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Task 1 – Personal Brand
Write about your own person brand and how you could develop this to enable you to reach your employment goals (200 words- 2 referenced sources)

How I show myself to potential employers, coworkers, and other people is known as my personal branding. In a competitive employment market, it helps me stand out by reflecting my values, abilities, and professional identity (Shepherd, 2005). Because it affects prospects for career advancement and how other people view me, developing a strong personal brand is crucial.
I now consider myself to be dependable, driven, and flexible in my personal brand. I can work well with others in a variety of settings since I have excellent communication and teamwork abilities. Additionally, I take the initiative to pick up new abilities, which helps me achieve my goal of becoming successful in my chosen field. However, I understand that in order to make sure that prospective employers can see my professional identity, I need to improve my online presence, especially on sites like LinkedIn (Peters, 1997). To show that I can take charge and confidently handle duties, I also want to gain leadership experience.
Gaining leadership chances and increasing my online presence will help me build my credibility and demonstrate to potential employers my dedication to personal development. By building my personal brand in these ways, I will be better positioned to land my ideal job and accomplish my long-term professional objectives.







Task 2 - Network Map and Rationale
Create a map of your own network considering career, support, social and community dimensions. Additionally you should provide a supporting rationale explaining and critically assessing this (200 words- 2 referenced sources).



Since my network combines both closed and open components, I would characterise it as a hybrid network. Strong bonds with my family and close friends, who consistently offer both practical and emotional support, are at the core of my network. The traits of a closed network, where dependability and trust are highly valued, are reflected in these interactions. In addition, I have mentors, classmates, and lecturers who are all connected to my career, which is an open aspect of my network. These connections give me access to chances outside of my own social circle as well as professional advice.
I am aware that my bridging capital is not as developed as my bonding capital, which is a definite strength. I don't have many contacts outside of my academic and social groups, which limits my exposure to fresh viewpoints and ideas. In a similar vein, I lack strong connections with individuals in positions of authority who could have an impact on my job advancement, so my linking capital is weak.
I want to get more involved with community groups, go to networking events, and join professional associations in order to expand my network. Stronger bridge and linking relationships will enable me to build a more inventive and well-rounded hybrid network that fosters both professional and personal development.





















Task 3- Blog
Write a blog exploring a current topic or issue of your choice within the health and social care sector in the UK. The purpose of this is to inform a specific target audience of your choosing (300 words) ADD PICTURES 

[image: Black Maternity Matters: maternity care improvement project - Maternity &  Midwifery Forum %]Racism in maternity care – why change is urgently needed 
One of the most urgent problems facing the UK's health and social care system today is racism in maternity care. Research continues to reveal startling differences in maternal health outcomes despite medical advancements and heightened awareness of equality. Black women in the UK are nearly four times more likely than white women to pass away during pregnancy or soon after giving birth, according to the 2022 MBRRACE-UK report. Asian and mixed-race women are likewise more vulnerable.
[image: Why are black mothers at more risk of dying? - BBC News]These numbers are the result of systemic injustices rather than biological variations. Many women from ethnic minority backgrounds claim that medical professionals have neglected, disregarded, or failed to listen to them. These disparate experiences are a result of implicit bias, cultural misinterpretations, and under-representation in maternity teams. Poorer health outcomes and a strong sense of mistrust between communities and healthcare professionals are the outcomes.
The NHS must give anti-racism training, diversified hiring, and culturally sensitive maternity care top priority if it hopes to bring about significant change. Rebuilding trust can be facilitated by hearing women's opinions and include them in choices about their care. By increasing awareness and demanding accountability, campaigns like Save Our Mothers and Five X More are already setting the standard.
Maternity care should be kind, courteous, and safe for all mothers, regardless of their background. In order to save lives and achieve true equality in the UK, it is imperative that racism in the healthcare system be addressed.



Task 4- NHS Equality, Diversity and Inclusion Quiz (250 words equivalent)  ADD CITATION
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
(Answer in one or two sentences.)

