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· Valuing Difference and Inclusion
· Criminal Justice
· Decision making, discretion
· Conducting Investigations
· Criminal Justice (Managing offenders) 
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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Introduction
There are many definitions of resilience within the literature however, resilience is widely accepted as a process whereby a person effectively negotiates, adapts or manages substantial sources of stress (Windle, 2011). It is essentially being able to bounce back following adversity. Police training is a stressful environment especially combined with university work and preparing for examinations. Weltman et al., (2014) says that law enforcement work is stressful in nature and there is a need for effective stress management during training. There are many methods police constables use to help manage stress, these include exercise, maintaining a balanced diet, engaging with friends and family (Wilfrid Laurier University, 2016), using self-care tools to manage mental health (Fish, 2018) as well as getting enough sleep, regularly visiting a General  Practitioner for health check-ups and scheduling regular periods of annual leave (Beshears, 2017).

Exercise
Personally, I have adopted a few strategies to help cope with stress during my initial six months of training, the most notable being exercise. I find that going for a long run with my headphones in nature as well as a high intensity boxing session, helps to distress and distract me from external pressures. Garber (2017) says that exercise as a coping mechanism or those engaged in physical activity, reduced their perceived levels of stress whilst undertaking academic training. Notably, this study was conducted in pharmaceutical students however, it was concluded that exercise, as a coping strategy may be beneficial in other populations, in this instance, police training. 

Relaxation
I have also found that I have valued my free time in order to relax and switch off. I have accomplished this through watching television, performing menial tasks such as ironing as well as having a bath without any external sensory stressors. I find this useful, especially after a particularly mentally challenging day or on the weekend, prior to a busy week ahead. It has been found that relaxation techniques have benefits to us mentally and physically. Balaji (2015) says that by utilising relaxation techniques, they can create a physiological response in our bodies such as decreased blood pressure, heart rate and stress hormones, which are all useful in managing overall stress levels. 


Conclusion
The government identified that students experience high levels of stress and anxiety when preparing for exams and as a result, exam performance is effected negatively (Keating, 2019). Police training combined with academic stress has forced me to adopt methods and strategies in order to reduce my stress levels. I have found exercise and relaxation methods particularly useful approaches over the past six months and are both easily implemented into my weekly routine and are both relatively inexpensive. 

It is important to note that the additional pressure of working from home as well as the uncertainty of the Covid-19 pandemic has only added to my stress levels. A preliminary survey has shown that working during Covid-19 has been the most stressful period of participant’s entire working career and it has resulted in individuals reducing their work productivity (Gavidia, 2020).

I am aware that moving onto a response officers shift pattern and having additional responsibilities will only add to my stress levels throughout my probationary period. I hope to continue to use my current coping mechanisms as well as develop new, healthy strategies in the future. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Introduction
Conflict can be managed in a number of ways including through physical restraint, withdrawal, negotiation or through the intervention of a third party (Rubin, 2010). Police officers are afforded various use of force powers in order to effect arrests, searches and when detaining persons. All use of force actions are tightly regulated and documented through bodyworn video, police statements and use of force forms. The next part of this essay will discuss the use of force used to manage conflict when dealing with mental health subjects. 


Incident 
I have attended an incident with my tutor whereby a male suffering with mental health issues had caused damage at an address. We were to attend to ascertain if the family wished to pursue a criminal complaint. Upon our attendance, a social worker informed us that the male was still inside the address. He had been sectioned under Section 2 of the Mental Health Act (1983) and they had a private ambulance waiting to convey him to a local hospital for an assessment. The male had so far been refusing to go with them.

Having gathered my information I have then entered the address. I was met by the subjects mother. She and the family were of Asian decent however, could converse in English. She stated that she wanted her son out of the address as he was causing a scene, disrupting the neighbours and embarrassing the family name. I recognised instantly this was a cultural sensitivity. 

I have then began to engage with the male and tried to convince him to get in the ambulance. He has then become aggressive towards myself and my tutor. I tried to calm him down using my tactical communication skills, as per my officer safety training (OST), and encouraged him to step outside. I informed him he was going to the hospital to get some help and this was the best thing for him right now. At this point the males mother, became aggressive towards her son and started to shout at him in her first language. I knew this wouldn’t help the subject so I asked the mother go back into the address and shut the door.

