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P1 &P2
Hello, everyone! My name is Xin WU, but you can call me Roxanne. At date, I am a DBA student in UWTSD. The individual video of this module: Identity and Approaches to Applied Business Research will talk about “The Impact of Ethical Leadership on Employee Creativity in Fujian Province in China”, it is a pragmatic study with cross-industries context. During the next 15 minutes, 6 components would be covered, and as the time limitation, applied justification for the topic, a critical review of academic and information about the context, justification of a proposed methodological approach as well as the most important part, research philosophy will be focused. First, let’s look at the rational and justification of the topic. 

P3, P4
The rationale and justification of the study is greatly related to my positionality and reflexivity, such as my nationality and research context in Fujian, China. According to Bourdieu (1983), there are three major kinds of capital that could shape individual’s experiences, dispositions, habitus, preferences and the sense of the world. Namely, economic capital, social capital and cultural capital. Especially, my network of relationships provides me with a ‘credential’ support. Typically, my Chinese positionality makes me patriotic, instead of being the global manufacturing factory, creativity and innovation should be the viable means for sustained economic growth for China. But obviously, we have a long way to go. What can we do to make the transformation from “Made in China” to “Create in China”? Second, earlier researches on creativity are major based on western context, ethical leadership in Chinese organizations with cultural and political influences should be explored. Therefore, for theory-testing in different context (quantitative) and qualitatively investigate how and why ethical leadership has positive influence on employee creativity are the goal of the study.

P5
As the research question needs to be linked to my previous professional knowledge and experience, my positionality and reflexivity statement is very important. I am a Chinese, I have received patriotism education since I was a child, and I hope I can contribute to the prosperity of my country. Although I was born in a Buddhist family, I was baptized by Christianity when I was studying in Hong Kong Baptist University in 2014, and I became a lecturer of the Department of Property Management in Fujian Jiangxia University in China, where I have built close relationship with several real estate and property management companies. The experience of my further study in school of economics and management of Tsinghua University in 2018, opened the door for my interest in organizational behaviour research. Since then, my research interests lie in the employee creativity. And now I am a DBA student of UWTSD, where professional research degree focus on a contribution to the practice overall. 

P6
I tested in ICE worldview questionnaire and found that my world view is integrated worldview, which will greatly influence my research philology commitment. Integrative worldviews could be described as a self-reflexive attempt to bring together and synthesize elements of other worldviews. In this worldview, such perspectives like— a “deeper level”—resulting in “both-and” rather than “either-or” thinking is dominant. As Saunders et al., (2016) indicate that research philosophy is “a system of beliefs and assumption about the development of knowledge”, which is of great value when conducting a coherent research project. 

P7
I am a pragmatist. And in my view, reality is not ‘something out there’ but can be linked to undefined problems. Reality is part of the environment within which actors act. (James, 1981; Shalin 1986: 10; Jörg Strübing,2007)(ontology) and Knowledge results from processes of problem solving(epistemology), and it is value-driven research, the thinking agent, also called the active being’s reflexive has the power to deal with the conflict of doubts and beliefs through knowledge, cognitive, logic to draw out the solution(Axiology). As methods, A call is made by some researchers to use mixed methods for pragmatists. 

P8
For researchers, reading critically and reading effectively is important to develop knowledge while doing literature review. In Brown’s definition, ethical leadership is a kind of normatively appropriate conduct and with the aim of promotion of such conduct to followers through two-way communication. And in general, creativity in the workplace is defined as “the production of novel and useful ideas or solutions” and the two maps are the integrative models of studies that had been conducted previously. 

P9
And several researches have been conducted to discover the influence of ethical leadership on employee creativity and innovation. But still, “what” relationship between the two variables need to be tested in Chinese context, in this study, considerations and context of Fujian Province need to be addressed. Besides,” how” and “why” of such phenomenon are worth explored with qualitative method.

