Through a series of reflective journal entries, critically discuss the principles of self-assessment and evaluation and why it is important to the development of effective learners

Self-evaluation is a process used by learners throughout their entire education, from primary school through to higher education. The purpose of self-evaluation is that learners and teachers are able gauge where their strengths and weaknesses are, so they can improve their learning in the future. Sadler (1989, cited in, Butt 2010) suggests that students must be able to assess the quality of their work if they wish to improve. 

Through a variety of self-assessment strategies students are able to evaluate their learning and work on areas that need improvement. The overall purpose of both self-assessment and self-evaluation are to promote and improve learning. Both self-assessment and self-evaluation are types of formative assessment. They differ from summative assessment, which involves processes like exams and instead focus on the promotion of student learning. This is supported by Arthur and Peterson (2012) who suggest that formative assessment is useful as it allows both learners and teachers to modify their learning activities to improve. 

There are differences between self-assessment and self-evaluation. In essence the key difference between self-assessment and self-evaluation is that self-assessment allows learners to formulate opinions on their work and reflect on what they have learnt, whereas self-evaluation allows learners to see how they have worked and how they have improved. 
 Stallings et al (1996) supports this view and states “student self-assessment offers a local view of student’s learning, whereas student self-evaluation provides a global view”. 

Through a number of journal entries, the principles of self-assessment and evaluation will be evaluated. Furthermore, the importance of both self-assessment and self-evaluation in developing effective learners will be critiqued. My own personal journey through higher education will be used to reflect on how I have used self-assessment strategies and self-evaluation to better myself as a learner. 


The importance of self-assessment and self-evaluation in the development of effective learners 

Self-assessment and self-evaluation are both related to Assessment for Learning (AfL). AfL is a strategy used in education where assessments, usually formative are used to modify teaching and learning strategies to promote learning. This is supported by Sambell et al (2012) as they suggest that assessment for learning is important because it improves and promotes student learning as well as highlighting possible problems that can occur in the learning process. 

The ability to self-assess and self-evaluate develops useful and important skills for learners, skills that otherwise would not be developed. For example, self-assessment in education develops critical skills, as learners must be able to critique their own work and learn to identify areas of possible improvement. This is supported by Boud (1989 cited in Orsmond et al 1997) who suggests that self-assessment allows learners to become more critical and perceptive with their work. The ability to be critical in education especially in higher education is vital, and transfers to life outside of education for example in jobs. However, the importance of self-assessment is only valid if the learner has a clear understanding on how to self-assess. This is supported by Orsmond et al (1997) who suggest that self-assessment is only useful if learners are provided with a criterion set by the teacher to critique their work against. Black and William (1998) support such views and suggest that learners need a clear overview of their targets or goals in order to be able to self- assess effectively. A lack of criteria means that assessments made by the learner are subjective as they have nothing to compare to, which makes the process unnecessary. Therefore, self-assessment is important in the development of effective learners as it develops important skills, but only if both the teacher and learner collaborate through set criteria and open discussion. 

As previously stated self-evaluation involves learners being able to assess how they have worked and identify how they have improved. It concerns the ability to recognise one’s own performance and improvements. For learner’s, self-evaluation allows them to improve or adjust the way they approach their work, with the aim of making improvements. These views are supported by Bolton (2001) who outlines the importance of self-evaluation and reflection as a catalyst for learners to do something about their work or learning to improve it. Furthermore, self-evaluation encourages learners to engage more with their work, as they are tasked with evaluating their ability and performance instead of relying on a teacher to carry out the task. Latham (1997) supports this view and suggests that self-evaluation is important because learners become more engaged with their work and are able to gauge their own performance against the criteria they have been set. Learners who self- evaluate become more engaged with their learning because they are given more control over it. This is because it allows them to become more actively involved with their own learning process (Latham, 1997). Furthermore, self-evaluation increases learner motivation and responsibility because they have a better understanding of their work and can identify their own achievements (Latham, 1997). Barkoukis et al (2013) supports this view and highlights the correlation between motivation and effort. Motivation, specifically intrinsic motivation, allows learners to achieve more and improve. Self- evaluation allows learners to become intrinsically motivated as they become more interested in their work. Brown and Hirschfeld’s (2008, cited in Gardner, 2012 p.174) support such views and suggest that learners who view assessment as a tool rather than a task achieve better grades. The effectiveness of self-evaluation however is reliant on the teacher providing criteria that the learners can evaluate themselves against, for example learning outcomes or goals, this is supported by Latham (1997). If learners aren’t able to see the improvements that they have made in their work, it can lead to them becoming demotivated and disengaged with the learning process. Therefore, self-evaluation is important as it allows learners to become more motivated and engaged, but it’s effectiveness is reliant on learning outcomes or criteria to evaluate themselves against. 

