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[bookmark: _heading=h.okrrd4dsm7yt]Introduction
	This report provides an overview of my presentation for Assignment 2, focusing on personal development and learning in the digital era. It includes a self-evaluation of my strengths and weaknesses, the development of a Professional Development Plan (PDP) with SMART goals, and the application of Gibbs’ reflective model. The report also highlights key concepts from Unit 4, particularly learning agility and its importance for employability in the IT field.
[bookmark: _heading=h.2kf1i5fn3qnl]Presentation
	This section introduces the key areas covered in the presentation, including self-evaluation, reflective learning, and personal development planning within the IT field.
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Slide 3: Gibb’s Reflective Model
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	Gibbs’ Reflective Model is a structured framework used to reflect on experiences in a systematic way. It includes six stages: description, feelings, evaluation, analysis, conclusion, and action plan [1]. This model helps individuals learn from past experiences and improve future performance through critical reflection[2]. In this assignment, the model is used to evaluate my personal strengths, weaknesses, and development needs in the field of Information Technology.
[bookmark: _heading=h.odxdazs19qpf]Slide 4: Task 1: Self Evaluation
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	This section presents a self-evaluation of my skills, focusing on strengths and weaknesses in relation to Information Technology. My strengths include problem-solving ability and interest in programming and cybersecurity. However, I also recognise weaknesses such as time management and limited practical experience, which I aim to improve through structured learning and practice.
[bookmark: _heading=h.clz80qek4gnb]Slide 5: Traits Gained From The Self Evaluation
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	From my self-evaluation, I have identified key personal traits that support my development in IT. I am a motivated learner who is committed to continuous improvement. I am also detail-oriented, which helps in technical tasks such as coding and data analysis. Also, I am adaptable, allowing me to adjust to new technologies and learning environments effectively.
[bookmark: _heading=h.pcvpz7gulub8]Slide 6: Task 2: Professional Development Plan
[bookmark: _heading=h.987zyay666at]Reflection & Goals
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	From my reflection, I identified areas that require improvement, particularly in practical IT skills and time management. Using this insight, I developed specific goals to enhance my knowledge in cybersecurity and data analysis. These goals align with my future career aspirations in the IT field and support my continuous professional development.
[bookmark: _heading=h.72by656yaumb]Slide 7: PDP Goals
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	My professional development plan focuses on improving key IT skills such as programming, cybersecurity awareness, and data analysis. These development goals are based on the concept of continuous professional development and the importance of lifelong learning in the digital era. Setting structured and measurable goals is essential for improving employability and adapting to technological changes. Also, using SMART goals supports effective planning and achievement of personal and professional objectives[3].
[bookmark: _heading=h.b481e0ly3e3h]Slide 8: Goal Progress
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	I selected the goal of developing my cybersecurity knowledge by enrolling in the Google Cybersecurity Certificate course. I have completed several introductory modules, including key topics such as the basics of cybersecurity and phishing awareness. I also completed a practice assignment titled “Spot the Phish”, where I achieved a score of 100%. The screenshot provided show my course progress, completed activities, and assessment results. This demonstrates my active engagement with the course and my commitment to developing practical cybersecurity skills. This progress supports my goal of pursuing a career in the IT and cybersecurity field.

[bookmark: _heading=h.9oti2n5sstwx]Slide 9: Task 3: Unit 4 Topic Summary
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	Learning agility refers to the ability to quickly learn and adapt to new situations, which is essential in today’s rapidly changing work environment[4]. In the IT sector, where technology evolves continuously, this skill is critical for maintaining employability. Agile learners are willing to take risks and view failure as part of the learning process, which aligns with experiential learning theory[5]. They also rely on feedback and reflection to improve their performance and develop their skills. Also, avoiding “echo chambers” allows individuals to engage with diverse perspectives and strengthen their critical thinking abilities. Therefore, learning agility is a key factor in lifelong learning and professional development.

