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Original CV
Lorna Sharp
Glenview, Llangynog, Carmarthen, Carmarthenshire, SA33 5DB.
Email: lorna-sharp@hotmail.co.uk      Tel: 01267 211498       Mobile: 07946727086

Personal Profile


I am a well organised, motivated and reliable individual. I am quick to learn and willing to adapt to any given job. I am computer literate and have good communication skills.

Education


	2016 – Present:


	University of Wales Trinity St David
Foundation degree in Inclusive Education 


	1974- 1979:   
	Queen Elizabeth Grammar School for Girls, Carmarthenshire
O’Levels
Maths, English Language, English Literature, Welsh, Biology, Chemistry, Geography


	1967 - 1974:   
	Bancyfelin Primary School, Carmarthenshire



 Employment

	2006 - Present:   
	Ysgol Gyfun Dyffryn Taf, Whitland, Carmarthenshire

	
	Teaching Assistant
Working with pupils in class on a 1:1 or group basis, teaching pupils in the inclusive learning resource, screening pupils for access arrangements, key worker to special education pupils.


	2004 - 2006:   
	Queen Elizabeth Cambria School, Carmarthen, Carmarthenshire

	
	Care Assistant

	
	Working with a disabled pupil on a 1:1 basis in class


	1997 - 2004:   
	Carmarthenshire County Council

	
	Domiciliary Care Assistant

	
	Working in the community caring for clients in their own home.


	1989 - 1997:   
	D. Delme Sharp & Son, Carmarthenshire

	
	Secretary, Store person

	


1985 – 1989:




1979 – 1985:
	Secretarial and accounts work, completing VAT returns, loading and unloading lorries, stock taking.

Evans Bros Estate Agents, Carmarthenshire
Receptionist/Secretary
Dealing with clients looking for properties, preparing property details, answering telephone

D. Delme Sharp & Son, Carmarthenshire 
Secretary, Store person, farm worker
As above



Training


· Radicalisation training course by Dyfed Powys Police 
· City & Guilds Level 2 ICT 
· City & Guilds Level 2 Care 
· Safeguarding of children (internal training in current role)
· ELKLAN Speech and Language course
· Exam reader and scribe training
· ‘Dyfal Donc’ Welsh reading programme
· Working with children with dyslexia workshops
· Working with children with autism workshops
· Working with children with ADHD workshops
· Basic sign language
· European Computer Driving License (ECDL)
· CPC Road Haulage 

Skills


Organisation and Self-Management skills
I have successfully handled demanding school timetables and pressures to collect quantitative measures of children’s learning capabilities. This role requires liaising with colleagues and children to ensure minimum disruption to the children’s learning, but with minimum attrition to collecting the data. 

Communication, team work and project management skills
All professional roles have involved communication, team work and project management to ensure high quality and efficient work output. In my current role, I effectively manage the data collection, data input, and basic analysis of the data before creating a report for the school ALNCO. 

ICT skills
I am competent using Word, Excel, PowerPoint, Google drive, Google Docs, 2D design, and emails. My skill was recognised in my current role and I was asked to design and deliver training help-sheets to teachers and teaching assistants on how to use various computer programmes.  

Bilingual.
Competent in writing, reading and speaking in Welsh and English. 

References 

	Professional:
Steven Campbell
ALNCO
Ysgol Dyffryn Taf
North Road
Whitland
SA34 0BD
slc@dyffryntaf.org.uk
01994242100
	Character: 
Margaret John
Tirqueta
Llangynog
Carmarthen
SA33 5DB
01267 211240
0787428672


Updated CV
Lorna Sharp
Glenview, Llangynog, Carmarthen, Carmarthenshire, SA33 5DB.
Email: lorna-sharp@hotmail.co.uk      Tel: 01267 211498       Mobile: 07946727086

Personal Profile Statement

I am a well organised, motivated and reliable teaching assistant with over 16 years of experience in secondary schools. In that time,I have established successful working relationships with teaching staff, support staff and pupils. I have a good understanding of the present national curriculum in Wales and the new national curriculum due in 2022. In my role as co-ordinator in the additional learning needs classroom and as an intervention teacher, I understand the importance of good lesson planning with appropriate lesson content and resources. I am empathetic and 
sensitive to the varied needs of the pupils and understand the need for a holistic classroom that puts the needs of the pupil foremost. I am passionate in ensuring that pupils have the support they require to become independent learners and reach their goals. 

