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Introduction

Practical Portfolio
A practical portfolio compiles work, evidence, and experiences to showcase an individual's learning, achievements, and long-term professional growth. It encourages deep self-reflection, helping identify core strengths alongside areas needing development. In the field of health and social care, a comprehensive portfolio is vital to demonstrate the practical skills, evolving knowledge, and professional competencies required to care for patients, families, and healthcare teams.
This specific portfolio evaluates my academic, personal, and professional development, serving as tangible proof of my acquired expertise. Academic growth specifically involves refining critical thinking, effective communication, research, writing, teamwork, and time management—skills essential for academic success and future caregiving roles.
Additionally, a SWOT analysis is included to evaluate my strengths, weaknesses, opportunities, and threats. Recognizing weaknesses helps establish realistic improvement goals, while identifying opportunities encourages further training and skill acquisition. Finally, mapping potential threats prepares me to overcome unexpected obstacles that could hinder my ongoing professional progress.
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                                   WALDE BARGAS BARRERAS
                                                HEALTHCARE ASSISTANT
[bookmark: _Int_qbkOLjJD][bookmark: _Int_FRpJtWet]                    London SW17  |  07969380260  |   wbarreras@yahoo.co.uk____________

Professional Profile
Aspiring Healthcare Assistant who is trustworthy, compassionate, and has completed a midwifery course, carer training, and ongoing studies in health and social care. I am committed to pursuing my goal of becoming a nurse even though I have not yet passed the professional board exam. I finished a report on critical illness as part of my coursework, which helped me better understand the needs of patients who are very ill and the significance of person-centred, compassionate care. I have experience cooking wholesome meals, helping kids and families, and keeping clean, safe homes. As I pursue my nursing career, I hope to apply my strong practical care, communication, and organisational skills in a healthcare setting. I am composed, patient, and well-organised.

Key Skills
· Compassionate, respectful and patient-focused support
· Safe assistance with transfers between a bed and wheelchair 
· First aid, sanitation and infection-prevention awareness 
· Meal planning, food preparation and kitchen hygiene 
· Understanding of mental health needs and support for serious ill patients
· Basic injection-administration training 
· [bookmark: _Int_sFyUBpq3]Clear communication, active listening and teamwork 
· Childcare, safeguarding awareness and family support

Employment History
Nanny / Housekeeper | 2018-Present
Mr and Mrs Skardon Baker, London
· Provide reliable childcare and maintain a safe, clean and organised family home. 
· Prepare and cook suitable meals for the children and support their daily routines. 
Nanny / Housekeeper | 6 years
Mr and Mrs Sassan Ahsani, London
· Cared for family’s daughters from birth until they started school. 
· Prepare nutritious meals, maintain routines and created a safe, supportive environment.
Housekeeper / Assistant Chef | 2 years
Lord and Lady Clive Gibson, London
· Supported food preparation and kitchen organisation while maintaining hygiene standards,
· Looked after the property responsibly during absences of up to six months. 

Housekeeper / Assistant Chef | 7 years
Mr and Mrs Ato Ahsani, London 
· Managed the household and cared for the property during extended absences of three to six months.
· Assisted with meal preparation, cleaning, organisation and the smooth running of the home.

Education and Training 
· Health and Social Care ---- currently studying 
· Midwifery Qualification ----- graduate 
· Caregiver Certificate
· First Aid Certificate 
· Community Volunteer Certificate 
· Certificate in Injection Administration
· Certificate in Assisting Patients Between Bed and Wheelchair
· Sanitation certificate 

Additional Information
References: Available upon request.
[bookmark: _Int_R4Q7tdrU]                               Walde Bargas Barreras  |  Healthcare Assistant CV



