[bookmark: _Int_XRvyxglr]The assignment will examine discussions involving how the police maintain professional throughout policing scenarios. The policing scenario that will be included is stop and search. During the assignment it will explain how the police maintain their professional standard during this scenario as it is a real-life situation that has happened, how they follow the Code of Ethics and how they show their professional behaviour at all times. The work in this assignment will be structured by introducing the question for this assignment and what will be discussed in the assignment. Then it will have the key part of the assignment, involving the main discussion. This will then finish by joining the key points of the discussion together.
[bookmark: _Int_DKsn6Lb6]College of Policing (2024) suggests that “The principle of policing by consent relies on the trust and confidence that the public has in the police service and the wider law enforcement community.” This explains that if the public believes in the police that they are maintaining the standards, then the public will think that they are doing an excellent job. But to continue doing this they must always be consistent with their work, which will keep the public happy with the service and gain even more trust and confidence in the police service. All police services must follow a code of conduct which is the Code of Ethics. College of Policing (2024) states that “The Code of Ethics includes ethical policing principles to support decision making, as well as guidance on ethical and professional behaviour.” This code gathers that the police must follow this code to make excellent decision making in any situation that the police come across. The Code of Ethics also wants to make the police aware of how to behave in a professional manner whether it is police officers or police staff and many other roles within the police. The police must follow the guidelines within the Standards of Professional Behaviour. For example, one of the policing principles is honesty and integrity. According to Local Government Association (2024) All police staff should be honest, show integrity and to never abuse their power or the rights they have within the police. As if the police were to abuse their power, they could lose their job which would have a negative impact on their career.
[bookmark: _Int_nCag7fH2][bookmark: _Int_CPWcw48i]There will be many scenarios where the police service will have to stay professional no matter the circumstances. For example, one policing scenario would be stop and search. Stop and search is a procedure that can be conducted many times to see if members of the public are in possession of items that they should not be carrying. (Wood et al. 2023) states that “The powers permit officers to search people, vehicles and/or premises for drugs, weapons, stolen items, fireworks and even animals.” This explains that the police will have the power to search someone under these circumstances if a police officer suspects that someone has one of these objects. This could be items such as a knife or someone in the possession of drugs. For example, one of the legal powers that can be used is Section 1 of the PACE Act 1984. According to South Yorkshire Police (2023) This section of PACE means that the police are allowed to stop and search anyone whether in a vehicle or not. But only if they suspect the person has stolen items or is in the possession of something they should not be carrying. Stop and search can be quite important for several reasons. Metropolitan Police (2024) explains that stop and search is in place because it can prevent a crime from occurring if the police suspect someone is carrying prohibited articles. Another reason is that the public's confidence would increase for the police if they can see that when they stop and search suspects it is preventing crimes from happening. This gathers that stop and search can be so crucial as they could catch criminals quite quickly by using this procedure. There are many statistics to show how many stops and searches have been conducted in the UK. GOV.UK (2023) suggests “In total, including searches under section 1 PACE and section 60 CJPOA, police in England and Wales conducted 547,003 stop and searches, an increase of 3%”. This shows that there has been a slight increase meaning more stop and searches are being conducted within England and Wales. Another example of stop and search statistics is how many of them have been successful in the UK. Police.UK (2024) says “Of the 1,258 stop and searches conducted between July 2023 and December 2023, 263 (20.91%) had a police outcome, and 995 (79.09%) had no further action taken. For (0%), the outcome was not collected.” This shows that most of the stop and search's conducted were not taken further by police which means that the police could be misjudging members of the public because of the way their acting. This also gathers that some of these stop and searches could have been a waste of time and could have used that time to focus on other serious crimes happening in the UK. 