To summarise, self-evaluation and self-assessment develop effective learners as they encourage the development of important skills, for example, reflection and the ability to be critical, this is supported by General Teaching Council for Scotland (2017). Furthermore, self-evaluation develops motivated learners, and a motivated learner is more effective. 

An effective learner is someone that is able understand criteria, and the processes of learning and use this understanding to monitor their own learning progress (Isaacs, et al, 2013).

Presentations
One method of assessment used throughout my own learning experience in higher education are presentations. Presentations are a way of developing a variety of important skills that written assessments wouldn’t develop, for example communication. Mcpheat (2012) states that organisations value communication skills above all else when looking for employees. This highlights the importance of learning how to effectively communicate in education. In my first year, due to lack a lack of experience with presentations my communication skills were not up to a reasonable standard. Throughout my first year my presentations suffered due to a lack of communication skills and experience on giving presentations. Constructive feedback in year two and three allowed me to self-assess my presentations against the criteria set by my tutor. Once I had done this I was able to evaluate how I could improve. For example, the criteria specified that I must communicate effectively and keep the interest of my audience. Knowing this allowed me to work on that specific area to improve for next time. Measuring my attainment against the criteria allowed me to see where my strengths and weaknesses were and work on my weaknesses to improve my grade. 

The combination of constructive feedback from my tutor and my self-assessment increased my motivation and self-esteem when it came to doing presentations. This motivation along with a clear understanding of where I could make improvements resulted in my grades increasing drastically over the course of the three years. My intrinsic motivation to improve came from the feedback I received on previous presentations which improved my self-esteem and allowed me to form an understanding of what it takes to give a presentation of high standard. Furthermore, my confidence in communication came from the repetition of presentations throughout the three years. 

Personally, presentations were an effective means of improving myself as a learner, as communication skills were a weakness of mine going into higher education, not only this but presentations improved by ICT skills as well as my interpersonal skills as I was frequently communicating with others. The importance of ICT skills is highlighted by Tech Project (2016) who suggest that ICT is a required skill for any job in our modern society. Additionally, the importance of interpersonal skills is highlighted by Grutzeck (2015) who states that good interpersonal skills allow people to resolve conflicts, cooperate with others and communicate effectively.

 The growth in motivation and self-esteem from being able to communicate more effectively filtered into other areas of my education and made me a more effective learner. 

Written Assignments
Throughout my time in higher education, I have completed a variety of written assignments, for example essays, reports, portfolios and projects. Each type of written assignment has required a different approach and developed different areas of learning. Each of my assignments has come with positives and negatives for myself. Every assignment that I have done has developed skills which have transferred into my entire experience as a learner, and are skills that are required in most jobs, especially those within the educational field. Written essays allowed me to develop my organisational and planning skills as I had to allow myself enough time to complete my assignment to a desired standard. My planning skills developed as I learned that I needed to set myself time to plan in order to work at my best. These skills are transferrable and are extremely important for getting a career post education, this is supported The Careers Group (2010) who suggest that a degree gets a job, but it is the skills learned throughout higher education that allows graduates to do well and progress in their chosen career. These skills will be especially useful for me going into the education profession as teachers are required to plan effectively and organise their learning environment on a day to day basis. 