Task 2
Nursing Personal Statement
I am a highly responsible, driven, and compassionate individual dedicated to pursuing a professional career in the nursing field. My primary professional goal is to become a fully qualified, registered nurse, enabling me to deliver safe, considerate, and person-centred care to individuals when they are most in need. I am especially motivated to secure a clinical position where I can continuously advance my medical knowledge and practical skills while actively improving overall health, dignity, and well-being of my patients. My current course of study in Health and Social Care provides me with a comprehensive academic foundation directly relevant to nursing. Through this curriculum, I have developed an understanding of core healthcare principles, including person centred care, therapeutic communication, safeguarding protocols, equality and diversity, patient confidentiality, and legal professional duties. Furthermore, my studies have sharpened essential academic competencies, such as evidence-based research, critical-thinking, systematic problem solving, multidisciplinary teamwork, and excellent time management. I am entirely confident that these foundational skills will serve as a strong platform for my future university research and ongoing nursing professional development. In addition to my academic training, my professional experience working as nanny has equipped me with invaluable transferable skills that translate directly to a fast-paced healthcare environment. Managing the care of young children demands immense patience, absolute responsibility, clear communication, and the vital ability to remain calm and respond effectively to unexpected or stressful situations. Through this rewarding role, I have learned to practice active listening recognise individual needs and provide appropriate physical and emotional support. I also deeply understand the necessity of being trustworthy, maintaining strict confidentiality, and establishing a safe, nurturing environment values that are foundational to excellent nursing care. Compassion and patience are undoubtedly two of my greatest personal qualities. I firmly believe that treating every single patient with absolute dignity and respect is critical, particularly because individuals navigating the healthcare	system often feel frightened, vulnerable or anxious. I possess exemptional listening skills and genuinely enjoy engaging with people from all cultural and socioeconomic backgrounds. Moreover, I am receptive to picking up knowledge from others and accepting constructive criticism, as I recognise that continuous education is vital to achieving long-term professional growth and medical excellence. I excel both when working autonomously and when collaborating closely with a multidisciplinary healthcare team.  I am dependable, exceptionally well-organised, and deeply committed to doing my absolute best to fulfil my professional obligations. I am fully aware that delivering high-quality treatment requires seamless collaboration between nurses, doctors, healthcare assistants, and allied professionals. Recognising that healthcare can be demanding, I am proactively focusing on building my self-assurance, personal resilience, and capacity for high-pressure work. I believe my education, caregiving experience and character traits make me a highly asset to any clinical organisation.  Ultimately, my long-term objective is to complete my required nursing education, obtain my registration and evolve into highly skilled, sympathetic nurse who delivers outstanding care and significantly improves the lives of patients and their families.


Task 3 of 4 
A) Individual SWOT Evaluation

Strengths 
My main strengths are compassion, patience, and responsibility. Loving to help others is a foundational requirement for nursing. My nanny background helps me stay calm under pressure, listen actively, and provide emotional support. I respect diverse cultures and beliefs, which is vital for holistic patient care. Empathy builds clinical trust and improves communication. The Nursing and Midwifery Council (NMC, 2018) states that nurses must treat people with dignity, respect, and deliver person-centred care. My caring nature will build strong relationships with patients and colleagues.
Weaknesses
[bookmark: _Int_2YEqM6Pj]I need to improve several key areas. I lack confidence when public speaking, causing nervousness during presentations and hindering clear ideas. I also must refine my academic writing, research, and referencing skills. Reflection highlighted these gaps. Effective communication is critical because nurses collaborate daily with families and medical teams. Low confidence limits my participation. Furthermore, academic proficiency is vital since nursing relies on evidence-based practice. Bulman and Schutz (2013) explain that reflection drives professional growth by identifying these areas for improvement.
Opportunities
My Health and Social Care course offers excellent opportunities to build nursing knowledge. I have learned about communication, safeguarding, confidentiality, diversity, and person-centred care. The curriculum also sharpens my research, critical thinking, teamwork, and problem-solving skills. Additional opportunities include healthcare training, volunteering, and clinical work placements. These activities let me apply theory to real-world tasks while growing my practical confidence. Kolb (1984) notes that learning is most effective when theory, experience, and reflection are combined.
Threats
External challenges could disrupt my progress. Balancing academics, work, and personal life creates stress and risks my work-life balance. Nursing is also physically and emotionally demanding, forcing professionals to work under pressure with complex patient needs. Financial limits or sudden personal crises present further risks. To mitigate these, I will improve time-management, protect my well-being, and use support systems. Building resilience and practicing self-care will help me manage these challenges.
B) Plan for Personal Development (PDP)
A Personal Development Plan (PDP) identifies learning gaps, sets goals, and tracks professional progress. I have targeted three development areas for my nursing career using the SMART framework.