I have then told the male that we were going to guide him towards the ambulance and both myself and the other officer took hold of an arm each. At this point, the male became aggressive and officers had to physically restrain him which involved the three of us on the floor. I never stopped speaking to the male and kept on encouraging him towards the van. Thinking about my OST training I tried to dynamically risk assess my next option on how to put the male into the back of the private ambulance. Using the NDM I did not want to handcuff the male, due to the fact he was suffering from a mental health episode. 

I then decided to physically lift the male off his feet and carry him to the ambulance. He started to kick out at paramedics and my colleague so I have had to physically restrain him in the back of the ambulance and remain with him for the journey. I used a combination of wrist and arm locks to keep him in place. He continued to resist and made attempts for the rear door several times. I had to use my bodyweight to stop him jumping out of the vehicle and get to the hospital without an injuries. This was very difficult, as the male did not want to go. We eventually arrived where he was received by hospital staff, having attempted to run out of the compound again. 


Communication Skills
As police officers, communication skills are vital when speaking to members of the public, victims of crime and deescalating conflict situations. A key aspect of effective communication is listening, in particular active listening. Active listening is the ability to focus on an individual through verbal and non-verbal cues in order to fully understand what they are trying to say and in order to respond appropriately (Indeed, 2020). 

Non-verbal techniques 
Non-verbal communication is important, especially in this situation when dealing with this mental health patient. I know that non-verbal communication is important in nursing as it helps develop empathy and intuition between staff and patients (Kacperck, 2014). I tried to emulate this when I was with the patient. My non-verbal techniques included maintaining eye contact with the male, trying to reassure him by smiling and looking approachable and finally nodding so he knows I am taking in what he was saying to me. Due to Covid-19 restrictions, this was made difficult due to my having to wear masks and having limited physical contact with people.

Verbal techniques 
My verbal communication techniques included asking open ended questions and then narrowing this down into more specific probing questions to understand what the problem was and why he didn’t want to go to the hospital. I tried to display empathy as the situation was very upsetting to not only the patient but to his family. I also tried using short verbal affirmations such as “I understand” and “I know” so that the male knew I was listening to him and processing what he was saying to me. Although the police have special negotiator officers for crisis incidences, they were not utilised in this situation. I tried to use basic negotiation skills by using methodical communication, being non-judgemental and acknowledging the males feelings, as depicted in the literature (Vecch et al., 2005).


Conflict and Mental Health
The Mental Health Act 1983 (MHA), Mental Capacity Act 2005 (MCA) and relevant Codes of Practice are the main pieces of legislation that cover the assessment, treatment and rights of those individuals suffering with a mental health disorder (NHS, 2019). The male in this instance was sectioned under Section 2 of the MHA 1983, which means that a patient suffering with a mental health disorder may be detained in the interests of his own safety, or to protect others, for a mental health assessment followed by any subsequent medical treatment (Legislation.gov, 2020). In the eyes of the law, detaining someone in this context is seen as an ‘arrest’ under Schedule 2 of the Police and Criminal Evidence Act 1984 (PACE), (Mental Health Cop, 2015). As a result, officers are afforded use of reasonable force powers under PACE 1984. 

The College of Policing states that offices can use reasonable force to detain or remove someone suffering with a mental health disorder however, restraint should be used only if absolutely necessary and if there is a risk to the patient, public or officers (College of Policing, Obviously the NDM is utilised in these situations to ensure all actions are justified, proportionate and necessary, as in line with the European Convention of Human Rights.

Emotional versus Rational Brain 
The rational side of your brain holds the ability for you to reason through various options or choices, while the emotional part of the brain represents your instincts such as fight, flight or freeze. This is the part of your brain that acts on impulse. The rational side of the brain is impartial, but also slow. The emotional brain, however, makes decisions quickly and instinctively even though its often irrational (Oppong 2019).

