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Section 3
 Reports

Placement Contract

FIELDWORK PLACEMENT CONTRACT
	
STUDENT INFORMATION

	Student Name
	Ms Claire Fairhurst

	
Student Address

	41 Clos Ael-Y-Bryn
Penygroes
Llanelli
Carmarthenshire
SA14 7ND

	Student University e mail
	1602784@student.uwtsd.ac.uk 

	[bookmark: _Int_vGhtFnKU]Student DBS Status and date
	Enhanced Child and Adult Workforce 9th September 2021 (Online)


	Student and Learning Mentor to sign that a discussion has taken place regarding the student’s DBS
	Student Signature:
	Claire Fairhurst

	
	Learning Mentor’s Signature:
	Gayle Harris

	Additional requirements
	None


	Name of fieldwork supervisor
	Eve Jones

	Fieldwork supervisor Tel.
	01267 222786

	Fieldwork supervisor email 
	eve@drmz.co.uk 






	
HOST ORGANISATION INFORMATION
 

	Name of Organisation
	Carmarthen Youth Project (Dr Mz)

	Tel.
	01267222786

	Email
	office@drmz.co.uk

	 
Aims/ Purpose of the Organisation
 
	Carmarthen Youth Project aims to promote the best interest of young people aged between 11 and 25 from Carmarthen and the surrounding rural areas

	Duration of placement
 
	Level 7 Placement: 200 hours (100 or more face to face Youth Work).

	Please detail the activities expected of the student
(Use more space if necessary)
 
	To develop positive, professional relationships with the young people who attend the centre.
 
To consult with young people on what activities they want to do in accordance with what sessions are required of the student.
 
To plan, deliver and evaluate activities and projects based on what the student has done.
 
Be a supportive team member and work as part of the team.
 
Be supportive of the young people and build an understanding of their circumstances and an awareness of any issues they are facing.
 

	Facilities/equipment available to student
 
	The centre, resources, kitchen, garden, outside areas, training, support and expertise from other staff and management.




	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Yes in Handbook

	b. Safeguarding policy and procedures including a designated child protection officer
	Yes in Handbook

	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	Equality Policy – Handbook

	d. Health and Safety Policy and procedures
	Yes Handbook

	e. Risk assessments including significant risks identified? A copy to be forwarded to the University.
	Yes – on o’drive in office files and available from the manager.

	 
[bookmark: _Int_OwuRceWn]During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).
 

	 
The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.
 
Yes            No
 

	During the placement, the student will be responsible to:

	 
Name of Line Manager
	 
Gayle Harris

	 
Position
	 
Manager

	 
Telephone No.
	 
01267222786

	 
Email
	 
office@drmz.co.uk



	
	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	Darrel Williams


	Telephone Number
	
Carmarthen Campus 01267 676949


	Email address

	d.g.williams@uwtsd.ac.uk 




	
[bookmark: _Int_7AM3Co3J]Student, learning mentor,  and visiting tutor to sign below:

	I hereby agree to the terms and conditions outlined above

Signed (student)………Claire Fairhurst…………	  Date: ……17th June 2022…………

[bookmark: _Int_5FBkUMKH]Signed (learning mentor)…… Gayle Harris………Date ……17th June 2022…………

[bookmark: _Int_2r28Ns5A]Signed (visiting tutor)…… Darrel Williams………Date: ……17th June 2022…………






[bookmark: _Int_LIan6tqM]Learning Mentor Final Report

[bookmark: _Int_Df9Km4lr]LINE MANAGER’S FINAL REPORT 
	Grade 
	Description 
	Equivalent % marks HE qualification 

	A 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice. 
	70%+ 

	B 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development. 
	60-69% 

	C 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker. 
	50-59% 

	D 
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts. 
	40-49% 

	[bookmark: _Int_zNXgqmkY]E Fail 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail. 


	Below 40% 




LINE MANAGER’S FINAL REPORT (continued) 
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes 

	[bookmark: _Int_uOU6jfNG]A Exceptional 
70%+ 
	B Effective 
60-69% 
	C Satisfactory 
50-59% 
	D Rather weak 
40-49% 
	E Weak 
0-39% 

	Claire understood the pillars of Youth Work and how everything we do at Dr Mz fits into the Principles and Purposes of Youth Work. She used these when carrying out activities and showed this in her planning and her reflections. 