Goal 1: Communicating with other People
My first goal is to gain more self-assurance when interacting with people, especially when giving presentations or speaking in front of large crowds. I'll be more involved in class discussions, presentations, and group projects over the course of the next six to twelve months. I'll work on speaking confidently and clearly, and I'll ask my tutors and classmates for helpful criticism. Because good communication enables nurses to establish trustworthy relationships with patients, families, and other healthcare professionals, developing these skills is crucial for my future career (Bach and Grant, 2015).

Goal 2 : Expand my Academic expertise  
Enhancing my academic writing, research, grammar, and reference abilities is my second objective. I'll rehearse writing tasks, employ reputable academic sources, and work on my Harvard referencing throughout the course of the following twelve to eighteen months. I'll carefully consider my instructors' comments and apply them to future assignments. By comparing my scores and comments from one assignment to the next, I will be able to track my development.

Goal 3: Improve my ability to provide practical healthcare
Increasing my practical knowledge and experience to better prepare me for nursing is my third objective. I'll search for chances to participate in training, acquire relevant experience, and pick the brains of medical experts throughout the course of the following two years. I'll keep honing critical abilities including professional communication, teamwork, person-centred care, and safeguarding. Nurses must prioritise people, practise successfully, maintain safety, and foster professionalism and trust, according to the NMC (2018).

Monitoring and Reviewing My Personal Development Plan
I will review my PDP every three months to assess my targets and remove barriers. Evidence like grades, feedback notes, certificates, and reflective accounts will populate my professional portfolio. If progress stalls, I will adjust my timelines and seek guidance from tutors or clinical mentors to ensure I develop into a highly capable nurse.
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· Reflection Using Gibbs
As part of my Health and Social Care course, I delivered an academic presentation on critical thinking last week. The main focus of the talk was to formally define critical thinking, highlight its significance in the medical field, and explore how it directly assists healthcare professionals in making safe, efficient, and evidence-based decisions. To make this complex concept accessible to my peers, I provided concrete examples of its application in both clinical nursing practice and daily life. Before presenting the class, I conducted thorough research on the subject matter, organized my slides in a logical sequence, and rehearsed my delivery multiple times to ensure clarity.
· Feeling
Before the presentation began, I experienced a noticeable wave of anxiety and apprehension about speaking in front of my peers. I was highly concerned that I would make visible mistakes, completely forget key points, or fail to articulate the subject matter clearly under pressure. However, once I actually began speaking and navigating the slides, this nervous energy gradually subsided, and I progressively felt much more comfortable and self-assured. As the session advanced, I felt increasingly at ease sharing my thoughts and answering questions from the audience. By the conclusion, I felt a strong sense of personal pride and realized my confidence had grown substantially.
· Evaluation
Overall, I evaluated the presentation as a highly successful experience, though it clearly revealed both core strengths and distinct areas for development. A major strength of my delivery was the inclusion of simple, practical examples, which helped my classmates understand the abstract tenets of critical thinking easily. Additionally, the logical, structured arrangement of my slides made the information very simple for the audience to follow. Conversely, my initial nervousness caused my voice to wobble, and I spoke too rapidly during the opening minutes. I also recognized that I relied too heavily on my slides, which restricted my ability to maintain direct eye contact.




