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Curriculum Vitae – (Old) 

Leanne Groves 
52 Gwyther Street, Pembroke Dock, Pembrokeshire, SA72 6HB
Tel:- 01646622767
Mob:- 07909336497
Email:- leannegroves1@live.co.uk
________________________________________________________________
I view myself as a hardworking individual that has a great amount of self-confidence, courage and belief. I strive to give my full potential in all that I do and will not settle for anything less than my absolute best effort. I work well under pressure, both as part of a team and individually. I thoroughly enjoy working as part of a team as it then provides me with the opportunity and experience to learn and develop new skills and knowledge from others. I am a keen learner and am continuously seeking to take on new knowledge and information every day to enable me to develop my own personal skills. I ensure that all tasks set are completed to a high standard and are undertaken quickly but thoroughly in order to meet specific deadlines and targets. I look for the best outcome in all situations and am constantly taking others opinions into account. I am a friendly, approachable individual, greeting new people that I meet with a happy warm smile. I conduct myself in a professional manner at all times and can relate to both adults and children in the correct manner.
________________________________________________________________
Education 
University of Wales Trinity Saint David 2014 - Present
Pembroke Comprehensive School - 2006 - 2013
Currently studying for a Foundation degree in Inclusive Education, a part-time course at the University of Wales Trinity Saint David, Carmarthen.
________________________________________________________________
Qualifications 
University of Wales Trinity Saint David, Carmarthen, 2016
Certificate of Higher Education in Early Childhood Education – Level 4 (CertHE)
Assignments Completed:-
 Academic Study Skills
 Human Development (Early Years)
 Working with Young Children and Families (Practice)
 Working with Young Children and Families (Principles)
 Young Children - Creative Thinkers
 The Young Child - Health & Well-being in The Early Years
A2 Level, Pembroke School, 2013
Spanish - D
ICT - D
R.E - D
Welsh Baccalaureate - A
GCSE's, Pembroke School, 2011
English Literature - B
English Language - B
Mathematics - C
Science (Double Award) - x2 C
Spanish - A
Welsh - A
R.E - A
I.C.T - x2 Distinction
Geography - B 
________________________________________________________________
Employment History (part-time during school & university)
(Sept 2011 - April 2013) - Sales Advisor - Select Fashion, Pembroke Dock, Pembrokeshire.
(March 2013 - July 2013) - Silver Service Waitress, Cleddau Bridge Hotel, Pembroke Dock, Pembrokeshire.
(Feb 2014 - Dec 2014) - Waitress, Lamphey Court Hotel & Spa, Lamphey, Pembrokeshire.
(April 2015 - Nov 2015) - Waitress, Y Cerrig Glas Marstons, Pembroke Dock, Pembrokeshire. 
(April 2016 – April 2017) - Lunchtime Supervisor, Sageston CP School, Sageston, Carew, Pembrokeshire.
(April 2017 – Present) – Supply Learning Support Assistant, Teacher Active, Pembrokeshire.
Voluntary Work
(2009 – Present) - Girlguiding UK Volunteer Adult Leader, Pembroke Dock, Pembrokeshire.
(2011 – 2014) - Classroom Volunteer, St. Marys RC School, Pembroke Dock, Pembrokeshire.
(2016-2017) Classroom Volunteer, Sageston CP School, Sageston. 
________________________________________________________________
Hobbies & Personal Interests
I have been a member of Girlguiding UK since a young age, I believe that through my time in guiding I have learnt many extremely important personal skills, such as developing communication, learning and applying new and relevant knowledge to my work and continuously meeting and working with new people, which  I apply to my life on a daily basis. Through guiding I am constantly meeting and working with new people, both adults and children, sharing new experiences and learning new skills. I have received many accolades and awards, such as recently being awarded for my hard work, effort and continuous commitment to the County. I am a keen long distance runner, which I thoroughly enjoy and also attend gym classes. I have completed several 10K distance runs and many Half Marathons, which I have ran for charity, such as, TY Hafan, The Childrens Hospice For Wales and Barnados.  
________________________________________________________________
Specialist Information 
I have undertaken and achieved a safeguarding course at level 1. I have a Level 1 certificate in first aid training and food hygiene & safety. I am DBS checked through Girlguiding UK and am also on the DBS update service. I am also registered with the Education Workforce Council. I hold a full clean UK driving license. 
________________________________________________________________
References 
Geraldine Butland - Girlguiding Pembrokeshire Guide Leader & District Commissioner
3 Ferry Terrace, Waterloo, Pembroke Dock, Pembrokeshire, SA72 6TY
Mob:- 07776180209
Email:- g.butland@btinternet.com

