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                                                                  Introduction
In my open book report, I will be talking about why people with mental health issues should be forced to disclose their mental health status when applying for roles that put them in contact with the public.
Before I proceed, I would like to define what a mental health issue is.
[bookmark: _Int_0oVzdjNW]A mental health issue is any illness which interferes with a person's cognitive, emotional, or social abilities.
[bookmark: _Int_itCBpYPP][bookmark: _Int_hxQncY1J]Since mental health issues can affect up to one in four people at a given point in live as research says and can also have an enormous impact in our wellbeing people with mental health issues should be compelled to disclose their mental status for some of the following reasons I am going to pinpoint on.
· Research have proven that the earlier mental health is discovered or diagnose in time can be treated effectively.
· [bookmark: _Int_jOM51IFB]Since over 6000 people die in the United Kingdom alone each year because of this phenomenon knowing people's mental status could reduce the number of dead per year.
· Since mental health affect people's emotion, a mental ill person can not perform their duty correctly.
· It is less stressful than hiding a health issue.
· This will make people to be honest about their situation.
· It can help them to have emotional support.
· It can reduce the number of dead dramatically.
· If will help the employer to reduce lost in his/her business because employing someone with a mental health issue without knowing is one of the main causes of absenteeism.
Looking deeply, I will also say people may sometimes be afraid to disclose their mental status for fear of being rejected or being discriminated or could even become a target of gossip. I think forcing people to disclose their mental status when applying for roles that put them in contact with the public have more advantages than disadvantages.








       




                                                   Conclusion
Mental health problems have been recorded globally with different countries worldwide having challenges in eliminating this phenomenon in all domains of life. Some people live with it for the rest of their lives. A reasonable number of people worldwide commit suicide each year even in their workplaces because might be during when they were being employed were never asked about their mental status. Some even discover they are mentally ill while already at work and may not disclose it because they are afraid, they may be isolated by people or even colleagues or even being afraid they might lose their jobs.
[bookmark: _Int_t8vpjnFF][bookmark: _Int_VwQilW8h][bookmark: _Int_UmHHR7Uu]In a concise note I think employers should encourage their workers to report mental issues at pilot stages so that they could be given some kind of support.
[bookmark: _Int_QXmX3QZc]It will be more dangerous not to do anything or failing to ask people about their mental status when picking a job that will lead them to deal with people or come in contact with people.


