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In this assignment, I will be critiquing current thinking on the concept of adult learning, and the adult learner in relation to the setting of todays (PCET) providing a critical review to the concept of Andragogy. Research underpinning Adult learning has been developed over time, highlighting how Andragogy plays a significant part of development within adult learning. Further suggestions made by Knowles et al (2015) suggests when andragogy and the concept between children and adults learn it was underpinned that adults interpret information differently to children, Andragogy was developed and aimed to enhance adult learning (Tomei, 2010). The concept of adult learning known as ‘Andragogy’ was first developed in the United States by Malcom Knowles (1970). Andragogy has been significantly analysed within the field of adult education (Knowles et al, 2015 cited in Feur and Gerber,1998) who suggest ‘Andragogy’ can be defined as;

‘Andragogy is an authentic way to focus upon the learner enhancing, learning, and understanding within adult education’. (Feur and Gerber,1998.p.3).


Additional claims made by Mellck (2010) elaborate further on Knowles theory of Andragogy. The expression andragogy is often defined as ‘man-leading’ in disparity to ‘pedagogy’ which is referred to as child-learning. He was a humanist, which expressed the term Andragogy as; 

 ‘The art and science of enhancing and supporting adult learning’         (Knowles, 1970.p.109).

  


He elaborates further, suggesting Andragogy was aimed to give adult education. Recognising Andragogy as being separate from other fields of education in order to enhance learning and development in Adults (Houde,2006). His model leads to six expectations that provided the underpinning of developing teaching strategies for adult learning which will be defined below:

1) As an individual develops their self-concept, undertaking a self-directed learning to education.
2) An adult collects wealth of experiences throughout their life, which is an essential resource when learning. 
3) Adult learners have a willingness to learn and enhance their knowledge and understanding.
4) Adult learners are relevancy oriented 
5) Adults need to know why they need to learn and develop new information. 
6) Adult learners desire admiration. 

Furthermore, Mellick (2010) highlights the importance of acknowledging experiences in Adults, according to Knowles ideas the teaching principles of Andragogy continue to have an insightful impact upon adult education. Andragogy draws attention to the significance of the learner rather than focusing upon the importance of the teacher.


[bookmark: _GoBack]However, there are evident criticisms of Knowles theory on Andragogy, it is argued that the problem of the definition, is Andragogy is a set of assumptions rather than a theory. Mellick (2010) claims that educator’s debate over whether or not Andragogy is a model of ideology which is a basis to future theory, Moreover, it is also argued that Andragogy demonstrates lack of attention to society, and content (Rodriguez-Luis, 2000). Educationalists suggest that Knowles pays more attention to the individual learner thus, neglecting the impact socio-cultural effects. Another viewpoint that has suggested by educators is that a child’s life experiences being reduced value than those experiences of an Adult. Rodriguez-Luis (2000) claim due to flaws in his theory, Knowles attempted to review his Andragogy model, recognising it may be better to theorise andragogy as a field within the extensive perception of pedagogy (Curzon and Tummons,2013). Further suggestions focus upon whether or not Andragogy is effect in Post Compulsory Education Training (PCET) claims made by Rubenson (2011) suggests adult learning within (PCET) enables adults to learn effectively, they define ‘Andragogy’ is self-directed learning which enhances adult learning within Higher Education (HE). He elaborates further claiming there has been disputes to whether or not adult learning should be comprehended as a process of which differs from how children learn. Moreover (Rubenson,2011 cited in Knowles,1970) who argues that it is evidence that adult learning contrast profoundly from the way in which children learn. (Rubenson,2011 cited in Mezirow and Saunmali 1981) which specified a charter for andragogy which underpins his research on self-directed learning highlighting, The Nottingham UK Andragogy Group (1983) implemented critical thinking to the andragogy guidelines, with focused attention upon research within adult development in education. 

Although evidence suggests Andragogy is essential concept of adult learning and the adult learner in the context of today’s PCET the concept has been criticised (Rubeonson,2011 cited in Hartree,1984) who suggests Knowles theory isn’t effective as it lacks theory and has diminished its function in adopting theoretical framework. However, it is argued that Knowles work in adult learning is the most frequently used learner-centred approach of all educational approaches. Additional claims by Tight (2004) suggest the idea of flexible learning has developed over time, which has receiving the support of the British government, developing courses such as open university, and distance learning which have underpinned a student-led approach to learning enabling mature students to continue with their studies. Knowles argues Andragogy is the most effective form of learning within Further Education (FE) Higher Education and work organisations. Although Knowles theory have been supported with evidence that it is effective, it has also received much criticism on its concepts overall. These critiques have suggested Andragogy ignores the reflective and personal unexpected features of learning. Moreover, Knowles underpinned ‘Andragogy’ as an effective way of enhancing student learning in (HE) institutions, he suggested self-directed learning was essential for an adult to learn effectively Merriam (2007) elaborates further, suggesting that Knowles defines these assumptions and foundational to designing programmes for adults to learn information effectively. He elaborates further, suggesting the environment in which adults learn should cause adults to feel, valued and supported. Suggestions made by Merriam (2007) identified the critisms Andragogy has undertaken (Merriam,2007 cited in Elias,1979) which suggests Andragogy has been criticised to weather of not it can be considered as a ‘theory’ of adult learning. The implications to ‘Andragogy’ within adult learning context can be identified by Brookfield (1986) who also raises concerns to whether or not Andragogy is a ‘established theory’. He elaborates further, focusing upon the principles Knowles highlighted. He suggests, the principle Knowles suggested due to an adult life-span and experiences, they are more likely to learn effectively rather than a child, they therefore validate a resource to a more in-depth learning, he argues in fact often some life experiences can often hinder learning. 

In Conclusion, it is suggested that Andragogy principles of learning are significantly needed, and not only within adult education additional claims made by Zmeyov (1998) suggests despite negative assumptions on Andragogy within adult education is essential enabling the learner as the real subject of his or her learning process, enabling the adult learner to be responsible for their own actions, determine their own learning and enable their learning to be self-directed (Bull et al, 2017).Furthermore, Zmeyov (1998) suggests these principles should be included in all educational services (Edwards,2013). As they are essential to enhance learning, Moreover Bélanger (2011) claims that Andragogy is an essential way in which adults learn effectively. Thus, although Knowles principles do not provide theory, they are still significantly accurate when underpinning adult learning within (HE). In Similarity Swanson (2001) implies it is essential that professional’s underpin principles highlighted by Andragogy to enhance further practice and research within the field of adult learning. He elaborates further, suggesting despite years of challenges on Knowles ideas, there has been recent research identified (Swanson, 2001 cited in Brookfield, 2005) which suggests andragogy is the ‘most significant idea in education and training of adults enabling professional’s, to shape the learning process to become more applicable with adults(Smith et al, 2009).
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