P10
Other information sources such as my relationship with some universities, property management companies and “Tic Tok” the famous online Short video sharing platform, where lots of startups doing business with it as well as China Telecom in Fujian Province provided me with the access to different populations in my research. 

P11, P12, P13, P14
It is easy to understand to use samples of universities, startups and telecom industries to evaluate the relationship between ethical leadership and employee creativity. But the real estate and property management companies are first appeared in this field, and it is because real estate and property management is one of the most important industries in Fujian province and according to the statistical yearbook of national and Fujian province until 2019, they are playing the important role in employment and tax revenue. Now with the trend of AI algorithms, traditional property management services are no longer adapted to the development of society, and most of the real estate and property management companies in China are experiencing reform through varies channels and methods to develop a variety of new business. Typical examples that has been done by some of the companies is to combine and utilise the businesses around the houses or residential quarters to build an online convenience platform. Employees are encouraged to think creatively, and it is not uncommon that some newly emerging things could be difficult and ambiguous to manage. Because the government regulation is always slow and lagging. There arose the call for ethical leadership to step in and play a role.
P15, P16
It is time to think about the research design. First of all, I would like to use both quantitative and qualitative method to obtain both the hard statistical data and richer understanding. Therefore, the hypothesis is “Ethical leadership is positively related with employee creativity.” And the proposition is “How and why ethical leadership can positively influence employee creativity need to be explored”.
P17, P18, P19
An online survey and an in-depth semi-structured interview will be taken. And according to Bryman, Roberts, important criteria in establishing and assessing the quality of research are reliability and validity and they are greatly linked with bias. Although bias exists in all researches and is difficult to eliminate. Scales with good reliability and careful “translate-back translate’’ procedure with the guidance of Brislin, (1980) as well as the scientific sample method can decrease the error. For instance, employees and leaders in the universities, property management companies, China Telecom as well as the small-sized start-up is the target populations. For example, the size of a start-up companies is relatively small, and the number of employees in telecom companies or universities is larger. But convincing and reasonable explanation for the size of each sample a should be carefully planned and justified. Here is the possible solution. If there are around 1000 academic employees in each university average, about 2000 employees in telecom companies, 100 staffs in property management companies and about 3-20 people in start-ups. The ratio is 50:100:5:1, so the sample size could be 500(a),1000(b),50(c),10(d) and then we apply the Stratified random sampling method. For qualitative method, a well-designed and continually modified interview protocol indicating that applied mixed method of both quantitative and qualitative method shares some advantages. With all the advantages, the goal is to generate a better and more informed practical decision making for the audience. 
P20
The Ethical Grid is a tool, which can throw light into unseen corners and can suggest new avenues of thought. External considerations, Consequential layer, Duties and motives and Concern for individuals should be addressed and key stakeholders, especially the participants should be protected from harm. Confidential and anonymous measures should be implemented. In addition, stakeholders with different hierarchy of status and incomes should be treated equally but with distinctive care. And the research could serve a result of reciprocity and the whole processes should be controlled and monitored under the supervision of researchers and UWTSD.
P21, P22
To sum up, ethical leadership is a vital factor for employee creativity. And employee creativity should be the viable means for sustained growth for organizations. The research aims to make contributions to provided more robust empirical evidence for theoretical improvement but more importantly, meaningful and rich understanding data will deliver unique solutions for the practice. As the samples only covered in Fujian Province, future studies should be able to genialize in other region and get thicker data to reveal the reality of the phenomena.  Thank you!
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Useful links:
1. Fujian China News. http://www.fj.chinanews.com/news/2019/2019-03-25/436830.html
2. Sohu New. https://www.sohu.com/a/206018701_194167
3. Fujian Statistical Yearbook-2019. http://tjj.fujian.gov.cn/tongjinianjian/dz2019/index.htm
4. The National Bureau of Statistics. 
http://data.stats.gov.cn/easyquery.htm?cn=E0103
5. Worldview Test. https://www.culturalevolution.org/