The NHS EDI improvement plan’s primary objective is to provide a fair inclusive and caring workplace environment where all employees and patients are respected and have equal access to opportunities, treatment and progression regardless of their background.( NHS)
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
(Answer in one to two sentences.)
The plan aims to reduce the gender pay gap by promoting transparent pay structures, guaranteeing fair recruitment and promotion procedures, and supporting women’s career growth through flexible work policies and leadership initiatives.
3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
(Answer in one to two sentences.)
Understanding that people may encounter overlapping kinds of discrimination or disadvantage based on several facets of their identity, such as gender, race, disability or sexual orientation is known as intersectionality. That method is used in the plan to make sure inclusion initiative takes take into account peoples complete lived experiences. (crenshaw, 1989)
4. Why is it important for the NHS to create a psychologically safe work environment?
(Answer in one to two sentences.)
This structure allows employees to voice their problems, errors or discrimination without fear of punishment. This creates more open, supportive culture that encourages teamwork, staff wellbeing and patient safety. (edmondson,2018)


5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
(Answer in one to two sentences.

In order to help globally recruited employees feel appreciated, respected and part of the NHS teams, the plan provides cultural awareness training, mentorship and clear career growth tracks. (nhs)

6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
(Answer in one to two sentences.)

Leadership sets clear expectations for inclusive behavior, modelling fairness and respect  and holding staff accountable for meeting EDI goals across all departments. (NHS)


7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
(Answer in one to two sentences.)

Then plan reduces inequalities by ensuring anyone regardless of races gender or sexuality  is able to access career development, training and promotional opportunities. (NHS)

8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
(Answer in one to two sentences.)

The NHS can detect trends in inequality, track advancements, and create focused initiatives to remove discrimination on the basis of race, gender, disability, or other protected characteristics by gathering and evaluating data. (NHS)


9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
(Answer in one to two sentences.)

Employees with caregiving duties, impairments or various lifestyles need benefit from flexible working arrangements, which allow them to combine work and personal life reducing barriers that could exclude certain groups.(NSH)

10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
(Answer in one to two sentences.)

One strategy is to place clear reporting procedures and zero-tolerance policies supported by manager training, this ensures that every occurrence is handled quickly and sensitively to maintain a safe working environment. (NHS)







Task 5- A Letter to Yourself
Think of a time in the past when you may have been experiencing issues or difficulties, and after considering what you have learned in this module about emotional intelligence and resilience write a letter to your younger self explaining how these attributes were important at that time and perhaps how developing these areas could have been useful (250 words)
TALK ABOUT WHEN U STARTED UNI DIDN’T HAVE AN IDEA ON THE COURSE 
Dear younger me,
I know there was a time when life felt overwhelming and confusing. You doubted your abilities, overthought every decision, and worried constantly about the future. When you first started university, you didn’t really understand the course or what it involved. You felt lost, unsure whether you made the right choice, and afraid that everyone else had it figured out except you. But I want you to know that uncertainty is normal and you grew through it.
Instead of allowing tension and self-doubt to take over, emotional intelligence would have assisted you in identifying and controlling your emotions. Additionally, it would have improved your connections with family, friends, and classmates by helping you understand others better. Stronger relationships and less conflict might have resulted from learning to stop, think, and speak empathetically. Instead of allowing tension and self-doubt to take over, emotional intelligence would have assisted you in identifying and controlling your emotions. Additionally, it would have improved your connections with family, friends, and classmates by helping you understand others better. Stronger relationships and less conflict might have resulted from learning to stop, think, and speak empathetically.
Conversely, resilience would have enabled you to maintain your composure in the face of unforeseen circumstances. You would have seen obstacles as chances to improve rather than as reasons to give up. Being resilient doesn't imply disregarding suffering or hardship; rather, it means embracing them and mustering the will to keep going.
If I could offer you one bit of advice, it would be to have faith in your capacity to overcome challenges. You become a stronger, wiser, and more self-assured person with each setback. Developing emotional intelligence and resilience can help you overcome any obstacles life throws at you, so have faith in the process.
Lots of love,
Future Janice 
Task 6- GANTT Chart (200 words equivalent)
Compile a Gantt chart which illustrates the tasks you have to complete to achieve your future employment goals  

	Goal/ task
	Start date
	End date 
	Duration
	notes

	Complete degree and gain strong grade 
	
	
	
	Focus on creating high level assignments.