The emotional part of my brain instinctively responded to the subject’s gender, size and level of aggression. I wanted to apply handcuffs to him in order to control the situation and limit his ability to hurt himself, other officers or his family. I have previously worked in the prison service and have been in close proximity with individuals with mental health issues and who are suicidal. I know how quickly their temperament can change and how easily they can move to get something sharp to hurt themselves or officers. My intuition told me to act fast to apply handcuffs and get him to the private ambulance quickly and safely.

The rational part of my brain was very aware of the fact that the subject was mentally unwell and so his actions weren’t his own or that of a sane person. I also considered how my actions would be perceived by the family, neighbours and subsequently the community. Black and Asian minority communities are less satisfied with the police than white communities due to previous experience of officers demeanour (being rude and unfriendly) or acting unreasonably through use of force or stop searching (Newburn, 2010). Further research has shown that Asian communities tend to believe no good can come of engaging with the police and they have little faith in the legal system, as such more things are dealt with ‘in house’ (Larance et al., 2018).


Conclusion
Managing conflict is difficult in any situation but is heightened even more so when mental health is involved. Although officers are afforded use of force powers, any physical act has to be justified in line with their human rights and be documented accordingly. Force should always be a last resort and communicating with those at scene is essential in trying to calm people down to see more logically. Instinct and impulses may try and take over an officers decision making process in particularly heightened instances but rational and impartial thinking should take precedence as police officers should always act in line with the Code of Ethics. 


Word count 1550













Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Introduction
Providing support to victims and witnesses is an essential role of a police constable. Suicide rates are on the rise in the UK and are highest in men aged between 45-49, according to the Office for National Statistics (2019). Sudden deaths are an emotional time for families and this is enhanced even more when the death is associated with suicide. It is important to comfort and signpost the relevant services for those involved in these circumstances due to detrimental effects on physical and mental health following a major loss (Parkes, 1998).

The next part of this essay will explore a policing incident whereby I have provided support to family members who had witnessed their father/husband hanging.

Incident
I attended a sudden death incident with my tutor within the South Wales area. I used my handheld mobile device en route to ascertain the details and assess the threat, risk and harm. This was heightened due to the current Covid-19 risk. I was aware the incident involved a male found hanging in the garage by his family. As I arrived my tutor turned off the sirens so as to give the family some respect.
 
Upon our arrival, we were met by paramedics who explained the details surrounding the death of the male. It transpired that the daughter found her father with a rope around his neck in the garage to the front of the property. I have then noticed that the male was of a mixed race background. I was conscious of this before going to speak to the family. 

While speaking to the family I instantly became aware that they were all Welsh speaking. This proved challenging as nobody in my team was fluent welsh speaking. I was aware of a tool officers can use call Language Line, a 24 hour translator service available for constables to use on duty. However, I did not have to use this in the end as the family could understand basic English and the teenage daughter was able to translate and interpret questions.

The mother then disclosed that their daughter was currently going through gender reassignment, and transitioning into a female from a male. She liked to be referred to as “B” which was short for Beatrice. I was conscious of this and wanted everyone to feel comfortable and respect their wishes. 

I took the time to speak with the family and was able to complete the necessary paper work. All the family were speaking Welsh to each other, but as I knew they were all in shock and grieving, I gave them all the time they needed to speak amongst themselves. 

I explained what would happen next such as picking an undertaker and the coroner’s office process. I sign posted the mother and daughter to charity agencies that would benefit them, such as a bereavement charity. I also completed a victim referral form and a public protection form, due to the families’ vulnerabilities. 
 

Responsibilities 
The Victims Code of Practice is essentially the minimal level of service victims should receive from the criminal justice system, or in this case from the police (victimsupport.org.uk, 2020). The literature shows that support services for individuals who have experienced a death of a family member is important for reducing grief symptoms and increasing well-being and personal growth (Bartone et al., 2017). This shows how important it is to ensure the right people are referred to the appropriate services as quickly as possible.

In order to comply with this I completed a number of actions to support the family. The first thing I did was complete a victim referral form for the wife. This form gets sent to a victim support charity, who then get in touch with the wife offering any support they feel is relevant. They provide a single point of contact to answer questions, provide information, refer to other support services and offer advice if the matter should go to court; in this case it would go to Coroners court. (Metropolitan police, 2020).

