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What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.
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2. Second learning outcome relates to component 2; is 2400 words, contributing 40% of the overall mark – ‘demonstrate knowledge and understanding of a particular subject related to your professional practice and assess the actual and/or potential impact of applying what you have learned’.

This assignment covers Task 4; whilst this focusses predominantly on elements 6 to 10, again the nature of your police work will undoubtedly see some overlap and there may well be some duplication of the first 5 elements. 
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1. Wellbeing and Resilience
2. Vulnerability and risk
3. Understanding the police constable role
4. Communication skills
5. Conducting investigations (Interviewing suspects)
6. Decision making and discretion
7. Public protection
8. Problem solving
9. Evidence-based policing
10. Policing communities

You may wish to use the same incidents as you’ve outlined in the Occupational Competence Portfolio. 
 
How should the workbook be presented?
 
Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 
 
Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

600 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I am now going to talk about my coping methods and strategies that I use to reduce stress and develop resilience. Prior to joining the Police, I have gained vital experience by serving as a combat infantryman in the British Army and by also serving as a Prison Officer for Her Majesty’s Prison Service, during my past jobs I dealt with a variety of stressful situations. I believe that utilising my past experiences naturally helps me deal with stress as I have identified the best methods that work for me in order to reduce stress and allow me to handle stressful situations.

One of the most helpful things I do is to take a step back and look at the situation that is in front of me, this helps me put everything in perspective and also see what is actually going on, this allows me to deal with the situation in the best possible outcome as it can help identify what options / powers I have to deal with the situation in from of me. Another very helpful option is to maintain a positive outlook on the situation, no matter how much pain or stress I am under I always attempt to remain positive and see the lighter side of things as again this helps you maintain a clear mind and does not cloud your judgement. These two tips have been identified as good options for dealing with stress, as stated by Lori Jones “If you are too close to the situation, it may be hard for you to gain a proper perspective on this. It will be easier to work through a stressful situation if you understand it well and have the facts that you need to make wise decisions.” (Jones, 2020) and “When you choose to have a positive attitude, it can help you keep your mind open to other options and solutions that may be available.” (Jones, 2020). 

Due to the nature of the job it can be potentially very stressful, another one of my methods for dealing with the stress is to ensure I have a work – life balance and I ensure I make time to spend with my partner, speak to my friends and ensure I exercise when possible. I believe making time for these in turn reduces stress as when I speak to my partner or friends, I tend to usually laugh which helps your body release endorphins. This method ties in with my previous method of staying positive as laughter changes your attitude and reduces stress, this is backed up by a quote from Casey Kennedy “Since laughter is often considered the best medicine, finding humour in your day-to-day job not only helps you deal with stress better, but can improve your attitude too.” (Kennedy, n.d.). I believe that my best method of dealing with stress is to ensure I maintain a work life balance, this is also supported by another quote from Casey Kennedy “You need to realise that “all work and no play” not only makes it harder to deal with stress, but can eventually lead to burnout. Take and use your time off to socialise with friends, spend time with the family, exercise or play sports.” (Kennedy, n.d.)

I believe my methods are effective and that there is sufficient evidence to support this through various quotes, every situation is different however the above methods work best for me and I will continue to use these in my future career as a Police Constable and also when I leave the force.

Total words - 590
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


I am now going to talk about an incident that I attended in which the victim had been assaulted by her ex-partner whilst driving on the motorway. I received a call from the control room asking me to attend an address as the victim’s mother had phoned to state my daughter has been assaulted. My colleague and I attended the address and upon arrival the victims mother let us inside and as I walked into the living room, I identified the victim as she had bruising around her neck and a black eye.
I asked the victim if she was okay and she just nodded her head so I introduced myself and my colleague to her and asked if we could sit down. As I sat down I asked the victim what her name was and she replied female A, I noticed there were pictures of children on the wall so I asked if they were female A’s and she said yes, then told me all of their names. I then went onto ask what Female A did for a living and she explained she worked for the NHS, As I felt I had broken down some barriers and built a rapport with female A I then asked “FEMALE A, CAN YOU TELL WHAT HAPPENED AND WHAT LED TO THE POLICE BEING CALLED?”.

