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This paper will explore the arguments around diversity or the lack of diversity within the supreme court and how it affects the decision making within the court or doesn’t. 
This paper will really look at several key questions that the academic has been asking such as “Does diversity matter?”, “Who does diversity matter to?” and “Has it affected any ruling within the Supreme Court” in a major way. It will also answer the questions, “What for all intents and purposes is the role of the Supreme Court Justice?”, “Does ethnicity and/or gender impact how decisions generally are reached?”, “What are the demographics of the current composition of the Supreme Court justices?”.

Diversity, what does it mean, well it is a “noun. noun. /dəˈvərsət̮i/ , /daɪˈvərsət̮i/ 1[uncountable, countable, usually singular] a range of many people or things that are very different from each other synonym variety the biological diversity of the rainforests a great/wide/rich diversity of opinion” (Press, 2022).
Supreme Court Justice has an important role in the day to day living because it has a role that literally affects the way we live and move along with our life.
The role of the supreme court justice is to really take the power in their hand on different cases that change the community we live in.
The Judges are known as Justices have the last say on legal issues and that’s where the decisions are taking place at the end. The Justices are honoured into having the power for the final court of appeal in the UK civil cases and criminal cases.
” As members of the House of Lords, the judges not only heard cases, but were also able to become involved in debating and the subsequent enactment of Government legislation (although, in practice, they rarely did so)” (The Supreme Court, 2022).
The Justices work within the Supreme court which is the highest court in the United Kingdom, and it deals with different major cases that have a big impact on the everyday life basis, for example (R v R - Marriage Is No Excuse, 1991), (Fagan v Metropolitan Police Commissioner – Please Get Off My Foot, 1969) and many more.

Looking at the Supreme Court, even though it is classed as a government establishment the Supreme Court is a workplace, having diversity in the workplace that somebody is working in it ss very important because “Studies show that an age diverse workplace improves the overall performance of a company. Want to increase productivity? Create mixed-age work teams at your organization when groups are involved in complex decision-making tasks” (MT, 2020). Each particularly single generation brings new skills into the workplace/team which will benefit for the whole group with something new and maybe innovative within the workplace. 

Taking into consideration very several cases from the Supreme Court Justice over the years, it is clearly shown that on majority of cases that essentially involve children there has always been a Lady Judge involved in the case and this essentially repeats to many more cases and every time the case involves a child there must be at least one Lady Judge involved if not more, which is fairly significant. The possibility of the reason of this for the most part is because of the sensitive case of having a child involved would also give the case the benefit of that generally female-maternal instinct as an over option. The fact that there mostly is a Lady Judge and a male Judge in all the cases that involve a child specifically is bringing benefit the to the table because of the fact that they can work together and work around the case with many different perspectives. The three cases researched within this paragraph used to come to this conclusion are: (In the matter of NY (A Child), 2019), (In the matter H-W (Children), 2022), (In the matter of H-W (Children) No 2, 2022).

The current makeup of the Supreme Justice is currently 9 Males, Lord Reed, Lord Hodge, Lord Briggs, Lord Kitchin, Lord Sales, Lord Hamblen, Lord Leggatt, Lord Burrows, Lord Stephens and 1 Female, Lady Rose and 2 vacant spaces (Justice, n.d.), the reason behind this is because if somebody would want to join the Supreme Court Justice requires somebody that has a lot of experience in their past which of course takes time to achieve. The whole process of starting to work in the Supreme Court Justice is very long and requires a lot. The process of becoming a Supreme Court Justice is as follows, a committee submits applicants for review by the Lord Chancellor, The Lord Chancellor then recommends to the Prime Minister, Prime Minister then recommend to the Queen (McKinney, 2016). 

Digging through information about the Lords and Ladies the only really common information you will specifically find between them for the most part is that all of them attended and finished their academic life at a very prestigious and very expensive university. For example, Lord Reed, “He studied law at Edinburgh University and undertook doctoral research in law at the University of Oxford. He qualified as an advocate in Scotland and as a barrister in England. He practised at the Scottish Bar in a wide range of civil cases, and also prosecuted serious crime. “ (londonlegalsupporttrust, 2021). 
Lord Kitchin “After studying Natural Sciences and Law at Fitzwilliam College, Cambridge, Sir David Kitchin was called to the Bar of England and Wales in 1977.” (Style, 2018). 
Lady Rose or “Dame Vivien read Law as an undergraduate at Newnham College, Cambridge, after which she went on to study at Brasenose College, Oxford. She was called to the Bar in 1984 and practised at Monckton Chambers for ten years” (Lady Justice Rose appointed to the Supreme Court, 2021). 
As most of the articles show every single Justice went to an expensive university or college which is not something that would be easily accessible by somebody that comes from a family with a poor background, of course there is a lot of support coming from the government to help students maintain their life within the University or to go to University and live as well, but there is lot of families that are hoping on their children to be there to help them and be there for them because they cannot live on their own because of financial problems or other problems, along with this there are students coming from abroad with another ethnicity background which dose not seem to feel very encouraged to go for a job within the government because there is a lack of diversity within the ethnicity there.

The question being asked is if anything is being done to change the status quo and actually encourage diversity within the Supreme Court, the opinion essentially is that the lack of diversity is a problem, so what steps are really being taken to change that. In response to this, Lord Reed stated in an interview that “A common description of a judicial office-holder is "pale and male" on the Supreme Court Justice and a response to that negative opinion is “In some branches of the judiciary, this description certainly fits many. However, there are reasons for this, and efforts are being made to achieve greater diversity in the judiciary of the future.” (McRobie, 2012). As quoted "What we are doing isn’t activism. It's giving effect to the law," (Reed, 2020).

In conclusion, diversity needs to take place within the Supreme Court and the government overall so other people can feel like they are welcome to join and give their best to help. Having diversity within the government and the supreme court will show other possible candidates that they are welcome even tough they are coming from a different ethnicity and even though they couldn’t afford to leave their families to go to a university in another city, rather than the one from London for example. Diversity is not just about activism it’s about encouraging more people to want to apply and help the country and to show the public that the government is trying to make a change for the better. 
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