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[bookmark: _Toc116153589]Introduction
The phrase "flexible work" encompasses a wide range of arrangements, including working from home, reducing the number of hours worked per week, working just during school terms, and so on. It has evolved into a catch-all phrase for any work schedule that isn't the standard 9-to-5. Flexible work is defined by the government as "a manner of working that matches an employee's needs," such as allowing for variable start and end hours or telecommuting.

[bookmark: _Toc116153590]Benefits to Employers
[bookmark: _Toc116153591]Flexible working helps recruitment
Building a solid image in the labour market as a trustworthy and accommodating place to work is important since recruitment is always a top priority for businesses. Help your company look better to potential clients by proving that flexible scheduling can be done successfully..

[bookmark: _Toc116153592]Flexitime
This includes flexible time where employer can come to office as per to their flexibility. For example, if an employee is free between 3-7, then he can come to office to manage tasks 

[bookmark: _Toc116153593]Benefits to Employees
[bookmark: _Toc116153594]Working Regularly from Remote Places
This aids employees to work in a remote manner such as if they are on vacations or on holidays they can carry out task from home or if there is a conference meeting, then they can conduct the meeting through video conferencing. 

[bookmark: _Toc116153595]Benefits to Government
Benefits can take benefit from flexible working in several manner. For example, when employees are staying at home, there is a high probability for people to not use their vehicles which as a result which save or reduce the usage of petrol, gas and oil which surely will benefit the country in future times. 

[bookmark: _Toc116153596]Conclusion
It's in everyone's best interest for your company to be accommodating to employees and to provide them with the freedom to work when and how they see fit. Employee morale may be boosted and the work environment improved by allowing workers greater freedom in their scheduling and not expecting them to be constantly available.


