Structured Vs Semi-Structured Vs Unstructured Interviews 
Engage in Research to further your knowledge of various interviews and critically analyse each area. (600 words, 4 references). 
Interviews are a fundamental and widely utilised tool in research, primarily used to gather rich, qualitative data from a sample population. However, understanding the distinction and deciding between structured, semi-structured or unstructured interviews can have a notable influence on, and implications in research findings and conclusions (Rubin and Rubin, 2012). This research will describe and critically analyse the use of these three interview formats in research, considering their advantages, drawbacks, and appropriateness.
[bookmark: _GoBack]Structured interviews are characterised by a researcher asking all participants the same predetermined set of questions, in a standardised manner (Kvale and Brinkmann, 2009).  Some benefits of structured interviews would be that they ensure consistency in the collection of data, as all participants are asked the same questions, minimising interviewer bias.  Secondly, structured interviews are easy to analyse quantitatively, making them suitable for studies aiming to produce representative and generalised results.  Thirdly, they are efficient in terms of time and resources since the questions are pre-defined. Despite this, some of the drawbacks of a rigid interview format would be that it could risk limiting the depth of the responses yielded from participants and may restrict elaboration on questions leading to more nuanced or unexpected insights.  Predetermined questions may be unable to truly capture the full complexity of research questions, leaving room for valuable details to pass the researcher by.  In addition, structured interviews may leave participants feeling like passive respondents in research rather than engaged co-creators of knowledge (Rubin and Rubin, 2012). 
By contrast, unstructured interviews offer the greatest flexibility of the three formats, where researchers approach an interview with a participant with no predetermined questions, allowing the discussion to flow organically in whichever direction the participant may lead it (Patton, 2014). This approach can be advantageous in producing rich, detailed findings, and uncovering unexpected information.  Unstructured interviews are particularly well-suited to explanatory research, where the goal of the researcher is to produce hypotheses, or deeply understand a complex subject area.  However, this format of interview can be vulnerable to interviewer bias, as the absence of standardised questions may lead to inconsistent data collection (Rubin and Rubin, 2012). For instance, one participant may lead the discussion in a completely different direction to another, thus producing wildly different findings.  Equally, analysing data from unstructured interviews can be very challenging, as the dataset may likely to be extensive and dis-organised.  Furthermore, a lot more skill and experience is required to conduct an unstructured interview as opposed to a structured one, in order for the interviewer to appropriately guide the conversation effectively, whilst remaining neutral (Mueller and Segal, 2014). 
The final interview format strikes a balance between structure and flexibility; the semi-structured interview.  This approach involves the researcher entering the interview with some predetermined questions that are open-ended and permit elaboration but allows the freedom to deviate from them in order to prompt the participants and explore unexpected avenues (Dearnley, 2005).  This format is advantageous as it allows for a more natural discussion between the interviewer and participant, whilst still providing the interviewer with a safety net of predetermined questions to revert back to.  It allows for flexibility to adapt to the direction the participant may steer the discussion, which fosters a rapport, and can lead to richer, more unique data (Rubin and Rubin, 2011). Finally, semi-structured interviews can be used to yield both qualitative and quantitative data, making them versatile for various research goals (Dearnley, 2005).
In conclusion, deciding between adopting a structured, semi-structured or unstructured interview approach is not a one-size-fits-all decision.  The selection would need to align with the aims and objectives of the research, as well as the context of the study.  Researchers should conduct their own critical analysis of these methods, and consider whether they wish to prioritise standardisation, flexibility, data richness, eliminating interviewer bias, etc. in order to decide which method may be most appropriate for their research (Mueller and Segal, 2014).  Ultimately, the careful application of these different formats, often in conjunction, can enhance validity and reliability of qualitative research. 
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