Kryshka Osowicz - Teacher Active Agency
Princess House, Princess Way, Swansea, SA1 3LW     Tel:- 01792 717477    Email:- kryshka@teacheractive.com 
Curriculum Vitae – (Updated & Annotated)
Leanne Groves
52 Gwyther Street, Pembroke Dock, Pembrokeshire, SA72 6HB
Email: leannegroves1@live.co.uk
Mobile: 07500473124
Personal Profile 
I am in my final year of study at the University of Wales Trinity Saint David, with a target to graduate with an upper second class degree in Inclusive Education (BA). I continue to look forward to working with children and young people in the future. 	Comment by leanne groves: My passion is to work with children and young adults. This was a motivating factor to enrol onto this course. The Dept of Education (2007) highlighted that “individuals have an important role to play in helping children learn new information and ideas”. Ultimately building children’s background knowledge and thinking skills. This allows me to use my knowledge and skills to provide support and care for children and young people. 
I am currently employed as a learning support assistant within a Special Education School for the past 2 and a half years. Working as part of a large team of staff to provide care, assistance and education for children with complex needs and profound learning disabilities. My commitment, flexible and motivated approach to my passion in working with children and young people have allowed me to gain 5 years experience working within schools, nurseries and pupil referral settings to enable children and young people to become creative, independent, content and confident individuals of society. I am very determined and work well under pressure, my long term future goal is to become a teacher specializing with ALN. 
Education & Qualifications
University Of Wales Trinity Saint David 
BA -  Inclusive Education – 2019 – 2020 (Predicted 2:1)
End Of Year Project Title – “Chosen Focus Area of ALN (Cerebral Palsy), Identify Good Practice and Acknowledgement Of The Potential Barriers To Facilitating Inclusion. Including Materials, Resources and Relevant Literature That Demonstrate A Positive Contribution To Learning And Teaching Strategies”
Foundation Degree - Social Education – 2016-2019 (Merit)
CertHE – Early Childhood Education – 2014 – 2016 (Merit)
	BA – Modules Completed
	Foundation Degree – Modules Completed
	CertHE – Modules Completed


	· Global Perspectives On Education.	Comment by leanne groves: Though studying & completing these modules, it has enabled me to put my knowledge into practice. This has been delivered through creating classroom management resources for challenging behaviour, such a rewards charts and ‘now & next’ visual timetables. Mpofu, N (2019) stated that, teachers implementing their knowledge within classrooms allows he children to recognise learning processes. Utilising behaviour management resources allows reflection to occur, through this teaching staff can maintain a high standard of quality teaching. 	Comment by leanne groves: 
· Inclusive Education – Policy & Practice.
· Exploring The Hidden Curriculum.
· Classroom Management. 
· Barriers To Literacy & Numeracy. 
	· Barriers To Literacy.
· Exploring Behaviour & Interventions In The Learning Environment. 
· Keeping Our Children Safe.
· Overcoming Barriers To Learning With ALN. 
	· The Young Child – Health & Well-being In The Early Years.
· Young Children – Creative Thinkers.
· Human Development (Early Years).




