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Introduction 
The construction of the essay is formulated to illustrate the argument over little importance of diversity in the judiciary. The study will demonstrate judges have the considerable power of the judges that aims to make decisions both constitutionally and in ordinary people’s lives in reference to the Supreme Court Justices. Moreover, the assessment states the power and role of the supreme court, the selection process, and the statutes of the court. Likewise, the study will discuss ethnicity and gender’s impact on the decisions and demographics of the current Supreme Court Justices. 
[bookmark: _Toc104821682]Role of Supreme Court Justice 
The Supreme Court, despite its role as the highest court of appeal, has a substantial influence on the formulation of UK law (Supreme Court, 2022a). However, the Supreme Court cannot consider a case until a lower court has issued a relevant order. The following are the responsibilities of the Supreme Court: 
· It is the last court of appeal in England, Wales, and Northern Ireland for all criminal proceedings (Supreme Court, 2022a).
· Handles appeals involving difficult legal issues of public importance.
· It maintains and strengthens the UK Supreme Court's status as a leader in the common law, and it concentrates on concerns of public and constitutional (Supreme Court, 2022a).
[bookmark: _Toc104821683]Powers were conferred upon the court. 
The UK Supreme Court, not like many other Supreme Courts across the world, do not aim to have the power to "overturn" laws enacted by the UK Parliament. So instead of imposing public policy, the court's role is to apply the rules and alter them as needed. The UK Supreme Court can hear 'devolution challenges,' such as whether a Bill or Act of Parliament or any part of a Bill or Act of Parliament comes within the legislative power of both the Scottish Parliament and the Northern Ireland Assembly (Supreme Court, 2022b). However, an issue about whether an Ordering in Administration, Council Measure, Assembly Act, or Bill falls within the parliamentary jurisdiction of the Welsh Parliament can also be submitted to the UK Supreme Court under the Government of Wales Act 2006 ((Supreme Court, 2022b).
[bookmark: _Toc104821684]Ethnicity and gender impact on decisions 
Although theoretical considerations suggest that a judge's gender and ethnicity may have an impact on court rulings, recent advances in judicial diversity, on the other hand, need a rethinking of previous decisions. So instead of judging individual judges merely based on a single trait, such as gender or ethnicity, Hoffman et al. (2020) claim that considering the intersection of individual qualities can offer a more accurate picture of the advantages of diversity in the federal court. According to the findings of the Hoffman et al. (2020) study, even after controlling for other important characteristics, cohort models assessing the collective gender and race effects propose that female judges are much more likely than their male coworkers in the court to promote the interests of defendant’s allegations. This demonstrates that rather than concentrating just on individual characteristics, considering how they interact might assist in understanding judicial behaviour. 
[bookmark: _Toc104821685]The selection process for new Supreme Court appointments 
Candidates were asked to apply on February 11th to fill the Supreme Court vacancies left by Lord Lloyd Jones and Lady Arden of Heswall's retirements (Supreme Court UK, 2022a). The Supreme Court and the Privy Council's Legal Committee evaluate a variety of exceedingly complex and legal problems that come up with a major effect on the UK and the rest of the globe.
The dedication of the Supreme Court to equality and diversity is based on its core values. They believe in judicial diversity and welcome applications from people of all backgrounds. If the court's conditions are met, part-time and flexible work are encouraged. The court's members are known for their abilities of intellectual, as well as their sound judgement and firmness. Candidates must show proficiency, a willingness to participate in a more representative democracy, and a knowledge of the constitutions and laws of England, Scotland, Northern Ireland, and Wales. In accordance with Parliamentary procedures, the recruitment process is monitored by an independent panel appointed by a Lord Chancellor. The Justices were appointed by the 2005 Constitutional Reform Act as modified. The commission's structure is governed by the Act and the Supreme Court Regulations of 2013 (Supreme Court UK, 2022a). 
[bookmark: _Toc104821686]Statues and regulations that govern the selection process 
The Constitutional Reform Act of 2005 governs the bulk of the selecting procedure (Supreme Court UK, 2022a). In a nutshell, the Lord Chancellor's independent selection committee follows the steps detailed below:
· Applicants submit a personal statement, work examples, and information about independent assessors in response to an advertisement for the post. The fundamental qualifying standards are established by Parliament.