Female A then explained she had been seeing her ex-partner who is called male A for around 2 weeks and he recently came down from the Midlands, during this time things were going well however during the previous day male A said he had to go back to the Midlands. Female A has said she would go with him and whilst on route female A received a text from a friend, Male A has then punched female A to the left eye and thrown her phone in the backseat of the car. I noticed Female A was beginning to get upset so I told her to take a few minutes and asked if I could get her a drink of water. Female A began drinking the water and she seemed to calm down, she then continued her story and went on to explain that Male A then grabbed her by the throat and was choking her against the window, Female A has bit Male A on the forearm causing him to release her.

Male A then continued driving and would not let Female A out of the car, Male A continued until they arrived in the Midlands and after stopping the car Male A said, “ARE YOU READY FOR ROUND 2?”. Male A exited the car and Female A managed to lock the doors then drive all the way back, after arriving home she messaged her mother however she did not receive it until the next morning.

I noted that this was a domestic violence call and that two offences had been committed namely Section 39 – Criminal Justice Act 1988 – Common assault which is defined by both Professor Robin and Sarah Bryant as “A 'battery' (as in common assault by battery) is an act by which a person intentionally or recklessly applies unlawful force on another.” (Bryant and Bryant, 2020) and Common law – Kidnapping which is defined by Dr Mark Hartley as “The taking or carrying away of one person by another, by force or fraud, without the consent of the person so taken or carried away, and without lawful excuse” (Hartley, 2020). 

Female A had finished giving her account of what happened and after giving her a moment to compose herself I asked her if she would like to complete a statement and a DASH form in order to provide her support. Female A agreed to complete one and whilst she was reading her statement I carried out a PNC check on Male A, as the results came back I realised I would need to safeguard female A as the PNC showed Male A was a prolific offender and was currently on police bail for a rape that had occurred 3 weeks prior to this assault. 

Due to this I realised that that there was an element of risk for Female A and I have a duty to reduce the risk and safeguard her. My initial action was to implement legal interventions I.E. arrest the offender, I wanted to do this because I identified that If the offender returns then the risk to the victim is greatly increased. I emailed West Midlands Police asking for the information for the OIC dealing with the rape in attempt to notify them of the breach of police bail, secondly I asked the victim if she could stay in a different house as the offender knew where she lived and he had been staying in the house for over 7 days. Female A did not want to leave her house however I was not happy about her staying by herself so I asked her mother if she could stay over and mother said she was happy to do this. I wanted the victim to know more about her ex-partner to make her realise that she would not be safe to get back into a relationship with him, so informed the victim of the Domestic violence disclosure scheme and provided her with a leaflet. I advised her to make sure her mobile phone was always fully charged and on her, that the doors and windows were locked and to contact 999 if he shows up at her door. Female A gave me consent to inform her neighbours, so I left Female A’s house and knocked on her neighbours’ doors, I asked them to contact 999 if Male A returns and they were all happy to do this. 





I got in touch with my supervisor and updated them, I have then asked if I can place a critical marker against Female A’s address, this means that if the control room receives a call regarding the victims address then it will graded as an emergency meaning police will attended faster. I completed a safety plan form and provided this to Female A and made sure she understood that if male A returns then contact 999 and do not let him inside your address.

I asked female A for the registration of her vehicle and carried out a ANPR check along the motor way in order to support her version of events, the ANPR check came back and confirmed the vehicle had been travelling along the motor towards the Midlands so I asked for a copy to be sent to my email. I then asked if I could take images of her injuries and she provided consent, I took images of all the bruising and uploaded them to the secure database, I then advised female A to attend hospital in order to ensure she was okay. I provided Female A with a medical consent form in order to gain access to her records for further evidence.

The following day thanks to the DASH form that I completed a local domestic abuse charity provided female A with security cameras, alarms and lights to further safeguard the victim and they helped her to install them.

During this incident I used numerous communication techniques in order to give the victim the best possible service. I realised that she was quite tense and afraid. By asking open ended questions in a calm and clear voice I managed to build a rapport with the victim by getting her to talk about herself and her family prior to disclosing what had happened. I believe this is why she was able to provide so much information and also why she spoke to me more freely, it is important to build rapport and this is evidence by a quote from Kerrie-Anne Chinn “By developing good rapport with your customers, they’re more likely to: Like and trust you, Communicate more openly with you, Feel confident in your abilities” (Chinn, 2018). This reinforces the point that without building the rapport with the victim they might not have provided a statement which in turn would increase the risk of harm towards her in the future. 