Pembroke Comprehensive School 
A-Level (2011-2013) – ICT (D), Religious Studies (D), Spanish (D), Welsh Baccalaureate (A)
GCSE (2009-2011) – English Literature (B), English Language (B), Mathematics (C), Science Core (C), Science Additional (C), Geography (B), ICT Core (A*), ICT Additional (A*), Spanish (A), Welsh (A), R.E (A).
	Level 1
	Level 2
	Specialist Training

	Manual Handling.	Comment by leanne groves: Through working with children, I have participated on courses and training to ensure that I am able to provide and deliver the highest standard of care and education to children, through enhancing my knowledge. Through effective practice, I can support the growth and development of the children. The EYFP (2018) highlights that “practitioners must consider the individual needs, interests and stages of each child”. Using this information, I can plan new challenging and exciting opportunities for each individual child. 
Team Teach.
First Aid.
	Safeguarding & Safe Space Awareness.
	Admin Of Meds.
Swimming Pool Evacuation.




Work History 
Portfield Special School, (Feb 2018 – Present) Currently an LSA within KS3, supporting learners with ALN and profound and complex learning needs. My main roles and duties within the class include: Supporting the teacher and senior LSA in planning and preparing activities and lessons. Creating safe spaces for play and learning inside and outside. Supporting the children with their development in line with their IEP, such as, using signing, communication aids, physio, swimming to enhance their personal development and recording the development of the children. Leading sessions such as ‘attention to autism’ and ‘bucket-time’. Assisting the teacher and senior LSA in administration and witnessing of medications. Importantly working as a team with other members of staff, to ensure effective communication and cooperation.	Comment by leanne groves: Within my current role as an LSA, I support children with ASD & PMLD. It is essential to ensure the individual needs of each child is being met and their specific goals & target are being reached, this is achieved through the children following their IDP. The IDP promotes the importance of independent living skills and improving outcomes. As a setting, we incorporate ‘Vygotskys Instructional Scaffolding’ theory on a daily basis. Children work with teaching staff to achieve their goals. C. Sarikas (2020). As a setting we also draw upon ‘Vygotskys ZPD’ theory, to teach new skills to the children with guidance. C. Sarikas (2020). 
Tots2Teens After School Club, Portfield School – (2020-Present) Currently a member of a large team supporting the running of the after school club provision. Providing a safe and enriched space for creativity for children and young people. My main duties within Tots2Teens include: Supporting my manager in the overall running of the sessions, through creating safe and enriched spaces for the children to be creative within. Encouraging play, socializing and interaction amongst the children. Working effectively as a large team to deliver the best possible service. 
Teacher Active Recruitment, Pembrokeshire – (2017-2018) Supply learning support assistant. My flexible approach allowed me to adapt myself quickly to work within a wide range of settings, working with children from Foundation Phase to Key Stage 5. Settings worked within: Nurseries, Playgroups, Primary & Secondary Schools, Special Education Settings & Pupil Referral Units.
Sageston Primary School, Pembrokeshire (2015 – 2018) Relief Support Staff & Lunchtime Supervisor. Assisting and supporting pupils across all areas of the primary school. Duties included: Dinner & cleaning duties – preparation. Supervising the children inside and outside of the classroom. Assisting & supporting members of teaching staff. 
Voluntary Work
GirlGuiding UK – (2009 – Present) Adult Leader (Rainbows, Brownies & Guides). Main Duties Include: Preparing activities and exciting opportunities for girl and young women aged 5-14 years. Recording attendances and handling money. Food preparations. Creating newsletters, banners and posters. Working part of a large team of leaders. 
Interests & Hobbies
I have been a member of Girlguiding since age 8. As an adult leader, I regularly help organise and attend trips and excursions, which involve international trips abroad, camping and residential activity weekends. Sport, health and fitness is a passion of mine, I regularly attend the gym and enjoy going to classes. I am a keen long distance runner having completed 5 half marathons and many 10km distance races, raising money for charities such as TY Hafan, MIND & Barnados. Personally, I feel that completing Cardiff Half Marathon in 2019 in under 2 hours is one of my biggest achievements with regards to sports. Aside from fitness, I love to travel with my partner, having been fortunate enough to visit some amazing destinations around the Mediterranean and across Europe. I have a passion for live music and attend many gigs and concerts each year with friends. 
References 
Paul Hughes – Headteacher Portfield School
Portfield School, Portfield, Haverfordwest, SA61 1BS    Email: admin.portfield@pembrokshire.gov.uk
Geraldine Butland – District Commissioner, Girlguiding Pembrokeshire.
3 Ferry Terrace, Waterloo, Pembroke Dock SA72 6TY    Email: g.butland@btinternet.com
 