	Undertake work placement / volunteering
	
	May 2026
	5 months
	Gain practical car experience  

	Update CV and linkedIN profile
	April2026
	May 2026
	2 months 
	Highlight skills and achievements and qualifications 

	Apply for entery level health role
	June 26
	Aug 2026
	3 months
	Apply to NHS and social care employment

	Attend professional development courses 
	Sep 26
	Dec 26
	4 months 
	Safeguarding and leadership 

	Secure full time employment 
	Jan 27
	Mar 27 
	3 months 
	 Begin first professional role 










Task 7- Making Changes- Report
You are the manager of a care home and want to make changes your workplace. Identify one specific change that you want to implement  and write a brief report on how this is going to be achieved considering the necessary skills needed and addressing possible barriers to success. Relevant change models can be highlighted (250 words- 2 referenced sources). 
[image: Mental Health Training for Employees | Shortlister]
I would like to introduce mental health and wellbeing training for all employees as a care home manager. This shift is crucial since a lot of workers in care facilities suffer from high levels of stress, burnout, and compassion fatigue, which can have an impact on their health as well as the standard of care given to residents.
I would employ Lewin's transformation Model (1951), which consists of three crucial phases unfreezing, altering, and refreezing to accomplish this transformation. Through team meetings and anonymous surveys to learn about current issues, I would increase awareness of the significance of mental health during the unfreezing phase. Conducting training sessions on communication, emotional resilience, and stress management would be part of the transformation stage. I would incorporate wellbeing support, such frequent check-ins and therapy services, into regular practice during the refreezing phase.
Skills such as leadership, communication, and emotional intelligence are vital for implementing this change successfully. However, possible barriers may include resistance to change, time constraints, or lack of resources. To overcome these, I would provide clear communication, encourage staff participation, and celebrate early successes to build motivation.
In the end, enhancing employee wellbeing can lower absenteeism, improve teamwork, and raise overall care quality, resulting in a more positive and encouraging work environment.






Task 8- Self-Reflection 
Using one of the highlighted models of reflection, reflect on what you have learned about yourself during this module ,as well as the knowledge you have gained, and explain  how this has developed your skills and informed your future practice (250 words- you must reference the model you use)

Gibbs' Reflective Cycle (1988), which consists of six stages—description, feelings, assessment, analysis, conclusion, and action plan—will be used for this reflection.

I gained a lot of knowledge on self-awareness, emotional intelligence, and professional development during this module. Working on projects that called for critical introspection and self-evaluation was one important experience. At first, I was hesitant to voice my opinions in an academic setting since I was more concerned with doing tasks fast than with introspection. However, I discovered that reflection aids in identifying both personal and professional strengths and places for progress through guided learning and criticism.

When I assessed my development, I discovered that I was able to reply calmly in group conversations and better manage stress thanks to the growth of my emotional intelligence. When working with people, I also discovered the need of empathy and attentive listening. I learnt from analysing this experience that self-control and resilience are essential for preserving motivation and self-assurance, particularly under duress.

To sum up, this program has improved my capacity for introspection, communication, and taking ownership of my education. My strategy is to keep evaluating my success in upcoming placements and jobs utilising reflecting models like Gibbs'. In the context of health and social care, regular reflection will help me make better decisions, adjust to obstacles, and uphold high standards of professional activity.
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Maternal death rates in the UK, 2014 to 2016
Race of women dying during or up to six weeks after pregnancy

Black 40 per 100,000 pregnancies

Mixed race 16 per 100,000
Asian 15 per 100,000
White 8 per 100,000

Chinese 5 per 100,000

Note: Researchers used England figures to calculate UK rates

Source: MBRRACE
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