The next step I took was to submit a Public Protection Notice form (PPN), due to the families’ vulnerabilities. This form gets sent to the forces Public Protection Unit, where they assess the completed form along with officers observations, and grade it accordingly. I believe that this was an important step for the family, as partner agencies are able to assess the risk to the family and put in the relevant referrals and actions they deem necessary (Hampshire police, 2018). 

As part of the F13 sudden death form, there is a section at the back that provides the family with officers details should they need to contact them, as well as information about the coroner’s office. I completed this form in both Welsh and English. I did this because one of the main priorities of South Wales Police is to ensure people from diverse backgrounds and communities get the services they need, when they need them (South Wales Police, 2020).

The next day we did a welfare check on the family and to give them the ‘Help is at hand’ leaflet, in Welsh. This is a resource for people experiencing bereavement through suicide and to help and guide them through the process. It also supports them through their range of emotions and feelings of loss following the death of a loved one. (Support after Suicide Partnership, 2020). The welfare check proved difficult as the family’s son had returned home following news of his father. He had received results from a coronavirus test, which was positive. As a result we were unable to go inside the property and have an in-depth follow up chat. However, I did what I could given the circumstances and provided suitable advice for them all to get tested and signposted the relevant healthcare services.

Policing values
I am always aware of the police Code of Ethics, which aims to deliver the highest professional service to members of the public (College of Policing, 2014). The code of ethics is made up of 9 policing principles and 10 standards of professional behaviour. 

I ensured I was honest to the family members and showed them respect at all times. I wanted to be fair and offered them the option to speak through an interpreter via Language Line. I wanted them to feel comfortable speaking in their first language and I was conscious of their Welsh heritage and culture. The Welsh Government is committed to seeing the Welsh language thrive (Welsh government, 2015). I believe it is my job as a police officer to help facilitate this within our communities. 

I was made aware by the mother regarding the daughter’s recent gender transition and I ensured I showed B courtesy, by referring to her through the appropriate pronoun and name. I was impartial through the whole process and wanted to make B feel as comfortable as possible. As discussed in the ‘Providing services for transgender customers’ report (Government Equalities office, 2015) services are better when they take into account different people’s needs. I wanted to create an inclusive atmosphere for B and her family. I ensured the service I provided to her was a positive experience. South Wales Police values state that we should always be proud, professional and positive, in everything we do (South Wales Police 2020). 

I ensured that my conduct was professional throughout my time with the family. I understood this was their first time being involved with the police, and wanted them to receive the highest level of service. South Wales Police as a force are victim led and I wanted to ensure I reflected this in my communication and service delivery.

Conclusion 
Responding effectively to victims and families of sudden deaths is so important, especially given the fact that for many it will be their first interaction with the police. As police officers we have a duty of care in responding to people experiencing a crisis and referring vulnerable people to relevant support services (College of policing, 2016). It is important to identify any vulnerabilities as early as we can to ensure they get the help and support they need and deserve during the emotional time. This is not just down to police, this requires the efforts of many different partner agencies and charities, locally and nationally. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Introduction 
Police officers have a number of options and powers available to them to help deal with incidences reported by members of the public. These can include out-of-court disposals, warnings, cautions, suitable words of advice and restorative justice approaches. Arrest should only be considered as a last resort as there are strict guidelines when taking away someone’s liberty, as detailed in the Human Rights Act 1998. Police officers’ actions are tightly regulated under the Criminal Procedure and Investigations Act (CPIA) 1996.

This essay will look into the decision making process and subsequent investigation into a hate crime involving both adults and children.


Incident
I reported to an incident with my tutor whereby earlier in the day, an adult had assaulted a child and then made racial comments towards her. The adult had assaulted the child, due to what she believes is an ongoing issue with her own child being bullied in school by the victim. 

The child is of Caribbean decent. The female made a comment about the child’s hair saying “BET YOU GOT A 2INCH AFRO UNDER THEM BRAIDS”. The child and her mother both perceived this to be a racial comment and were very upset with these hurtful words.