I am quick to learn and able to adapt to any given job. As a I am undertaking a BA in Inclusive education as a mature student, it shows that I am committed to learning new skills and am willing to bring these skills into the classroom. 


Achievements


· Final semester of BA in Inclusive Education.
· Graduated with Distinction in my Foundation Degree in Inclusive Education.
· Completed my City and Guilds Level 3 Diploma in Specialist Support for Teaching and Learning at the same time as completing my Foundation Degree.

Education


	2019 – 2020:


2017 – 2019:





2016 – 2019:


	University of Wales Trinity St David
BA in Inclusive Education

Pembrokeshire County Council
City and Guilds Level 3 Diploma in Specialist Support for Teaching and Learning
City and Guilds Level 2 Essential Communication Skills
City and Guilds Level 2 Essential Digital Literacy Skills

University of Wales Trinity St David
Foundation degree in Inclusive Education - Distinction


	2014 – 2014: 



2013 – 2013:
 

2002 – 2003:               


2001 – 2002:


1974 – 1979: 
	T2 Business Solutions
Level 2 Essential Skills Wales Information and Communication Technology

Elklan
Speech and Language Support for 5 – 11-year olds

Coleg Sir Gar, Carmarthen
European Computer Driving Licence

Pembrokeshire County Council
City and Guilds Level 2 Health and Social Care

Queen Elizabeth Grammar School for Girls, Carmarthenshire
O’Levels
Maths, English Language, English Literature, Welsh, Biology, Chemistry, Geography


	1967 – 1974:   
	Bancyfelin Primary School, Carmarthenshire



Employment 


	2006 – Present:  
	Ysgol Gyfun Dyffryn Taf, Whitland, Carmarthenshire

	
	Teaching Assistant
Working with pupils in class on a 1:1 or group basis.
Preparing work and teaching pupils in the inclusive learning resource.
Running intervention groups.
Screening pupils for access arrangements, 
Key worker for pupils with additional learning needs.
Assisting ALNCo with administration duties.


	2004 – 2006:
   
	Queen Elizabeth Cambria School, Carmarthen, Carmarthenshire

	
	Care Assistant

	
	Working with a disabled pupil on a 1:1 basis in class.
Supporting in an intervention group.


	1997 – 2004:
	Carmarthenshire County Council

	
	Domiciliary Care Assistant

	
	Working in the community caring for clients in their own home.


	1989 – 1997:   
	D. Delme Sharp & Son, Carmarthenshire

	
	Secretary, Store person

	


1985 – 1989:






1979 – 1985: 
	Secretarial and accounts work, completing VAT returns, loading and unloading lorries, stock taking.

Evans Bros Estate Agents, Carmarthenshire
Receptionist/Secretary
Dealing with clients looking for properties. 
Preparing property details.
Answering telephone and dealing with any queries.
Running an office

D. Delme Sharp & Son, Carmarthenshire 
Secretary, Store person, farm worker
As above



Qualifications



· BA in Inclusive Education – to be completed Summer 2020
· Foundation Degree in Inclusive Education – Distinction
· City and Guilds Level 3 Diploma in Specialist Support for Teaching and Learning
· City and Guilds Level 2 Essential Communication Skills
· City and Guilds Level 2 Essential Digital Literacy Skills
· City and Guilds Level 2 Essential Skills Wales Information and Communication Technology
· City and Guilds Level 2 Health and Social Care
· ELKLAN Speech and Language course
· European Computer Driving Licence (ECDL)


Professional Training	Comment by Lorna Sharp (1602467): Boogaard (2020) advocated listing courses that were appropriate for your profession, provided by a recognised provider and if possible were certified. These courses that I have listed were either provided as in-house training or were provided by external agencies and colleges. The courses I have completed, have improved my background and working knowledge of pupils with additional learning needs and have allowed me to run interventions which will allow pupils to reach their educational, social and emotional potential.

