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1) If they enter a building or any part of a building as a trespasser, with the intent to steal therein, inflict grievous bodily harm to another person, or damage any property there in. 

2)  Preserve life, so check if there is anyone who is hurt or in danger. Officer should then, identify any suspects or witness when arriving at the scene. Officer should they preserve the scene, to make sure no evidence will be damaged. Officers should then identify any evidence which is at the scene. They officer should identity any suspects, following any evidence they may have. This could come from witness statement, forensic evidence and physical evidence. 

3) The golden hour is the first hour when arriving at the scene. The benefits of this would be, witnesses have fresher memories, to conduct a better statement. Prevent lose from forensic evidence, prevent lost or damage from any physical evidence, can save police time which will help with resources, can save police money as most of the work would be done within the golden hour. This can also boost public confidence, as it will show that the police are effective and efficient, when responding to incidents or crime.  This would also lead to finding the suspect earlier, which would also boots public confidents. 

4) A person is guilty of this offence, if they steal immediately before doing so, at the time of doing so, in order to do so using force on another person, or puts or seeks to put fear in a person being there and then subjected to force. 

5) Officers use the National decision model, along with the code of ethic to use professional discretions. Officer can avoid this by, gathering as much information as possible to ensure they have enough information. This information could come from the control room, other officers, other agencies, what they have personally seen, heard, actions/behaviour or conversations with people to ensure they are using professional discretion. To avoid discrimination, officer would have to be non-bias within there actions and treat everyone fairly. 

6) Section 24 of PACE. When a person is about to commit an offence, in an act of committing an offence, reason grounds for suspecting they are committing an offence, and reason grounds for suspecting there about to commit an offence. 

7) IDCOPLAN. 

Information= to gather prompt and effective  information
Disappearance= to ensure the person in question does not hinder the investigation by disappearing 
Child= to protect a child and venerable person 
Obstruction= to prevent any obstruction of the highway 
Physical injury= to prevent physical injury from himself or others. 
Public Decency= to prevent from public decency 
Lose or Damage= to prevent anything from being lose or damaged 
Address= to ascertain an address 
Name= to ascertain an name

8) S117 PACE- allows officers to use force on any police pace power 
Common Law- pre-empt strike, and allows officer to self-defend themselves. 
Criminal Justice Act section 3- assisting in arrest, and using reasonable force with arresting a person.

9) Letting them know they are under arrest
What they are arrested for, the offence of the arrest 
The necessity of the arrest 
The caution

10) You have the police code of ethic in the middle. 
1. Gathering information and intelligence. Gather as much Information as possible and information can come from anywhere, control room, other agencies, what you have seen, heard, any actions/behaviour/conversation. Gather as much intelligence as possible, this can come from the police force or other police forces. 
2. Asses the threat and risk. Develop a working strategy. Assess the risk and threat to yourself, to the community or to property when making your decision. Aim for a decision which is likely to cause less threat and risk to others. Develop a working strategy, so think about what actions you want to take. 
3. Consider police powers and policies. Consider what powers you may have, if you decide  on that actions. For example if you need to enter a property consider what powers of entry you do have (section 17/18/32). Also consider polices policies and procedures, as you have a duty of care and also work for the force, so you need to show integrity at all times. 
4. Identify options and contingencies. Identify what options you have, is anyone in immediate threat or risk. How much time do you have, do you need more information, do you need more resources or extra colleague to assist you. Identify contingencies by thinking of different action plans. In case you take actions and its not the outcome you anticipated. 
5. Take action and review what happened. Take action, by considering and following all of the five previous steps in the NDM and take action. Once you have took action, you review what happened. By identifying what went well, and even better if. So that you can make changes in your actions within the future if you need too. 

11) A constable may enter a premises, if they have reasonable grounds for suspecting that they are saving life and limb, prevent serious damage to a property, arresting an person for an indictable offence, and recapturing unlawfully at large. Anyone who is being recalled to prison 

12) A jury must test that the persons beliefs and knowledge was dishonest. The jury must also test that the person done a dishonest act to a standard of honest people. Standard people must think that the act was dishonest.

13)  Call handlers use the THRIVE model when assessing the gradating level of police response. The THRIVE model will help with the bigger picture of that incident.

1) THREAT- Assessing how much of a threat that person is to himself, or to the community or to a property. If a person was a threat to others/himself, then it would be deemed as a higher threat 
2) HARM- what are the potential harms to that a person, or to the community or to a property. If that person was a harm to himself or others, then that call would be deemed higher. 
3) RISK- how much risk does that person bring to himself/herself, to the community or to a property. If that person does bring a higher risk to himself or others, then that call would be deemed as higher 
4) INVESTGATION- with the information which the call handers have, have much more investigation needs to happen. Does the call hander have enough information, if not, then more investigation needs to happen. Investigation will help with the bigger picture. 
5) VUNERABLITY- what is that persons vulnerability, is that person deemed as venerable. If a person is deemed as venerable toe risk would be higher. 
6) ENGAGMENT- how much engagements needs to be done. Is the person engaging well, if so then that person is less likely to be a higher threat/risk. If that person is not engaging well, then the call handers assess how they may increase that person engagement. 