I attended the home address, where I met the mother, aunty and the victim. They were of also of Caribbean decent and the aunty could speak very little English. Her first language was Spanish so due to this I considered Language Line, a 24 hour translator service, however, the victim’s mother and primary witness could speak English and would translate any questions or queries from the aunty.


National Decision Model
As a police officer, our actions should be in line with the National Decision Model (NDM) (Ellis, 2013) and under the European Convention of Human Rights (ECHR), decisions should be justified, proportionate, legal, accountable, necessary and ethical (Murdoch and Roche, 2013). Bearing this in mind, I went through the NDM to come to my decision on how to proceed with the hate crime. 

I gathered my evidence by speaking to the victim and witnesses and obtaining a first account. I then assessed the threat, risk and harm of the situation and was conscious of the fact that the victim and suspect lived in the same area and the children went to the same school, so had easy access to each other. However, it was the end of term time and so there was a week of half term which could act as a cooling off period and help safeguard both parties. 

I then considered the powers and policies available to me. Due to the low-level nature of the assault and the hate crime (verbal comments only), I considered a Restorative Justice (RJ) approach. However, the victim wished for the police to take action, and South Wales Police is a victim led organisation. I have also completed checks on the female and noted she had previous convictions so was not eligible for this type of disposal method. Due to these factors and the clear racially aggravated nature of the crime, I decided to progress this investigation.

I had to take into account the fact that the suspect had a child that was dependant on her and had to think about childcare if I were to arrest her. I also thought about arranging a Voluntary Attendance (VA) interview whereby a date would be pre-arranged for the suspect to attend a police station and answer questions about the alleged offences. On the other hand, I had a necessity to arrest the suspect under Code G PACE 1984 in order to allow a prompt and effective investigation, prevent any further physical harm to another and to protect a vulnerable person.

The action I decided to take was to arrest the suspect for Common Assault and Racially Aggravated Section 5 Public Order. I reviewed this decision with my tutor who agreed this was the best course of action in the circumstances. 

Discretion 
When a police officer is on duty, situations arise where an officer must decide in that particular moment, what to do. (Schubert, 2015). This is known as discretion. Essentially police discretion is the power and ability to make decisions (Treebold, 2018). For example, an officer must decide to use force, arrest, search a person and in some situations do nothing. 

On the other it is important to note there are many ethical issues surrounding discretion, for example, too much discretion can be dangerous and can promote unpredictability and even discrimination (Crotty, 2016). I was conscious of this element when going through my decision making process.

Responsibilities 
Criminal Procedure and Investigations Act (CPIA) 1996 regulates how an investigation of a criminal offence should be carried out as well as how details are recorded, retained and revealed to the Criminal Prosecution Service (CPS) (Gov.uk, 2015).

My initial responsibilities in the early stages of the investigation were to ascertain what offences had been committed and under what section of the legislation this came under. The victim felt that the comments were made were towards her due to her racial heritage. For a hate crime to be committed the victim or third party must perceive it to be motivated by hate or prejudice based on a person’s actual or perceived race or religion (HM Government, 2020). 

Common Assault comes under Section 39 of the Criminal Justice Act 1988 and the unsolicited comments come under Section 5 of the Public Order Act 1986. However, due to the racial element of the offences, this then comes under Section 31 of the Crime and Disorder Act 1988. This means that the offences can carry a higher sentence if the matter went to court. The government has a zero tolerance approach to hate crimes due to the impact on the victims (Devon and Cornwall police, 2020).

To progress this incident further I had to gather information and evidence by identifying any witnesses, taking victim and witness statements and obtaining any CCTV/video evidence. Cameron (2011) highlights the importance of a witness statement as it provides a comprehensive written overview of what the witness has seen or heard which will ultimately be used in court as an exhibit of evidence. I had to go to the scene of the incident and collect CCTV recordings from a local shop, which I seized under Section 19 of the Police and Criminal Evidence, act 1984 (PACE).  I also completed house to house enquiries to see if any neighbours heard or saw the incident take place and could act as a third party witness to the crimes. 