· Supporting children’s development
· Children in crisis
· Teaching Assistants: Support in Action
· Supporting Successful Learning in Secondary School
· An Introduction to Attachment Disorder
· Understanding Autism, Asperger’s and ADHD
· Depression: A compassionate View
· Adverse childhood experience training
· SWEET training
· Higher level teaching assistant introduction course
· Autistic spectrum disorder guidance
· Lesson observation - Action Research
· Professional Standards
· Behaviour Management
· Domestic violence course
· Radicalisation training course by Dyfed Powys Police 
· Safeguarding of children (internal training in current role)
· Exam reader and scribe training
· ‘Dyfal Donc’ Welsh reading programme
· Working with children with dyslexia 
· Working with children with autism
· Working with children with ADHD
· Basic sign language


Skills


· An understanding of how children develop and learn 
· Fluent Welsh speaker
· Excellent communication skills and able to communicate at all levels.
· Good organisational skills
· Good listening skills.
· Caring
· Empathetic
· Able to differentiate work when reqired.
· Can deliver speech and language intervention
· Can deliver social and emotional intervention
· Can deliver handwriting and spelling intervention
· Can deliver mathematics intervention
· Can deliver a Welsh reading intervention
· Safeguarding trained
· Excellent IT skills – Competent in the use of Microsoft Office suite and Google G suite for Education.
· Clean driving licence 
· Own car with business class insurance.

Hobbies and Interests


I enjoy spending time with family and friends. My hobbies are sewing, knitting, crocheting and line dancing.  


References
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Mrs Liana Mason
ALNCo
Dyffryn Taf School
North Road
Whitland
0199422100l
liana.mason@dyffryntaf.org.uk
Mrs Cindy Hunt
University of Wales Trinity Saint David
Carmarthen Campus
Carmarthen
C.Hunt @uwtsd.ac.uk

Personal Statement
Since 2004, I have worked in two secondary schools where my main role is to support children between the ages of 11 and 16 with a variety of disabilities and additional learning needs. I have provided this support through the medium of English and Welsh. I have worked with children who have physical and mental disabilities including ASD, ADHD, anxiety and social, emotional and behavioural difficulties. In the classroom, I support children by ensuring they can access the curriculum by differentiating work, re-explaining tasks, scaffold marking and liaising with the class teacher to identify the appropriate level of work for the child. If required, I also scribe for pupils. During tests and examinations, I scribe for pupils who require the support, I facilitate as a reader and I have also been an invigilator. 
In 2017, I was asked to be the co-ordinator the additional learning needs (ALN) classroom, which resulted in me spending less time in timetabled lessons, and a focus on creating an inclusive and welcoming environment in the ALN classroom. In this role, I work with small groups of children who have been disapplied from lessons or have a reduced timetable. I set work at an appropriate level if these children do not have classwork or homework to complete. Several of these tasks reinforce what has been learned in class or identified as weaknesses by the Additional Learning Needs Co-ordinator (ALNCo), teachers, teaching assistants or testing. I also work through different revision techniques so that the children can prepare for their examinations. By doing the above, I support children to reach their targets and goals and positively reinforce through verbal praise and tangible rewards when they have attained their targets and goals. In the ALN classroom, we have a ‘calm down area’. When children visit the calm down area I will sit and talk to them when they are ready to talk about what has upset them and help them find strategies to manage them emotions more effectively in class.  
Through studying for my foundation degree in inclusive education, which is focused on creating an inclusive learning environment and developing every aspect of the child, I understand the importance of adopting a holistic approach to learning. Several theories to learning underpin the importance of a holistic education where learning should not focus on the child’s grades but on what is best to develop the child overall.

