Worksheet: Identifying Types of Discrimination
Part A: Match the Definition
Draw a line between the discrimination type and its definition.
	Type of Discrimination
	Definition

	Direct Discrimination
	A policy or practice applies to everyone but disadvantages a particular group.

	Indirect Discrimination
	Treating someone less favourably because they are associated with a person who has a protected characteristic.

	Harassment
	Unwanted behaviour that violates a person's dignity or creates an intimidating, hostile or offensive environment.

	Victimisation
	Being treated unfairly because you made or supported a discrimination complaint.

	Discrimination by Association
	Treating someone less favourably because of a protected characteristic.


Part B: Workplace Scenarios
Read each scenario and identify the type of discrimination.
Scenario 1
A manager refuses to appoint a candidate because they are over 60 and believes they will retire soon.
Type of discrimination: ____________________
Why?

Scenario 2
A company requires all employees to attend team meetings every Friday evening. This prevents some employees from attending due to religious commitments.
Type of discrimination: ____________________
Why?

Scenario 3
An employee regularly receives unwanted jokes about their disability from colleagues, despite asking them to stop.
Type of discrimination: ____________________
Why?

Scenario 4
A staff member supports a colleague's complaint about race discrimination. Afterwards, the manager excludes that staff member from meetings and development opportunities.
Type of discrimination: ____________________
Why?

Scenario 5
A manager refuses flexible working arrangements to an employee because they regularly care for a disabled child.
Type of discrimination: ____________________
Why?

Part C: Leadership Response
For each scenario, suggest one action an ethical and inclusive leader should take.
	Scenario
	Appropriate Leadership Response
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