· Analysis
This experience demonstrated that thorough preparation and deliberate practice are essential components of effective public speaking. While I felt incredibly anxious initially, my prior rehearsal acted as a vital safety net, boosting my confidence and helping me recall crucial information when under stress. Academically and professionally, the presentation reinforced that critical thinking is an indispensable tool for healthcare workers. It enables systematic information analysis, objective evidence evaluation, and the formulation of well-informed clinical judgments (Cottrell, 2017). As a future nurse, these precise skills are mandatory for solving complex problems and delivering high-quality patient care. I also learned that public speaking competence develops incrementally through exposure.
· Conclusion
This experience demonstrated that thorough preparation and deliberate practice are essential components of effective public speaking. While I felt incredibly anxious initially, my prior rehearsal acted as a vital safety net, boosting my confidence and helping me recall crucial information when under stress. Academically and professionally, the presentation reinforced that critical thinking is an indispensable tool for healthcare workers. It enables systematic information analysis, objective evidence evaluation, and the formulation of well-informed clinical judgments (Cottrell, 2017). As a future nurse, these precise skills are mandatory for solving complex problems and delivering high-quality patient care. I also learned that public speaking competence develops incrementally through exposure.
· Action Plan
To prepare for future academic presentations, I will implement a structured development plan to refine my communication skills. I will maintain my thorough research and slide organization routine but will incorporate dedicated practice sessions focused on pacing, steady eye contact, and open body language to actively engage the audience. To overcome public speaking anxiety permanently, I plan to participate more actively in seminar discussions and volunteer for future presentation opportunities. This experience showed me that every presentation offers a chance to learn, and applying these insights will help me become a more confident presenter and an effective healthcare practitioner.
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Appendix
Job advert:
Main area
East Kent Urgent Care Services
Grade
NHS AfC: Band 3
Contract
Permanent
Hours
Full time - 37.5 hours per week (includes some weekend working)
Job ref
846-8040422-UJ
Employer
Kent Community Health NHS Foundation Trust
Employer type
NHS
Site
Queen Victoria Memorial Hospital
Town
Herne Bay (Canterbury locality)
Salary
£25,760 - £27,476 pro rata per annum
Salary period
Yearly
Closing
Today at 23:59
Employer heading
[image: ]
Healthcare AssistantNHS AfC: Band 3
Job overview

[bookmark: _Int_PcpXXhb4]Please note: at this stage, the role is open only to colleagues currently employed within Kent and Medway NHS Trusts, the Kent and Medway Integrated Care Board (ICB) and Medway Community Healthcare. Nursing vacancies are also open to Student Nurses and Newly Qualified Nurses. 
The NHS is changing. More emphasis on community-based care means there’s never been a better time to join us.
We are looking for an enthusiastic and adaptable Healthcare Assistant to join our professional team. 
We’re a close team but we’re never exclusive, if you can bring a professional approach and fresh ideas we would love to hear from you.

Main duties of the jobs

Could you use your skills and experience to support the NHS to deliver great patient care? Great patient care needs great people to support clinical teams. That’s where you come in.
We’re always looking for enthusiastic, responsive, and adaptable people to join our outstanding trust. This role is an important one as you’ll be using your knowledge, experience and expertise to support to our hard-working frontline NHS teams.
[bookmark: _Int_ZB9jt97z]We put patients first and we expect all of our colleagues to do the same, so although NHS experience isn’t a requirement for this role you’ll need to share our passion for delivering excellent patient care and keep that passion at the forefront of your professional activity at all times.
The challenges come thick and fast in this role, but you’ll know that your input is contributing to the excellent experience our patients and service users have every day. 

