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Employability skills by its name refers to a set of skills or expertise that an individual contains in his character or learns over time which make him eligible to be employed with any functional organization which is performing within a competitive market. These skills are transferable and hence any individual lacking any of these can always entertain the scope to develop them. Possessing these skills makes the person ‘employable’. Tough these skills vary from employer to employer some factors always remain the same for all of them the list which includes some soft skills along with sound technical skills and in-depth knowledge about the concerned subject (Conrad, 2012). 
When an individual is employed with an organization he or she is duly referred to as the employee then. The adherence to the relative knowledge makes employees more suited for the work they are allotted to. This assignment of essay writing on the topic of developing employability skills explores research findings and scholarly works on the same and analysis follows for understanding what other skills need to be developed in addition to the existing ones so that as per the universal criteria of employment, the required credibility can be developed by judging the perspectives that an employer presents while recruiting an employee for a particular organization (Mokhtar, 2010).
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Employment is such an issue that is directly related to the human resource of a society which, when employed, adds to the human resource of a company. Now, not every Tom, Dick and Harry can be employed with any organization be it small or large. Possession of definite and specific skills which are undoubtedly related to the allotted job is necessary criteria. Knowledge and attitude in accompany with skills makes employability viable. But the criteria do not end there. How the employee utilizes those skills developed and presents them before the employer also hold accountability. All these are searched for, analyzed and presented in the following essay work for better understanding of the employability skills (Newberry, 2012).
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Selection criteria for different employers always tend to be diversified with regard to one or two skills. But any individual aiming at being employed with an organization and being called an employee has to possess several basic skills- the employability skills. These skills are detailed below along with references of scholarly works performed before to indicate the feasibility of the concerned skill in employees.
Communication & Interpersonal Skills
This is the most basic and particularly most important skill to be discussed about. This refers to the ability of explaining what one has to convey through written as well as spoken means and that too in a concise and clear method so that the ones who are conveyed to can develop no confusion about it. For me, communication skills are important in both delivering and understanding the organizational objectives which would make my performance as an employee to move in that direction only for successful performance (Pavord, 2015).
Literary work by Pavord and Donnelly published in 2015 has indicated that communication is necessary to be performed with self, with the ones from whom feedbacks can be gained and also with the ones being worked with in partnerships. This would complete the communication skill. In this context this can also be said that communication does not only mean to speak but to listen also (Donnelly, 2015).
Problem Solving Skills
As per rating, this skill comes in the second position after communication skills. This refers to the skill that enables an individual to get a clear understanding about a problem by breaking it down in smaller issues, identifying the main implications or contributory factors and then looking for and applying solutions. Problems are inevitable part of work. But I have to keep the focus unchanged and aim at solving the issues all the while keeping control over my temperament and of course the situation as these are what make the race to be won.
The website of Chron highlighting on small business contains Tara Duggan’s opinion on problem solving. It specifically categorizes the condition into four segments that are- Identifying the problem for example complaints from customers, poor communications within co-workers, misunderstanding between manager and supplier etc as this would help in isolating the facts. Next comes the point of Proposing solutions, which comes from the previous experiences or knowledge and allow the employees to handle adverse situation wisely and effectively. Evaluation would follow for the options proposed to see whether feasibility exists. Finally, it would be the implementation so that the impact can be assessed and future situations like this can be resolved more effectively (Hall, 2011).
Using Initiative and Being Self-motivated
This particular skill is a lot dependent upon the innovative nature of the employee to be so that his own new ideas can be put to exercise and can be developed into reality if they are found to be effective and efficient enough. Self motivation would also indicate a trait of personal drive that would be strong enough so that the employee can start working on his own even before being instructed to do so. But this should also be kept within a limitation as working before instructing can cause problems to the organization also.
Schunk and Zimmerman in their edited book published in 2012 on the similar topic renders the fact that during the learning process, highly motivated individuals are more attentive and remain more focused on the outcomes and produce better result than the poorly motivated ones. Such employees who are focused on better outcomes are definitely preferred by the employees (Schunk, 2012).
Organizational Skills
Staying true to the given heading, this skill simply refers to working in an organized way and being methodical. The chalked out plans by the employee should meet the targets and within deadlines. Besides, monitoring would also follow so that progress of work can be ensured within the given timeframe. This ensures performing work efficiently as well as personal development of the employee. Employers would always look out for such skill as thus work given should meet the criteria completely.