[bookmark: _Int_aKTvnPYf]An example of a case involving a stop and search is two Black athletes who were stop and searched by two police officers in the Metropolitan Police. The officers claimed that they could smell cannabis but were therefore lying about the situation and the officers ended up being sacked because of this. (Sailsbury and Watts, 2023) states that the two officers that were involved with this incident were Jonathan Clapham and Sam Franks. They broke one of the rules for Standards of Professional Behaviour which was honesty and integrity, and this is within the Code of Ethics. The two officers were sacked from Metropolitan Police as a result of their actions. This is because they did not comply with the Code of Ethics and made false accusations. It is important for the police to always be honest and have integrity so that the public can trust the police to keep the community and members of the public safe. Local Government Association (2024) explains that “Police staff act with integrity and are open and truthful in their dealings with the public and their colleagues, so that confidence in the police service is secured and maintained.” This shows that if the police always show honesty and integrity with the public, the public will know that they can rely on the police by providing support for members of the public and those urgent for help when they need it from the police immediately. The two police officers had also committed gross misconduct in this case. Police Federation (2023) states Gross misconduct is a breach of the Standards of Professional Behaviour. This type of matter is taken seriously to the point where the police would have to take action immediately as this is a serious situation where a decision has to be made quite quickly.
Another example of a case is of a 14-year-old boy who was stop and searched thirty times in the space of two years and has never been convicted of an offence before. (Taylor, 2021) says “he has been stopped and searched so many times by the police that he has become fearful of leaving home.” This explains that the boy had gotten to the point where he felt like he could not leave his house due to the police thinking that he was involved with drugs or weapons such as knives. This will gather that he would have lost his trust for the police as they always believed he was involved with crime even though he was innocent. (Taylor, 2021) also states that when the boy has been stopped by the police numerous times, they have never given an explanation as to why he is being stop and searched. This suggests that the police were stopping because of his age and his race which means that the police were biased in this situation and assumed he had involvements with drugs and knives. As a result, the mother of the 14-year-old made a complaint to the Metropolitan Police about the use of force within stop and search. The complaint was then sent to Independent Office for Police Conduct. (Taylor, 2021) explains that within the complaint the mother also said that she believed her son was stopped due to his race and age which shows that more members of the public who are of the same race as the boy are more likely to be stop and searched. 
The final example of a case is about a teenage Black boy who was stop and searched sixty times over 2 years, which has made the teenage boy lose trust and confidence in the police and now avoids police officers as much as possible due to fear. According to (Williams, 2022) The stop and searches had a negative impact on the teenage boy and had affected him quite badly. It has also changed his perspective of the police service due to the way he was treated and has lost that trust and confidence due to what he had to deal with. 
There are a few statistics that show the number of stop and searches on ethnicity groups such as Black people. GOV.UK (2023) suggests “there were 27.2 stop and searches for every 1,000 Black people, compared with 5.6 for every 1,000-white people.” This shows that Black people are more likely to get searched than white people. This would be due to gangs, knife crime or involvement with drugs. another example is of a high statistic including Black people having a higher rate of stop and searches than white people. GOV.UK (2021) says in England and Wales between every 1,000 Black people there was fifty-four stop and searches and between every 1,000 white people there was only six stop and searches. This gathers that there is quite a difference of stop and searches between Black and white people. This may suggest that most police officers are assuming that Black people are more likely to be carrying weapons or are in possession of drugs and have made them a target which shows that the police are not maintaining professional standards or keeping up to the Standard of Professional Behaviour. According to (Dodd, 2022) over half of Black people are stop and searched more than ever leaving them feeling embarrassed by the situation which means that the police would be losing trust with the public. This suggests that the police are not working to the standards within stop and search as the statistics show.
In conclusion, this assignment has included the key points and how the police maintain professional within a stop and search procedure. When the police do their job effectively and efficiently the public maintain their trust and confidence within the police if they provide an excellent service to members of the public. But there have been cases where stop and searches do not go to plan and even have officers not following the Code of Ethics during a stop and search which meant that the public would be losing their trust for the police. As a result, the police would need to improve on how to go about stop and searches the correct way without being biased based on someone’s ethnicity.
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