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Introduction 
Good teamwork is vital for achieving success in a cooperative setting. Successful collaboration involves open communication, personal respect for others, and an organisational commitment to achieving common goals (Salas et al., 2015). According to Harris and Harris (1996) assert that a team have a common objective or purpose, allowing members to develop effective, mutually beneficial connections to achieve its objectives. Working in teamwork it allowed me to share my knowledge and skills what I achieved in my professional development. The literature consistently emphasises that a fundamental element of a team is its orientation towards a common goal and a clear purpose (Fisher, Hunter, and Macrosson, 1997). This report examines the elements of effective teamwork and analyses my related role within teams. Knowing that effective teamwork is determined upon collaboration, adaptability, and accountability. These attributes enable team members face challenges, help each other, and accomplish their goals (West, 2012). In my own experience and making the Belbin test I really understand that my natural role in the team is practical problem solver. I am a person who finding way out from the chaos and giving clarity to difficult situations. I do focus on identifying the most rational and efficient solutions, whether is about projects related to study, a household task, or a personal problem.
Findings
[bookmark: _Int_IrnErcYv]This module has provided knowledge regarding relationship dynamics and effective teamwork, enhancing my collaboration skills in diverse team settings. The most important lesson has been the power of clear communication, mutual respect, and recognising the diverse responsibilities and behaviours within a team. Different models and theories, such as Tuckman's Stages of Group Development, Belbin's Team Roles, and Transactional Analysis, have provided frameworks for better understanding team dynamics and collaboration. An important framework is Bruce W. Tuckman's small group development stages (Bonebright, 2010). According to Tuckman (1965) model, there are four stages: forming, storming, norming, and performing clarified team interaction improvement. After reflecting over what happened during the group presentation, I observed that we initially spent time to identify ourselves with one another and clarify roles (forming). During the exchange of ideas and viewpoints, conflicts appeared, matching with the storming phase. Using principles from Tuckman’s model, I realised the role of patience and open communication all over this phase. As a result, we resolved problems through positive conversation, moving to the norming stage, with specific duties and easy communication within the team. In the end, we reached at the performance stage, where everyone involved worked together towards a common goal. Another major model I discovered to be helpful was Belbin’s Team tasks (1981), which defines nine essential tasks that individuals assume within a team, including the Plant, Coordinator, and Implementer. For example, I find myself in position of Implementer during the presentation work, I was realistic, organised, and reliable team player who bring up ideas and put them into action. I was focused on getting things done in time and the another's persons ideas were implemented.By the end i understand how efficient and important is to have a Coordinator in a team who make sure that all viewpoints are heard, and kept the team focus to the final goal. In addition, the Transactional Analysis (Berne, 1964) has provided for me to understand what styles of communication has within a team. Understanding the differences between Parent, Adult and Child modes of communication, I became more aware of how to interact with people. While I was working in the team, I realise that I took Adult mode, while in real life I am more across Parent and Adult mode, I cannot leave myself to be in Child mode. This mode helped me to focus on realistic and neutral communication that improved problem solving and reduce confusions.
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