In the ALN classroom, I frequently have to consider what is best for the pupil and what type of learner they are. Examples of how I adapt the work is by asking pupils to create presentations instead of writing an essay, write free verse poetry, use videos and games to support science topics and play games to support spelling, maths and social and emotional skills. I also take time to talk to the children if I see them struggling, having a bad day or displaying atypical behaviour.
Another area of my role is testing the children for access arrangements, identify potential, personalise learning and support communication to stakeholders in the child’s learning including the ALNCo, teachers and parents. These tests can identify dyslexic tendencies, learning needs, speed and efficiency of working memory, speed of handwriting and dyscalculia tendencies. I also support the ALNCo with completing access arrangement forms, access arrangements register and updating the additional learning needs register.
I also support the ALNCo in completing annual review and independent learning plan (IDP) review documentation by preparing the paperwork for the meetings. I also update Provision Map, which is an IDP creator, by adding new pupils, ensuring Special Educational Needs stage is correct, adding targets, adding provisions, allocating pupils to provisions and reviewing provisions.
I support colleagues by creating resources, registers for interventions, monitoring spreadsheets and updating interventions with pupil names. If a child shows signs of struggling or disruptive behaviour in an intervention, they will be brought into me to calm down and use the calm down room or have a more 1:1 approach. This shows my ability to support children with additional learning needs and to work as part of a team. 
For the past 16 years, I have delivered and assisted colleagues to deliver a series of interventions to support children with their learning. I have run a year 7 “Talkabout” group, which is a social and emotional intervention for children with additional learning needs. In the intervention, we work through a designated book which has a variety of topics such as developing self-awareness and self-esteem, social situations, emotions and feelings. In each session I introduce the topic from the book, and then as a group we discuss the topic. Although it took time for the group to bond, with perseverance they become more confident and willing to share opinions, emotions and feelings, and were able to participate fully in group discussions. These discussions took the form of open-ended questions such as “how do you think this person is feeling” or “how would you to react to this situation”. Another approach we adopt for the children to contribute to discussions is through role play. The children act out different situations and emotions which helps them consider how to respond and identify if their response was the same as others and if their response was appropriate. Through discussion they were able to find strategies to support themselves in everyday life. Most of the children responded well to this intervention, however, I recognised it was not suitable for all the children, and when this occurred, I raised it with the ALNCo and another intervention was introduced.
I have also supported a teacher to run a spelling intervention where I tested the children’s spelling before stating the intervention. From this, I was able to identify key problem areas with all the children, work on the identified areas within the group before concentrating on specific areas with individual children. I also developed resources that were used in the intervention. More recently, I have been asked to run the handwriting and spelling intervention. Children are identified either by testing or referral from teachers. In this intervention, I will mainly concentrate on handwriting but also ensure that the most common spelling errors are dealt with.
At present, I also run a mathematics intervention for pupils in years 8 and 9 who have weak numeracy skills or have difficulty understanding the language used due to being taught mathematics in another language. During the intervention, I find different ways to explain the work they have to complete in their mathematics classes by using different resources and techniques that I have learned over the years whilst working in their lessons or teaching my son who had difficulties with mathematics. I have also run a 1:1 mathematics intervention with pupils who have dyscalculia. 
Previously, I ran “Dyfal Donc”, a Welsh reading programme for first language Welsh speakers. In this intervention I supported children to improve their reading and understanding of the Welsh language on a 1:1 basis. Due to time and staffing constraints, I worked with the Welsh teacher in charge of the intervention to change it to a group intervention where I listened to small groups reading in turn and ensured they understood the language used by asking them about the content and specific words that they have struggled with. I then helped these pupils find strategies to support themselves in class, such as concentrating on the sentence not just the word they are stuck on.
During my time in school, I have worked with a pupil whose challenging behaviour led to him being excluded and attending a behaviour unit. I attended the behaviour unit to learn different strategies to enable me to work with him in a mainstream school. I brought these strategies back and implemented them, where appropriate.

Another pupil I worked with who had challenging behaviour needed time out from class on a regular basis. I would leave the class with him, give him time to calm down and then we would talk about the area of the lesson that had upset him before returning to class. I would then report this to the ALNCo to identify and work through appropriate strategies that I could implement in class with the pupil.

I now work with several pupils who have challenging behaviour within the ALN classroom. One pupil does not like to be seen in there and is allowed to work out of sight of pupils passing the door. Another child is given time to feel comfortable in the room before being asked to work.

I also work closely with the Behaviour Support teacher who attends the school every Friday. If I am not sure how to deal with a pupil or a situation, I will ask him for advice and implement the strategies offered. This shows my ability to identify gaps in my knowledge and skills and seek help when needed. 
 
