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Introduction
In this reflection I was looking at my personal values and beliefs and how important is to align them with organization culture as it is affecting our attitudes, the way we behave, work and live. It is safe to say that if company demonstrate strong core values, the results will be seen as success, identifying spirit and company’s identity. By following our personal values and beliefs we can gain harmony and peace in the workplace, that means boost productivity and efficiency but also guarantee healthy work-life balance.

Main Body
[bookmark: _GoBack]Through reflection models we assess and analyze actions we have taken in the past, what we did, how we reacted, how we feel about it, and question if we would do it different next time. We evaluate our response by making judgement, taking in consideration our feelings and emotions.
Using Barrett’s model to assess my personal values I have discovered that I possess a strong set of moral standards of how to treat others, which reflects the way I would like to be treated myself. One of my strengths are empathy, patience, trust, enthusiasm and community involvement. One might say that I have,, can do’’ attitude and I am a team player which is useful if you travel to different destinations and rely on company’s organizational structure. (Barrett Values Centre, 2019)
Virgin’s health and safety environment and respect for each other is significant attitude I would require if working for the company. Looking back on Virgin I do believe that they value employees  as according to Forbes.com( 2018) Virgin Group was voted the seventh best company to work for in LinkedIn’s top companies list. (Krapivin, 2018)
Although many of the Virgin Atlantic values and attitudes presented I agreed with, there were also a few points that I’d like to argue against. As a single mother I must work flexible hours due to childcare, so flight attendant job would only suit me as a part time job. I like how Virgin promotes equality and that would be important for me as non UK citizen I would like to be treated same as everyone else, regardless my nationality. I had become aware of strict rules about uniform and female crew appearance but I would be willing to follow this rules without judgement and prejudice as satisfying my physiological, safety and social needs are far more important to me. However, following company’s rules doesn’t mean I will have to give up my beliefs, because I can still perform my job with dignity and professionalism.

Applying Gibbs reflective circle 
Description
· R. Branson’s company being publicly criticized over his strict uniform and make up rules, being called sexist employer (2009)
,,Grooming rules were incredibly strict at Virgin, especially for girls.’’ (Mallinson, 2019)
Feelings
· Cabin crew felt controlled, scared of losing job if they obey company rules
· Female attendants were often insulted and labeled as low moral women

,,So enamored is Branson with the use of women’s bodies as props..’’ (Bates, 2019)
Evaluation
· Bad example of how company value employees, bad publicity, feedback and reviews
Analysis
· Branson has learned from this situation and from his mistakes, accepting his responsibility and publicly announced changes 
Conclusion
· Branson did important steps to avoid discrimination in the future and concentrated on promoting better equality and diversity in the company
,,At Virgin this was reinforced by Branson, who inherited a similar attitude from his mother Eve, imbuing him with a belief that his teams could achieve anything too.’’ (Wilson, 2019)
Action Plan
· dropped strict uniform rules and make up rules

,,A strong culture enables people to feel better about what they do, so that they are more likely to work harder.’’ (Walton, 1999)

I am currently working for Amazon, an American multinational technology giant, which is being criticized by unions for poor working conditions for their warehouse workers. Nonetheless same as for Virgin Atlantic this company states that their working conditions are not as bad as described by people who worked for this company only for short time. I have worked for Amazon for over four years and I did not feel being discriminated because of my nationality, age, gender, religion or political views. 
Amazon, same as virgin is giving opportunity equally to everyone, who wish to apply for the job, treating their employees fair and with respect.

Taking example from Virgin, most companies maintain their culture by allying procedures and socialization of new employees.
It is a new way to learn what is their duties and what is expected from them and if they are aware of company’s major values, objectives, work attitudes and behaviors. (Murton, Inman and O'Sullivan, 2014)

I decided to work for Amazon because they value family, personal life, and helping me with self-actualization and growth. As permanent employee I was able to reduce my working hours the way it suits me around studying and looking after my children. The communication with management is great and they always approachable and ready to help. Company provides great employee benefits, opportunity to study, free trainings and private healthcare.








Conclusion
[image: ]
https://worthy-woman.com/2019/04/16/the-value-of-face-to-face/
Why is it so important to align employees and organizational values, beliefs and attitudes?
Simply because without people there would be no business. Companies must recognize employees needs and respect their values, staff are not assets but human beings. Management setting example to workers and their attitudes and behaviours towards employees are engines for productivity and company’s prosperity. Company’s success is measured by finances, customers satisfaction, employee performance and satisfaction and marketing effectiveness, that means aligning employees and organizational values is crucial and necessary for every business..
Leo Tolstoy stated that: Men think there are circumstances when they may treat their fellow beings without love, but no such circumstances exist. Inanimate objects may be dealt with/without love, but human beings cannot be treated without love. If you feel no love for people, leave them alone. Occupy yourself with things, with your own self, with anything you please, but not with people.  (Adair, 2009, p.90)
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