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Professional Career Development 

 
 
 

Introduction 
Reflection worked in the present perspective of career growth report is stated as a method that is applied to 

examine the events that played a role in the learning procedure of a person (Mann and Walsh, 2017). It is 

believed to play an essential role in self-improvement and self-analysis. These assignment objectives are to 

examine the practice of role-playing (RP) as an examiner to assess intelligence and also as a reasoning 

process of skill development. Reflective modules would be thus applied to evaluate the abilities and skills 

improved through my contribution to this practice in specific. 

Analysis 
The RP practice as a component of this framework has been supportive for me as it has assisted me in 

comprehending the perception of managers, and thus I could go for an interview well ready to prove the 

manager to choose me for the empty place. In the RP, I performed the interviewer role. It took me some period 

preparing myself to pass this role effectively. I wish to get the benefit of this chance to properly comprehend 

the complete management process. I considered a figure of case studies (CSs) and journals on management 

and management processes. These journals and CSS exposed me to a figure of considerations related with 

involving in the procedure of recruiting the right applicant (Embree, 2011). 

Business companies tend to follow a series of approaches to evaluate a candidate's capability to complete 

the responsibilities related to the available position in the business company. These various approaches are 

applied to relate the abilities and skills owned by the person with the necessities of the available position. The 

approaches are thus chosen aspect the availability of assets in the business company. However, I realise that 

the manager and his capability to evaluate the abilities and skills of the candidate play a role in the affectivity 

of the management process. Time recruit skills, relationship-building (R-B) abilities, decision making (DM) 

abilities, Conversation skills, and the capability to deeply examine a condition are some of the abilities 

essential to being a successful manager (Adeani et al., 2020). 

This choice of assignment would thus be busy in self-examination to evaluate these specific abilities in me 

based on my performance within this practice. Conversation skills: Conversation is the only procedure that 

can be applied to comprehend the candidate (Markkanen et al., 2020). The Conversation procedure could be 

applied when conducting the face to face interview or in a phone call. The communication procedure involves 
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two considerations: the method the message is delivered and the method the other finale accepts it. I own 

brilliant communication abilities, but; I tend to take a small nervous when talking ahead of significant figures 

of persons. It was plain that I wanted to perform on my public talking abilities. I additionally have to comprehend 

the body language (BL) and the tenor of those requirements to be applied when connecting. According to the 

comment that the mentor gave, it is revealed that I provide a highly cheerful welcome. 

I recorded a range of development in the interview questionnaire procedure of preparing. I concentrated on 

preparing queries that were to the point and were simple to be understood. The queries were thus open, which 

prepared the complete discussion to stop engaging within nature. I can have applied situation based queries 

that will have made the interview procedure more effective. Additional, I did not inquire about queries that 

demanded instances which was another disadvantage. Believing developing these considerations would 

increase my capability to interview candidates successfully. 

Relationship-Building Skills 
The manager wants to maintain a strong association with the candidates. The goal of making this relationship 

is to make the candidate realise comfortable through the interview procedure. The candidates are commonly 

stopped nervously throughout the interview procedure, and thus, it is essential to make them realise 

comfortable throughout the interview procedure (Husebø et al, 2015). It more assists in comprehending if the 

candidate plans to be connected by the company or has other plans. Managing the correct applicant demands 

comprehending the future of candidate plans well. The interview queries thus assist in examining the purposes 

of the candidates properly. 

Critical Analysis 

The capability to deeply examine a condition is a skill needed to work the responsibilities related to each 

professional (Potter, 2015). I want to try to comprehend the situational requirement and thus make the right 

decision based on examination. The critical examination is a consideration that participates towards increasing 

the success of the DM capabilities of a person. I concentrate on developing my skill to examine a condition 

deeply. I assess my DM qualities and the last decisions get by me. A figure of other problems that affect the 

procedure of DM needs to be also believed to increase the effectiveness of the DM process. 

Multitasking Skills 
The capability to manage a figure of responsibilities is an important quality needed to work the aspects and 

roles related to the related professional place. It is thus needed to align the consideration of time recruitment 

and multitasking skills to be capable of working these responsibilities effectively. I like to put items prepared 

to perform the responsibilities within the time limits that are selected. Time recruitment is a responsibility that 

I stop good at, though; I will fail to convey quality performance below small period limits. I want time to plan 

items and thus execute them according to the management (Dhaliwal et al., 2018). However, I want to 

increase my capability to slog under strict deadlines and enhance my capability for many responsibilities. 
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On evaluating all these abilities and skills, it is certain that I performed hard to work on my character as a 

manager. On evaluating my abilities and skills and based on the comment that the mentor offered, I realise 

that the place of a Human Resource Executive (HRE) is suitable for me. Apart from the conversation abilities 

and the ability to evaluate the applicant, I know the recruitment and the skills needed to be the best manager. 