I co-ordinate, prepare and run the Year 6 Summer School where we prepare children for what to expect when they attend secondary school. We ask the children to tell us about themselves, their interests and their strengths and weaknesses. I run a session where they make a miniature environmentally friendly cooking pot and learn about the Malawi women who make them.
I have a high level of personal resilience as despite being a Level 1 teaching assistant, I strive to create an inclusive and holistic environment that allows children to flourish and have the best educational experience possible. I not only fulfil my main duties but I also co-ordinate and complete testing, update paperwork for meetings, attend review meetings with parents, discuss different situations which occur in the ALN classroom with the ALNCo, heads of years and safeguarding officer, and co-ordinate and prepare materials for the Year 6 Summer School.
Within my degree, I am required to write a range of essays on a variety of inclusive education topics. During my foundation degree, I achieved distinction for all essays submitted. This shows my ability to distil theoretical information and practical experience into an academic context and for it to be received well.  
I am committed to promoting and safeguarding the welfare of pupils through following the guidelines within the school policies, and by notifying the relevant persons when issues are shared with me. I create a safe and welcoming environment within the ALN classroom and am always willing to listen to children when they have a problem. I have established good relationships with the children I work with enables them to share any concerns with me. When dealing with and supporting vulnerable children, it is important to remember that it is not always what they say the problem is or the behaviour displayed but the extenuating circumstances that may cause the problems. These circumstances can be brought on by external or internal influences such as adverse childhood experiences, illness or bereavement. I also think it is important to encourage the children to share positive stories with me, so that they do not feel that they are always discussing negative issues with me. 
In conclusion, I am a hard-working, conscientious and experienced teaching assistant who always aims to prioritise the interests of pupils, whether it be academic or social and emotional.  I am always willing to learn new skills and take on new challenges as the completing of my BA shows. I work well with and am always willing to take advice from members of external agencies. 


























Personal Development Plan (PDP)	Comment by Lorna Sharp (1602467): Beausaert, Segers and Gijelaers (2011) found that employees who used a PDP as a learning and development tool are more stimulated to improve and develop their knowledge and skills. By completing a PDP, it will ensure that I will develop and learn and be able to improve my career advancement.

	Areas for further development
	Why?
	How?
	Who/Where
	When?

	Knowledge:

Apply for different jobs after completing BA in Inclusive Education 



	I would like to be able to apply what I have learned through completing my degree to benefit children and young people.
	Look at different job websites.

Speak to university careers advisor.

Create Linkedin profile.
	Websites to join mailing list:
https://www.prospects.ac.uk

https://www.indeed.co.uk/?from=gnav-homepage

https://www.rmt.org/jobs/

	Summer 2020

	Knowledge:

Apply to complete a Higher level teaching assistant (HLTA) course

	I am a level 1 TA and I consider the work I do to be of a standard to be a HLTA
	Speak to Headmaster to get his support to apply for the HLTA course.
	Apply to Regional Consortia
	Autumn 2020

	Knowledge:	Comment by Lorna Sharp (1602467): Beausaert, Segers and Gijelaers (2011) found that employees are more likely to complete courses if they are included in their PDP which can lead to promotion.  Therefore, by including these in my PDP it will ensure I will upskill and have an improved knowledge which in turn will allow me to support my pupils more effectively in the future.

Improve knowledge and skills through continuing professional development


	To keep up to date with new ways of working with pupils with ALN’s and new evidence-based interventions.
	Complete courses as advised by ALNCo.

Find MOOC course.
Find and complete free CPD online courses.
	Open University
https://www.open.edu/openlearn/free-courses/full-catalogue

Virtual College
https://www.virtual-college.co.uk/ 

Future Learn
https://www.futurelearn.com/ 

	Continuous

	Skills:
Leadership	Comment by Lorna Sharp (1602467): Robbins (2020) stated that leaders must be able to focus on their strengths and weaknesses and be able to find solutions to enable them to become leaders who can inspire and motivate other members of the team. By asking for feedback from new TA’s, this will allow me to become a better team leader which will ensure that the new TA’s will understand their roles and responsibilities better.




	Become more confident in delivering training to new TA’s
	Design evaluation form to be completed after training.

	Speak to ALNCo to ask for advice.

Find team leading course.
	Forms by Sept 2020

	Skills:
Decision Making



	Decide which part of the SWEET course can be cross-referenced and what resources are needed to teach the course.
	Speak to Head of Year 10, Head of WBQ and Assistant Headteacher.
	Download documentation from Careers Wales.

Use TES to find resources.
https://www.tes.com/teaching-resources 

Use different banking websites for resources.
	By Sept 2020.

	To improve self-confidence by promoting universal provision of PCP tools




	To encourage the use of One Page Profile and IDP's with teaching staff in order to promote universal provision.
	Advising teaching staff how to use IDP’s and One Page Profiles to complete their lesson planning.
	Deliver a presentation during an Inset day regarding the use of PCP tools and how staff can use them during lesson planning.

Advice from ALNCO before designing presentation to be delivered during inset day. 

