual and the police force. According to the latest Pay and Morale Survey (Police Federation of England and Wales, 2022) there is a growing crisis of the wellbeing and mental health of police officers, with more than eight out of 10 (82 per cent) indicating they had experienced feelings of stress, low mood, anxiety or other difficulties with their health and wellbeing over the last 12 months, representing another increase in comparative figures.
More recently, according to (Goodwin, 2003) In the past year, police officers across the UK were off work with mental health conditions for 571,000 days – the equivalent of 1600 officers being off for a year. Some forces have seen a 40 per cent rise since 2019. To reduce these figures, it is imperative that effective management of mental wellbeing is implicated and maintained across the force and readily available for officers to always access.
Officers who receive adequate support and stress management resources are more likely to experience higher job satisfaction. They feel valued and understood by their supervisors and leaders, which can lead to higher retention rates. In an article published by Durham University (Graham, 2023) it revealed despite a high level of professional commitment, police officers are facing significant challenges such as work-related violence, verbal threats, and exposure to traumatic incidents. Shift work, workload, and hindrance stressors are also contributing to the declining mental wellbeing of the policing workforce, leading to burnout. A staggering 69 per cent of police officers reported elevated levels of fatigue, with 28.9 per cent experiencing extremely high fatigue. The retention crisis within the police force is evident, with over 9,000 officers resigning in the year ending March 2023—the highest number of leavers in a financial year since comparable records began. This is a consequence of mental health not being managed effectively within the police force.

Managing stress effectively can significantly improve officers’ mental health. Providing access to counselling services can assist/support officers with their mental health wellbeing as Police officers are commonly exposed to traumatic events, such as accidents, violent crimes, and fatalities, which can lead to chronic stress, and in some cases Post traumatic stress disorder (PTSD). Workplace wellbeing interventions aimed at mental health protection are implemented mainly at the organisation level, this includes targeting working conditions and policies which enables officers to access to support them with the impact of work-related stress. South Wales Police have adapted a Trauma Risk Management (TRIM) programme which is made up of trauma and counselling advisors and facilitators. Their role is to support and advise police officers and police staff after they have been exposed to a traumatic event. There is a support booklet and a self-referral form which can be accessed via the South Wales Police interchange site for police staff which is readily available. 

When officers are better equipped with stress management tools they are better equipped to engage with the community in a positive and empathetic manner. By reducing stress levels, officers can interact/engage with the public/community in a patient, understanding and professional manner. This in return will promote trust between the police and public, leading to improved community relations and trust from the public. Officers who are experiencing mental health issues and burnout are less likely to be proactive in meeting the needs of the community. By managing mental wellbeing can lead to effective decision making, whereby officers can think more clearly which will result in better judgement when dealing with incident. This also prevents action such as non-compliant use of force or biased policing. 

Officers can also manage that their mental well-being by looking after their physical wellbeing. Regular physical exercise, healthy diet, and sufficient rest leads to better overall health. 1 TeamActive is a programme created with the input of Cardiff Metropolitan University which aims to improve the health and well-being of police officers and their families through sport and activity. Due to its success, this programme has since been rolled out to other police forces across the UK. (Team police, 2023). 

Organisational cultures and fear of stigmatisation can influence the way police officers manage their own mental wellbeing. Police officers are encouraged to display physical and emotional courage, and a lack of emotional control can be deemed as a weakness. The current culture in police forces can make it difficult for officers to disclose and discuss their mental health concerns, and this can pose a barrier to receiving support. However, it is critical for police officers to look after their own well-being. In a survey conducted by (Mental Health First Aid, 2023) they found that stigma within the police force discouraged them from seeking support for mental health problems. Within the survey 90% of officers reported stigma as a barrier to seeking mental health. In a further article, Humberside Police are committed to breaking down barriers and tackling the stigma around poor mental health. The force has recruited psychotherapists who are determined in driving forward a culture where all ranks can talk open and freely about any mental health concerns that they have. (Gawthorpe, 2024)  It is, therefore, imperative that we overcome these stigmas and recognise that it takes immense strength and courage in acknowledging one’s own vulnerabilities. 

