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Appendix 4: Final Reports
LEARNING MENTOR’S FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work- based practice successfully should be identified and communicated to the Placement Co-ordinator/Visiting Tutor soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As a Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement, and an assessment of an observed piece of Youth Work practice.
Students should expect to receive a report which reflects their engagement on placement, and the report should be personalised to them.  Please note that students are required to submit their reports to Turnitin – this is where the module lead will access the report.  Please also note that this is also a platform which detects similarity to any other work that has already been submitted to this platform.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	[bookmark: _Hlk228269559]An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40% (Fail)
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the Learning Mentor.  To complete the report, we would like you to use the headings below giving specific examples to support your observations. The boxes will expand to allow you ample room to provide detailed feedback to the student. 
	
	Please tick the appropriate box. 

	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	75%
	
	
	
	

	
	Comments: Abbie consistently shows commitment and dedication to her work and uses reflective practice to translate youth work theory in research and development into active youth work in practice. Abbie’s demonstrates her knowledge of the pillars of youth work in Wales in all aspects of development, planning and delivery of high quality youth work and uses these principles reflect and evaluate on all her work.


	Facilitate the personal, social and educational development of young people
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	80%
	
	
	
	

	
	Comments:  Abbie uses theory and experience along with seeking advice and support from others to facilitate the personal social and educational development of young people.  I have been impressed how she is able to ensure a bespoke approach in her youth work delivery, ensuring that the voice of young people through consultation and service user feedback shapes projects and programmes delivered to young people. 


	Promote inclusion, equality and young people’s interests and wellbeing
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	80%
	
	
	
	

	
	Comments: Abbies work promotes inclusivity and equality and this can be clearly seen in the development, planning and delivery of youth work.  Abbies ensures that the individual needs of all young people are considered, and any intervention is designed to reflect this. She has a in depth knowledge of how linking the needs, interests of young people, through building relationships, developing consultation methods and involving young people in all stages of planning and delivery, will enhance the mental health and wellbeing, participation and involvement of young people. 


	Work with young people and others
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	85%
	
	
	
	

	
	Comments: Abbie is skilled in building appropriate, professional with young people, colleagues and partners.  These relationships are highly beneficial to how she delivers a high standard of youth work practice.  


	How has the student developed during the placement?

	Abbies confidence and knowledge has developed during the placement.  He partnership relationship building has benefitted from her increased knowledge and experience around Youth Work Principles and practice and how this underpins Youth Work professional practice and skills enhance to joint working. 


	What are your suggestions for further development?  What would be your recommendations for the Student’s development during their Level 5 placement?

	Abbie should continue to promote and advocate for youth work and demonstrate to young people and others the benefits and outcomes of using a youth work approach.  Abbie should look further at how we recognise and celebrate young people’s achievements when engaging in youth work projects and programmes and how this is promoted across networks and partners the young people are involved with for e.g. education, employment and training settings. This will further enhance the value of youth work in young people’s lives. 



	What is your feedback on observing the student’s practice?

	Abbie is clearly passionate about youth work and has impressed both me and the whole of the Youth Service team, with her commitment and professionalism.  She is a valued member of the team, who supports and inputs into professional discussions and meetings.  She is able to develop, plan, deliver and evaluate projects with the pillars of youth work at the core.  In her face-to-face delivery she is able to build trusted relationships with young people, providing safe, inclusive and supportive environments for young people to prosper and reach their full potential.  Abbie has submitted and been successful in a number of funding applications and this has enabled key projects to be delivered within the youth service for young people, this is impressive and shows motivation and commitment to providing high quality youth work. 
I have been delighted to see Abbie take full advantage of the learning through her first placement and I look forward to seeing her develop further and continue to show the enthusiasm and commitment  and passion that exemplifies Abbie’s attitude to her youth work practice.  


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).

	Yes, Pass
(40% and above)
	Provisional Mark: ____85___%

	No, Fail
(0%-39)
	

	Final Comments: Abbie is a motivated and committed learner, it has been very rewarding to see her ongoing development and achievements during her placement. 


	Signed Learning Mentor 
	Ali Thomas 

	Date
	28/4/26



	
	
	



