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Academic and Employability Skills
Introduction 
	Employability refers to the ability of an individual to gain, maintain and obtain new employment. In short, being employable means having a set of skills, knowledge, and personal traits that helps one in getting and fulfilling work. Employers desire candidates having a wide range of skills and specific personal attributes alongside technical subject knowledge. Thus, ‘employability skills’ refer to a set of transferable skills that an individual needs to get employed. These skills are highly valued by the employers and are deemed as significant for effective job performance. These skills are generally ‘soft skills’ and are related to every work role across different industries. The universities and colleges equip students with the technical subject knowledge and a set of hard and soft skills that help them getting employment. Alongside technical knowledge, employers prefer a set of skills, which they believe enable the individuals to carry out their job role to the best of their abilities. 
The organisations of today operate in a highly competitive environment, and they are looking for competitive individuals to get the work done efficiently and effectively. All the individuals who seek employment and opportunities to begin their professional journey need these skills. Employers assess the candidates based on these skills and find the perfect fit for the work roles. This assessment seeks to explore the most common employability skills, which employers demand and aim to explore the significance of those skills to both the employer and the employee. The report will find answers to the questions; What are common employability skills and why they are considered important? What is the benefit of these skills to the employer and employee? Have these skills always been important, and what has been changed over the years in this regard? 
Key Findings 
The significance of Employability Skills 
	The employability skills are significant to the employers and the students. The competitive job market is open to individuals who possess skills that are transferable and are pivotal to complete a job role successfully. The significance of these skills is a question, why there is a lot of emphasis on employability skills. From the perspective of a job seeker or a student, these skills are significant to land a most suitable job. Likewise, employers want the most productive and efficient candidates to fill job roles (Husain et al., 2010). The question arises, how some soft skills allow one to perform efficiently and effectively. Considering the examples of some top employability skills such as resilience, emotional intelligence, time management, and digital competency, the significance of these skills can be explored. 
	Resilience is a soft skill, and it refers to one’s ability to adapt to difficult situations and pick themselves when some undesirable events occur. In difficult situations, it is not easy to stay positive and hopeful while the skill of resilience assists an individual to cope up with the situations of stress (Youssef & Luthans, 2007). Resilience allows one to maintain a balance in life and protects from mental health difficulties. It is an important characteristic of employees which enables them to take a problem-solving approach and keep their motivation high. Resilient people are less likely to be impacted by the obstacles, and they take a proactive approach (The importance of building resilience, n.d.). It makes resilience to be one of the desired skill by the employers. 
	Emotional intelligence is another employability skill, and it is ranked as number six in the list of World Economic Forum’s top ten desired skills. It consists of different components such as self-regulation, self-awareness, motivation, empathy, and relationship management, and it guides how to manage one’s emotions and demonstrate required behaviour (Arora, 2017). Emotionally intelligent employees are better able to develop and maintain their work relationships, and they control their moods and impulses. Studies reveal that 71% of managers prefer EQ to IQ since such employees are self-motivated and they self-regulate their behaviours. It is an important skill for leadership and teambuilding (Arora, 2017). Employers are also looking for people who can manage themselves and their time to attain the goals and objectives timely. Time management skills are deemed significant because the modern workplace requires more to be done in a shorter time.  Time management is planning and managing time on different activities to produce efficient and effective outcomes. Time management skills allow one to attain their work goals in less time, and it keeps them on track. It saves from the hassle of last hour and hence reduces stress and leads to professional and personal success (Njagi & Malel, 2012). Stephen Covey regards time management as the third habit of the most successful people. Without effective time management, one loses focus, lacks professionalism, performs their tasks inefficiently and suffers from poor work-life balance. 
The technology has brought a paradigm shift in the way organisations carry out their operations, and the way departments are managed. Digital competency has become a pivotal skill in modern digital workspace. Studies support the role of digital literacy in technology acceptance and individual performance in the workplace (Marsh, 2018). Technological advancements will continue to transform the way organisations work, and hence organisations are looking for people with digital competence who can accept the new ways of work and can perform their job tasks efficiently. 