To conclude, it is evident from the research within this essay that police officers’ roles and responsibilities place them in challenging and stressful situations that can significantly impact on their mental wellbeing. It is imperative that all police forces manage and endorse a culture and practice that encourages discussions of health and wellbeing. Continuing to provide officers with services and resources to mental wellbeing is detrimental not just to the success of their role as a police officer but also to the organisation. 
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ESSAY 4
Serious and organised crime poses significant challenges to public protection, presenting challenges that require a thorough understanding and appropriate intervention. The connections between these crimes and public safety concerns arise from the tactical and objectives of criminal organisations, which often take advantage of systemic vulnerabilities to support their activities. Criminal’s motivation is often financial gain but varies depending on the type of criminality. These gangs engage in a range of illicit activities, including drug trafficking, human trafficking, child sexual exploitation, money laundering, cyber-crime, fraud and other economic crime, which not only threaten the direct victims but also instigate broader societal issues, such as fear among the community (National Audit Office, 2019).
One primary issue concerning public protection is the increasing prevalence of human trafficking, which involves the illegal transportation of individuals for the purposes of exploitation. Organised=ed crime groups target vulnerable populations, often preying on the economically disadvantaged, immigrants and those with unstable backgrounds. These individuals may seek better opportunities, yet due to their circumstances, they are easily manipulated by these groups. Research shows that traffickers often employ deceptive tactics, promising employment or education, only to subsequently exploit these individuals into forced labour or sexual exploitation (NCA, 2024).
In 2023, the serious and organised crime threats to the UK evolved and became more sophisticated due to the influence of the digital world. As technology advances, offenders exploit new vulnerabilities and targets, significantly supported by the dramatic increase in social media usage, which rose from over 50% in 2013 to nearly 85% by 2023. The Covid 19 pandemic accelerated this trend towards digital engagement, fundamentally changing daily life and enabling criminals to adapt their methods effectively. As a result, law enforcement agencies recognised the need for innovative strategies to tackle the complexities of modern crime, whilst protecting the vulnerable individuals within society. (Kemp, 2023). 
According to the NSPCC, factors such as school exclusion, domestic abuse, and mental health issues heighten the likelihood of children being drawn into organised crime (NSPCC, 2019). Alarmingly, the number of children identified as at risk of criminal exploitation rose to 14,420 in the year leading up to March 2023, from 12,140 in 2022, highlighting the on-going crisis (Caines, 2024). The County Lines Programme has also led to significant arrests, revealing the extensive reach of these activities within communities and the pressing need for protective measures.
Children in England who are involved in gangs face heightened vulnerabilities due to various contextual factors. The Children’s Commissioner for Wales reports that these children are significantly more likely to experience adverse conditions compared to their peers, including being eight time more likely to misuse substances, more than twice as likely to self-harm, and 95% more likely to have emotional health issues. Additionally, many of these children have been victims of domestic abuse, are nine times more likely to have gone missing, and face educational disruptions. This alarming data highlights the urgent need for comprehensive interventions to support these at-risk children (Children's Commissioner, 2019)
Adults at risk of exploitation by organised crime gangs often belong to marginalised groups, facing economic hardship, limited education, breakdown of family structures, and mental health challenges. Understanding the characteristics of adults at risk can help in devising effective strategies for protection and support.
A lower level of education often correlates with fewer employment opportunities, leaving individuals vulnerable to the trap laid by crime gangs. These gangs exploit the naivety or desperation of less educated individuals, offering them roles that seem beneficial, yet have malicious intent. This coupled with lack of support and resources can hinder personal development and be restricting future aspirations leaves these individuals vulnerable and more likely to be recruited by organised crime gangs (United Against Violence, 2024).
Additionally, mental health challenges can increase vulnerability. Adults facing mental health challenges may find it difficult to make wise decisions or they are unable to recognise the warning signs of exploitation. Organised crime groups prey on those with limited support systems, leading individuals into harmful situations (Public Health England, 2015). Consequently, addressing mental health needs and providing adequate support systems play a vital role in protecting susceptible individuals from exploitation.
