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[bookmark: _Toc109683066]Introduction

I will discuss what I have discovered and the knowledge I have acquired while working on the Changemakers: Building your Personal Brand for Sustainable Employment module in this report. I'll talk about the four units and a subject that falls under each one, along with several sessions. I will also mention any knowledge I acquired during the process. Unit 1 Topic 1 Ambition is critical, Unit 2 Topic 2 No one is an island, Unit 3 Topic 2 Prioritising Targets and Unit 4 Topic 2 Personal Evaluation. 

[bookmark: _Toc109683067]Unit 1 topic 1- Ambition is critical 
[bookmark: _Toc109683068]Authenticity 
[bookmark: _Toc109683069]Being authentic simply means that you are loyal to your own ideals, soul, and personality without feeling compelled to act in a certain way. You may be honest with both yourself and other people, and you can own up to any mistakes you have made. Your principles, deeds, and values also line up. As a result, you come across as genuine, and you are also willing to accept the results of being honest about what you may believe to be true (Van Leeuwen, 2001).
Ambition 
Everyone’s wants for ambition never end. However, a positive ambition can create a good person. If wishes were sportscars then everyone would like to drive one, if wishes were deer’s, then everyone would like to capture them in a cage or hunt them. Apart from these facts, a person still is not able to give up their ambitions. Everyone has ambitions in their life to do something different and better. It means a strong desire to achieve something in life. It gives humans a sense of motivation towards our goals in the life. 
Ambition is able to make sure you stay humble. The most crucial thing to remember in working to achieve your target is to not boast and stay humble. Nobody would want to work with someone who is too arrogant and conceited person. However,  having an ambition personality can always tell you that you have the capacity to improve and stay humble as well (MBN, 2022).
[bookmark: _Toc109683070]What does ambition mean to you?
Being ambitious to me means that you know your strengths and weaknesses, so you have that desire to improve at things you know are your areas of weakness. You want to improve without boasting and being humble. Which may be difficult at times, but you maintain. I also think authenticity plays a big role in this as being authentic means that you are true to your personal values and character. You also take responsibility to anything you do wrong which makes you wise and supports you to improve further. 
Unit 2 Topic 1 No One Is an Island 
[bookmark: _Toc109683071]The Importance of Networks 
Networking does not have the best reputation. Usually, people overthink it as an opportunistic practice that does not have authenticity.  A lot of people look at is as excessive small talk and some think of it as begging for things. Whereas other people think it is simply giving and taking attention with random people online. (de Janasz, and Forret, 2008).
[bookmark: _Toc109683072]What is networking?
Networking to me includes creating and improving long-term relations of mutual assistance with people I meet in many places. Even if I am in a sports league, going to a conference, or in the line to get an afternoon snack, I may be able to keep that connection for a lifetime. 
There will always be networking chances everywhere for those who are intentional about making networks. I would not require registering for all seminar or engage in many professional associations to meet new people. In this technology era. A person needs to keep items away to network and connect with people purposely (Weaver,  and Morrison, 2008). 

[bookmark: _Toc109683073]Importance of networking
Interacting with others from various cultures, nationalities and workplaces gives you a further range of living. Your open-mindedness grows each time you talk with people from many other ages, backgrounds etc as you are able to hear different points of view. Another benefit of networking id that this open-mindedness and understanding teach you to be a better team player. 
Apart from giving further range in a person’s point of view there are lots of advantages of networking. Think about it: networking is an opportunity to revise keeping a conversation, observing the people around you and, communicating properly. It’s a no brainer. These connections will support your growth in confidence. Then, you will not need to feel anxious about keeping conversations with each other (Pittaway, et al. 2004, pp.137-168).
[bookmark: _Toc109683074]Unit 3 Topic 2
[bookmark: _Toc109683075][bookmark: _Hlk109412984]Prioritising Targets 
Simply said, prioritisation is the process of assessing a group of items and ranking them according to their importance or urgency. Prioritizing your list ahead is the only way to accomplish the urgent things first, which must be done. If you want to maintain your natural order of things, keep a systematic calendar. Remember that if you master the art of prioritising, you will have access to a great deal of free time that you were previously unable to enjoy due to a chaotic lifestyle. Setting priorities for a person's work schedule that is pertinent to his daily activities is one of the most difficult tasks that they must perform in both their personal and professional lives. Once you achieve success in your pursuits, you will be able to organise the sequence of your business operations more effectively. 
Decide consciously to be aware of the duties that need to be completed the following day. You don't need to worry about the sequence, your choice, or its significance right away. The gathering of information regarding the duties is crucial. The work that appears to be top priority to you has been discovered, but you must understand that the job you are ranking as top order has the most value for your firm. It is up to you to decide which task is more deserving of being finished first, followed by the next, and so on, if you have three big tasks that need to be finished in one day. Always keep in mind that when many individuals are involved in a task or when it affects a bigger work field, the stakes are higher, and the activity should be given top attention (Priority matrix/ blog ) 
[bookmark: _Toc109683076]Be Flexible 
Flexibility is a crucial quality to me. Uncertainty and change are inevitable aspects of life. On certain days, I might have crafted the ideal work schedule and be following it when I get a call telling me that my boss is nearby and needs an urgent update.  It's possible that I wasn't ready for it beforehand, but as soon as the top brass summons me, my situation must change. If I want to move up the success ladder, I must be adaptive to any form of change and quick to rearrange your list of priorities (Green, and Heywood, 2011).

