



A disability is a continuing condition that restricts everyday activities, this may be a physical or mental condition. As suggested by Griffin (2008) the Disability Discrimination Act (1995) considers disability as a wide range of Impairments and conditions including hidden conditions, this could be a physical or mental impairment which has a substantial and long term adverse defect on their ability to carry out normal day to day activities. Physical conditions limit a person's movements, senses, or activities. A disability is something that is permanent or likely to be permanent. It can result in reducing the amount of communication, social interaction, learning and mobility a person has. Disability is also defined as a condition or function judged to be significantly impaired relative to the usual standard of an individual or group (Griffin, 2008). The term is used to refer to individual functioning, including physical impairment, sensory impairment, cognitive impairment, intellectual impairment mental illness, and various types of chronic disease (Disabled World, 2018).
The Disability Act 1995 and 2005 (Davies, 2011) propose it would be illegal for any childcare setting not to accommodate and make reasonable adjustments for those disabled and for their parents. The disability discrimination Act suggests all settings are required to make reasonable adjustments by providing alternative ways of access to a disabled persons needs or by addressing physical features which make services difficult or impossible for a disabled person to use, for example settings could ensure they have wider doors, lifts, wheelchair ramps and disabled toilets accessible (Health and Safety Executive, 2018). Settings are also required by law to make sufficient risk assessments within the adaptions made to accommodate disabled people in risk of a fire (Millam, 2002).
The social model of disability is described as not the disability creating barriers in disabled people’s daily lives, in fact it is the society restricting and building barriers on disabled people’s ability to access daily functions. When barriers are removed a disabled person will have equal opportunity and would be made more independent in society. Legislation and social policy has been influenced by the social model to encourage more opportunities for disabled people with impairments. There are many legislations to support and protect people, such as The Disability Act and The Equality Act (Haines and Ruebain, 2011). These legislations support different aspects for example age, sex, disability, race and religion (Scope, 2018). It is argued and promoted that disabled people should achieve equal opportunity regardless of what care setting they are in. It is extremely important to appreciate that the medical model of disability and the social model of disability are ways of understanding the effects of disability on individuals. As Haines and Ruebain (2011) suggest it is considered that the issue’s through the social model of disability are not rooted from the disability but stemmed from the barriers which are caused in the environment and society. The disability rights commission have set high standard aims to work towards disabled people being able to participate equally as citizens. 
The concept of multi-agency working has been around since around the 1970’s.The NSPCC issued a report suggesting that an increase in publicity and professional education had led to a growth in awareness arguing the need for multi-agency intervention, however multi-disciplinary and multi-agency work has only come into practise within recent years this was finalised by the Children’s Act 2004, which introduced ‘Every child matters’ (2006) and the Common Assessment Framework (Frankel and Hobart, 2009). Multi Agency working involves a variety of professional bodies that collaborate together to achieve the best outcome for the service user, who work along children and young families to ensure they receive the correct support and services (Frankel and Hobart, 2009). In 2017 the NSPCC worked together with multi-agency teams to develop a vision for safeguarding in the challenging current context of austerity and high demand on children’s services. Which then involved discussion into children’s services, health, education and police to evaluate how limited resources can be used in local area’s to promote children’s safety and wellbeing (NSPCC, 2018).
Haines and Reubain (2011) maintains it is important for multi-agency teams to work together to get a holistic view of children or young people to identify every child’s individual needs and how to support their development. The Home Office (2014) also suggests that multi agency teams can also help a child increase their confidence and self-esteem. Low self-esteem can have damaging results for children’s emotional well-being and future life chances, limiting their achievement it can also affect their behaviour in future adolescent life (Griffin, 2008).  Many may argue that the principles of mutli agency work can be unsustainable for service users. Faults within multi agency working can be due to there being too many professional bodies involved in individual (Hobart et al, 2009). The issue with this is that there can be a communication breakdown amongst professionals that can result in the individual slipping through the net, also with several bodies being involved there is not one professional that can be accountable for any mishaps, with professionals passing the blame to one another. This can be due to funding issues, one example of this can be a nurse and a social worker being involved in a case where by the nurse’s funding comes for the National Health Service (NHS) and the social workers funding will come from the local authority. With the ever growing budget cuts and the lack of funding from government professionals may argue whose duty of care the individuals care belongs too (Health, 2018). 
Multi-disciplinary working involves a unit of composed members with assorted but admiring experience, and skills that impact to the achievement of the organization's specific purposes.  (Joint Improvement Team, 2009)
Multi-disciplinary teams have a responsibility to work together with children and families to provide extreme requirement of care. Multi-disciplinary agencies should have good interactive skills and communication. Identifying each agencies roles. (Hobart et al, 2009)
[bookmark: _GoBack]Multi-disciplinary teams include representatives from social services, education, health service, legal system and from other voluntary groups such as the NSPCC and the Family Rights Group. All these professional’s work as a team to work alongside children and young families (Davis and Smith, 2012) It is stated that every multi-disciplinary team have specific legal duties to provide a high standard of care for children and young families and a general duty to safeguard children and promote the welfare of children. It is also argued that professionals are to provide the correct services for children, the services may include after school care, respite care, family centres or counselling (Hobart et al, 2009).
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