Personal Development Plan 
	Areas for further development
	Why?
	How?
	Who/Where
	When?

	Knowledge:
Apply for position within setting – such as Behaviour Specialist,
Senior LSA, HLTA, ELSA. 



	I would like to use my knowledge and skills learnt on this course to progress on from working as a Level 1 LSA.
	Apply for internal jobs within my school or other schools. 
	Pembrokeshire County Council:
Behaviour Support Assistant – 
Salary (Grade 5) £19,554 - £20,751 
	Search and apply for positions once degree is completed. 

	Knowledge:
Gain more knowledge about working with specific ALN – English as second language. 




	To support and enable development for all pupils in my care. 
	Enhanced Welsh language training. 
Basic polish language training.
Enhanced sign language training. 
	Pembrokeshire College Havefordwest.
Pembroke Dock Community Learning Centre. 
	Apply when course is completed. 
Evening/ distance options available. 
Attend open evenings. Gain more information through contacting course co-ordinators.

	Skills:
Leadership.
1.Classroom Management & Behaviour Management Strategies. 

2.Leading sessions with small groups within the class. 


	I would like to gain a higher level in Team Teach training to enhance my knowledge and skills. 	Comment by leanne groves: Through enhancing my knowledge & skills I am able to become a more flexible member of the team, as new knowledge & skills learned will be implemented into practice. C. Dweck (2020) highlights the importance of growth mindset within the workplace, drawing upon the importance of improving intelligence, ability  performance to become a more malleable individual.
I will able to support senior members of staff more effectively.
 
Leading circle time sessions and sensory stories. 
	Continue to work with children who demonstrate possible challenging behaviours. Create more classroom management resources using my new learned knowledge and skills. 
Use resources and materials to help the children engage in learning effectively.
	Within the special needs setting and class I am currently working within. 
	After relevant and appropriate training has been provided.

Propose to class teacher with opportunity for myself to step up to lead sessions. 

Regular meeting with senior management to ensure I am meeting targets & achieving expectations. 


	Skills:
Decision Making.
Become more confident in my thoughts & opinions. Avoid seeking reassurance from other members of staff & trust myself more.

	Take responsibility for a specific project or role. 
	Take up the offer from senior management to enrol on training to become an ELSA. 
	Participate in online training modules as well as attending training sessions to enable me to become recognised as an ELSA. 
	When training has been completed. 	Comment by leanne groves: Regular meetings allows motivation for continued learning to develop. I am able to regularly review my personal learning journey & development & discuss strengths and weaknesses with managers. 
I am able to recognise the importance for lifelong learning. Therefore emphasising my commitment. G. Martin (2011). 
Have regular meeting with class teacher, Senior LSA & Senior Management to monitor my progression.

	Values.
Continue to be a respectful, open-minded & patient individual.



	Communicating  with others effectively, treating others how I would expect to be treated. Treating everyone with fairness & equality. 
	Respecting the views and opinions of all staff and children I am working with. Resecting all members of the wider community in which I live.  
Participate regularly in team meetings. 
	Gain more information about different cultures. Use the information to include families & children, limiting barriers within society. 
	Working collaboratively on a daily basis with other members of staff, parents, children & families to promote & highlight the importance of cultural differences.	Comment by leanne groves: Working together with external agencies & the wider school community as well as parent, carers & families create strong communication & focus around the child. This reinforces the governments concept of collaboration & partnership working across childrens services. This was devised due to high levels of poverty & social exclusion that existed in Britain. A.Gillen (2011). 

