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Within this reflective essay I will be looking at three different theory’s that I have been studying throughout this module, this will help me to explore my career choice and see how this module can help me within my career choice and how I can strengthen my professional role with my career.
In this reflective essay I will be using the Gibbs reflective cycle (1968) with a Description, feelings ,Evaluation, Analysis, and a conclusion followed with an action plan,
Description.
At the age of 16 my career began, my first job was at a nursing home this job did not require qualifications as full training was given; while working in this role we were required to look after elderly people with all ranges of care needs, By 18 I had started to progress to become a senior carer.
To do this I had to be trained on medication, manual handling, infection control, and a lot more, this was when I started to progress with in the care sector, which I really enjoyed what I was doing, I knew I wanted to learn more and further myself at the 22 the management team put me through to my level 5 QCF in leadership and management, (Bosworth, and Maryon,2023). Leadership for health professionals, after completing my level 5 leadership and management (Bloomer et al., 2025a, 2025b,2025c,2025d,) The Assessment of Vocational Education and Training Qualifications: a review of European policy and practice. After this I  become a care coordinator, this position lasted for 5+ years, after reaching this I wanted to extend my knowledge in care and office work I knew if I didn’t do this is I would have so many regrets and I was ready, in 2017 I started a new job as a deputy manager in a respite home, with my level 5 leadership and management Benjamin et al.(2022)  this was a perfect stepping stone.
I was then trained in all the regulations that came with working in management, but I still wanted to progress and do more, I decided to get my extra twenty credits to become a manager, I achieved this 7 months later and applied for a manager’s job. They offered me the manager’s job in domiciliary care this was the perfect achievement after being a manager for 2 years, I knew it was time to take the step to open a care company of my own this wasn’t easy and I had a lot to learn, I had to have interviews with CIW(Care inspectors of Wales ) for adults (Rees,et al., 2025a, 2025b,)  in 2020 I opened my own care agency which has been running for nearly 6 years.

Feelings.
When I began my career as a care assistant I was 16, I had only left school a few months before starting in this job, but school was never right for myself, I always felt I never achieved anything and would struggle with academic lessons but taking the step to find work was a hugh challenge as education was not for me, but I wasn’t sure i was doing the right thing, After a few weeks I knew I wanted to make a difference in my life and I was good at what I was doing but this job was very stressful on times and came with heartbreak when people would pass away you cared for.
I was anxious and my anxiety was very high a lot of the time I had never been around death before this coursed me so many lows at the beginning I would go home and cry for days but in this job, I knew I wanted to achieve so much. anxiety is triggered by uncertain and novel situations that have the potential for adverse consequences according to (Gino, et al., 2011a, 2011b) but as the time passed the feeling of anxiety started to pass, I started to feel more confident in what I was doing and I started to change the way I looked at my personal life this made me  independent and strong within myself, as I knew that I made the right decision and I wanted this as a career and finally I was on the right path in my life and what I wanted to achieve, As I started to grow within my role I did not realise how much this made me want to learn and develop within the sector, According to Greenhaus et al. (2000), career development is a continuous process of work life. Career development benefits not only the individual employee but also the organization.
I wanted to do my management training and I was granted this, I never realised how hard this was going to be but I was determined to do this and I had come so far my confidence had grown but when I started to do the training this made me distressed and uneasy as there was a lot of things I needed to learn and this made me what to give up but I knew if I done this I would never achieve my dreams, I passed my managers training this made me feel optimistic, I knew this was my forever career, helping people to live independent and cared for.
Within time I knew it was time to further myself and was ready to go to the next level it was a huge step to open my own company, this was a very stressful time of my life, I felt scared if I could do this? if I was making a mistake? But I knew I was so enthusiastic about this I had to try and succeed.
It took 6months and several different interviews; but on the 1st April 2020 I was granted to open my own care agency from CIW (Care inspectors Wales). I felt energized that I was finally doing what I had dreamed off. 

Evaluation.
I can see by doing this reflective essay on my working career, I have grown within the  sector from a care assistant to the owner of my own care company with all the training and emotions I have had over the years but with this my mindset and growth has developed I have changed so much and over the years. The skills I have gained has widen my knowledge with my own learning curve. I have overcome a lot of challenges too, but these challenges have led me to be the person I am and the ability I have to help others, understand others, and grow in this sector which I never thought I could do but I proved myself wrong. 




Analysis.
My first theory is the Myers-briggs theory Briggs (1976)  when I  done the Myers-Briggs Type Indicator diagnostic activity I was surprised that this did confirmed that the career I chose to work in is correct for me, the results show that my personality is Entertainer (ESFP-T), While reading the results on my personal life this was spot on, as I do have a zest for life, I also have a lot of energy and I love a challenge. 
The career path results show that I thrive in environments that are dynamic and engaging it also shows that my ideal career is to interact with people, to be hands on and tackle new challenges and being a manager, I always have challenges to overcome. 
The second theory was the J hollands theory, According to  Zainudin1, et al. (2020) which was introduced by John Holland helps individual to find their career personality, vocation interest, and the job personality. It was proposed in 1959, where it was first conceptualized as a trait and factor theory.
I was asked to do the holland theory activity, but before doing the activity, I had to look at all the vocational choice and decided what I thought would be correct for myself, my choice for what I believed was me within a career was social/helper, when the results came back it said I was 100% helper 66%persuading 23%Organizing,
This theory also said my essential career would be working closely with vulnerable people like children or the elderly. Which doing this theory has once again shown  me that my career path is correct.
My Third is my personal SWOT analysis, by writing this down as my personal goals from my strength, weakness, opportunities, threats, 
According to (Puyt et al.,2025a,2025b) SWOT analysis can be attributed to several factors, including strategy tools being integrated into planning frameworks rather than being published as standalone materials: restricted circulation of crucial long-range planning service/theory and practice of planning reports.
My strengths are my communication my ability to help others and build good relationships.
My weakness is self-doubt in what I can achieve.
My opportunities are that I need to grow and learn more about the sector I love. I will be doing this again within the next 6 months to see if I have achieved my weakness and opportunities.

Conclusion.
While reflecting on my skills and achievements in my career journey, the Gibbs reflective cycle has shown me that I have achieved a lot and I have succeed in my career, I still have learning to do to develop more, and I still need to have more faith in myself and not to have so much self-doubt, I have already done amazing things and achieved so much in my career journey and I still am. 
This module has helped me to adapt my professional development in my work; it will help me progress within my business with my own employees and new employees, while looking at the life career rainbow I think my career is at the right stage of maintenance, which I think is correct.
I will be using the SWOT again in the next 6months to see how I have developed with these new skills I have developed within this module.







Action Plan.
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