According to (United Against Violence, 2024) dysfunctional family environments significantly increase the risk of future adult exploitation by organised crime gangs. Individuals raised in unstable settings, marked by absent parental guidance or exposure to violence, often lack positive role models, normalising gang affiliation as an acceptable alternative.
In addition to the above individual characteristics, certain environmental factors may link serios crime and public protection issues. In communities whereby violence is rampant and social cohesion is low, organised crime can thrive. Many residents may feel afraid to report crimes due to the possible recuperation, this in return empowers these gangs further. As described by Crocker et al. (2016) in communities where these organised crime groups are feared, obtaining intelligence from the public is very challenging which make it furthermore challenging for police to work with. Tackling these environmental issues through community initiatives can help create a safe space where people feel more secure to report crimes, which in return can reduce the influence of organised crime within the community. 
To conclude, serious and organised crime poses significant challenges that impact public protection in many ways. Vulnerable individuals, often due to the contributing factors discussed in this essay are prime targets for exploitation by these gangs. Efforts to enhance public awareness and provide support to these individuals are crucial in combatting the risk of exploitation. Understanding these elements is essential for crafting effective public protection strategies. By tackling the root causes and strengthening support systems, communities can work together to safeguard vulnerable individuals from organised crime, fostering a safer environment for everyone.
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Essay 5
Early intervention means identifying and providing early support to children and young people who are at risk of poor outcomes, such as mental health problems, poor academic attainment, or involvement in crime or antisocial behaviour. Effective early intervention works to prevent problems occurring, or to tackle them head-on before they get worse. (Early Intervention Foundation, 2018)
Early intervention is vital in mitigating youth crime, especially for children exposed to adverse circumstances such as poor parental supervision and social disadvantage. Research indicates that these risk factors can significantly increase the likelihood of engaging in criminal behaviour (HM Inspectorate of Probation, 2023). By identifying at-risk children early and providing family support and educational assistance, intervention programmes aim to foster better behaviour and improve life opportunities for these youths. Such initiatives not only address the immediate needs of children and families but also strive to break the cycle of crime by equipping them with essential skills to realise their potential (Youth Crime Commissioner, 2024).
Youth justice focuses on addressing the needs of young people at risk of offending, highlighting the importance of prevention and diversion as key interventions (Hancock, 2023). Prevention aims to stop children from engaging in criminal behaviour by addressing unmet needs and fostering positive outcomes, such as ensuring safe environments and educational support. Diversion on the other hand, targets children already linked to minor offences, providing them with appropriate support to tackle the underlying issues behind their actions. 
By providing support through educational programmes, mental health services, and family involvement, early intervention can lead to positive behavioural changes and reduce the likelihood of future offending. As a society it is essential to ensure that preventive measures are integrated into our systems and practices to safeguard children. (Hancock, 2023) highlights an alarming difference in reoffending rates, noting that 16.4% of children with no previous offences reoffend, whilst this figure skyrockets to 63.8% for those with eleven or more previous offences. This pattern emphasises the necessity for early engagement which will assist in steering children away from criminal behaviour.
Early intervention is really a vital approach when it comes to steering young people away from offending or re-offending. Research backs this approach, indicating when it is done right it can be extremely powerful. An example is the Nurse-Family Partnership, where nurses visit first time mothers in their homes. The success stories from this programme shows a significant drop in arrests among children who were a part of it, emphasising how crucial early support can really be (Olds, 2007)
Family dynamics also play a key role in early intervention of children. Programmes aimed at improving parenting skills and fostering healthier family relationships are significant in disrupting cycles of criminal behaviour. For example, “The Family Integrated Transitions” programme weaves family involvement into the rehabilitation process for young offenders. Evaluation shows that when families were actively engaged, there was a notable decrease in re-offending rates, especially for adolescents facing multiple challenges (Child Friendly Leeds, no date)
The Cwm Taf Youth Offending Service (YOS) emphasises rehabilitation and support for youth affected by adverse childhood experiences (ACEs) and trauma. Research suggests that these young individuals are at an increased risk of engaging in delinquent behaviour due to experiences like abuse and neglect, which lead to psychological and emotional challenges. In response Cwm Taf YOS employs trauma-informed practices, creating safe environments that promotes healing and resilience. The early assessment and close work of the YOS often highlights risks for the child that may lead to further risk of ASB or offending in years to come such as poor school attachment and children’s services involvement. (Local Government Association, 2022).