	Values.
Continue to be a resourceful & motivated member of staff.




	Prepare & organise activities and resources for the class teacher. 
Being flexible and motivated are to skills that are essential when working with vulnerable individuals. 
	Design, make & create resources & activities each week. Such as: Sensory Stories, Uffculme, Numeracy & literacy games. 	Comment by leanne groves: Creating resources for the classroom allows me to contribute to the overall management of the classroom. E. Knowles (2019) highlights that managing behaviour effectively is the key to successful teaching & learning. Through implementing strategies and resources that the children can relate to allows the children to be rewarded  & praised for their cooperation & enables the opportunity for positive relationships to be built. 
	Plan resources with additional members of staff  from the same key stages– topic, numeracy, LLC. 
Plan group activities & sessions for the children. 

	Working with others members of staff and children. 
Listen to advice & information given by external agencies & parents & carers. 




	


Personal Statement 

I have had a passion to work with children and young people within the Education sector from an early age, personally, I believe this is a direct result of being influenced and educated by exceptional professionals within my life, who will continue to be role models that I look up to as I progress throughout different journeys within my life. These significant individuals have encouraged me to believe in myself, to take upon ne challenges and to have more confidence in all that I do.
I am an extremely motivated and hard-working individual who strives to reach my fullest potential in all that I do to gain achievement in goals and targets that I set myself. I believe my willing personality has enabled me to be recognised as a reliable, friendly and responsible individual when working with children and young people. 
On completing my current course of study BA Inclusive Education, I look forward to continuing my journey through different pathways, working with children and young people within the Education and Care sector, with a specific focus upon working with children with an Additional Learning Need (ALN).
My strong interest in working with children and young people began when I volunteered at age 14 as a young leader within my local Brownie Guide unit. I then progressed onto becoming a qualified adult leader and am now an assistant leader in charge of a local Guide unit. Through Girlguiding, I have been influenced by inspirational women from a young age, who provided me with many opportunities and experiences as well as endless exciting opportunities to achieve goals. From a young age within Girlguiding you are taught “to be your best” and from this embedded the belief within me that I am capable of achieving what my personal goals.	Comment by leanne groves: My interest in working with children and young people allowed me to explore this throughout many settings. My motivation and determination encourage me to progress and develop. A. Jardin (2018) highlighted that, being surrounded by individuals who encourage and support children from a young age through mental, behavioural and gross-motor skills allow children to develop correctly and become independent individuals as they grow.	Comment by leanne groves: 
Throughout the previous 5 years, I have worked as an LSA, supply LSA, lunchtime supervisor, after school club play staff and flying start practitioner. As well as volunteering in a primary school and local Girlguiding unit. These roles have been undertaken in a variety of settings such as nurseries, playgroups, primary schools, secondary schools and pupil referral units. Through these roles, I was able to engage with the children in many different ways, such as supporting learning and development in the classroom to encouraging socialising and interaction during playtimes. 	Comment by leanne groves: Having the opportunity to work and volunteer within many roles has allowed me to develop and enhance my personal skills such as, decision making, patience, instructional skills and communication skills. F. Scott (2008) states that, working with children in a range of settings allows a person to evaluate and understand what they can provide to different situations and circumstances. 
The opportunity of having a role on a volunteer basis within a primary school allowed me to gain and abundance of experience from a young age and motivated me to continue my journey in working with children and young people. I was able to observe different class teachers and the way in which they worked effectively with the pupils. Allowing all children to feel safe and equal. 
I am fortunate enough to currently hold 5 years experience supporting and assisting children with their learning and development through undertaking various significant roles within a range of education and care settings. Due to the many roles undertaken and course an specialist training I have been provided with, I now feel I have the confidence and motivation to progress onto higher level job roles within the setting I am currently working within, such as Senior LSA, HLTA and ELSA. These roles are my forecasted future aims at present and will allow me to continue working and supporting vulnerable learners with an ALN within the setting. Therefore, enabling me to have a direct positive contribution to the overall lives of the children.
