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[bookmark: _Toc59129686]Introduction
The purpose of this report of to provide a reflective commentary on assessment 1 for community engagement. The report looks at the different aspects in relation to what has been learned throughout the module, supported by skills assessment and a learning / reflective theory based on description and evaluation of experience. In addition to this, the report aims to provide an action plan, consequent to the skill and situation reflection for further development. 
[bookmark: _Toc59129687]Summary of Assessment 1
The first assessment for this module focused on the deduction of secondary as well as primary data based on the topic of the Salvation Army Donation. The assessment centralised on the alternatives by which the charity organisation analyses its environment. The summary of the findings for the first assessment and the topic are provided below:
The cause I chose to give was the Salvation Army. The Salvation Army helps people in many different ways. They help people by taking into account all things and competitions. They help adults, adults and children. For young people, they have relief from hunger, accommodation and impoverished administrations, youth camps and Christmas assistance. They help to find missing persons and also help crisis administrations. The Salvation Army is one of the largest non-legislative providers of failure aid worldwide. The explanation I choose for the Salvation Army to various foundations is that they help something that is beyond gathering people. They help people by considering all things. A year ago, about 30 million people were assisted by the Salvation Army. After choosing the army of salvation, I had to find all my clothes and my father's old clothes. I piled them all together and went to the Salvation Army, which was in Hempstead. After the submission, I began to feel a sense of satisfaction. I felt that I had just achieved something so extraordinary. Despite the fact that all I did was give away my old clothes, it made me feel great helping people who were unlucky. 
This experience has shown me that they do not have to plan something important to help people who are unlucky. These people have almost no contrast to us. My clothes that I stop wearing can be serious for someone who can't control the price of the clothes. This experience also made me need more and help people. Realizing that you are helping another person gives me a sense of comfort and security. Giving has affected many pieces of my health wheel. It really made me relax, thinking to myself. It made me feel better and happier in what I was doing. Throughout the day, I tended to achieve a goal. He made me professionally have to walk in a way that helps people. The moment I am more experienced, I have to work, which is beneficial for both me and others. I should strive for my goal of helping other people, not just carrying cash. Realizing that I have helped someone makes me feel accomplished and I need to be able to make that feeling ordinary. Socially, it made me more connected to exercises that help people. I am the vice president of a club in Herricks called HICAP, which represents the Herricks International Child Care Program. We help place bets on receiving gifts for youth guide programs. The experience of donating has made me work harder at HICAP and raise more money to help young people.
This is the summary for the first part of the assessment for community engagement. 
[bookmark: _Toc59129688]Employability Skills
Employability skills are referred to as the developed (or “undergoing development” type of) transferrable abilities that make an individual capable of achieving corporate aims within a business organisation as an employee. Those types of skills are enlisted as demanded in the overall working experience for a person before an employer is convinced that they can select the right candidate for a job specification.
In my personal experience in research, deduction of information and data, and its presentation in the first part of the community engagement assessment, I have been able to improve upon four distinctive skills that have made the process much more effective and efficient. Those are critical thinking, research skills, communication, and as well as that time management. Their description is provided below.
[bookmark: _Toc59129689]Critical Thinking 
Critical thinking is defined as simply thinking clearly and making reasonably good decisions under the pressure of time (Cottrell, 2019). The mentally focused cycle of effectively and handily conceptualizing, applying, examining, orchestrating, or potentially assessing data assembled from, or produced by, perception, experience, reflection, thinking, or communication. It is an essential skill for students to address or consider their own insight and data introduced to them.
[bookmark: _Toc59129690]Research Skills 
Research skills are defined by the aptitude to answer different answers for an issue, incorporating the capacity to assemble data about your theme, audit that data and examine and decipher the data in a way that carries us to an answer (Cottrell, 2019). There are various research skills which employees or students use in their work, some of them being attention for the information and detail, notes-taking, time management, critical thinking and communicating the results. These are an invaluable tool for advancement and are found by all employers that usually hire employees that display these qualities as it is possible that they have already researched the company in advance.