The benefit of employability skills to the employer and employee
The benefit of Employability Skills to the employer:
	The employability skills comprise of all the skills that the employers seek in the desired employees. When an organisation is looking for people to fill a vacancy, it is more than just the technical skill or knowledge. The employability skills have benefits not only for the employer but for the employee as well. The employers seek certain skills as those skills results in better job performance of an employee. Some of the skills discussed in the prior section, such as time management, emotional intelligence, resilience, and digital competency result in high productivity of a worker. Resilient employees are problem-solvers, emotionally intelligent employees are better at workplace relationships, time managers are highly productive and save organisational resources, and digitally competent employees adapt to the changes (Jordan & Troth, 2002). All these factors are beneficial for the organisation. The human capital in any organisation is very important, and they help an organisation to grow. Hence, the organisation is considerate of hiring people who possess skills and abilities that can solve or reduce organisational issues and produce better output. 
	If the employees of an organisation possess employability skills, they are more likely to perform better. The workplace is an environment that has diverse people, with different backgrounds, and personalities. The differences can create certain workplace issues, and studies show that organisations that constantly face issues do not perform better and become less productive. The employability skills such as emotional intelligence, resilience, self-management, and personal management result in increased productivity of an organisation (Hopkins & Yonker, 2015). In addition, skilled employees save organisational costs, reduce resource wastage, nurture a healthy workplace environment. They are able to handle workplace conflicts and are a better job fit. Employability skills reduce the likelihood of workplace issues and support productivity and growth in any organisation. 
The benefit of employability skills to the employee:
	Developing employability skills are vital for the candidates seeking jobs and for the fresh graduates who are ready to start their professional journey. Such skills not only help candidates satisfy an employer, but it also improves the professional and personal profile of an employee. The modern competitive organisations comprise of evolving workplace environments, and employees are more likely to involve in different job roles. In addition, new market forces also result in a demand for new skills (Carnevale & Smith, 2013). The nature of work changes over time and transferable skills become highly significant for an employee. It also helps one land a job in their chosen career as it enhances the likelihood of being employed. Developing employability skills makes one competitive and help them cope with the challenging job environment; it leads to a successful professional life.

Employability skills consist of soft skills and attributes that not only result in a better professional life but also enhances personal life. For instance, better time management skills allow one to balance their work and family life, which nurtures better relationships. Resilience helps one cope with stress and thus supports their mental and emotional wellbeing. Emotional intelligence improves the overall quality of one’s life by reducing conflicts, empathising with others, and improving relationships (Arora, 2017). Digital competence enhances one’s knowledge and keeps them familiar with emerging technological trends.

Have employability skills always been important?​ 
	Soft skills and a range of employability skills are deemed as an essential aspect of hiring people for an organisation. In the confronting competitive situations, employers are giving much importance to the people having a certain set of skills. However, these skills have gained significance and attraction from the last decade. With the passage of time, organisational development happened, and technological innovations have shifted the competencies required by industry. Earlier, the academic qualifications were enough for a rewarding career (Bhagra & Sharma, 2018). The concept of job fit did not exist, and a literate person was able to acquire a job in management. However, today the graduates need to assess the professional climate and prepare themselves accordingly to ace the job of their choice. Employability skills have now become pivotal to land a job, and the absence of soft skills result in joblessness. 
The last decade has experienced this transformation, as these skills were not important ten years ago. People have been managing work for centuries; the advent of management science in the 20th century came up with the managerial concepts. Taylor’s principle of scientific management gave the idea of matching people’s skill with the job to attain maximum efficiency. He further gave the idea of supervising employees and evaluating their performance so that work can be done efficiently. With the advent of technology and internet, the business processes began to change, and a focus on technical skills and knowledge increased (Bhagra & Sharma, 2018). The modern workplace has transformed, owing to the technological, societal and other changes and hence the expectations from the workers changed. For instance, the workers were never expected to be competent in digital skills, and we are trained to increase technological adaption.