Follow up meetings with staff during PPA time.

Advice from English department teacher for public speaking skills.
	Continuous from Sept 2020




Reflective Account

This module, Skills for Life: Employability and Future Pathways, set out the different directions I can take in my career pathway through explaining the skills and competencies that people need for employment and entrepreneurship. It made me examine and reflect on how I can utilise the skills and knowledge I already have and think about what new skills and knowledge I will need in the future to improve my employability. Welp et al (2018) found that reflecting on your skills and personal development led to better problem-solving skills which helped individuals find solutions to the skills they wanted to develop. 

When reflecting on the skills and knowledge I have and what skills and knowledge I need to improve, I worked through my strengths and weaknesses. To do this I reflected on my original CV, skills audit, leaning support continuum, professional development review and performance management objectives and took into account any comments made by the ALNCo as regards to my professional development. Kaplan (2013) advocates reassessing your strength and weakness continually and how this can motivate you to improve your skills and knowledge.

Since commencing my Foundation Degree and BA in Inclusive Education, my role and responsibilities in school have changed. I have been promoted to the Study Centre co-ordinator which has meant I have had to learn new skillsets and mindset. To continue with my professional development and improvement, I now need to improve my leadership skills, public speaking skills and self-confidence. To do this, I need to undertake more training, whether in-school or with external agencies, which will allow me to reach my potential in the department. Kaplan (2013) stated that to reach your potential, you need the support and assistance of others and the drive to attain it through specific goals, discipline and hard work. To improve these skills, I will take advice from members of staff with the appropriate skills and abilities.

To further improve my skills and knowledge to support pupils with ALN’s within the Study Centre, I need to continuously upskill through different CPD courses. These can again be through in-house training or with external agencies. Due to the present circumstances, these courses are being completed online. I have been asked to ascertain which courses are appropriate for colleagues to complete at home and therefore am able to complete many more courses than usual which is beneficial to me and the pupils I work with when school returns.

Although I am completing my BA in Inclusive Education, some schools still require teaching assistants to be HLTA qualified to be employed at a higher level. To allow me to apply for these jobs or be promoted to HLTA status in my present school, I will need to undertake the HLTA training. As I have completed a one-day HLTA awareness course, I now need to speak to the Headteacher to ask him to support me to undertake this course. 

I have recently taken on the role as Learning Mentor to pupils in year 11 who are disengaged with learning and are at risk of finishing school with no formal qualifications. To re-engage pupils’ interest in their learning and to allow them to receive a formal qualification, the school has invested in the SWEET course. To allow me to teach this course and ensure it is fully operational in September, I need to prepare a scheme of work with appropriate resources. To do this I need to liaise with other members of staff to ensure that areas of the course content is cross-curricular and, where appropriate, can be cross-referenced thereby ensuring the work is not repeated which will further disenfranchise pupils.

By completing this module and my degree, it has allowed me to consider different career pathways which were not open to me previously. After reviewing my skill strengths and weaknesses and comparing with job specifications and descriptions, I now know that many of the skills I have learned are transferrable to other professions. Yate (2017) states that the seven most transferable skills are: technical; communication; critical thinking; multitasking; teamwork; creativity; and leadership of which I have been improving of the last four years. As I would prefer to remain working with older children and young people, the knowledge I have gained whilst working in school will also transfer to other professions, such as youth work.

To enable me to secure a new job, there are numerous avenues I should consider. I need to register with different jobsites, including academic jobsites, so that they notify me of appropriate jobs as they become available. I also need to have a Linkedin profile (Linkedin, 2020) as this will help me to find jobs, learn new skills and network with people in different professions and see what professions my skillset and qualifications are appropriate for. Furthermore, I need to speak to a member of the careers advice service attached to the university who will be able to advise me on different career pathways and any further skills and courses that I may need to acquire an appropriate job.

In conclusion, after completing my CV, personal statement and PDP and reviewing my strengths and weaknesses, I now know the short-termcourse of action I need to take to enable me to progress in my present employment or to the secure a job in a different profession. I will include the theories and pedagogical approaches that I have learned over the last four years in my work supporting pupils with ALN’s and setting appropriate work for them. This will also support me in my new role as learning mentor. I will continue to improve the skills that I have and the skills that I need to acquire to support me in my work progression and keep attaining new knowledge that I can use to support the pupils I work with.
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