
Reflective practice paper.
When you consider the definition of CPD as a ‘combination of approaches, ideas and techniques that will help you manage your own learning and growth’ (Chartered institute of professional development, 2022) there is an argument that my own CPD started at the beginning of my teaching career. Having had no teaching experience previously, I had to quickly learn a multiple set of skills, as well as developing a style of learning and teaching all at the same time. This was a challenge, considering the role I was going in to manages and influences many different sections of Policing.
[bookmark: _Hlk125895420]The teacher is the backbone of any course, and their influences and knowledge will define how the students learn (A.Srinivasacharlu,2019) so it’s important that their skills and knowledge in their respective areas is up to date. With out this my credibility as the lead in my respective area would no doubt have been questioned.
So, to deal with this, I highlighted the areas of my real weaknesses and sourced help from many different colleagues and departments to aid me in this. 
I quickly identified that to broaden my knowledge base I would have to engage with outside partners to find out what they understood about my areas of expertise and how I could assist them in enquiries. This is where I discovered that one of my strengths was to assist those partner agencies, within the remits of my role, about the tactics we use and how in fact we train and explain to officers what to look out for.  
Without doing any reading or engaging to increase my knowledge and the implications in my area of teaching, I would not have been able to give positive guidance and assistance.
I have begun to reflect on how I can build on my everyday skills in which I have to refresh or update within certain time frames, and develop specialist CPD skills, that coexist with my role, both inside and outside of the police. These are defined as ‘generic’ and ‘specialist’ CPD events (Machin, 2020, P211). They hold a lot of importance to the development of my role not only as a coach, but as a learner trying to develop his knowledge and test his capabilities.  
What I have also discovered is this that there are further opportunities in different compacities outside of the police, and this is something that I am keen to explore. Having previously never been one for learning prior to my role, I have discovered the absolute importance of it and the opportunities it presents later in your career. 
[bookmark: _Hlk126244807]To make myself as employable or relatable in the future it is important that I engage with as much positive learning as I can. When you consider what your options are post a career in one area can be very intimidating, and one thing I am going to have to work on is how I can demonstrate my potential to new employers that add value to what they do (Hackett, 2022) so I will be seeking more external as well as internal courses to assist me in this. To aid me further in this I engaged in a talent management programme through the police to assist me with progressing in my role in managing people and the area in which.
Overall, I have had to quickly discover where my strengths and weaknesses lie, which, on reflection has become an overall positive outcome for me, as it has forced me to get out of comfort zone and into a progressive learning environment.
I have been guilty in the past of putting all my eggs in one basket and been closed minded enough to not consider future employment. But if I have learnt anything from this new role it is that there are many avenues that assist you in gaining that experience or training (pathways to the future,2023) that will assist you in developing yourself both internally and externally in whatever avenue of work you decide is your chosen profession. 
I have started to map out a progression of learning away from the police force and engaged with sites such as linkedin to engage with different sectors and offer services and advice. This has opened a brand-new world of engagement for me, and I have selected to go on certain events to assist me further in this. 
What I now have to decided is what avenue or path that map will take me down and continue to engage and refresh all my skills and knowledge and slowly ‘add meat to the bones’ of what already is a large range of skills and knowledge. 
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