	Facilitate the personal, social and educational development of young people 

	[bookmark: _Int_OtI1LZL2]A Exceptional 
70%+ 
	B Effective 
60-69% 
	C Satisfactory 
50-59% 
	D Rather weak 
40-49% 
	E Weak 
0-39% 

	She has been effective at putting the young people first as we all should and considers what the young people gain, what the impact is from all the projects and activities we have developed here and also what she has planned and carried out. She is also capable of “reading the room” and can try getting a game out or starting an activity to support young people who may be restless or bored. 



	Promote inclusion, equality and young people’s interests and wellbeing 

	[bookmark: _Int_Dsb6SBxQ]A Exceptional 
70%+ 
	B Effective 
60-69% 
	C Satisfactory 
50-59% 
	D Rather weak 
40-49% 
	E Weak 
0-39% 

	Again, Claire has shown that she can have an understanding of behaviours and can set up activities “off the cuff” when things are quiet or young people are on the periphery, or alone and can encourage them to take part and be less isolated. 



	Work with young people and others 

	[bookmark: _Int_Ligt48Qn]A Exceptional 
70%+ 
	B Effective 
60-69% 
	C Satisfactory 
50-59% 
	D Rather weak 
40-49% 
	E Weak 
0-39% 

	Claire has been an excellent team member. She has been reliable even in difficult circumstances. She has engaged very well with the staff team and has been flexible and fitted in well to activities that were already arranged over the summer. Very impressed when Claire took the lead on showing a new, fellow student around the building when they started making them feel welcome and included displaying great people skills. 



	Develop youth work strategy and practice 

	[bookmark: _Int_InB7hDDL]A Exceptional 
70%+ 
	B Effective 
60-69% 
	C Satisfactory 
50-59% 
	D Rather weak 
40-49% 
	E Weak 
0-39% 

	Examples – Claire has planned an evaluation on the summer, measuring impact of the activities on the young people. This is an example of Claire understanding the purpose of youth work in Wales and how we implement strategy in practice. 



	Develop, lead and manage others 

	[bookmark: _Int_HydUCLeV]A Exceptional 
70%+ 
	B Effective 
60-69% 
	C Satisfactory 
50-59% 
	D Rather weak 
40-49% 
	E Weak 
0-39% 


	The placement hasn’t really lent itself to leading and managing others over the summer period. Claire has shown good teamwork skills and I believe that would transfer to leading but I do feel Claire does need further experience to achieve this. 






LINE MANAGER’S FINAL REPORT (continued) 
	How has the student developed during the placement? 

	I feel that Claire has had a positive placement here and has had the support she needed from her supervisor. Claire started off here with very little experience and lacked confidence in youth work ability due to lockdown possibly. She instinctively got involved in the placement, built positive relationships with the young people and has worked well as part of the team. I feel the Pandemic has affected all student opportunities and we must allow for that. 
She has struggled with working full time and University but has shown reliability, dedication and resilience throughout. 



	What are your suggestions for further professional development? 

	I feel Claire does need more experience of practice and taking the lead on activities and projects she has planned. 
I feel Claire would benefit from learning more about how a Project is run, how funds are sourced and how to build a network of support. 





	Has the student passed the placement? Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	

Yes, Pass 


	

No, Fail 

	Line Manager’s Provision Grade for the Student (%) 

	63% 

	


	Further Comments 

	








	Signed 
Line Manager 
	

Gayle Harris   [image: ]

	Signed Student 
	
Claire Fairhurst

	Date 
	24/08/2022 





Placement Provider Evaluation Report

PLACEMENT PROVIDER EVALUATION REPORT  
 To be completed by the fieldwork placement provider
The University of Wales Trinity Saint David would be grateful to receive your comments:
	Name of Placement Organisation
	Carmarthen Youth Project Dr Mz


	Name of Student
	Claire Fairhurst

	How appropriate was the information you received from the institution in advance of the Placement?
	The student independently emailed the project in advance of the placement this was verified and discussed with the senior course lecturer and the manager before the 3-way meeting



	Do you have any comments you would like to make about the Placement?




