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1. The philosophy and theoretical perspective being employed.
Methodology of the philosophy is being employed in this study which leads to how the data be obtained and analyzed and the methods used by interviews and observation on the interviewees and their attitudes. The methods used was first deductive and then inductive and emerging approach to inquiry while collecting the data. The research was conducted from the ground but not following a theory. The researchers therefore revised the questions from time to time from their experience in field. The inquiry paradigm is methodology of positivism which is qualitative and interpretative. Characteristic and credibility of qualitative research is: it conducted in the natural field; the source of data is from which has close interaction; it is inductive without following a theory; focuses of the research are mainly on the participants’ perspectives, meanings and multiple subjective views ; It is an emergent and evolving design but not prefigured design; it is reflective and interpretive as the researchers convey their background which informed their interpretation of the research question. However, the researcher did not                                                                                         developed the analytical framework which comprised he themes, categories and sub-categories. The theoretical perspectives of the followers of the captains and coaches of the cricket teams are researched and examined if transformational leadership behaviors are exhibited. Data were collected by the interviewer who interviewed the participants by using the methods of asking open ended questions with the answers coded and transcribed. Usually, the analytical framework will be developed for the analysis of the themes, categories and sub-categories and also triangulation of the results of different teams. However, it was not stated in this study that those techniques have been used.    
2. The data collection method(s) used.
Semistructured interviews were conducted to explore the perceptions of transformational leadership behaviors of the captains and head-coaches of the county cricket players. Explorative approach inquiry was used by interviewing participants to obtain information provided by the participants which in result the perceptions and interpretations of the participants of transformational leadership behaviors could consider. The samples of participants to recruit are those provide valuable responses. Firstly, professional players worked daily with their captains and coaches; Secondly, players played for the county first team; Thirdly, players from county sides with their leaders engaged in highly transformational leadership. There was a total of 11 teams with a total of 144 players are selected as participants. The interviews were conducted in cricket off-season. The participants were interviewed at their training facilities of each county by the interviewer who were with coaching and playing experience in playing cricket and he is familiar with terms used. As a result, trust between the interviewer and the participants were built up. Interviews conducted in the period from 46 to 94 minutes and were recorded by using digital voice recorder. The audio data filed were then coded and transcribed verbatim. 
There was a five-sections interview guide provided in the interviews. In the first section, the participants are informed of the information and purpose of the study, the participants’ right to withdraw from interviews at any time as they liked and their names and the names of the captains and coaches would not be disclosed to anyone and would be kept confidentially.  The second section stated that the participants voluntary engaged in the interviews. In the third section, introduction questions were asked which would develop rapport with the participants. In the fourth section, it started to ask the participants, such as “Tell me about the leadership of your captain or coach” in order to explore the leadership they are exhibited and the participants could tell their stories. The answers from the Participants would be descriptive responses. It was important that the phrase of transformational leadership was not used in the interviews as the questions were not pre-featured. The purpose of the study was to obtain information from the participants in respect of the leadership style of their leaders or captains they exhibited. In the fifth section, the participants were asked to recall if on other occasions they exhibited the leadership as researching in this study so as to avoid any loss of information which were crucial and important.
From the first beginning, the leaders (captains and coaches) are chosen by the participants by completing the Differentiated Transformational Leadership Inventory (DTLI) which includes (six different transformational leadership behaviors: high performance expectations; inspirational motivation, intellectual stimulation; appropriate role modelling; individual consideration; and fostering acceptance of group goals and teamwork) for rating their respective captains and coaches their transformational leadership for carrying out this study. The selected captains and coaches are of high level of transformational leadership. At this stage, it is deductive because the participants recruited were based on the scores of the DTLI . However, when information were gathered from the participants and coded into categories in relation to transformational leadership framework. The analysis became inductive, it was conducted to find out the data of the participants which did not fit within the transformational leadership framework. Therefore, deductive analyses were first used to categorize the data. The first author and second author then separately coded the data into one of the six transformational leaderships behaviors. If there was any discrepancy, the two authors would revisit and to define the transformational leadership behavior and try to reach consensus. As a result, it was a deductive analysis which created a classification of the transformational leadership behaviors. Inductive processes only conducted in the second part of the analysis. The quotes represented the themes would form the overall picture of the experiences of the participants concerning effective leadership which did not fit with transformational leadership. The was no development the analytical framework comprising the themes, categories and sub-categories. The researcher interpreted and explained the findings without the triangulation of the data collected. The researcher then discussed the answers or responses from the participants without evidence causing the credibility and validity of results in question. In the circumstances, there was no trustworthiness was established in respect of the qualitative findings as the researcher’s interpretation and explanation might be wrong.                          

