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Task 1

Developmental review – Part a

Guidance: 

Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).

[bookmark: _Hlk155439145]Within this essay I will be critically reflecting on my professional development since qualifying as a Social Worker using Borton’s (1970) model of reflection which asks the three questions of What?, So what?, Now what?. Barton states that although one component cannot exclude another component it is a fluid process with no beginning or end. It helps an individual reflect on their experiences and what can be done in the future to make improvements. 
I work for an independent fostering agency and my role is a Therapeutic Social Worker which involves working directly with children who are in foster care and supporting their foster carers to build attachments with the children to maintain their foster child’s placement long term. I have gained experience and skills working directly with both children and adults and with other professionals as the team around the child. 
What? The agency has recently had some new foster carer applications and during my supervision I discussed my interest in being involved in these assessments. I have shadowed some initial visits and it is something I am interesting in pursuing. So what? Foster carers assessments are not something I have previously been involved in but as I have already been supporting established foster carers to help them provide therapeutic caregiving my supervisor felt that I already had some relationship and communication skills required to work closely with foster carer applicants. Positive feedback from foster carers also reinforced the positive relationships I had formed. What now? These assessments would be new to me and it was suggested that I complete some online training and research and then I could be involved in the next foster carer recruitment days, shadow some more visits and then complete a joint assessment with a qualified assessor to gain the confidence I felt I needed to further develop experience and skills required to complete an assessment. Foster carer assessments require relationship and communications skills to build trusting relationships with families. The assessments require reflective work with individuals around their own history. 

[bookmark: _Hlk155439240]What? As part of my role I am required to complete Therapeutic Action Plans (TAP’s) for each child I am working with. These TAP’s involve identifying the child’s strengths and areas for further development or support. So what? The fostering agency was due to have an inspection and the inspectors had advised that they were focusing more on outcomes for children. What now? During my supervision we discussed how we could make the TAP’s more holistic and child focused. It was suggested that I research approaches such as the ecological theory and systems theory which takes into account different factors in relation to an individual’s life (Bronfenbrenner, 1979 cited in Davies, 2013) which will make the TAP’s more holistic and include discussions from the team around the child.

Whilst I felt I was incorporating the wishes and feelings of the children within these reports, I reflected on this during supervision and used Borton’s (1970) model of reflection in the “so what” and “now what” questions. This helped me recognise that these wishes and feelings were based on the agenda I had, to complete the format of the TAP. Whilst reflecting on this I suggested doing some research on what children consider important in their lives and what they want written in reports about them. Attending care planning meetings for the children would enable me to discuss the TAP with the team around the child and thus work collaboratively with the children, their carers and other professionals in the team around them to create a more holistic TAP.  

[bookmark: _Hlk155686779]What? During a care planning meeting for a child and their complex situation, life story work was discussed as the child’s birth Mum had committed suicide and the child was finding it difficult managing their feelings of grief. So what? Child Action Northwest (2024) asserts that “life story work is an important way of helping a child to integrate their past into the present, in order to help them to move into the future”. Life story work includes work around a child’s birth family. 
I have already completed life story training and have previously shadowed a colleague during some of their life story work but had not carried out life story work myself. Initial information gathering stage and visits to family members I had not been part of. I highlighted this during my supervision and expressed my lack of experience in working with birth family members. What now? My supervisor suggested I shadow a colleague who was meeting a birth parent and to do some training around grief and loss. This would help me adopt an empathic approach and recognise the grief and loss that other members of the child’s birth family may be experiencing and enable me to direct them to further support if they needed. 

Word count: 801








Task 1 (Part b)
Developmental Review 

Guidance:

Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question:

Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 Social Care Wales learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

I will again be using Barton’s (1970) model of reflection to reflect on my development since completing task 1 (part a). I will also identify any additional learning needs to support my future development. 

So what? I was aware the agency had planned foster carer recruitment days and felt I had some of the skills needed to complete foster carer assessments. Through discussion during supervision, I completed an online foster carer assessment course and carried out some of my own research.

[bookmark: _Hlk155689824]What now? As yet I haven’t had the opportunity to complete a joint foster carer assessment. However, I was involved in the recruitment days and the knowledge I gained from the research and training gave me better understanding of the foster carer process and I was open and honest about the process and role with the applicants. National statistics Fostering in England 1 April 2022 to 31 March 2023 highlighted that in the past many newly approved foster carers appeared to have unrealistic ideas about fostering and the their role (Gov.uk 2023). This helped me understand the importance of creating open and honest relationships ensuring that applicants fully understand the fostering role and recognise that the role will change their family dynamics. Feedback from my mentor was positive and I was asked to return for the second day. 
 
What? Researching ecological theory and systems theory (Bronfenbrenner, 1979 cited in Davies, 2013) asserts that “an individual’s development is influenced by a series of interconnected environmental systems, ranging from the immediate surroundings (e.g., family) to broad societal structures (e.g., culture)”.  This helped me better understand that a child’s TAP should have involvement from all areas of a child’s life to give a full picture of their lives. So what? I adapted the TAP’s to include feedback from all the team around the child. This has also helped develop communications and collaboration skills through incorporating different views and perspectives within the TAP’s. 
[bookmark: _Hlk149755376]I conducted some research into what children consider important to them to ensure the TAP’s are child focused. The Office for National Statistics (2020) study found that children wanted to “feel loved and having positive, supportive relationships, particularly with friends and family, including having someone to talk to and rely on were consistently stated as a top priority for children to have a happy life”. This reinforced the importance of promoting attachment with foster carers and ensuring that this is focused within the TAP’s. Listening to the views of children enabled me to create more child-centred TAP’s and help empower them to express their wishes and feelings throughout the TAP’s. What now? I will implement this into my work and review it to see if it improves the child’s outcomes and feelings of being heard.
 
What? I have gained lots of experience working with children and have good communication skills. However, to complete life story work I felt I lacked the confidence and experience needed when meeting with birth families during the information gathering stage. So what? I undertook the research and training my supervisor suggested around grief /loss and this helped me understand factors impacting a person’s ability to parent effectively as often birth families find it difficult when asked to reflect on their past. This research and training helped me approach the birth family with an empathic approach and I recognised when the parent was responding in a defensive manner. I then redirected the conversation away from the area he appeared to find difficult and the parent appeared to relax and provided the information I had asked for. The parent stated that if I needed more information then he was happy to meet up with me again thus suggesting that my approach was effective. This also helped during the life story work as I was able to convey this to child in a non-judgemental way. 

As I have not had the opportunity to complete a joint foster carer assessment this is something I will be looking to gain experience in in the future.  Codes of Professional Practice (Social Care Wales, 2024) emphasise that as a Social Care Worker you must be “Be accountable for the quality of your work and take responsibility for maintaining and developing knowledge and skills.” Social work is complex and as a newly qualified Social Worker I understand it is important I recognise the importance of developing my knowledge and skills with a commitment to continuous development.

Word count: 733


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

What? I had identified that I already had some relationship and communication skills with foster carers and positive feedback from foster carers reinforced this. A foster carer had requested that I was allocated to support the children in her care as she considered my approach and communication skills positive. My main role in the agency was to work directly with children, however this feedback helped me recognise the support I also provide to the foster carers. This feedback enables me to recognise the systems and environmental factors when working with children and use a holistic approach. 

Word count: 92

Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).
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