	The student was polite and trustworthy who performed in a professional manner Consistent with attended the project Build relationships with staff and young people and adhered to the 5 Pillars of Youth Work in Wales and the National Occupational Standards Scotland 2019

	Do you have any recommendations for future placements?


	
Carmarthen Youth project at Dr Mz welcomes all students and will continue to support them through their university placements





	Name: 
Signed:
Date:
	Gayle Harris
Gayle Harris
24th August 2022

	Contact Telephone No:
Email address:
	 01267 222786


office@drmz.co.uk


	
	



Thank you for your support and co-operation

Supervision Contract


	Practicalities 
	In person at the organisation
one supervision every two week
Meetings can be rescheduled if needed

	For example - timing, frequency, place, what are reasonable interruptions. 
	

	Boundaries 
	
Discussions relevant to placement or course work
Not to discuss personal or social activities
Individuals' anonymity to be used 
Gossip will be voiced and resolved

	What can be discussed, what cannot, confidentiality, how will gossip be dealt with. 
	

	Working together 
	
To support level 7 Student
Professional relationship
Build confidence and to gain knowledge
To show integrity 
To promote further development
Give advice and recommendations

	Sharing expectations, what the focus of the relationship will be, hopes and fears, the ethos of the supervision. 
	

	Session Format 
	
To discuss sessions in the youth project
Reflect on incidents that may have occurred
To show reflective accounts 
To bullet point agendas and actions on supervision recording pro forma 

	What will each session be like? Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts? 
	

	Organisational & Professional context 
	
Focus on knowledge
Thinking critically 
To reflect on practice 
To both consider the ethics of youth work 
To received feedback and point out strengths and challenges/ limitations


	
	



Signed (supervisee) 	Claire Fairhurst		Date: 	24th June 2022	
Signed (supervisor)	             Eve Jones          	            Date: 24th June 2022



6 Supervision Recording Format

	SUPERVISION RECORDING  1  

	DATE: 24th June 2022

	TIME:  2.30-3.30

	PEOPLE PRESENT: Claire and Eve

	DURATION OF THE MEETING:  1 Hour

	AGENDA/ DISCUSSION POINTS 

	1.  Professional Boundaries 
2.  Discussed Placement 
3.  Documentation 
4.  Time and Dates of Supervision sessions
5.  To write reflective accounts
6.  Creating Contract

	NOTES/ ACTION OF EACH ITEM 

	1. Both parties agreed, clarified and understood
2. Ongoing
3. Received 
4. Ongoing
5. Ongoing
6. Discussed and completed

	PROBLEMS ENCOUNTERED 

	
No Problems 



	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way. Also, reflection on effectiveness of supervision. 

	
Supervisor delivered supervision in a professional manner 
Calm and relaxed atmosphere
Discussion of activities
Ethics of youth work 


	QUESTIONS ARISING 

No Questions



	DATE OF NEXT MEETING: 1st July 2022

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Eve Jones




	SUPERVISION RECORDING 2

	DATE:  1st July 2022

	TIME: 2.30.3.30

	PEOPLE PRESENT: Claire and Eve

	DURATION OF THE MEETING: 1 Hour

	AGENDA/ DISCUSSION POINTS

	1. Reflective Journal 1
2. Development and learning
3. Reflecting on practice 
4. Relationships with staff and young people
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. Feedback given and completed
2. Ongoing
3. Ongoing
4. Ongoing
5.
6.

	PROBLEMS ENCOUNTERED 

	
No Problems


	[bookmark: _Int_91mFjmUk]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Supervisor gave constructive feedback on journal  
Useful links to theory and practice 




	QUESTIONS ARISING

	
No Questions 



	DATE OF NEXT MEETING: 15th July 2022

	SIGNED: 

	STUDENT Claire Fairhurst

	SUPERVISOR Eve Jones




	SUPERVISION RECORDING 3

	DATE: 15th July 2022

	TIME: 2.30-3.30

	PEOPLE PRESENT: Claire and Eve 

	DURATION OF THE MEETING: 1 Hour

	AGENDA/ DISCUSSION POINTS

	1. Reflective Journal 2
2. Overview of working practice
3. Activity planning
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. References advice on theory and practice
2. Advice and support given
3. Recommendations on resources
4.
5.
6.