3. A critique of the methods used.
Qualitative research is seemed to avoid problems of quantitative research such as fixed preference or pre-defined questions and answers. In qualitative research, the participants could tell the interviewer further what they think about the open ended questions. Qualitative research work was considered ‘unscientific, or only exploratory, or entirely personal and full of bias’ (Denzin and Lincoln, 1994:4). In the first stage of this study, the participants were asked to complete the DTLI in order to find the suitable teams of participants whose captains and coaches were of highlighted transformational leadership behaviors. There are 27-items in the DTLI with the highest scores would be selected. Therefore, the teams of participants so selected are not representative which in term would not be reliable for the research. As stated in the study, some the results of the themes of the research were not related to transformational leadership directly but that of the effective leadership. In the section of the results the authors did not provide the analytical framework tree but it was only discussed with what the answers of the participants which are interpreted and explained by the authors upon their knowledge without evidence. Without the analytical framework tree for analysis, the authors could not tell the results of the six transformation leadership behaviors did exist or not in the teams so selected for research. It was difficult to conclude that the study was successful. The purpose of the study is to examine transformational leadership in elite sport but the captains and coaches were selected from teams highlighted with transformational leadership when DTLI was completed. It is opined that the captains and coaches should be selected by random from different teams playing cricket in the U.K. The findings of the research were that coaches are responsible for setting the high expectations and the captains being the role models for the players to follow. There was no triangulation of the data obtained from different teams. Therefore, the validity and reliability of the data collected were in question. The interpretation and explanation of the authors about the transcript of the data collected might be unreliable. Even the failure of recording trivial which may be crucial. Another criticism is that how sound are the explanation of the researcher. When looking into the findings of the authors, it was noted that they are interpreted by the authors based on their knowledge to transformational leadership or effective leaderships. It has not been clearly pointed out that why it is so interpreted and belonged to the particular transformational leadership behavior or not or alleged effective leadership. It is further argued that this study did not meet the criteria for the evaluation of research adopted by the British Sociological Association Medical Sociology Group, September, 1996. Such as, there was inadequate discussion of how the themes, concepts and categories were come from the data i.e. development of analytical framework; there was no clear distinction made between the data including the interpretation. 
When the researcher of this study interpreted the findings in respect of the transformational leadership behaviors: high performance expectations; inspirational motivation, intellectual stimulation; appropriate role modelling; individual consideration; and fostering acceptance of group goals and teamwork. The researcher simply set out the answers of some of the participants but there was no computation of the percentage of number of participants who gave such answers. It is crucial for the research to develop the analytical frameworks to analyze  from the themes. It is therefore insufficient to rely on the interpretation and explanation by the researcher himself solely without evidence given by the participants. In this study, trustworthiness was not established in respect of the findings although rapport between the interviewer and the interviewees were built up. Trustworthiness is trying to find out what will be wrong in the research. In this study, there was no focus groups discussion about the open ended questions. There was no triangulation by comparing the results of the eleven teams selected. Without triangulation, it could not prove the credibility and validity of the research. Therefore, no confirmation or validation of the data established the trustworthiness of this study. The credibility and validity of this research is arguable.                    
4. Strengths & limitations of Qualitative Research Article.
The strength of this study was that it demonstrated an example of transformational leadership theory widely used in the literature. The transformational leadership behaviors exhibited by the captains and coaches and effective leaderships were identified. As there is little qualitative research in examination of transformational leadership in the sport psychology, the findings suggested that there are a number of ways the leaders might need the followers to change. Alternatively, the followers also need to communicate with their leaders in a clear and more concise way. The leaders are needed to inspire the followers by establishing their trust with the followers and their loyalty. This study provided the leaders and sport psychologists the insight of transformational leadership in elite sports. Then, the sport psychologists could engage in leadership training programs for developing effective sporting leaders.    
    