Schools also play a fundamental part in early intervention and preventing young people from offending. Schools are uniquely positioned to play a vital role in implementing these interventions due to their daily interactions with students. Whilst there is plenty of evidence backing the impact of early interventions, challenges still loom. Ensuring these programmes are accessible and consistently applied is vital for success. Schools can promote caring relationships among students, children and staff. Adopting an inclusive atmosphere where every student feels valued and connected can deter behaviours often associated with offending. Programmes aimed at enhancing social skills and conflict management can assist with preventing student offending. In addition to these, it is crucial for schools to coordinate with community resources, such as mental health services or juvenile justice programmes. This can ensure that students who exhibit troubling behaviour receive the necessary support (HM Inspectorate of Probation, 2023).
According to a leading charity (Key 4 Life, 2024) Only 7% of those who have been through “Key4Life”’s prison and preventative programmes have re-offended, compared to the national proven re-offending rate of 64% one-year post-release and the Social Return on Investment of Key4Life’s programmes over three years is £13.46, which equates to £4.08 million in benefits to society over three years (through economic gain, avoided public spending, and health and wellbeing gains for those involved.) The “key4life” seven-step model is underpinned by three pillars, emotional resilience, employability, and on-going support.
To conclude, it’s clear that early intervention is indeed an effective means to prevent young people from finding themselves in trouble with the law. Evidence strongly support that these programmes can foster resilience and break down barriers leading to delinquent behaviour. Research backs up the idea that well rounded programmes focused on education, family engagement and community involvement can dramatically lessen the chances of youth engaging in criminal activity. By prioritising early intervention, society can foster safer communities and provide young people with the support they need to thrive and avoid getting into trouble with the law.
Word count – 939


Bibliography
Allen, G. (2024, January 17). Police Service strength. Retrieved from UK Parliament: https://commonslibrary.parliament.uk/research-briefings/sn00634/#:~:text=As%20of%2031%20March%202023%2C%2012%2C000%20%288%25%29%20police,and%20Wales%20from%20a%20minority%20ethnic%20group%2C%2018.3%25. [Accessed 01 October 2024].
BAWP. (2023, February 1). British Association For Women In Policing. Retrieved from BAWP: https://www.bawp.org/.[Accessed 29 September 2024].
Brown, D. (2023). Community Policing in Multicultural Communities. Retrieved from Police Chief Magazines: https://www.policechiefmagazine.org/community-policing-in-multicultural-communities/ [Accessed 30 September 2024].
Caines, A. (2024, March 21). Shattered lives, stolen futures - The Jay review of criminally exploited children. Retrieved from Action for Children: A review of the criminal exploitation of children commissioned by Action for Children has found. [Accessed 29 September 2024].
Care Learning. (2024, June 7). Explain what is meant by: diversity, equality, inclusion, discrimination. Retrieved from https://carelearning.org.uk/qualifications/level-3-diploma-care/promote-equality-inclusion/1-1-explain-what-is-meant-by-diversity-equality-inclusion-discrimination/. [Accessed 01 October 2024.]
Carruthers, E. (2023, May 10). Diversity in Policing 2023: Do constabularies truly represent the communities they serve? Retrieved from The University of Law: https://www.law.ac.uk/resources/blog/diversity-in-policing/ [Accessed 05 October 2024].
Child Friendly Leeds. (no date). Multi-Systemic Therapy. Retrieved from Leeds,Gov.UK: https://www.leeds.gov.uk/one-minute-guides/multi-systemic-therapy#:~:text=In%20Leeds%20we%20currently%20have%20MST-CAN%20and%20MST-FIT. [Accessed 25 September 2024].