	PROBLEMS ENCOUNTERED 

	
No Problems


	[bookmark: _Int_xsPoDgXR]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Feedback given on Reflective journal good advice

To research the  Youth Work National Occupational Standards Scotland (2019)


	QUESTIONS ARISING

	
Schedule for summer of fun and availability 


	DATE OF NEXT MEETING: 17th August 2022

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Eve Jones



	SUPERVISION RECORDING 4

	DATE: 17th August 2022

	TIME: 1.30-2.30

	PEOPLE PRESENT: Claire and Eve

	DURATION OF THE MEETING: 1 Hour

	AGENDA/ DISCUSSION POINTS

	1. Reflective Journals 3 and 4
2. Discussion on managing time and course work
3. Overview of the months working practice and trips
4. Review on planning activities
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. Feedback given, alterations to review
2. Advice, guidance given
[bookmark: _Int_r5abIyno]3. Positive feedback on participating in summer of fun trips 
4. Good input although need more ideas
5.
6.

	PROBLEMS ENCOUNTERED 

	
Problems explained and will be resolved


	[bookmark: _Int_OqnPiEob]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Effective supervision and time management advice

Develop and create new activities and plan for young people


	QUESTIONS ARISING

	No Questions



	DATE OF NEXT MEETING: 24th August 2022

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Eve Jones



	SUPERVISION RECORDING 5

	DATE: 24th August 2022

	TIME: 3.00-4.00

	PEOPLE PRESENT: Claire and Eve

	DURATION OF THE MEETING: 1 Hour

	AGENDA/ DISCUSSION POINTS

	1. Reflective journal 5
2. Discussion on reports and deadline
3. Structuring my portfolio 
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1. Completed
2. All received wrote and completed 
3. Advice given and to review
4.
5.
6.

	PROBLEMS ENCOUNTERED 

	No Problem



	[bookmark: _Int_5MpTfpkx]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Myself, supervisor and learning mentor meeting held
Details on Stay wake and planning activity 
Supervision effective and explained last meeting 



	QUESTIONS ARISING

	
No Questions


	DATE OF NEXT MEETING: 26th August 2022

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Eve Jones



	SUPERVISION RECORDING 6

	DATE: 26th August 2022

	TIME: 4.30-5.30

	PEOPLE PRESENT: Claire and Eve

	DURATION OF THE MEETING: 1 Hour

	AGENDA/ DISCUSSION POINTS

	[bookmark: _Int_OF2XtYR6]1. Closing supervision sessions
2. Feedback on practice 
3. Development and learning
4. Look over PDP
5. 
6.

	NOTES/ ACTION OF EACH ITEM

	1. Support closed for assignment 
2. Have been working with in 5 pillars and the NOS 
3. Further learning and development need on plan and funding
4. Examine and use links to literature
5.
6.

	PROBLEMS ENCOUNTERED 

	
No Problem 


	[bookmark: _Int_iNXuP2x9]REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	
Overall, experience of 6 supervision sessions improve my theory and practice 
[bookmark: _Int_DQYu7iFl]Discussion on issues were determined
Reflecting on my practice was met with positive feedback
Advice on planning was taken on board and delivered on the stay awake 



	QUESTIONS ARISING

	No Questions



	DATE OF NEXT MEETING: Completed

	SIGNED:

	STUDENT Claire Fairhurst

	SUPERVISOR Eve Jones




Supervisor Final Report

[bookmark: _Int_Awi0Dplw]Fieldwork Supervisors Final Report - Key areas of competence 
[bookmark: _Int_e9Mslkxa]When considering the level of competence of a student in supervision please refer to the marking criteria outlined below: 


	Grade 
	Description 
	Equivalent % marks towards HE qualification 

	A 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice. 
	70%+ 

	B 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development. 
	60-69% 

	C 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker. 
	50-59% 

	D 
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts. 
	40-49% 

	[bookmark: _Int_pbiEG8Lp]E Fail 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail. 


	Below 40% 




[bookmark: _Int_s2cUENxL]FIELDWORK SUPERVISOR’S FINAL REPORT 
[bookmark: _Int_I0WoZniQ][bookmark: _Int_Cn3q6jSS]This section of the report should be completed by the fieldwork supervisor. To complete the report we would like you to use the headings below giving specific examples to support your observations and make reference to the Table above. 
	How did the student use supervision and respond to feedback? 