[bookmark: _heading=h.ulwi05zderph]Slide 10: Conclusion
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[bookmark: _heading=h.xve8h0m2duz8]Task 4 – Video presentation
Video Link: https://drive.google.com/file/d/1zeXM_ZYjAtydWfRZqrDWpfps1PrTjogR/view?usp=sharing

Screenshot of the video in a cloud platform
[image: ]
Link to view the PowerPoint presentation: https://docs.google.com/presentation/d/1cz2exNA7ZDb02nySUwBf8CV8r-YZR_br/edit?usp=sharing&ouid=108539750391964325555&rtpof=true&sd=true

[bookmark: _heading=h.z1mk8s7jdbyt]Conclusion
	In conclusion, this presentation has covered self-evaluation, professional development planning, reflective learning using Gibbs’ model, and the importance of learning agility in the digital era. It highlighted my strengths, weaknesses, and the steps needed to improve my skills in Information Technology, particularly in programming, cybersecurity, and data analysis. From this assignment, I have learned the importance of continuous learning, self-reflection, and setting SMART goals for personal and professional development. The use of Gibbs’ model has helped me understand how to evaluate my experiences and improve future performance. From a personal perspective, I believe that staying adaptable and continuously developing new skills is essential for success in the IT field. Therefore, this assignment has helped me gain a clearer understanding of my career goals and how to achieve them.
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Gibbs’ Reflective Model

- Gibbs' Reflective Cycle Is a structured framework used to guide individuals
GIBBS’ through the process of reflecting on an experience in order to improve future
performance. It is widely used in education and professional development

REFLECTIVE CYCLE because It encourages deeper thinking rather than simply describing what

happened [1]

- The model consists of six stages that form a continuous cycle of leaming. The
first stage is Description, where the individual explains what happened without
adding judgment or interpretation. The second stage is Feelings, where
thoughts and emotions about the experience are explored, helping to
understand personal reactions at the time.

(R

- The third stage s Evaluation, where the individual considers what went well
and what did not go well during the experience. This is followed by Analysis,
which involves examining why things happened the way they did, often linking
the experience to theory or prior knowiedge [2]

- The fifth stage is Conclusion, where the leamer identifies what could have been
done differently to improve the outcome. Finally, the Action Plan stage focuses
on how the individual will handle similar situations in the future, supporting
continuous personal and professional development
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Task 2: Professional Development Plan

Reflection & Goals

Reflection on my learning has helped me identify key
areas that need improvement

Based on this, | have developed clear goals aligned
with my IT career aspirations.

These goals focus on improving my skills in
cybersecurity and data analysis

The plan supports my continuous learning and
professional growth
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Task 2: Professional Development Plan with SMART Goals

Goal to Achieve

Improve Python
programming skills
for IT career
development

Gain knowledge in
cybersecurity
principles and
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Improve data
analysis and Excel
skill for IT and
business use

Personal Action
Plan

Complete
beginner-to-
intermediate
Python course and
practise coding
exercises weekly

Complete an online
cybersecurity
fundamentals
course and take
notes on key
concepts

Practice Excel
functions, data
sorting, and basic
visualisation tasks
weekly

Resources and
Support required

Online platforms such
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YouTube tutorials, and
Python documentation
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Microsoft Leam, Excel
practice files, online.
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Development
Opportunity with
Professional
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Expected
Completion Date
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Task 2: Professional Development Plan
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Task 3: Unit 4 Topic Summary

Topic: Learning to Learn

Learning agility is the ability to quickly learn and adapt when
facing new or unfamiliar situations [4].

It is an important skill for employability, especially in modern
workplaces where technology is constantly changing.

Agile learners are wiling to make mistakes and view failure as
an important part of the leaming process [5].

Feedback and reflection play a key role in helping individuals
improve their knowledge and skills over time.

Avoiding “echo chambers” helps individuals think critically by
considering different perspectives.
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