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I attended the Professional Career Development Module in April on a Wednesday. Reflecting on the module, I can say with confidence that I gained a lot of knowledge and sharpened my skills by attending the lectures and participating in class, which I can describe as very satisfying. 
I was excited and nervous at the same time at the start of the lecture, as this was my first time attending a higher education course, and I did not know exactly what to expect. 
The atmosphere was a bit tense; I suspected my colleagues were a bit nervous as well, but our lecturer was very friendly and open, so soon we all relaxed and started to participate in the lecture. It helped me a lot to hear my classmates ideas, their views on different topics, and their participation in different activities that our lecturer prepared for us, and this really enhanced the knowledge gained so far. The different techniques I learned in class helped me identify my goals, develop my skills, and adapt better to different situations. 
Goals are defined as something that people try to achieve, with the goal being the object of an action (Weintraub et al., 2021). Weintraub et al. (2021) conducted a study that aimed to provide validation for practical continuity at work by encouraging individuals to set “SMART” goals every day in order to simplify the principle of goal-setting theory and help them to set effective goals to experience continuity at work more often (Rubin, 2002; Weintraub et al., 2021). 
S.M.A.R.T. helped me analyse my goals and objectives. I would like to become a professional baker, so I feel that using Doran’s (1981) breakdown of SMART helped me establish how I should start. Being passionate about baking since I was a teenager represented the starting point, but I decided that I should enhance my basic knowledge by taking a baking course. I am totally confident, and I feel that I can reach this goal in one year’s time, having the necessary knowledge to open my own bakery. 
S.W.O.T. analysis is a good tool that I used to identify my strengths, weaknesses, opportunities, and threats. Participating in classes, I learned that discovering my strengths can help me a lot in my work. I like to be creative when baking, and I love to be challenged with new cake models. One of my weaknesses, though, is that sometimes I do not manage my time very well, so I end up running out of time and not being able to complete the task, which can be a threat. This can affect my health, as I stress a lot, but I also risk losing important customers who will not come back. The aim is to always watch tutorials that help me gain knowledge, exchange opinions with my fellow bakers, and acquire very useful baking tools in order to increase my opportunities.
SWOT has been used by many marketing researchers, and it is a very popular tool for business marketing and strategy students. Being very clear and easy to use made it a useful tool for many years to handle intricate strategic circumstances by minimising the amount of data needed to enhance decision-making (Helms, 2010).
Many of us, as people, get along with each other without thinking too much about it. For example, when walking, we do not need to think a lot about putting one foot in front of the other. But when a difficult situation occurs and the usual work methods do not work or we want more information, we have no choice but to analyse our own behaviour in relation to the people around us. For many of us, it is difficult to understand self-awareness. The Johari Window is a great tool to use to understand it, and I found out that it helped me as well (Luft and Ingham, 1961).
Thanks to this module, I discovered that my open area shows I am empathetic, open, and willing to help my classmates if I can, sharing my knowledge gained so far. In class, we all participate in lectures, giving our insights in different situations and listening to each other. Our lecturer helped me discover my blind area and unknown area through different questionnaires and exercises, which made the lectures vibrant, interesting, and fun. I had the opportunity to meet interesting people, and although at the beginning everyone was reserved, we got to know each other, sharing a little of our hidden areas. I made some friends and was surprised to find out from one of them that I looked quite reserved and not open to talk at the beginning of the module, which made me evaluate my behaviour in order to make a better first impression.
The Johari Window can help the lecturer know a student better. The open area can include information given to students via emails or different forms, notes recorded by staff, and attendance data. All this can show our progress as students, indicating areas of concern, which gives the lecturer the opportunity to be proactive and help us overcome our fears and get over the possible obstacles. Essentially, all this information can encourage communication, reducing considerably the blind and hidden windows (Lowes, 2020).
I have gathered a lot of information since I started this module, and even though it is challenging, I feel that I am able to arrange a personal development plan that will help me develop my skills in order to be able advance in my career. I know my purpose, now I need to take action and enhance my basic knowledge by improving and getting to know myself better. I learned that a personal development plan is all about me, thinking in the future and following the right steps to give myself later as many choices as possible. Reflection and planning are very useful, and it is important to stop from time to time and check if I still want the same thing and acknowledge the progress made so far, as the world is changing rapidly around us (Cottrell, 2021). Success has different meanings for different people; while for some it means a high position in a company or more money, others measure success in different ways: fame or acknowledgement from others, which means that success can be very subjective (Cottrell, 2015).
In this module, I learned about Maslow’s hierarchy of needs and realised that by going through the steps of the pyramid and starting from basic physiological needs, I can reach self-esteem and self-actualization, having confidence and being creative, being able to solve problems with ease, and accepting the facts without prejudice (Maslow, 1954).
Numerous studies have concentrated on the idea of “learning styles." A lot of writers have suggested that a preferred learning style helps students enrich their learning experience, so lecturers might modify their methods to better fit the learning preferences of students (Romanelli et al., 2009). VARK is one of the tools that helped me establish what kind of learner I am, so by completing a questionnaire prepared for us by our lecturer, I found out that I am in the R and K categories. This means I have a read/write and kinaesthetic study strategy, and I believe that knowing this will help me a lot in my present and future studies.
Every student's background at any university is very different. This includes age, culture, prior studies, level of understanding, and preferred learning style. In this kind of setting, teaching can be very hard and demanding. While learning depends often on every student's mindset, teaching is the process of presenting knowledge to an audience. In a study conducted on a number of students, the subjects were given a questionnaire, and they were classified into two categories: having only one learning preference or having more than one. The results showed that 86.8% of the students had multiple learning preferences, while only 13.2% had only one preferred method (Prithishkumar and Michael, 2014).
Through Honey and Mumford’s Learning Style Questionnaire, I identified myself as a reflector, and the Myers-Briggs method showed me mostly as an empathetic and compassionate learner.
A person's chosen method of learning is determined by their attitudes and behaviours, which are referred to as their learning style (Honey and Mumford, 1992, . An alternative to Kolb's LSI has been suggested: the Learning Style Questionnaire (LSQ), developed by Honey and Mumford in 1992. The LSQ was created to report on the preferred learning styles of management trainees, and it has since been used in a variety of courses, including those for college students (Duff and Duffy, 2002, p. 147–163).
Using the “Me and Conflict” questionnaire, I found out what type of animal I am, and then, using the Thomas-Killman conflict model, I discovered that the animal that represented me, the turtle, characterises me as uncooperative, avoiding conflicts, believing that there is no reason in trying to resolve them, so they better run away than face them.
Although I admit that sometimes I prefer to stay away from conflicts, I feel that the turtle is not the animal that represents me, as in many cases I do not give up on difficult situations and conflicts and definitely do not give up my goals. But evaluating my past, I conclude that I have to analyse my actions better, be more pro-active than reactive, and not be afraid to take difficult decisions and face the consequences.
Reflecting on all the knowledge gained so far from attending this module, as well as using different techniques like SMART Goal Setting, SWOT Analyses, Johari Window, PDP, and learning styles in order to enhance my skills, I conclude that I identified my weaknesses and my strengths, which will help me in my academic life and professionally. 
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