[bookmark: _Toc59129691]Communication 
Communication is essentially giving, accepting or trading thoughts, data, signals or messages through suitable media, empowering people or gatherings to convince, to look for data, to give data or to communicate feelings (Bovée and Thill, 2018). Communication is extremely helpful in businesses as it avoids confusion, provides purpose, increases efficiency of projects and reduces time spent on work and conflicts between team members as resolutions can made from openly stating the issues and advices. Concluding, effective communication skills can be very helpful in both a professional and a personal plan as they can provide comfort from others, clear information and diverse opinions
[bookmark: _Toc59129692]Time Management
Time management can be defined as the aptitude of structuring time effectively while pursuing high quality work (Cottrell, 2019). Good time management techniques can allow a person to achieve more in a more limited timeframe, which prompts all the more available time and resources to find answers to a problem, which allows you to make the most of learning opportunity and further achievement. This can be done by prioritising different work tasks and scheduling them in a planner. Setting time constrains for a task can be a very beneficial technique as it allows one to be more focused on that particular detail instead of watching the bigger picture, however the time spent on the task has to be decided in order to face constraint before the deadline of the project.
[bookmark: _Toc59129693]Reflection Theory – Kolb Cycle
Kolb's hypothesis deals with two levels. To begin with, he rejects the four-level model of learning. Second, he tries to look at four separate learning styles (Mainemelis, Boyatzis and Kolb, 2002). This combination emphasizes the internal intellectual cycles of the subcategory, as it assumes that training involves the provision of unique ideas, deftly applied in a set of circumstances.
Kolb's hypothesis tends towards 4 learning styles:
Diverging emphasizes the creative and innovative way of dealing with things. Perspectives solid circumstances from numerous points of view and is corrected by perception instead of by activity. Intrigued by individuals and in general will be settled slope. He likes such exercises as pleasant gatherings and conceptualization.
Assimilation attracts different perceptions and contemplations in a coordinated whole. He likes to think inductively and make models and speculations. Likes configuration beginnings and tests.
Convergence emphasizes the use of thoughts and problem-solving. Prefers dynamic, critical thinking and mundane use of thoughts. Prefers specialized questions to relational questions.
Adaptation uses experiments as opposed to suspicion and reflection. Great adaptation to evolving conditions; takes care of problems in a natural, experimental way, for example, candid training. In addition, he will generally be at ease with people.
According to Kolb, fascinating learning occurs when a person goes through a solid encounter, followed by perception and reflection on that experience, which encourages the development of theoretical ideas (investigation) and speculation (ends), which are then used to test future theories. leading to new meetings. Since this can be untied with experience, reflection, revision, and change, this suggests a pattern like "What? What of this? What now?" respectively, comparative prompts can be used for this model.
[bookmark: _Toc59129694]Reflection on Personal Experience 
[bookmark: __DdeLink__208_2276206608]I have found this community engagement opportunity at The Salvation Army extremely challenging, however beneficial for my further development. I have learnt many new skills and I am also very aware on the skills that I have to improve at this moment in time. Although the situation regarding COVID-19 is still associated with uncertainty and confusion, I decided to dedicate some valuable time towards a good cause. However, I have found it very difficult to do face to face primary research this way because of the COVID-19 regulation’s on social distancing. Making research on any topic has always been a skill that I am confident on, however this time I found it particularly difficult to do so as I still didn’t get adapted to structuring my time accordingly when working from home and I tend to dwell on a piece of information for too long. I have worked on my time management and organisational skills throughout this project by prioritising some topics and keeping track of what I do every day by writing everything in a journal. I have set appropriate time constraint for each task of the researching assignment and I have allocated a timeframe that allows me to meet the deadline successfully. I have also polished my communication skills throughout this project as I have learnt to listen to people and deal with complaints and advices from multiple people of different age groups. I believe I am more able to respond to people more respectfully and precisely, which also allows me to become closer to the people I am trying to help. I realised I am a very empathetic person I want feel more connected to people and to the techniques that help them eg. exercises. The experience at the Salvation Army and the lectures for this module helped me a lot to improve and I appreciate all the help given as I believe I made an extra step on my path.
[bookmark: _Toc59129695]Conclusion 
In conclusion, I am as of now happy with my community engagement on The Salvation Army and my improvement in the module. I have learned how important community engagement and achieved a tremendous amount of knowledge from this project that will urge me to lift myself to new lengths and being available to experiences that will play a huge part in my personal further development. This concludes my report for which I am very grateful that I was given the chance to complete.
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