	

Claire responded in a very efficient and professional way to supervision. She would always keep in contact arrange dates, wrote reflective accounts on time and took feedback really well. This was clear as she took all comments on board and continued to improve on her work each week. Claire was also open to conversation and willing to explore each topic we spoke about. 





	To what extent did the student seek challenging situations, and how were these worked with? 

	

[bookmark: _Int_bRN9ck7d]Claire did start to struggle with the demands of her personal work, university and placement and it was recognized in her work but after a conversation and some support she bounced back and continued to work in an excellent way. Even though Claire experienced this bump and it was noticed within one of her reflective journals she did not let it affect her actual placement with the young people and push to continue working with them in a positive and active manor. Claire has definitely responded well and learnt that these things often happen in life but the ways in which we can seek support and keep other informed to a degree so that they don’t feel too much pressure on themselves. 





	To what extent did the student show enthusiasm, commitment, creativity and innovation? 

	

Claire was always willing to get involved in supporting the centre as a whole. She would regularly ask staff if anything was required of her and was not afraid to pull her sleeves up and get involved which is what we love students to do. Claire was always happy and willing to engage with young people coming up with ideas and activities for the young people to do in a session. It was noticed that Claire was a little nervous to begin with and did struggle a little to fully engage with the young people but after a few suggestions of ways she could improve on this it worked and she has definitely created a professional working relationship with staff, other students and most importantly the young people. 





	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others? 

	

Claire was really effective at making connections to theory throughout her 


	placement. She understood all aspects and we would often discuss how she can bring these theories into her physical placement as they were more recognized in her written work. At some points Claire’s reflective accounts didn’t really include herself in the moment and it was more analysing others and their behaviours but after a discussion, even though there was a benefit to what she was doing, she began to include her practice a little more. Claire was open and honest throughout and happy to ask questions if she didn’t understand some elements. 





	How did the student articulate her/his own beliefs and values and relate them to the work? 

	

[bookmark: _Int_2s42TQUg]Claire had an open mind throughout the placement and we never came across any real concerns about their own beliefs and values. She would ask questions if she was unsure and only ever shared her views if she felt the need to, but they were also good questions to ask and clearly made a difference in her learning. She remained professional at all times and there were never any issues. 



	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker? 

	

Yes, but I believe they would need a small amount of support in helping them with their confidence in building relationships with young people. 



	Provisional grade for supervision (%). 

	

65% 






	Signed Supervisor 
	EAJONES 

	Signed Student 
	
Claire Fairhurst

	Date 
	
29th August 2022





Professional Development Plan

	Student 
	
Claire Fairhurst

	Learning Mentor 
	
Gayle Harris

	Placement 
	
Dr Mz Carmarthen Youth Project

	Date 
	
24th June 2022




Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019) and the Youth Work in Wales: Principles and Purposes Document (YWWRG, 2018). 
	Learning mentor’s opening comments about the placement – exactly what type of work will the placement involve? 

	

[bookmark: _Int_54ZKuGH5]Dr Mz is a drop in centre for young people between the ages of 8 – 25. The placement will involve the student taking part in the activities, observing, learning, creating relationships with staff young people and also putting on their own sessions. This is an opportunity to learn about youth work and take on key information to become a successful youth worker. Claire will have regular supervision to support and discuss issues, plans and activities.










	Student initial comments about the Placement. 

	
I will be gaining knowledge and developing my youth work skills and practice by working alongside other youth workers.
Working with young people to establish relationships, while adhering to the ethical requirement and boundaries of youth work 

I will engage and participate in a range of activity programmes to enhance young people life skills, development and challenge them to bring out the best in their abilities. 















