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The Gibbs reflective cycle, originally designed by Graham Gibbs in 1988, serves as a framework for aiding critical reflection and gaining insights. This assignment analyses the achievements in the Professional Career Development lectures using the Gibbs reflective cycle. It incorporates models such as SWOT analysis, SMART goals, Johari Window, PDP model, Learning Styles, and others, elucidating their crucial role in human development. This reflective process examines the learning journey and its alignment with future aspirations.

As stated by Albott et al. (2020), professional career development originates from a quest for lifelong learning and the desire to create a meaningful career. For an MBA student, personal and professional growth is critical in the context of career advancement amid global competition. The Professional Career Development lectures are central to this journey, comprising specific lectures aimed at fostering essential skills and competencies for career success. These lectures, delivered by expert practitioners, provide an in-depth study of ideas, theories, and approaches relevant to career progression (Robertson et al., 2020).

Attending these lectures offers significant benefits for personal and professional development. They blend theoretical knowledge with practical skills gained from real-world cases. The use of case studies, class discussions, and general cases exposes students to real work scenarios, creating a platform to relate theoretical concepts to the dynamic business environment. Figures refer to the appendix.

These lectures also promote inner personal development by urging students to analyse their goals, abilities, and desires. Concepts like SWOT analysis, SMART goals, and the Johari Window help mold a personalized path to professional growth (Aguinis, Villamor, and Gabriel, 2020).

According to Abuhassna et al. (2020), anticipation of positive outcomes was coupled with concern about the unknown when attending the Professional Career Development lectures. A sense of curiosity and excitement about the knowledge and experience to be gained was present. Throughout the lectures, feelings fluctuated from well-understood information to total perplexity. Reflecting on the ongoing analysis and development of models and frameworks sparked curiosity and excitement, driving the desire to understand how the pieces fit together (Cottrell, 2021). The strength and information obtained from the lectures were powerful and illuminating, boosting confidence as reputable facilitators provided rich insights. The programmed material and activities facilitated professional growth and development, inspiring and motivating students toward professional excellence. The emotional rollercoaster of the lectures served as a force for change and awareness, with doubt and fear preludes to deeper learning and transformation (Caligiuri et al., 2020).

Blanchard and Thacker (2023) observed that the Professional Career Development lectures were pivotal in self-education and professional development, covering all necessary models and concepts related to career growth. Despite some delivery shortcomings, such as fast-paced lectures and uninspiring methods, the overall learning outcomes were met. The lectures offered space for critical thinking and self-awareness, helping students unlock their potential and formulate a clear vision of their career aspirations (Abbasi et al., 2020).

Ardoin, Bowers, and Gaillard (2020) noted that the lectures included essential career development models like SWOT analysis, SMART objectives, Johari Window, PDP, and Learning Styles, which illuminated professional thoughts and conceptions (Gallaghe, 2022). SWOT analysis helped assess professional strengths, weaknesses, opportunities, and threats, while SMART goals facilitated clear, precise, and concise goal setting (Griffin and Learning, 2022).

The Johari Window paradigm enhanced self-awareness and understanding of relationships and hidden personality traits, improving professional communication and collaboration. The PDP model helped prescribe learning objectives, approaches, and tools for skill and talent enhancement (Bambara and Kern, 2021).

The Professional Career Development lectures have been a rewarding and enriching experience, filled with profound thoughts and useful information. Using the Gibbs reflective cycle, students have explored themselves and engaged with models like SWOT analysis, SMART goals, Johari Window, PDP, and Learning Styles. These lectures have enhanced career growth skills and provided insights into thoughts and goals within the workforce. Emphasizing perpetual self-development, the lectures highlighted the crucial role of self-improvement for career success.

Griffin, Phillips, and Gully (2020) emphasized the realization that current job trajectories may lack growth, necessitating personal development plans based on self-awareness, career management, and lifelong learning. This transition involves specific activities and SMART objectives to focus on professional ambitions and future goals. A more extensive SWOT analysis, constructing SMART goals, and creating strategic plans are part of this approach. Effective methods and ideas from the lectures can be applied to achieve career objectives, fostering a flexible and change-resilient organizational culture (Haug et al., 2020).

Ultimately, the Professional Career Development lectures inspired introspection and recognition of potential for growth and success. Reflective practice using the Gibbs model facilitated personal transformation based on leader development models, including SWOT analysis, SMART objectives, Johari Window, PDP, and Learning Styles. Equipped with necessary knowledge, skills, and attitudes, students are well-placed to overcome future challenges in the workforce. Reflecting on this experience instils readiness for new professional challenges with renewed excitement and purpose.
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