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This presentation assesses current personal, academic and professional skills, and proposes what skills one needs to develop further. Critically evaluates the strengths and development needs by using self-assessment and reflective practice to design a Professional Development Plan (PDP). Also, it takes into account my progress in achieving one of my development goals, and summarises the Unit 4 Topic 1 Learning to Learn. The development of awareness of personal strengths and weaknesses is significant because, with effective learning, students need to be increasingly responsible for their improvement [1, 4].
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The link between my past and present work and studies is Computing Skills for the Workplace. This is not only to identify what skills I am able to do well, but also to identify skills that need to be developed further for university study and career.
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I use Gibbs reflective cycle as an organisation of my reflection. The model guides the person through describing the situation, identifying feelings, evaluating the situation, analysing solutions, arriving at conclusions and taking action to plan to solve the problem in future in a systematic manner, instead of just describing the problem situation [3]. The value of reflective practice is that it can influence the subsequent actions and development plans for what went wrong [2].
When using this model, I draw upon my former work experience, assess my current capabilities as a university learner, recognise any areas of need, and then translate them into viable development activities. This is pertinent to my PDP and not an academic task.
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There are a number of strengths identified in my self-evaluation. During my journalism, translation and broadcasting career, strong skills in written and verbal communication, organisation, accuracy, adaptability and working under pressure have been acquired. Live and breaking news had to be produced responsibly too, and with a certain speed, through collaborative effort.
Self- assessment should, however, include realistic areas for development and not only areas of strength [4]. I think one of the strengths I need to develop is my formal digital competence. While I have a general understanding of IT, studying Computing Skills for the Workplace requires a more structured knowledge of contemporary digital tools. Digital competence is becoming more and more relevant in higher education and workplaces [10] and [11].
One of the other areas of development required is bolstering my own academic learning and self-management skills, having spent a significant amount of my life in a professional position. Cottrell [1] stresses the importance of time and information management, study skills and independent learning to ensure effective university learning.
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There are three things that strike me as important from my reflection: Resilience, Adaptability and Self-Awareness. Resilience has emerged from the experience of the difficult media settings in which we work; adaptability has flowed from our diverse journalism, translation and production duties. Through self-evaluation, this has served to further enrich my own self-awareness because I know that despite the fact that I have worked for a long time, there is a need for me to continually develop myself.
Educators consider these characteristics to be vital for employability as well. In addition to qualifications, there are also individual characteristics and career awareness and adaptability to varying contexts that are important to employability [5]. Career planning activities can also be proactively used to boost students' self-image of their employability [6].
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	Goal to Achieve
	Personal Action Plan
	Resources & Support
	Development Opportunity / Qualification
	Performance Measurement
	Completion Date

	Improve digital skills
	Practise digital tools 2 hrs weekly
	Moodle, Microsoft Learn, tutor
	Digital-skills training/certificate
	Complete 3 learning activities
	8 weeks

	Improve independent learning
	Use weekly study plan and self-testing
	Study planner, Moodle, [1]
	Study-skills development
	Follow plan 80% of weeks
	6 weeks

	Improve employability skills
	Review skills and update CV
	Careers support, tutor, CV
	Employability/CPD training
	Updated CV + 1 activity
	8 weeks


Goal Progress
Work is underway towards the second objective, which is to be a stronger independent learner. Screenshot 2 is of my interaction with the Moodle Unit 4 Topic 1: Learning to Learn. This is the first step in the practical aspect, as I'm actively looking at the skills I need to acquire during my studies.
Progress will be assessed on a regular basis. This enables any flaws in the learning strategy to be detected and corrected.
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Learning to learn – becoming aware of how I learn effectively and how I can improve this process independently. High dependence on lecturers is not sufficient; it needs active participation. Several key factors are involved, such as self-awareness, goal setting, planning, reflection, motivation, digital competence and the choice of appropriate learning strategies [1], [7].
Self-regulated learners (SRL) actively plan, monitor and evaluate their learning, thereby improving their academic performance and motivation [7]. Retrieval practice can be a very effective technique that encourages learners to recall rather than read. Test-induced learning is a proven benefit for the learning process [8], and test-enhanced learning is a powerful mechanism for transferring learning to new situations [9].
In the digital era, students should learn to effectively and critically utilise technology. Digital competence is not just about using devices; it's about using digital information and technologies in a way that is suitable for learning and working situations [10, 11].
To me, Learning to Learn is using my previous experience and resilience and adding more structured and academic learning and digital learning. This helps with lifelong learning, as I'm supposed to rely on my own skills now and learn what it takes to learn, how to use appropriate procedures, and how to assess if they work.
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This self-evaluation has demonstrated proficiency in aspects of communication, organisation, resilience and adaptability within my professional experience, which are good foundations. Reflection also highlighted areas for digital competence development and enhanced independent academic learning and structured career development. These needs are translated into measurable actions in my SMART PDP. Most importantly, Learning to Learn has shown that professional development is an ongoing endeavour of reflection, learning strategies, self-control and interest in learning new skills.
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Task 1: Self-Evaluation

My professional experience has developed strong
communication and organisational skills.

Journalism and broadcasting strengthened my
accuracy, adaptability and ability to work under
pressure.

Self-assessment should identify both strengths and
genuine development needs [4].

One development priority is improving my formal
digital competence [10], [11].

I also need to strengthen my academic learning
and self-management skills.

Effective university learning requires time

management, study strategies and independent
learning [1].
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Traits Gained from Self-
Evaluation
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Task 2: Professional Development Plan
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Task 3: Unit 4 Topic 1 - PLANINGND OREANZING
Learning to Learn HOUR PROFESSIONGAL

* Learning to Learn means understanding how
I learn effectively and how I can improve
independently [1].

* Key elements include self-awareness,
planning, goal setting, reflection and
motivation [1], [7].

* Self-regulated learners actively plan, monitor
and evaluate their learning [7].

» Retrieval practice encourages active recall
and can improve learning outcomes [8].

» Test-enhanced learning can also support the
transfer of knowledge to new situations [9].

» Digital competence enables learners to use
technologies effectively and critically for
study and work [10], [11].
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Conclusion

My professional experience provides strong foundations in
communication, organisation and adaptability.

Reflection highlighted development needs in digital
competence and independent academic learning.

appropriate learning strategies [1], [7].

Self-evaluation also identified resilience and self-awareness
as important personal strengths.

My SMART PDP translates these needs into practical and
measurable development actions [12].

Continuous learning will support my future academic,

| Learning to Learn emphasises reflection, self-regulation and
| personal and professional development.
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Introduction

»  This presentation evaluates my personal,
academic and professional skills.

* Self-assessment identifies my existing strengths
and areas requiring further development [4].

» Reflective practice is used to support the
development of my Professional Development
Plan (PDP) [2].

*  The presentation considers my progress towards
one selected development goal.

» It also explores Unit 4 Topic 1: Learning to
Learn.

o Effective learners take increasing responsibility
for their own development and learning [1], [4].
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converted into future development actions [2].

These findings provide the basis for my SMART
Professional Development Plan.