14) A person is deemed as venerable, if they need assistant by others due to a potential physical or mental disadvantages, and are at risk of exposure and exploitation.  Anyone can be venerable at any time, and  victim and witness can be venerable if they have a protected charatistic, financial concerns, have a disability, been a repeat victim, anyone under the age of 18, anyone who is elderly, and anyone who has family concerns. 

15) ASB is someone who is subjected to “Conduct, or likely to conduct harassment, alarm or destress to another person. A person who is subjected to being harassed, either in there own home or in the community, A person who is subjected to being alarmed, either in there own home or in the community, and someone who is being subjected to destress either in there own home or in the comity. 

16) A ASB dispersal power under section 35 Anti- social behaviour, crime and policing Act 2014, has the power to banned people from the area for 24 hours due to being a nonsense and causing ASB within the community. Police officers can provide this power if they believe that person is causing ASB and is likely to lead to a bigger offence. The power bans people from that specific area for 24 hours. If they do not leave the area when been authorised this power, they can provided with a fine, and also be arrested. An example of giving someone a ASB dispersal power section 35, would be if someone is being drunk and disorderly in the town centre on a Saturday. Police officers can provide a ASB dispersal to that drunken person, to ensure they leave the that area (town centre) immediately. 

17) RAT highlights that is a likely offender, a suitable target and a location. If you strengthen either a victim/target, or a location/absent of a guardian. You are less likely to have an offender. You can strengthen a location/absent of a guardian by CCTV, putting a security guard in place. You can strengthen a victim/likely target, by information and knowledge. So, informing the victims that there have been a common theme of crime within the community recently. So that they are aware and have the knowledge to strengthening their own property. 

18) EBP is when police officers and police staff create and review best available evidence to challenge, politics and decision. The EBP problem solving approach is ATLAS.

ASK- Ask questions. Gather as much information and intelligence as possible.  To create a picture of the concerns
TEST- Test the theory. Review the information and create a working strategy.  
LEARN- Learn from the test phase and the outcomes. What went well in the test phase? What could have gone better in the test phase?
ADAPT- Make any adaption to the current theory, which you have highlighted in the learn phase. 
SHARE- Once you have made the adaption in the above phase. You then share all your findings, and this is called the share phase. 

19) The problem solving model is used by police to try and reduce crimes within the community. The identify what the concerns are, and the root of the problems. To try and resolve the problem within the community. To Increase public confidence within the community and to make the community a safer place for people living within that community. The problem solving model used by police is called OSARA

OBJECTIVE- Identify the objective and be specific  with the objective and what you want to achieve. the police use SMART to identify the objective. SMART IS 
Specific- be specific with your goal. Who do you want to achieve it? What do you want to achieve? where do you want to achieve it? Who do you want to be involved to achieve it? Where do you want to achieve it? 
Measurable- can you track each step as you go along with your goal. The goal always has to be measurable throughout the whole progress. 
Attainable- is the goal worth while and is it not to far out of reach, and realistic. 
Relevant- is the goal relevant to what you want to achieve, does the goal in line with the long term and short term goals. 
Timely- the goal has to have a time limited. This will ensure better time management with the goal, to ensure it gets completed effective 

Scanning- Gathering as much information and intelligence as possible. This information can come from anyone. Police forces, other agencies, the community, what front line police officers have seen/heard/witnessed. 

Analysis- risk assess the information you have been given in the scanning phase and is it within the public interest for you to help resolve the current issue. Find the route of the issues. 

Response- respond to the current issue. Create a working strategy to help resolve the current issues. Define who you would like to do each area. Define who you want to work alongside with you, maybe other agencies

Assessment- has the working strategy worked. Has the issue/ concerned stopped? 



20)        
21) A constable may search a detained person, vehicle or anything on or in the vehicle, if they have reasonable grounds for believing that they have a stolen, or prohibited article, prohibited firework, sharpened blade or article within there possession 

22) GO WISELEY 
Grounds for the search 
Objective for the search 
Warrant cards (if in plain clothes) 
Identification- identify yourself 
Station. What station are you located
Legal power. What legal power are you searching them under
Copy of the record of the search 
Detained. Letting them know they are being detail.

Name, identification (ID badge), station, grounds for search, objective for search, being detained, legal power, copy of the search. 

23)        Aim to help boots public confidence, aims are to provide transparency, and more intelligence led stop search approach. Have to record everything stop search. 


24) Direction- gather as much information and intelligence as possible. To help solve the reduction of the crime. This intelligence can come from anywhere. Control room, other force, other agencies. 
Collection- risk assess the information, thinking of the bigger picture and within the interest of the community. Is this information within the interest of the community.
Evaluate- use the grading system 2/5/3 reporting form system to grade that information.
Analysis- analysis the information. To decide who is best known for that information 
Dissemination- dissemble that information. share that information to whoever needs to know that information 

 