Professional Development Plan

	

	Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019) 

	

	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (YWWRG, 2018) (Educative, Expressive, Participative, Inclusive, Empowering). 
	2. Work with young people and others 
	3. Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	4. Actively demonstrate commitment to inclusion, equity and young people’s interests, health, and wellbeing 
	5. Plan and implement strategy and youth work activities for young people 
	6. Develop, lead and manage self and others 
	7. Work with communities 

	What do you need to learn? 
	How the five pillars can be met in youth work
	To build professional relationships and how to work in a team
	What works for young people to participate and to plan, and manage resources their interests and needs

	Eliminate any issues of identity that might act as a barrier to young people's participation in youth work activities
	To find ways of encouraging young people to participate in agreed activities
and hold consultations to suit their needs
	Reflecting on my own values, motivations and emotions and my own role, responsibilities, and level of autonomy
	Learn about the factors influencing youth work provision and networking in the community

	Activities you will learn from (how will you learn, what will you learn from) 
	To make observations and to create and design activities around the five pillars encourage participation and discussions around young people's interests 
	Learn about young people's different personalities, to set boundaries and challenge young people behaviours using observation and conversations


	To promote life skills, with maintaining projects and creating new activities 

	To promote inclusion with young people with learning disabilities actively involving them in projects

	To hit targets by make activities exciting which are relevant to their needs 
	Writing my reflective journal and receiving feedback from supervisor with recommendations and work in collaboration on activities with others 

	To research other youth projects in and around the community and community groups




	Student 
	
Claire Fairhurst

	Supervisor 
	
Eve Jones

	Date 
	
24th June 2022




Section 4
Dr Mz Information Sheet 

[bookmark: _Int_5rAfNAMP][bookmark: _Int_47S93mxp][bookmark: _Int_YQkeGreo][bookmark: _Int_rP1z3LUm]Dr Mz is a youth project based in Carmarthen. Their aims and objectives are to provide a safe environment for young people aged 11- 25, where they can build friendships and participate in social activities forming a part of their informal education. The organisations values are to provide an inclusive sustainable service to promote equity and diversity, to empower individuals and give them a voice to achieve their aspirations. The youth service was established in November 1996, where Dr Margaret Evans was the driving force behind the project (Dr Mz, 2020).
[bookmark: _Int_LGEIuvXT]Dr Mz hosts a variety of projects, a Digilab, Grow It and Cook it projects, Health and Wellbeing project and general life skills. In addition, Dr Mz provides an LGBTQ+ group project, a young parent group, also Transitions and Little Mz for the younger age groups, fully supported by professional youth workers and volunteers. The fun filled project is open Wednesdays, Thursdays, Fridays, and Saturdays as drop-in sessions, in addition, Fridays and Saturdays for the younger groups with the LGBTQ+ open the 2nd and 4th Monday of the month (times may vary) due to school term times and holidays (Dr Mz, 2020).
Funding and resources are provided by donations, fundraising events, grants are acquired through funding bids from The Lottery Fund, shareholders, and community networking organisations, the project also works closely with Carmarthenshire County Council and Carmarthen Town Council giving their support to the project (Dr Mz, 2020).
[bookmark: _Int_GpAXeQye]Dr Mz vision is to continue to provide opportunities to inspire young people, encourage, motivate and strengthen their resilience to become independent Individual's to achieve their full potential.

A Critical Examination of the Roles and Responsibilities of the Trainee Youth Worker Whilst on Placement.

[bookmark: _Int_Yv0lNWvE]As a trainee youth worker, my role has involved engaging with young people by participating in a variety of activities, giving advice and guidance on social, cultural, and economic matters, listening, and giving them a voice to share their issues in a private and confidential safe space. Youth workers must adhere to the Youth Work National Occupational Standards (2019) and the 5 Pillars of Youth Work in Wales (2018) and underpin them into their practice. 
“Youth work in Wales promotes and actively encourages opportunities for all young people, in order that they may fulfil their potential as empowered individuals, and as members of groups and communities, thereby improving their life chances” (Welsh Government, 2019).