I believe that the rapport I built with the victim allowed me to gain further evidence by getting her to complete a medical consent form and by allowing me to take pictures. This was important as this could then allow the police and the CPS to continue with a case against the offender without the consent of the victim and provide additional support to the victim. One way of providing additional support would be to apply for a Domestic Violence Protection Notice or more commonly known as a DVPN. A DVPN is described by the Crown Prosecution Service as “A DVPN provides the police with the power to provide immediate protection to victims against alleged domestic abuse perpetrators in circumstances where the police consider there are no enforceable restrictions that can be placed on the defendant” (Domestic Abuse Guidelines for Prosecutors | The Crown Prosecution Service, n.d.). after 48 hours an application must be made to the court for a Domestic Violence Protection Order which if breached would be classed as a civil contempt of court punishable by either a fine or up to 2 months imprisonment.

Words 1547











Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

I am now going to talk about an incident that I attended regarding a vehicle that was left unattended with the engine running. The control received an anonymous call stating a van was left in the street and the engine had been running for over 3 hours so upon arrival I got out of my vehicle and began an area search. After 5 minutes I could hear a car running and from a distance it appeared that nobody was inside the vehicle however as I got closer, I could see a male slouched over in the driver seat.

I passed the vehicle registration number over to the control room and made my way to the driver side window. As I got next to the window I could clearly see a male that appeared to be sleeping as his eyes were closed and he did not react to my torch being shone in his face, I started knocking on the window and shouted “HELLO, IT’S THE POLICE, ARE YOU OKAY?”. The male reacted and appeared to have a full body spasm as his arms and upper body launched forward, I asked the male to roll down his windows and turn the engine off and after asking for the third time he complied.
The male had an accent that I did not recognise and appeared to be struggling to understand what I was saying so I asked, “WHAT LANGUAGE DO YOU SPEAK?” and he replied “ROMANIAN”. I then used Google translate on my issued phone and began a conversation with the male. I asked the male to write his name down and he provided 4 different names and could not tell me his address. I carried out a PNC check on the names provided and only one came back however it stated the male only had a provisional driving licence and the same name was insured on the vehicle. 

At this point I believe an offence had been committed mainly S87 of the Road Traffic Act 1988 – Driving otherwise than in accordance with a driving licence, which is defined by the Road Traffic Act as “It is an offence for a person to drive on a road a motor vehicle of any class otherwise than in accordance with a licence authorising him to drive a motor vehicle of that class.” (Road Traffic Act 1988, n.d.).

With the assistance of Goggle translate I cautioned the male and ensured he understood, I then began carrying out a roadside interview and utilised the PEACE model which is defined by the College of Policing as “The PEACE model - There are five phases to the PEACE framework. P- planning and preparation, E-engage and explain, A-account clarification & Challenge, C-closure, E-evaluation.” (Investigative interviewing, 2013). I have shown this as prior to cautioning the Male I have carried out PNC checks on the both the name provided by the male and on the vehicle, this has shown me that the vehicle is insured however the driver appeared to have a provisional licence. I have engaged with the male using Google translate in order to allow me to communicate effectively with him and I explained why I was asking him questions. I have asked the male to clarify his account of why he was sleeping in his car and why he was in the area and he said he was going to work at 3am, I then asked where he worked and what did he do for a living and he was unable to provide me with an answer and he claimed he did not have any work ID in his possession.

From the information I had acquired from the PNC check on the male I asked him to confirm where he lived and he was unable to provide me with an address he could only state he lived in CARDIFF, I also asked again for his name to check if the driving licence information I had obtained from the PNC check was correct, the male gave a different name again. I asked the Male if he had a driving licence and he said “yes of course I do” but he claimed he did not have it on him and that it was in his address in Cardiff. I then received a radio message from the control room to say there was intelligence that the vehicle had been involved with thefts around the area. I explained to the male that the interview was over and after evaluating the information I have acquired from the interview and also the control room I felt as though I had enough evidence to support a stop search of the male and his vehicle using S1(2) of the Police and Criminal Evidence Act 1984 which is defined by the legislation as “a constable— (a)may search— (i)any person or vehicle; (ii)anything which is in or on a vehicle, for stolen or prohibited articles [F1, any article to which subsection (8A) below applies or any firework to which subsection (8B) below applies] ; and (b)may detain a person or vehicle for the purpose of such a search.” (Police and Criminal Evidence Act 1984, n.d.). 