My role within the class at present is to effectively work independently and as part of a large team of LSA’s to be successful in assisting the class teacher and senior LSA in the planning and preparation of activities. This includes creating resources and areas for learning both inside and outside of the classroom to provide exciting opportunities in a safe space to assist the learning of the pupils. 	Comment by leanne groves: My role within the class allows me to contribute to providing a safe, inclusive and enriched learning environment for the pupils. Drawing upon the UNCRC, adults must be aware of how to do what is best for the child. The UNCRC (1991) states that children and young people have the right to be supported and grow, have the right to an education that develops my personality, and the right to relax and play. 
Within my current job role, I have had the opportunity to work in many different classes throughout the school, from Nursery and Foundation Phase up to KS2, KS3 and KS4. I have been fortunate to work alongside many different members of staff, therefore, alongside what I have learnt from studying on this course, I have been able to develop my skills and knowledge further and implement them within my daily practice in all aspects of the setting with guidance and support from other members of staff. Through working alongside many different members of staff, I have had the opportunity to observe the effective and strategic practice in which they deliver daily. 
The effective practices noted were, staff ensuring a safe, inclusive, stimulating and calm environment surrounded the children, to safeguard the children and meet their individual needs. This enabled the children to be happy and content and focused on activities set by members of staff. To engage children in learning and regain focus and attention from the children, members of staff use effective classroom management strategies, such as, having designated areas for learning, establishing positive ground rules, rewards charts, visual symbols cards and visual timetables. Ultimately, these strategies limit any disruptive or challenging behaviors which may arise, emphasising to the children that you support their learning through positive encouragement and praise. These are effective practices which are inclusive to all children and are used throughout the setting. The skills, strategies and techniques that I have learned have allowed me to become a more confident individual when working with children of different ages and abilities. 
Within the class I am currently working within, as well as working with children in small groups, I regularly work one to one with a pupil who is non-verbal and uses an effective resource via an IPad and PECKS also to communicate with staff and peers. I have had the opportunity to attend speech and language and signalong sessions with the pupil, as a result of this, my own personal learning has developed. These sessions have been extremely beneficial in developing the language development of the pupil. As staff, we communicate with the children using Makaton and signalong gestures, this enables the children with delayed speech and language to communicate with others. This has increased my awareness of different learning styles and the many ways in which individuals learn and develop. I have thoroughly enjoyed participating and supporting the pupil with their learning through interaction and demonstration within the sessions. To support the development of the child outside of the sessions, I created a work record book which can be used at home as well as in the class. The work book indicates which signs and gestures the pupil is focusing on and focus upon a specific topic area on their communication aid. It has been extremely rewarding to notice the progress the pupil has made in recent months. The pupil has progressed in using their communication aid and understands the importance of using it when they need assistance or help. The pupil has also become more verbal, using names of people and recognising who they are. 	Comment by leanne groves: Being trained with specific skills has allowed me to adapt my communication skills, through using signalong, Makaton and PECKS. I have displayed to my employers that my skills and knowledge have a direct impact on the learning and development of the children within the class and that I am a flexible and determined member of the team. Lewis & Bodfish, 1998) highlighted that it is essential to  identify and explore the learning styles of children with an ALN. Appropriate adaptations were made to the pupils curriculum to enable goal achievement. 
I hold many specialist qualifications such as Team Teach, Signalong, Manual Handling, First Aid, Safe Space & Safeguarding training and food hygiene. Within our setting, there is great emphasis on improving your own professional learning & development, with opportunities provided for training with speech and language, behaviour management, Signalaong, Makaton and numeracy and literacy mentors. In the coming months I hope to complete Read, Write, Inc training, POPAT, Big Maths and ELSA training. As well as these courses, regular training is also provided on INSET days. Through these courses, I will be able to continue my learning journey enabling me to become flexible and creative when encouraging the children during their learning, as I am passionate about enhancing my own professional learning and development. 
I believe that this course has enabled me to become a more confident and creative individual both in my academic studies and employment. I look forward to continuing my professional learning journey through aiming to enroll on a MA course in the future, whilst continuing to support and enhance the learning and development of children and young people with additional learning needs. I will continue to work to the highest of my ability in all areas of my work to ensure effective teamwork and communication, which is paramount to ensure that the health, well-being and individual needs of all children is met on a daily basis. 