Children's Commissioner. (2019, February 28 ). Keeping Kids Safe. Retrieved from Children's Commissioner: https://www.childrenscommissioner.gov.uk/resource/keeping-kids-safe/ [Accessed 01 October 2024].
College of Policing. (2021). Diversity, equality and inclusion strategy 2021 - 2024 - Action on inclusion for the college woekforce. Retrieved from College of policing: https://assets.college.police.uk/s3fs-public/2021-10/Diversity-equality-and-inclusion-strategy.pdf. [Accessed 05 October 2024].
Crocker, R., Webb, S., Garner, S., Skidmore, M., Gill, M. and Graham, J. (2016, December). The impact of organised crime on local communities. Retrieved from The Police Foundation: https://www.police-foundation.org.uk/wp-content/uploads/2017/06/impact_of_oc_on_local_communities.pdf. [Accessed 29 September 2024].
Early Intervention Foundation. (2018, October). Realising the Potential of early Intervention. Retrieved from Early Intervention Foundation: file:///C:/Users/SWP8527/Downloads/realising-the-potential-of-early-intervention.pdf. [Accessed 01 October 2024].
Gawthorpe, L. R. (2024, May 17). "We're human, we're not immune". Retrieved from National Police Chief's Council: https://news.npcc.police.uk/releases/were-human-were-not-immune-how-policing-is-tackling-stigma-around-mental-health-support#:~:text=17%20May%202024.%20Workforce.%20%E2%80%9CWe%E2%80%99re%20human,%20we%E2%80%99re%20not. [Accessed 30 September 2024].
Goodwin. (2003, January 30). Mental health crisis in policing: Whose responsibility is it? Retrieved from Police Federation: https://www.polfed.org/news/blogs/2023/mental-health-crisis-in-policing-whose-responsibility-is-it/. [Accessed 05 October 2024].
Government Events. (2024, June). Police - Community Relationships:Importance & Strategies. Retrieved from https://www.governmentevents.co.uk/ge-insights/the-importance-of-police-community-relationships-strategies/#:~:text=Improving%20relationships%20between%20police%20and%20communities%20is%20essential. [Accessed 05 October 2024].
Graham, L. P. (2023, November). National Police Wellbeing Survey 2023. Retrieved from National Police Wellbeing Service: https://www.oscarkilo.org.uk/media/7027/download?inline. [Accessed 29 September 2024]
Hancock, S. (2023, February 9). Early intervention for lifelong benefits. Retrieved from Gov.uk: https://www.gov.uk/government/news/early-intervention-for-lifelong-benefits. [Accessed 01 October 2024]
HM Inspectorate of Probation. (2023, October 27). Inspectorate of Probation. Retrieved from Prevention - Inspectorate of Probation: https://www.justiceinspectorates.gov.uk/hmiprobation/research/the-evidence-base-youth-offending-services/specific-types-of-delivery/prevention/#:~:text=School%20and%20education:%20School-based%20programmes%20can%20address%20a. [Accessed 01 October 2024].
HM Inspectorate of Probation. (2023, March 10). Family relatioships. Retrieved from https://www.justiceinspectorates.gov.uk/hmiprobation/research/the-evidence-base-youth-offending-services/specific-areas-of-delivery/family-relationships/. [Accessed 28 September 2024].
Jessup, S. (2023, July 1). The uneasy relationship between the police and Pride. Retrieved from BBC NEWS: "We're kind of hoping to make a human connection again", PC Mason tells me, and "then victims might be able to be a bit more comfortable, a bit more open". [Accessed 04 October 2024].
Kemp, S. (2023, february 9). Digital 2023: The United Kingdom. Retrieved from Datreportal. [Accessed 01 October 2024].
Key 4 Life. (2024). OUR MISSION TO GIVE YOUNG OFFENDERS & THOSE AT RISK A BRIGHTER FUTURE. Retrieved from Key 4 Life: https://key4life.org.uk/. [Accessed 29 September 2024].