I ensured I updated the occurrence detailing all my actions on the relevant dates and times. I also created the case file and attached used material such as CCTV videos, which are significant pieces of evidence. I also attached unused material such as the incident log and arrest detention log, in preparation for submission to the CPS for a charging decision. I made sure to follow force policy and completed a hate crime action plan and made my local hate crime officer aware as well as my stations Neighbourhood Policing Team (NPT). I submitted a victim referral form and a public protection notice form, in order to safeguard the victim. 


Policing Values
I ensured that I complied with the Code of Ethics and treated the victim and family with the respect and courtesy that they deserved (College of policing 2020). I was impartial throughout the whole investigation and allowed an equal opportunity for everyone to express his or her wishes.

I acted in line with the government’s standpoint on tackling hate crime, knowing that it does not only harm the victims, it can also have an impact on the families and communities, (HM Government 2020). South Wales Police’s vision is to be the best at understanding and responding to our communities, (South Wales Police 2020) and I wanted to ensure that my local community had faith in local officers to fairly and fully investigate all hate crime issues. 

During the investigation I was mindful of the current global tensions regarding police’s action towards victims from diverse backgrounds, following the tragic death of George Floyd in America. I wanted to show that police in the UK are committed to serving all those in our communities, regardless of ethnic background.
   

Conclusion
Unfortunately in the UK Hate Crime incidents are on the rise (Allen and Zayed, 2019) and history has shown that hate crimes spike after events like terrorist acts such as the Lee Rigby murder and national events such as Brexit (Weaver, 2018). As police officers we have a duty of care to protect the victims of hate crime and show our communities that we have a zero-tolerance approach in dealing with offenders. We are fortunate in the UK that we have legislation that protects those who are discriminated against based on their perceived or actual protected characteristics. Officers must justify their decision making process and document all actions in line with CPIA. We must always be transparent and impartial investigators to ensure we can facilitate convictions where appropriate.  
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Developing confidence when leading a suspect interview.








	This will be achieved through my probationary period on response. I aim to be lead interviewer in more suspect interviews in custody and during pre arranged voluntary attendance (VA) interviews. 
I will also achieve this through my attachment with the HUB. I will learn from officers who interview every day in order to develop my own skills and confidence.
	My tutor will support me through the rest of my tutorship period by helping me prepare solicitors briefings and compile questions which cover points to prove etc. 
The rest of my team have more experience and I can learn from them if I have more complex cases.
My HUB tutor will also provide support and guide me on how to deal with a variety of outcomes including no comment interviews, full admissions and if I have to use special warnings. 
	I hope to achieve a suspect interview during my tutorship period in order to get signed off as an independent response officer and to be competent in this area.
I hope to develop my skills over the next three years of my probation so that I can be confident when I’m confirmed in rank.

	Develop my case file building and manage offenders through the criminal justice system.










	This will achieved through attending a variety of incidences on response including domestic, sexual offences, offences including weapons etc. I will be responsible for compiling more complex case files through various different forms and outcomes including remand applications, bail applications and reporting persons to summons.
This again will be further developed during my time in the HUB as they have to go to CPS for charging decisions. 
	I can use the National File Standards document to ensure I have completed the necessary paperwork for guilty and non guilty anticipated plea cases.
My tutor and team can help support me when completing new forms.
My Sergeant can give me feedback when he has to sign off on various forms including MG21 (forensic submissions) and MG5 form (case summarys).
My HUB tutor will support me through more advanced cases. 
	I hope to be competent in this area at the end of my three years probationary period by gaining experience dealing with a variety of cases until I feel confident independently managing incidences through the criminal justice system.

	Develop my stop searching skills. 












	I will achieve this by trying to be more proactive on shift. I want to stop search people under a variety of laws including Misuse of Drugs Act and Section 1 PACE, providing I have the necessary ground to do so. 
I will achieve this competency by practicing GOWISELY as well as my practical searching techniques. 
	My tutor will be the person to help develop my confidence in this area.
I can also learn from watching people with more experience such as those on drugs teams who search people every day.
	I think this is an important skill and wish to achieve this over the next year of my career. I will need to prove I can do this for my occupational competency portfolio on at least three occasions. 
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