[bookmark: _GoBack]The limitations of this study are that future studies have to carry on in respect of the players whose captains and coaches are not transformational. Furthermore, the interviews were conducted in offseason. It is suggested that if interviews are conducted during the seasons, longitudinal research could conduct in different times so that a comprehensive information of the leadership could be obtained for the research. Future research might examine different behavior of the leaders at different stages of the seasons in respect of the culture of the elite sport. It is also possible to study the behaviors of informal leaders in the sport. Moreover, it is suggested that not leaders highlighted with transformation leadership behaviors are being researched but other leaders with other leaderdevelship behaviors are also researched. If there are any sign of one or more of the transformational leadership behaviors existing in the teams. The management of the cricket teams could be informed and developing the behaviors of the captains and coaches to be transformational  
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- LEVEL 7 ASSESSMENT SPECIFICATION .
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Studentname:> | YUEN KWONG KEUNG. Student D number:{ 1710332 "
Programme: DBA- I
Module:o Qualitative Researche ¥
8 Contribution o 1o
Module code:« | SBPD7002 oo odua | 402
Assessment (%):
Lecturer:o Dr. Stephanie Lee: Internal Verifier:= | ¢ I
“Assignment Title-| EVANaiNg Current research « | o coune (ol - 1o
B equivalent):-
Submission November 4, 2018 Return date of | November25, 2018 |
deadline: provisional marks
& written feedback:
e — ‘Allwritten assessments, where practical and possible, must be Submitted via _|*
e Turnitin unless otherwise instructed by the Lecturer. (Please DO NOT put this
g assessment specification into Tumnitin or it will match many similarities with
other students’ submissions.)«
Alternative submission method (if applicable):
Late submission of the assessment will result in a late penalty mark.
Penalties for late submission: Up to one week late, maximum mark of 50%
Over one week late, 0%. Only the Extenuating Circumstances Panel may
approve a change to submission dates.
Academic Academic honesty is required. In the main body of your submission you must |~
honesty / give credit to authors on whose research and ideas your work is based
referencing:- Append to your submission a reference lst that indicates the books, articles,
etc. that you have used, cited or quoted in order to complete this assessment
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fesearch question. .
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culminate in aresearch presentation and paper. .
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Evaluating current research <
.
“ You will choose an article from a top joumal in your field that uses a qualtative
methodology.

- You should verify with the module leader that your chosen artcle is appropriate (this may
be done verbally during classes). <

- If yourfield has embraced qualitative methods and you have many articles to choose from,
you should choose an article that employs a methodthat is of particularinterest to you. «

- If possible, choose an article that s related to your proposed research
- Wiite a critical review of this article on qualitative research (2,500- 3,000 Words)
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Note: Mixed mode of research methodology is NOT allowed. Only qualitative methods can
beused.
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- 1.The full citation

- 2. The philosophy and theoretical perspective being employed
- 3. The data collection method(s) used <
- 4 Acitique of the methods used «
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FORMATTING AND LAYOUT]
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Please note the following when completing your wrtten assignment-
1. Writing: Witten in English in an appropriate business/academic style«
2. Focus: Focus only onthe tasks setinthe assignment
3. Formatting: Typed on A4 paper in Times New Roman or Arial font 12 with at 2 centimetre
space at each edge, 1.5 spacedand pages numbered.
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Document format: Word

Ensure the assignment specification (Page 1) is attached to your assignment and a
bibliography using Harvard referencing throughout is also provided..

6. Research: Research should use reliable and relevant sources of information e.g. academic
books and journals that have been peer reviewed. The research should be extensive.

o

.
o

The use of a range of information sources is expected — academic books, peer reviewed
journal articles, professional articles, press releases and newspaper articles, reliable
statistics, company annual reports and other company information..