The changing workplaces, changing demands from the market has resulted in the changed expectations of employers from employees (Bhagra & Sharma, 2018). Skills such as creativity, critical thinking, digital literacy, information literacy, flexibility, and emotional intelligence are the skills of the 21st century. The significance of soft skills and employability skills occurred in a decade or two.  These skills were not even considered important two decades ago by the employers, and the candidates were not evaluated based on their skills either. The modern work environment is the most competitive one, and it expects employees to be flexible, digitally competent, team players, emotionally intelligent, and excellent communicators. 

Have employability skills changed recently? If so, why?​
The employers were less concerned about the soft skills a few decades ago. The significance of a range of soft skills has emerged recently after the workplaces have changed. The employability skills have also demonstrated a shift in the past two decades owing to the changes in the work environment. Earlier employees used to compete with each other in the organisation to earn a better position and to enjoy promotions. Organisations comprised of a less diverse workforce and suffered from issues such as discrimination, etc. The modern workplaces focus on collaboration, teamwork, and synergy and people skills have become an essential job requirement. Employees are expected to be more emotionally intelligent to be able to work in an inclusive environment (Arora, 2017). The significance of diversity in the workplace is increasing as a result of the global business environment. More self-aware and emotionally intelligent employees have become an essential part of organisations so that workplace conflicts can be avoided (Arora, 2017). Organisations are becoming more efficient and seek to produce zero waste of resources. Organisations rely on technology to get half of the job done the people are expected to be proficient time managers to enhance organisational productivity.
A shift towards the remote workforce has also been witnessed in today’s organisations. The technology has allowed everyone to work from anywhere the world. The remote workforce enjoys flexibility at work. The idea of freedom at work, which is very important these days, has also resulted in the remote workforce. Owing to the current demands of the modern workforce, technological skills, and digital competency has become an essential element for the employees (Timonen & Vuori, 2018). The organisations of today also rely on smart tools and information systems to perform the tasks. Technology is getting better at helping organisations in decision making. Microsoft Teams allow for virtual meetings; tools like artificial intelligence are being used. In addition, social media has become an indispensable element of the modern workplace and organisations. Hence, the organisations have become more tech-oriented, and the employees are expected to be tech-literate and skilled.
The organisations are also becoming flatter and less hierarchical; collaborative leadership is also a common phenomenon. Therefore, employers need self-motivated and resilient employees who can play an impactful role in the organisation (Youssef & Luthans, 2007). Proactive people can make a better contribution to the organisational goals and objectives. Apart from technology, changes have occurred in the workplace owing to the change in perspectives and expectations (How Much Has the Workplace Changed in The Last 10 Years?, 2017). All the old policies and methods have been changed, and hence the demand for employment skills have also changed. All the changes that occurred in the modern workforce and work practices has resulted in a change of employability skills.  
Conclusion 
​ The paper analysed the employability skills and their significance in the modern workforce. The employability skills comprise the skills that are pivotal in today’s workforce, such as time management, people skills, digital competence, and reliance, etc. The employers of today have realised the significance of these soft skills for effective job performance, and they consider these skills to be crucial for the attainment of organisational goals and objectives. An analysis of the importance reveals that modern organisations working in ever-changing competitive environments rely on these skills to excel. People are the most important asset of any organisation, and the success highly depends on a skilled workforce. The employability skills are not only beneficial to the employees in terms of efficiency and effectiveness of the job but also help employees in attaining their professional career goals. Moreover, these skills not only enhance professional lives but also contribute positively to personal life. However, these skills were not considered important or essential a few decades ago. The 21st century has witnessed noteworthy changes in the workplace and working environment, hence the need for such skills became evident. 
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