On the other way, I have the qualities of ownership that would assist me in increasing my inefficiency to work 

the responsibilities related to a Human Resource manager. Apart from the place-based abilities, I further own 

the following abilities also. 

Sense of Responsibility 
A sense of responsibility argues for the time of leadership (Wain, 2017). The workers need to have the 

capability to get accountability for their activities. It is pretty facing to identify persons prepared to take 

accountability for their activities. Within a company, the worker's performance contributes to the company's 

performance, and thus it is needed for the workers to develop a sense of responsibility. I own a sense of 

responsibility. I never back out of getting accountability for whatever is done to me. 

Ability to Inspire and Motivate Others 
Within a company, each worker is required to perform in their respective team members and more 

requirements to perform successfully towards motivating the members of the team and thus encouraging them 

to perform the responsibilities entirely in a style that would advantage the business company performance 

(Embree, 2011). I comprehend the importance of encouraging and further awareness of different modules 

related by the encouragement that assists me in putting the members of the team encouraged when 

performing their responsibilities. On the other style, I have an awareness of team dynamics, also which assists 

me in working on the responsibilities of team members effectively. The business Understanding: Business, 

business atmosphere, and the needs of a company are some of the significant considerations that must be 

taken into consideration when connected by a company (Adeani et al., 2020). I am interested in digging critical 

into a condition and thus improving my comprehension of the business and its needs. I am a fast learner also 

and am open to criticism also. The criticisms and comments are getting quite severely for me as they assist 

in guiding me towards the way to success. 

Self-Development 
The main stages related to self-development (S-D) are involved in self-analysis (S-A) (Markkanen et al., 2020). 

It is needed to be involved in the procedure of S-A in an unbiased method to be capable of finding the regions 

of development and thus work towards developing as an effective professional in the long term. The procedure 

of S-D is believed to be a significant stage in gaining development as a successful professional. 

Gibb’s Reflective Cycle 
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Description 
The responsibility of RP permitted the students to pass the manager role and the candidate role also. This 

whole procedure permits the contributors to comprehend the procedure of management (Potter, 2015). The 

managers had to grow questionnaires on their possess, and the candidates had to reply to these queries on 

the quit spontaneously. 

Feelings 
I was both happy also as nervous about working on this responsibility as it was to be evaluated by the advisor, 

and this whole practice would be given me the chance to take to learn about the thing number (Wain. 2017). 

I was further cautious when working in this practice for the 1rst time. 

Evaluation 
On analysing my performance, it was perceived that there was a range for development in many different 

regions. All procedure was the best learning experience (LE) as they permitted me to grow knowledge 

regarding a figure of professional responsibilities related to the practice. I thoroughly enjoyed all procedures 

of RP, which I had to consider from the manager's perspective. It has not only assisted me in growing the 

capability to contribute to the management procedure successfully; it has extra assisted me in comprehending 

the manager and evaluating the management procedure better (Husebø et al, 2015). 

Analysis 
It could be thus evaluated that there is a range of growth in the questionnaire procedure of preparation (Potter, 

2015). I was aware that the situation created queries. However, I didn’t know how to create using it correctly 

throughout the interview. I want to increase my capability to grow questionnaires. I have extra examines that 

I want to perform on my DM abilities and the time recruitment abilities also. By developing these 

considerations, I would be capable of working on the professional responsibilities effectively without 

experiencing any problems in the long term. It would extra assist in competing effectively on the professional 

front. 

Conclusion 
Thus, the struggle that made me work on this responsibility has been valued; however, I want to concentrate 

on specific items and aspects of the feedback given (Wain. 2017). It is needed to involve in the procedure of 

continuous development that could be attained during S-S and S-D. 

Action plan 
The action plan (AP) that has been improved is as follows based on the result of the examination that has 

been done above (Husebø et al, 2015). The goal is to develop the capability to work as an effective professional 

in the long term. The AP has been listed as follows: 

Skill Process Resources Time 
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Time recruitment 

abilities 

Go during case studies 

Allot short time limits for 

various responsibilities 

Find the spaces required to 

be filled to grow time 

recruitment skills. 

Establish a journal to keep 

noted by the development 

Unbiased 

assessment 

Internet 

Three months 

DM skills 

Analyse the quick 

decisions taken regularly. 

Study journals and case 

studies based on DM to 

establish a journal to keep 

development record  

Unbiased 

assessment 

Internet 

Three months 

  

Conclusion 
It could be thus concluded that this responsibility of RP has been incredibly beneficial in terms of growing 

abilities and skills that would assist me in developing an HRE in the future. It has extra assisted me in 

comprehending the procedure of better management. The feedback given by the supporter has been 

beneficial in terms of finding the regions that needed extra development. The reflective cycle applied in this 

assignment also provided me with the chance to comprehend the practical usage of reflective models. Overall 

this total responsibility was an excellent LE. 
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