Local Government Association. (2022, April 20). Wales: Trauma and ACE informed assessments. Retrieved from Local Government Association: https://www.local.gov.uk/case-studies/wales-trauma-and-ace-informed-assessments. [Accessed 06 October 2024].
Mental Health First Aid. (2023, August 14). Dismantling Mental health Stigma in Public safety. Retrieved from Mental Health First Aid: https://www.mentalhealthfirstaid.org/2023/08/dismantling-mental-health-stigma-in-public-safety/#:~:text=A%20staggering%2090%%20of%20police%20officers%20surveyed%20reported. [Accessed 01 October 2024].
National Audit Office. (2019, June 28). Tackling serious and organised crime. Retrieved from https://www.nao.org.uk/reports/serious-and-organised-crime/. [Accessed 01 October 2024].
NCA. (2024). Modern Slavery and Human Trafficking. Retrieved from National Crime Agency: https://www.nationalcrimeagency.gov.uk/threats/nsa-modern-slavery-and-human-trafficking-2024#:~:text=Human%20trafficking%20is%20the%20recruitment,%20movement,%20harbouring,%20or. [Accessed 27 September 2024].
NPCC. (2022). Police Race action Plan:Improving Policing for Black People. Retrieved from National Police Chief's Council: https://www.npcc.police.uk/SysSiteAssets/media/downloads/our-work/race-action-plan/police-race-action-plan-improving-policing-for-black-people.pdf. [Accessed 29 September 2024].
NPCC. (2024). Police Race Action Plan:Improving Policing for Blak People. Retrieved from NPCC: https://www.npcc.police.uk/our-work/police-race-action-plan/. [Accessed 30 September 2024].
NSPCC. (2019, February). Criminal Exploitaion and gangs. Retrieved from NSPCC: https://www.nspcc.org.uk/what-is-child-abuse/types-of-abuse/gangs-criminal-exploitation/?source=ppc-. [Accessed 01 October 2024].
Olds, D. (2007). Home visiting nurses - preventing crime by improving pre-natal and infant health and development. Retrieved from Crime and Justice: https://www.crimeandjustice.org.uk/sites/crimeandjustice.org.uk/files/09627250708553251.pdf#:~:text=Known%20as%20the%20Nurse-Family%20Partnership%20%28NFP%29%2C%20this%20programme,the%20first%20two%20years%20of%20the%20child%27s%20life.[Accessed 03 October 2024].
Police Federation of England and Wales. (2022, December). Pay and Morale Survey 2022 - Headline Report December 2022. Retrieved from Police Federation: https://www.polfed.org/media/18245/pay-and-morale-2022_headline-report.pdf. [Accessed 01 October 2024].
Public Health England. (2015). The Mental Health Needs of Gang-affiliated Young People. Retrieved from Public Health England: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/771130/The_mental_health_needs_of_gang-affiliated_young_people_v3_23_01_1.pdf. [Accessed 28 September 2024].
South wales Police. (2024). Our Recruitment Commitment. Retrieved from https://www.south-wales.police.uk/police-forces/south-wales-police/areas/careers/careers/equality-diversity-and-inclusion-recruitment/our-recruitment-commitment/ [Accessed 03 October 2024].   
Team police. (2023). 1 TeamActive mental Wellbeing. Retrieved from Team police: https://www.teampolice.uk/1teamactive/mental-wellbeing/ [Accessed 30 September 2024].
United Against Violence. (2024). Social and Economic Factors Contributing to Gang Culture. Retrieved from United Against Violence: https://unitedagainstviolence.co.uk/social-and-economic-factors-contributing-to-gang-culture/#:~:text=Inadequate%20access%20to%20quality%20education%20can%20perpetuate%20the. [Accessed 01 October 2024].
WHO. (2024). Mental health. Retrieved from World Health organisation: https://www.who.int/health-topics/mental-health#tab=tab_1. [Accessed 26 September 2024].
Youth Crime Commissioner. (2024). Early Intervention. Retrieved from https://www.youthcrimecommission.org.uk/early-intervention/. [Accessed 01 October 2024].