I explained to the male that I felt as though he was not telling me the truth and the information he has provided was not matching up. I then began Using the pneumonic GOWISELY, this is defined by both Robin and Sarah Bryant as “A detained person must be told certain information, these requirements are laid out in S2 of PACE 1984 and in Code A of PACE Codes of Practice. The information can be summarised by the mnemonic GOWISELY - G- Grounds of the search, O-object/Purpose of search, W-warrant card, I-identity of the searching officer, S-station attached to, E-entitlement for a copy of the search, L-legal power used, Y-you are detained for the purpose of a search.” (Bryant and Bryant, 2020). Using Google Translate I explained that the Grounds for my search were that he was not being forth coming and very vague whilst answering questions, the vehicle has been linked to thefts around the area and I cannot confirm who the male is, The Object that I’m looking for is either a form of identification or any stolen property, I did not need to show my Warrant Card as I was in full police uniform at the time, the Identity of the searching officer and Station attached to – I introduced myself again and explained what station I was coming from, I told the male that once the search is completed then he is entitled to a copy of the search record and that I will be recording the search on my body worn video camera, I explained that the power I would be using was Section 1 of PACE1984 and that he was detained for the purpose of a search.

After completing the search of the male I did not find anything on his person however as I entered his vehicle and search inside the centre console I discovered a driving licence and also a Romanian passport, I asked the male if he forgot about his driving licence and he did not reply. As I found the object, I was looking for I stopped the search and carried out a PNC check on the name provided on the driving licence which confirmed he only held a provisional licence. Due to this I decided the best course of action would be to issue a TOR for driving otherwise than in accordance with a licence and to also seize the vehicle using S165 of the Road Traffic Act, I explained to the male what was going to happen and although he was not happy he understood what I had told him. 

I radioed for the Area Support Unit to attend in order to complete the relevant paperwork and issued the driver a copy, I then contacted the control in order to arrange recovery of the vehicle.

During this incident I have managed the male at the well and communicated effectively as I utilised Google translate in order to use his language of preference, I felt as though this built some rapport with the male as well. I have acted in the public’s interest and I have done this by attending the call and responding to the reporting person complaints, whilst at scene I have ensured the driver is well and could clearly understand what I was saying. Throughout this incident I have shown transparency as I utilised my body worn video camera and ensured that the male knew what I was always doing, I have then completed all relevant paperwork and updated my pocket notebook. I was impartial whilst dealing with the male as I was trying to get his side of the story before I took action, once I had gathered enough information I have shown integrity as I have dealt with the offence at the scene and ensure no other members of public were at risk from this uninsured driver.

Words 1500










Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



2400 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

I am now going to talk about an incident that I attended earlier on in the year, during this incident the force control room had received a call regarding an ongoing house party in the early hours of the morning within a residential home so my colleague and I put ourselves in the log in order to attend.

The call came in around 01:00 from a concerned neighbour as there were clearly a group of around 10-15 people in the address which was a breach of the coronavirus legislation. This is confirmed by the GOV.WALES website which states “Are the rules on who I can meet different indoors and outdoors? No. Under alert level 4 restrictions, people must reduce all physical contact between households to an absolute minimum, so as to do as much as we can to slow the spread of coronavirus.” (Alert level 4: frequently asked questions | GOV.WALES, 2020). The noise nuisance is also classed as a form of anti social behaviour which is quoted by the Victim Support website as “If your quality of life is badly affected by other people in your community then you could be a victim of antisocial behaviour. We have experience of supporting people dealing with: noise nuisance” (Antisocial behaviour | Victim Support, n.d.)

Prior to attending the address, I asked the control room to check if there had been other parties at his address and they confirmed it had been happening every Saturday for the last 3 weeks. Upon arrival I identified the address as there was a multi-coloured disco light going off and I could hear the music from far away. I knocked the front door and the owner answered with a surprised look on their face and allowed us entry, as I entered the address, I walked into the living room and discovered around 10 people sat down whilst drinking alcohol. 

I asked for the music to be turned off and started to engage with the occupants and explain to them about the coronavirus legislation and the importance of following it. Unfortunately, nobody was really paying any attention and at this point a male in the group shouted out “WE KNOW MATE, WE ALL WORK FOR THE NHS”. The male then proceeded to pull out an NHS ID card and he asked, “CAN’T YOU JUST LET US OFF?”.