Reflection 
Course Description
The course I have been studying BA Inclusive Education, is a flexible method of study aiming to deliver and explore the deeper issues and contexts that surround education. The topics studied included, understanding the principle features of education in diverse contexts, exploring the purposes and values that underpin education and to understand and think deeply about the issues that surround education theory, policy and practice. The ultimate aim of this course is to allow employment to continue whilst developing and enhancing transferable academic skills, ultimately to work collaboratively and effectively with others. This course has enabled me to think further about my overall contribution to my workplace, education, community and environment, whilst continuing to develop my critical engagement, academic writing ad reflective argument skills. 
Personal Feeling
Progressing onto this course from the Foundation Degree, I was extremely nervous and still felt I lacked a lot of confidence with regards to my academic writing, referencing and in particular my presentation skills. This was a direct impact of overcoming an anxiety disorder. However, with support and guidance from lecturers and peers, as well as drawing upon my relevant experience within settings prior to the course, I became more confident in myself and as a result of this, I believe this was displayed within my academic work at the beginning of the course. With regards to my academic writing, personally, I feel that I have progressed greatly from the level in which I was working at during the Foundation Degree. 
As a result of this, my confidence and flexibility has been noticed by colleagues. I have been provided with opportunities to complete assessments and record sheets, such as MAR charts. I now regularly complete observation assessment and record sheets with confidence without needing assistance and reassurance from the class teacher and senior LSA.
After the completion of this course, I would like to progress onto MA course, therefore I will be expected to write academically in great depth. As a result of this, I will need to widen my reading material and practice specific skills such as, critical thinking and reflection within my assignments in order to maintain a consistent high level of work. Alongside the MA course I would like to apply for roles such as Senior LSA, HLTA and behaviour intervention assistant, maintaining a focus upon continuing to work with children and young people with additional learning needs. I feel that the MA course would guide and support me through my progression onto higher levels of employment within education and childcare settings. 
Evaluation 
Throughout this course, I have thoroughly enjoyed applying learnt knowledge, skills and resources into practice within my current LSA role. I have had the opportunity to source evidence from my current job role, drawing upon relevant and appropriate experiences and implement it within my assignments, essays and presentations. 
I have found great interest in the learning that surrounds the work of the theories and policies of the many topics within modules. For example, the learning theories of, Vygotsky, Skinner and Bruner. Each opinion surrounding learning theories and child development have been thoroughly enjoyable to learn and apply within my own practice. I found great interest in the Classroom Management module and enjoyed creating a resource for a pupil within my class with an ALN and often displays challenging behaviours. This specific resource incorporated the interests of the pupil and was used strategically when completing class activities. This particular resource, a ‘choice of activity wheel’ was an extremely effective and beneficial motivator for learning, allowing the pupil to focus attention on tasks and be rewarded positively for showing willing to complete tasks, ultimately limiting any possible challenging behaviours. 
I have thoroughly enjoyed undertaking the variations of practical tasks such as, essays, portfolios and academic posters. I believe that my knowledge, skills and understanding have developed and grown throughout the duration of the course, this has given me great confidence and self belief to engage in projects and tasks within the future. This was evident as I progressed within the course, I followed the feedback from my lecturers with regards to my academic writing, which included, using a wider range of vocabulary when writing in 3rd person, widening my views and opinions and paraphrasing more frequently. Using this advice, I was able to alter my style of writing and incorporate more literature within my work, this helped me understand different views and opinions of individuals. I found great enjoyment when participating in debates and discussions within lecture sessions and ultimately for me was a great advantage when completing practical work, this was extremely beneficial for me, as I was able to learn invaluable information and skills from my peers on the course. 
One area I did not feel comfortable within or enjoy was when delivering presentations. Personally, I felt that my lack of confidence was portrayed, therefore creating me to become increasingly nervous and anxious, affecting the overall delivery of the presentation. I have listened to the constructive feedback from my lecturers, which included keeping my presentation simple and engage with my audience frequently. My course peers have also been extremely supportive and offered reassurance, which allowed me to become more confident. I believe that following this feedback I can grow my knowledge and skills without becoming overwhelmed within presentation situations. 
I also believe that within my assignments I was not critical to a high enough standard. This is due to a lack of confidence and self doubt. I am also aware that within certain modules at the beginning of the course I was not reflective of my own practice in great depth. I then understood the importance of reflection and began to think deeper and incorporate more evidence using my practical experiences. This has enabled me to have the confidence when planning activities and resources and completing risk assessments within my current role in class. 