[bookmark: _Toc109683077]Goals vs Targets
Goals and targets are two words used in the English language that, in terms of usage, differ from one another. Goals are the "principal ambition" that people continually strive to fulfil. They are our deepest aspirations. Targets, on the other hand, are objectives we try to accomplish. The essential distinction between the words "goals" and "targets" is this. This article aims to provide a thorough overview of each word while also attempting to explain the distinction between a goal and a target (Koshal,  2011)
Unit 4 Topic 2- Personal Evaluation 
[bookmark: _Toc109683078]What is success?

One of the most lovely discoveries anyone can make is that. It is "the attainment of an aim or purpose," according to the definition. Each individual must therefore be aware of his or her own purpose and aim. But in my opinion, the voyage itself is the goal. The journey is in the questions. Goals shift. They might succeed, fail, or be abruptly stopped. The advantage is that new objectives are constantly available. Is the definition of success as an accomplishment in the dictionary therefore incorrect? My definition of success is learning, not necessarily achieving, but attempting and learning. Continue your trip in order to succeed. Only when we pass away will it be realised. Success may be defined as having no regrets and will likely be decided on our deathbeds (Kavanagh, 2022) 
[bookmark: _Toc109683079]Teamwork In Success 

When working on a team, communication is essential because it enables everyone to exchange ideas and stay informed of developments. There are various strategies to keep the lines of communication open while working in a team, including encouraging an open discourse where anybody can feel free to express their opinions and setting up a central site where team members can post queries or suggestions. Promoting communication among team members can also provide people the chance to share their opinions about various parts of a project, which can assist guide future choices regarding the approaches you might use to finish it (Hoegl, and Gemuenden, 2001).
My finding’s
I did learn many crucial skills during the four units and topics. Not only to support me during my time at university, but also to provide valuable life counsel for my private life. One of the most essential lessons I've learned from these classes is the value of ambition. Anyone can benefit from having ambition. Ambitious people can be anyone. Being ambitious entails having a tremendous desire to accomplish your objectives and being incredibly motivated to do so. Because your employer will have faith in you to meet your objectives, this helps with employability and assists in the job. Being ambitious also means working on both your personal and professional growth. Determinedness is a crucial quality that many businesses look for in candidates.

Conclusion 
Writing this report allowed me to learn a lot of new information. I began with the four units, and each unit contained subjects. I had chosen a subject that encompassed their sessions, and I wrote about what I had discovered by participating in them. Unit 1 Topic 1 was where I first started. Ambition is critical. Afterward, Unit 2 Topic 1: No One Is An Island follows. After that, I discussed Unit 3 Topic 2 before finishing with Unit 4 Topic 2 Personal Evaluation. In conclusion, I have acquired many important skills not only for my workplace but also my personal life. 

[bookmark: _Toc109683080]Personal Development Plan 

	
	SKILL 
	CURRENT ABILITY
	TARGET ABILITY
	DEVELOPMENT OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	TIME FRAME
	EVIDENCE

	1st PRIORITY 
	Teamworking. Going Through the four units there were some group tasks where a group was needed. 
	My teamworking is good. However, I did notice I struggle with time management which slows the group down.
	My target for this skill is to improve and be better at time managing so our work is more efficient. 
	An opportunity for me to develop this skill would be group tasks. 
	Time Management- the capacity to make good use of one's time, especially at work.
Effective time management is the secret to productive work.
	I am willing to give myself a minimum of two weeks to improve this skill as I want to challenge myself. 
	I will be able to review my progress by looking at my feedback and see my strengths and weaknesses. 

	2nd PRIORITY
	Networking. During my time doing the four units there were a lot of networking skills needed and I did acquire some.
	I would say my networking skills at the moment are simple and very straight forward. 
	My target for networking is to learn more advanced skills for use in future presentations. 
	Networking events allow me to develop my network skills as I am able to speak to others and acquired new skills. 
	Networking- interaction with others for the purpose of knowledge sharing and forming social or professional connections.
	I will be giving myself at least a month for this as this skill is a bit more challenging to memorise.
	Looking back at past presentations to see the improvement through my networking skills. 

	3rd PRIORITY
	Prioritising Targets was a vital skill as I needed to decide what to put before and what to put after the units in order to have it completed on time. 
	I would class my skill of prioritising targets as decent however I do give in sometimes.
	My target is to put more important  things before what I am currently doing to achieve my targets. 
	An opportunity to improve this skill is to have my own dedicated timetable to plan out and prioritise my tasks throughout. 
	Prioritising Targets- The practise of categorising your goals according to their importance, value, and urgency is known as goal prioritisation.
	I think around three days should be enough time for me to prioritise targets with my own dedicated targets as it is a crucial skill needed.  
	Overtime, I can check my progress to check how my targets have been reached to see the achievement. 
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