My next option was going to be to encourage them to follow the rules in order to support the NHS however this clearly would have been futile as numerous people at this party were employed full time by the NHS. My only option as this point was to enforce the coronavirus legislation and in order to do this I issued fixed penalty notices to all person at the address. I explained to everyone at the party I will be issuing fixed penalty notices and they seem shocked however they did comply. I obtained everyone’s details and completed the relevant forms. I then enforced the legislation further by instructing everyone except for the homeowners to leave.

After this incident I submitted referrals to Social Services regarding the children being in the address and notified the council about this occurrence of anti-social behaviour as the house was owned by the council. After speaking to my supervisor, I also sent a task to notify the NHS that some of their members of staff had breached the legislation and were putting patients at risk.

This episode of anti-social behaviour has the potential to not only effect the local community as it could also affect people across the entire country. In this occurrence numerous people who worked for the NHS had no respect towards the coronavirus legislation and were clearly breaking it which in turn puts not only themselves at risk but also their families and any patients that they care for. Due to the loud music being played it has caused neighbours to wake in the early hours of the morning which if continued over the course of a few nights could cause the neighbours to be deprived of sleep. 

Sleep deprivation is a serious issue that has prolonged effects on the affected persons health, this is confirmed by a quote from Stacey Sampson, Stephanie Watson and Kristeen Cherney “ The long-term effects of sleep deprivation are real. It drains your mental abilities and puts your physical health at real risk. Science has linked poor slumber with a number of health problems, from weight gain to a weakened immune system.” (Sampson, Watson and Cherney, 2020). There is further evidence to support the fact that anti-social behaviour effects peoples sleeping patterns, health and livelihood as quoted by the Victim Support website “Anyone can experience antisocial behaviour and it can affect you in many ways. You may find that: you can’t sleep, you feel anxious and constantly on edge, you are frightened to go out.” (Antisocial behaviour | Victim Support, n.d.).

I believe police involvement was necessary in this occurrence as not dealing with anti-social behaviour can in turn increase the crime rates within that area. This is evidence by research carried out by the Centre for Evidence-Based Crime Policy and a quote taken from the Cebcp.Org website states “Disorder is not directly linked to serious crime; instead, disorder leads to increased fear and withdrawal from residents, which then allows more serious crime to move in because of decreased levels of informal social control. (Broken Windows Policing - The Center for Evidence-Based Crime Policy (CEBCP), n.d.)

The most effective and appropriate response to this incident was taken as I had followed the guidance set out by the Police Federation which states you should firstly engage to encourage compliance, you then must explain by educating people about the legislation, you must then encourage compliance by stressing the importance of protecting the NHS and finally you must enforce the legislation by instructing people to return to their home addresses and look at issuing a fixed penalty notice. This is evidenced by the Police Federation website which states “The guidelines, which have been issued by the government in partnership with the Police Federation of England and Wales, the National Police Chief’s Council, and the College of Policing, will follow a common-sense approach defined by the “Four E’s” – Engage, Explain, Encourage and Enforce” (Guidance issued on new police powers, 2020).

My biggest concern was the fact that members of the public were encourage to following the coronavirus legislation in order to protect the NHS however in this occurrence members of the NHS who I believe to be authority figures in the eyes of the community were breaching them, which in turn will cause more people to break the rules in the future. This is evidenced by a study carried out by IPSOS MORI and quoted by Jimmy Nsubuga as “An Ipsos MORI study asked 1,067 adults aged 18-75 how convincing several arguments were against following restrictions. In total 47% of people said they felt the lack of adherence to rules from authority figures contributed to people breaking them.” (Nsubuga, 2020). So in order to maintain public confidence and help encourage compliance it was important to enforce the Coronavirus legislation and not show bias towards member of the NHS as they should be the ones setting an example.

When responding to anti-social behaviour calls it is important to identify what the caller’s issue is and firstly try to engage with the perpetrator of the nuisance. For example, whilst attending this occurrence the neighbours were having continuous parties which in turn was having a detrimental impact on the local community, due to this one option I could have taken would be to issue the homeowner with a Community Protection Warning (CPW). If the homeowner continued to have parties in the future, I could then look at progressing the CPW into a Community Protection Notice (CPN). By issuing a CPN this would then allow the Police to have powers to enforce the CPN by issuing a fixed penalty notice. However, in this occurrence under the Coronavirus Legislation granted me powers to enforce compliance by issuing a fixed penalty notice and by also allowing me to instruct people to return to their home addresses.