Analysis
As I have highlighted throughout, my future plan is to continue working and supporting children and young people within the education and care sector, with a specific preference within ALN. Throughout my personal statement and CV, I have shown evidence and examples off the personal skills I have acquired through employment and volunteering opportunities. I have emphasised skills such as, listening and communication. These specific skills are vital when working with children ad young people with an Additional Learning Need within the special education sector. Within the setting in which I work, it is essential that each individual holds excellent communication skills, as we are continuously liasing with one another to record the individual development of children, record administrations of medications as well as communicating with external agencies such as physios, occupational therapists, speech and language teachers and nurses. High standards of communication eradicates any barriers to teamwork which may arise, enabling all tasks to be effectively delivered and completed to the highest possible standard. 
Conclusion
Through following the constructive feedback from my lecturers with regards to my assignments, I have identified my strengths and weaknesses and am aware of what areas I need to focus upon to complete my academic work to the highest standard possible. I have identified that when presenting, my communication skills when public speaking are often highlighted negatively and often, this is an area where I tend to loose marks within my modules, this is due to nerves and lack of confidence. Moving forward, I am aware that I need to practice rehearsing the presentation multiple times prior to the final delivery in front of my lecturer and peers. This skill will have an impact within my job role in the future when speaking publicly to large groups of staff within meetings and also when I am leading an activity with a group of pupils, such as during circle time. Reflecting upon the academic work I have completed throughout this course, I have identified that my grades have improved as the course progressed. I believe this was a result of reading wider materials such as journals and academic papers. This allowed my knowledge of certain topics expand and had a direct impact on the completion of my assignments through writing at a higher level academically. 
I believe that the knowledge and skills I have learned throughout this course have enabled me to become more confident in my practical work within my job, such as filling in record and development sheets within the class. This has enabled me to liase with confidence to the class teacher and senior LSA regarding the progress and development of specific individuals within the class in various areas of their learning. I will continue to seek to develop my skills and knowledge within the future and apply them confidently within all areas of my job roles. 
Action Plan
Reflecting upon my time on this course, I would advise myself to read a wider range of literature within the first instance of beginning my studies. I would communicate with students in different academic years of study to seek advice, support and guidance if I am finding specific areas of learning more challenging. I will also advise myself to not be disheartened by specific grades within modules and that I can improve my grades for future assignments through working upon the constructive feedback advised to me by my lecturer. It is important to reflect and be critical of academic work to enable personal growth and development to occur throughout the learning journey. 
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