· The panel selects and interviews candidates. The Lord Chancellor is given a report to review after the interviews. A new round of discussions with key legislators and judges has already started. The Lord Chancellor then has the option of agreeing, disapproving, or requesting that the commission amend its proposal (s).
· When the Lord Chancellor approves a proposal, the Queen is notified. The candidate is informed of the outcome, and the Prime Minister's Office issues a statement.
The panel in charge of filling Supreme Court vacancies is led by the Court's President (Black and Owens, 2016). The panel's remaining members are a senior UK judge (not a Supreme Court Justice) and members from each of the UK's three separate judicial appointments panels. According to the law, at least two of them must be non-lawyers.
[bookmark: _Toc104821687]Demographics of the current composition of Supreme Court justices 
Women currently make up approximately 32% of court judges and 47% of tribunal judges (BBC, 2020). Despite recent advances, women continue to make up a smaller proportion of high court appointments, accounting for about 26% of High Court and faster judges (BBC, 2020). The Supreme Court had three female justices until Lady Hale's departure.
The Supreme Court is referred to as "Justices of the Supreme Court" in Section 23(6) of the Constitutional Reform Act, and it is made up of the President and Deputy President, as well as eleven additional Supreme Court Justices. Likewise, the Supreme Court's President and Deputy President are selected independently. Moreover, 91.5 per cent of UK court judges were white in 2021, with the remaining 8.5 per cent including persons of all ethnicities (Statista, 2022).
[bookmark: _Toc104821688]Measures are taken to tackle the problem. 
The Supreme Court is dedicated to ensuring equal access to justice for everyone. They embrace, appreciate, and accept variation while addressing the needs of individuals. They continue to reflect the whole range of social services and recognise the influences of individuals. They have a functioning and practice facility and are searching for ways to assist persons who are deaf, hard of hearing, blind, or virtually blind. In 2016, the Supreme Court outlined a four-year strategy for ensuring that the ideas of equality and diversity are woven throughout the whole process (Supreme Court UK, 2022b). The strategy is built on interrelated themes that the Supreme Court and the JCPC may employ to promote equality and diversity.
Culture and behaviour
· Educating and encouraging employees to support equality and diversity goals and gaining a better understanding of employee perspectives.
· Dealing with conduct that goes against the court's equality and diversity goals
Accountability and leadership
· Prioritise equality and diversity in organisation.
· At all levels, be a role model for great equality and diversity practices.
· Dealing with unfavourable behaviour by Expectations Statement.
Management of talent
· Identify, promote, and motivate outstanding employees from a variety of backgrounds.
Representation
· Describe Supreme Court and JCPC representation in detail.
· Provision of services
· Recognise where there are inequities in the Supreme Court and JCPC's policies and service delivery.
· Look into how guarantee equity and inclusion for tourists, court users, and staff; and • Put in place procedures to collect enough data to identify and prioritise areas that need to be improved. • Adhere to equal-opportunity legislation
[bookmark: _Toc104821689]Importance of diversity in the judiciary 
Justice is improved by having a varied judiciary. For starters, variation improves judicial reasoning and perspective. The diversity of judges has an impact on judicial discourse (UNODC, 2022). Colleagues from varied origins, life experiences, and perspectives may engage and communicate with one another because of diversity and inclusion. Judges from various backgrounds challenge and enhance one another's viewpoints. Second, a judicial system that is inclusive and varied enhances the legal system. Finally, the judiciary's diversity and inclusiveness inspire and retain public trust. The public's trust in the government is at risk. In addition, exhibiting a commitment to independence and impartiality, diversity, and inclusion contributes to the development of trust in the judicial system. The goal of legal representation and court construction is for everyone to see themselves as equals, especially members of minority groups (UNODC, 2022). A diverse bench is essential for a fair and impartial court. On the contrary, members of the federal judiciary (especially the Supreme Court) who have diverse legal experience, particularly Justices who have represented persons in adversarial processes against the government, would be better equipped to uphold the law fairly and effectively. 
[bookmark: _Toc104821690]Conclusion 
The absence of judicial diversity undermines the legitimacy of the legal system, generating an environment of distrust between citizens and the government. Similarly, by rendering executive and legislative offences unlawful, judicial independence defends the rights and privileges established by a tiny majority. Democracy and the rule of law, on the other hand, are built on solid ground. Participation of judges from varied backgrounds and walks of life results in more thorough and balanced rulings, which increases the courts' legitimacy while also supporting individuals and the judicial process. 
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