My written essays have developed my ability to be critical with a piece of work. For example, in my first year my written essays were very descriptive, I did not present enough counterarguments in my work which led my written assignments to become one dimensional. Additionally, as I was new to referencing my assignments did not contain enough references and too many of them were from unreliable sources. Furthermore, my academic writing skills were not up to the standard required by higher education assignment criteria. 

An example of feedback I received on an assignment in my first year contained comments stating that my writing was not backed up by references, and that my academic writing was not up to standard because of an overuse of contractions, amongst other things. However, there was also positive feedback stating that the points I made were good. Through self-assessment and the use of constructive feedback I was able to gauge where my strengths and weaknesses were. I knew that I had to work on my academic writing style, referencing and critical writing so that is what I worked on, and that made me a more effective learner as I developed my own skills, by using self-assessment strategies and listening to feedback. I was motivated to improve because I had an understanding of how and where I needed to improve. My experience in higher education supports the literature discussed previously as my self-evaluation allowed me to engage more with my work and become more motivated, because I had a good understanding and I knew what the criteria required from me. This allowed me to become a more effective learner.  

Teaching and Learning
My higher education experience has comprised mostly of teaching and learning situations. These situations have allowed me to self-assess and self-evaluate to become a more effective learner. However, certain situations have benefitted me more than others. 

One learning situation I have experienced in higher education are lectures. Cambridge University Press (2018) defines a lecture as ‘a formal talk on a serious subject given to a group of people, especially students’. A large part of my higher education has been spent in lectures, they are hugely important as they are the means to which a student begins learning about a certain subject. My lectures don’t involve much discussion and are usually an opportunity for my lecturers to communicate important information relevant to the topic or assignment I am studying. Lectures required me to be able to listen and summarise the information I was hearing into notes that I could relate back to when it came to doing assignments. My critical skill was also developed in lectures as often there were two points of view on a certain subject that we had to formulate our own decisions on. 

Another form of teaching and learning situation I have experienced in higher education are seminars. Cambridge University Press (2018) define a seminar as ‘An occasion when a teacher or expert and a group of people meet to study and discuss something’. Seminars are similar to lectures, but they involve much more discussion between the learner and lecturer. My seminars allowed me to develop a variety of skills that are needed to be an effective learner. For example, the open discussion between us as learners and the lecturer allowed for a variety of viewpoints to be put across that allowed me to think critically to formulate my own opinions. Furthermore, my communication skills increased as I was given the opportunity to voice my opinion to the rest of the group. Additionally, my interpersonal skills were able to develop as I was constantly talking with my peers and lecturer. 

The skills I have developed from lectures and seminars, were not developed instantly. Throughout my first year I lacked the confidence to contribute much in my seminars and instead listened, allowing other people to give their opinion. This lack of confidence and self-esteem effected the amount of learning I took from both the lectures and seminars. This lack of engagement with the learning led to low grades in my first year. However, progress made in my other assignments and evaluating where I needed to improve allowed me to gain more confidence in myself and led me to become more motivated, I have progressed steadily from year one to three and now feel confident to engage fully within the teaching and learning situations. 

The final teaching and learning situation I have been involved in is volunteering in a school. Voluntary experience allowed me to evaluate myself in a work situation because it required me to use the skills I have developed in higher education in a different way. The experience gave me more motivation to improve as a learner as I saw how effective higher education has been in developing me for work in the educational field. 





Conclusion 
In conclusion self-evaluation and self-assessment are ways in which learners can gauge their learning and adapt it so there is a consistent improvement. The importance of both self-evaluation and self-assessment is that it allows learners to develop transferrable skills that are extremely valuable in education and in jobs. However, these are only effective If there is a joint effort from both the learner and the lecturer to further learning. Through feedback and criteria learners are able to become more effective in their field. 

My own personal journey through higher education has developed skills like, reflection, planning, observation and academic writing. Additionally, to this my interpersonal skills and ability to be critical have improved vastly over the three years. Through assessments like presentations and written assignments I have been able to become more confident and motivated as a learner. Furthermore, the involvement in lectures and seminars has developed me into a confident and effective learner. They gave me the confidence to pursue a voluntary opportunity which has developed me even further and given me the skills I need to be effective in my future job in education. 
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