When dealing with anti-social behaviour if an suspect is arrested and then later charged for a criminal offence then the Police can also look at applying for a Criminal Behaviour Order (CBO), a CBO would then put restrictions on the offender and also requires the offender to do anything stated in the order. If the offender breaches the Criminal Behaviour Order then they would have committed an offence under S30 of the Anti Social Behaviour, Crime and Policing Act 2014 – Breach of Order. This is defined by act as “30-Breach of order (1)A person who without reasonable excuse— (a)does anything he or she is prohibited from doing by a criminal behaviour order, or (b)fails to do anything he or she is required to do by a criminal behaviour order,commits an offence.” (Anti-social Behaviour, Crime and Policing Act 2014, 2014). 

If a person does commit this offence then they are liable for either imprisonment, a fine or both. This is stated within S30(2) of the Anti Social Behaviour, Crime and Policing Act 2014 which states “(2)A person guilty of an offence under this section is liable— (a)on summary conviction, to imprisonment for a period not exceeding 6 months or to a fine, or to both; (b)on conviction on indictment, to imprisonment for a period not exceeding 5 years or to a fine, or to both.” (Anti-social Behaviour, Crime and Policing Act 2014, 2014)


In order to address the recent issues of anti-social behaviour caused by the ongoing house parties I notified to appropriate council department as the parties were happening in a council house. I have done this so the council can write to the home owner and if the issues continue the council can then look at evicting the current tenants by taking them to court. this is further support by a quote from the Shelter Cymru website which states “The law sets out reasons why you can be evicted if you have a secure council tenancy. These reasons are called grounds for possession. They are split into two main types: discretionary grounds – the court must decide if it’s reasonable for you to be evicted. Discretionary grounds include: you (or people who live with you or visit you) cause nuisance or annoyance in your home or in the neighbourhood.” (Grounds to evict a council tenant - Shelter Cymru, 2020)

Throughout this incident I have engaged with the policing values and I have shown this by taking appropriate action against those at fault. I have shown impartiality by making fair and objective decisions whilst speaking to those involved and by allowing those involved a chance to speak to me in order to get their side across. I have also shown integrity by issuing fixed penalty notices to those involved despite the fact they also work for the emergency services, this will in turn give the reporting person faith in the police as we have listened to their complaint and also taken action against the people involved, it also shows that there is no special treatment for other emergency services workers and that everyone will be treated fairly. I have shown that I have acted in the interest of the public by not only issuing fines against those who attended the party but by also sending a referral to social services and by also making the council aware of the ongoing issues from the council tenant, whilst dealing with the people involved I have treated them fairly regardless of the circumstances, I have shown this by allowing those involved a chance to speak to me and by firstly engaging with them in an attempt to get them to follow the legislation, As this did not work I have then had to resort to issuing a fixed penalty notice. I have also shown transparency and I have done this by ensuring my body worn video was always running, I have taken the correct information down and made detailed entries in my pocket notebook and also on the occurrences. After this incident I spoke with my tutor in order to obtain any feedback on things to work on in the future, on this occasion my tutor stated I handled it very well and they could not think of anything to work on.

Looking back at this incident if I had shown some bias towards the people involved who were employed by the NHS then this could have had far reaching consequences. If I had used my discretion and just allowed the party to continue, then the public’s view on my Police Force would be greatly damaged as people would think that the police aren’t taking the lockdown seriously. This in turn would increase the number of Coronavirus breaches and this would allow the virus to continue spreading throughout the community resulting in more strain on the NHS and the potential for more people to pass away from the Virus. The publics view on the NHS could have also been damaged as the main point for encouraging people to follow the lockdown was to “protect the NHS” and the employees who I spoke to clearly had no interest in following the restrictions imposed because of the lockdown. If I had gone over the top and issued the biggest fines possible then this could have affected the relationship between the Police and the NHS as we regularly attend hospitals with detained and arrested people. Depending on the Police’s response to this occurrence then people may lose faith in the Police if we resort to just issuing fines instead of attempting to firstly engage with those at fault.

As it stands, I have been to numerous Coronavirus breaches and in almost 100% of the calls I have attended there have been employees of the NHS. For example, I had attended a call whereby a nurse drove over 100 miles in order to meet friends for the Midlands. This is gravely concerning to me and has slightly tarnished my view on the NHS as if members of the NHS aren’t taking the lockdown seriously then how can the general public be expected to follow the rules. If the general public realised the amount of coronavirus breaches involving the NHS then they would be less likely to follow the restrictions.
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