Working for our organisation

Rated ‘outstanding’ by the CQC, we’ve got a passion for delivering high standards of patient care and excellent services to improve the health of our communities. To do this we need outstanding people who share our values compassionate Aspirational Responsive Excellent
We know a commitment to equity, diversity and inclusion leads to better patient care and a happier workforce. We pride ourselves in being diverse and welcome applications from people with varied backgrounds, perspectives and experiences
We ask for information about your protected characteristics on our application forms. This isn’t visible to anyone involved with shortlisting or interviewing you, except when you choose to be considered under the guaranteed interview scheme due to disability. Short listers will see two ticks alongside your application to ensure they apply the principles of the scheme to your submission
The data we collect helps us to ensure we are attracting diversity in our applicants, that all our colleagues have equitable access to career opportunities and supports us on our journey to being a Great Place to Work
As a flexible working friendly organisation, we want you to be able to work in a way that is best for us, for our patients and for you. Talk to us about a flexible working arrangement that won’t involve sacrificing time for personal interests or family commitments. We’ll support you to work flexibly in a way that will suits us both
See where you can go with KCHFT career pathways

Detailed job description and main responsibilities
As a community Trust, many of our roles require individuals to be able to drive to perform their duties. Where driving is a requirement of the role, you will be asked to confirm that you hold a full UK driving licence or a full driving licence issued by an EU country (not exchanged from a non-EU country) to proceed with your application. We are committed to supporting candidates with disabilities into employment. If you are unable to drive due to a disability, please contact the Recruitment Team via kentchft.recruitment@nhs.net, quoting the vacancy reference number, so we can support you further.
The job description and person specification gives you all the information you need about this role. Please look carefully at the criteria in the person specification and tell us what you have done that shows you meet this in your application. If you need an application form in an alternative format please let our recruitment team know. All information you supply on your application should, to the best of your knowledge, be true and accurate.
[bookmark: _Int_XQxwQ6rx]Still have questions? The recruiting manager would love to hear from you, their contact details can be found in the job advert.
We can get a lot of applications for some roles so to be in with the best chance of being shortlisted please make sure you apply as soon as possible. A vacancy may close early if there are a lot of interest in the job.
At KCHFT we strongly encourage colleagues in clinical and non-clinical roles who have direct or social contact with patients to be fully vaccinated. In this way we will be doing all we can to ensure your safety and that of your colleagues and the patients we serve.
Find out more about the community difference here.
Good luck! We can’t wait to meet you and welcome you to #teamKCHFT, #cometocommunity.
Person specification
Qualifications, training and experience
Essential criteria
· You will have either: A Qualifications and Credit Framework (QCF) Level 3. This could be an NVQ Level 3 apprenticeship, BTEC or equivalent international qualification in healthcare. Or you will be able to demonstrate the equivalent level of experience.
· [bookmark: _Int_aib78pLa]In addition you will also have Functional Skills at Level 2 (Literacy and numeracy/ GCSE grade A-C/ 4-9 or equivalent in English and Maths); You’ll need to have recent experience of healthcare/ working as a health care assistant gained through education, work experience or previous employment.
Desirable criteria
· You may also have the Care Certificate, but if not, we will support you to achieve this within the first 3 months of starting.
Knowledge and Skills
Essential criteria
· You’ll need have sound communication skills in order to understand and communicate both verbally and in writing. Work together with colleagues and other teams across the Trust.
· You will need to have a customer focussed approach which is essential to; Provide patients, clients and their families with the best possible experience to represent the Trust when talking to and working with patients, colleagues and visitors.
· You will need to be able to be able to use IT systems and databases.
Desirable criteria
· [bookmark: _Int_6dBpBANv]You will have knowledge of up to date clinical practice by using up- to- date skills and adhering to evidence-based procedures and clinical effectiveness frameworks.
· You will fully understand the role and remit of a health care worker; Having an awareness of developments within the NHS would be an advantage.
Working Environment
Essential criteria
· [bookmark: _Int_70hlVDLx]You will need to have the ability to travel across the organisation’s geographical patch in a timely manner. We encourage a culture where colleagues can be open and transparent about their own practice, team working to create a culture of continuous improvement and sharing good practice in order to improve care.
· A full, valid UK driving licence or a full driving licence issued by an EU country (not exchanged from a non-EU country) and the ability to travel independently are essential for this role.
Employer certification / accreditation badges
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