Again a reference to the Chron website would lead us to the work by Angie Gentry who states that good organizational skills can help in saving time and reducing stress as this means wearing many hats at a time. Lack of this would cause piled up tasks, losing paperwork and time to find readily available information and complete absence of effective work and time balance which would never be entertained by any employer (Certo, 2015).
Teamwork Skills
In an organization, teams are a valuable part for efficient completion of work. The ability and mentality to work within a team is a must for an employee. He or she has to possess the ability so that working with people of different backgrounds, origins, disciplines, expertise etc can be accomplished without any difficulty or adversities coming in the way of attaining goals.
Westli and others in their research work as published in 2010 shows through research works that teams involved in more effective exchange of information and communication gave higher performance than those not involved in the same and were marked as poorly performing teams. This would bring disaster for an employer as this would mean low performance of the company itself (Westli, 2010).
Learning & Adapting Skills
Employees need to be always enthusiastic about the work they are in so that they can always identify new ways and learn accordingly about those and get corrected from the mistakes. This skill is particularly preferred by the employers as developing this in employees means benefits towards both the employer and the organization itself.
In 2010, the International Journal of Human Resource Management published the research work by Felstead and others which clearly concluded from their survey work that quality of learning as well as on-the-job training experience highly affects the employee involvement with regard to the extent and nature of the association. Adapting to situations as it presents itself is a great quality in an employee that would be appreciated by any employer (Husain,2010).
Numeracy Skills
Whichever branch of study an employee may have pursued, it would always be expected that the very individual is able to deal with data and mathematics so that evidence acquired can be supported and a valid point can be demonstrated as well as data regarding the performance can be presented in proper mathematical way. This skill would help in analyzing economical trends also. Employees good with numbers are preferred to others as they can assess a situation or predict a condition based upon solid numerical knowledge.
A 2012 study on the Role of Numeracy Skills in Graduate Employability by Durrani and Tariq published in the fifty-fourth volume of Education + Training revealed the importance of numeracy skills as attached by employers by highlighting the potential that poor numeracy skills hold to limit the acquisition of employment of a graduate irrespective of the fact that they might have graduated from different stream. Thus numeracy skills hold a place of importance in the employability skills that employers look for while recruiting an employee (Tariq, 2012).
Working under Pressure Skills
Functioning and working with deadlines to meet always bring with them the issue of stress. Pressure is another inevitable portion of any work. The skill of an employee lies in the rendition that he/she does not allow such conditions to reign and rather remains in the control or charge so that deadlines, work pressure all can be met while achieving the organizational objectives.
University of Leeds offers a webpage on identifying the employability skills as a part of their website and highlights the skill of working under pressure. It clearly says that even though the response to pressure might be different for individuals as some work better and some begin to panic, this response is actually important to be effective as unexpected changes in the course of action, sudden problems, challenges requiring emergency dealing etc occurs in work in spite of pre-planned presentation and organization (Ryan, 2010). 
Negotiation Skills
This involves direct communication for negotiation to be effective and efficient. For this, other peoples’ feelings and opinions have to be listened to and considered while expressing own requirements clearly and completely unemotional ways so that a win-win outcome can be achieved. Negotiation with others gives rise to potential probabilities and gives way to organizational improvement and development. This should always be maintained as this also helps the other workers to grow a sense of importance as their views are also considered to be implemented (Certo, 2015).
The official website of Negotiation Experts presents an article by David Wachtel on the negotiation skills and includes some tips which heralds that this is not a compilation of compromises rather than employee’s public dealing skills among which listening is the most potent one along with developing a plan before being engaged in negotiation. A successful negotiator would communicate only 7 per cent by words while 38 per cent and 55 per cent would respectively come from vocal tone and body language as mentioned by Dr. Albert Mehrabian of UCLA (Elliot, 2011).
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The employability skills that I possess and the ones I need to develop are presented in the following tabular way so that they can be judged from the perspective of an employer to whom I would present myself as an eligible employee-
	Skills 
	Already Possessing
	Need to Develop

	Communication & Interpersonal skills
	· 
	· 

	Problem Solving Skills
	· 
	· 

	Using Initiative and Being Self-motivated
	· 
	

	Organizational Skills
	· 
	· 

	Teamwork Skills
	· 
	· 

	Learning and Adapting Skills
	· 
	

	Numeracy Skills
	· 
	· 

	Working Under Pressure Skills
	· 
	· 

	Negotiation Skills 
	· 
	· 
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The above assignment is done with the objective of analyzing various employability skills that an individual would possess to be successfully recruited as an employee in any line of work. For this, all the employability skills as presented by various managements of successful companies have been given details about with relative reference as drawn from various research works performed at different times by various scholars. This has only added to the implication that these skills contain in terms of importance towards the company as well as the employer which to some extent also helps in the personal development of the employee as mentioned here through reflective presentation and while maintaining the perspective of an employer (Felstead, 2010).
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