· In the UK, adventure activities are primarily governed by general health and safety legislation rather than bespoke “adventure-specific” laws.

Health and Safety at Work etc. Act 1974 (HSWA)
· Overview -  This is the cornerstone of workplace safety law in the UK. It places a duty on employers (and, in many cases, self-employed operators) to ensure, as far as reasonably practicable, the health, safety, and welfare of their employees and any other persons who may be affected by their activities—including adventure participants.

· Impact - By imposing a legal duty of care, the HSWA ensures that adventure activity providers must systematically consider risks, maintain safe equipment, and have robust emergency procedures in place.

Management of Health and Safety at Work Regulations 1999
· Overview - These regulations require employers to carry out suitable and sufficient risk assessments, implement control measures, and provide information and training to staff.

· Impact - They ensure that operators of adventure activities regularly review their procedures, update risk assessments, and keep both staff and participants informed about potential hazards.


Personal Protective Equipment (PPE) at Work Regulations 1992
· Overview: Where the nature of the adventure activity necessitates the use of safety gear (e.g., climbing harnesses, helmets, flotation devices), these regulations ensure that the equipment provided is safe and maintained.
· Impact: This helps prevent equipment-related failures, although the effectiveness depends on both the quality of the gear and how well it’s used.





Guiding principles for the licensing authority (page 7)
7 In exercising its functions, the licensing authority will have regard to the
following principles:
(a) proportionality: taking action appropriate to the risks;
(b) consistency: taking a similar approach in similar circumstances to achieve
similar ends;
(c) targeting: making sure priorities for inspections focus on where the hazards
are least well controlled and where there are the most serious risks;
(d) transparency: making it easy for providers to understand what is expected of
them and distinguish between what is advice and what is compulsory; helping
the public to identify providers with good safety management practices.

In deciding whether a provider meets the requirements related to safety, the
licensing authority will assess whether the provider has a systematic approach to
the management of safety, including the implementation, monitoring and review
(see also paragraph 18) of the control measures taken to control risks – ie an
overall culture of safety. (page 7)

12 Before granting a licence, the authority must be satisfied that the provider has:
(a) identified the hazards created by the activity;
(b) decided who might be harmed, and how;
(c) evaluated the risk and decided whether existing measures (safety precautions)
are adequate or whether more should be done;
(d) implemented the measures;
(e) have arrangements in place for appropriate review and revision of the
assessment. (Page 8)

The Institute for Outdoor Learning strives to:
● Conform to the letter and intent of the current legislative requirements
● Develop appropriate local strategies to manage diversity across the regions of the UK
● Create a culture within the Institute for Outdoor Learning of openness and trust that recognises the
diversity and value of individuals
● Adopt mechanisms for dealing with bullying, harassment and discrimination
● Adopt and maintain standards of good practice
● Regularly monitor and review this policy and practice

The Institute for Outdoor Learning believes that: 
● All people should have the opportunity for Outdoor Learning experiences
● That Outdoor Learning is a lifelong process and should therefore be accessible throughout life 
● Equality of opportunity is not achieved through “one size fits all” but by recognising and meeting the needs of individuals and - by managing their diversity, thus enabling access for all.
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