Dr Mz has had a good rapport with staff and young people for over 25 years, therefore, I chose this project as my second placement to complete my trainee role and to gain knowledge for my university course. However, the distance to drive back and forth was more than the placement bursary covered for the travel costs, although this was not a concern (Dr Mz, 2020).
[bookmark: _Int_mkly2u9L][bookmark: _Int_F2UFbpoR]At the start of my placement, the manager of Dr Mz delivered an induction meeting to explain what is expected of a volunteer trainee youth worker and what skills and knowledge can be gained by taking on this position. A contract was filled in, reviewed, and signed by both parties, providing professional information, and laying out the boundaries and ethical requirements between the organisation and the trainee. Good leadership is important when supporting volunteers, they can clarify the roles and responsibilities before starting at an organisation, this opens discussions for any concerns individuals may have (CLD Standards Council Scotland, 2019).
[bookmark: _Int_3pc6Qttl][bookmark: _Int_EZHzfVPi]A Dr Mz volunteering handbook was given to me to review and fill in my details, this provided the history on the organisation, the projects available at the centre, along with the code of conduct and behaviour, safeguarding, health and safety guidance, ethics, funding, and risk assessments. A discussion was held on where to find copies of these documents. Adhering to the organisations policies and procedures can provide youth workers, volunteers, with clear information needed to provide a safe environment for their staff and young people attending the project. It was also stated the process which may happen if this was not followed. All youth workers must be “aware of policies and procedures for carrying out their role and that they follow them” (CLD Standards Council Scotland, 2019, p11).
[bookmark: _Int_MrGJTETR]When creating my Professional Development Plan, I reflected on what I had learnt in my previous placement and focused on the theory and practice I needed to develop to progress further in my learning process, (See PDP in Reports) this is explained in detail in the summary.
[bookmark: _Int_awn13HPK]My role of a trainee youth worker at Dr Mz was to acknowledge I was a role model to young people who may not have positive mentors in their life, therefore, it is essential that my responsibilities regarding being a volunteer was understood and followed. Dr Mz charity adopts the ethos and ethical approaches into their practice, all volunteer's need to understand the purpose of youth work and apply the principles to encourage and support young people. To become mentors, supporting their decisions to plan and be actively involved in the activity process. According to Dr Mz purpose, it is important for young people, volunteers, and staff to work together in collaboration and to respect the choices, opinions, and rights of one another, and for youth workers not to force these on them, to encourage positive attitudes by debating issues and to clarify understanding (Dr Mz, 2020). 
[bookmark: _Int_Ajv1UtNH][bookmark: _Int_VwNT18SV]As a volunteer my focus was to build relationships with young people, to learn about their personalities, and interests, to facilitate conversations, and when participating in different activities to build their self-esteem praising them for their achievements. Young people can look on youth workers as someone with power and authority, I needed to work towards young people overcoming their barriers, to have mutual respect, empathy, and integrity for each other. This is a key factor once boundaries are presented and when encouraging them to reach their full potential (Batsleer, and Davies, 2010).
[bookmark: _Int_7rX33Tjj]My responsibilities were to ensure all members of the project sign in and out by registering their details on the Dr Mz online data system. This was to provide a record of the young people at the project that day and for the youth workers to monitor and evaluate the sessions. However, on many occasions the young people needed to be reminded as they had forgotten. I also needed to obtain a signed consent form from the parents or guardian from all young people under 18, this is essential when accessing trips and activities which are outside the drop-in centre. GDPR (General Data Protection Regulation) protects the privacy and confidentiality of all young people's data and details from being used unlawfully by law under The Data Protection Act 2018. (UK, Government, 2018).
Dr Mz have created a safe space for young people to gather, as some are at risk of being taken advantage of or may be vulnerable in the community. Youth workers need to provide safe spaces for young people to engage with others which can enhance their social emotional and personal development (Welsh Government, 2019). To keep them from engaging in unsociable behaviour in and around the community ensuring their mental health and well-being is taken care of.
[bookmark: _Int_X4popow4][bookmark: _Int_nFc8sluk]One of the requirements of my role as a trainee youth worker was to undertake supervision sessions. 6 supervisions took place while on placement, the first was putting together a contract agreed by both parties, discussions on the agendas and feedback on knowledge, theory and practice delivered from the supervisor which would benefit my professional practice. When creating a supervision contract, it is important to detail what is its purpose, and the joint expectations, to clarify the ethical requirements and arrangements to which both parties must agree (Jenkinson, 2010). 
It was my responsibility to approach the supervisor to initiate the sessions, to arrange the time, and place over the placement period. I needed to complete 6 supervisions recording formats, providing relevant information to be discussed in the sessions. As part of my portfolio, the requirement was to compose 6 reflective journals for the supervisor to analyse and give constructive feedback to ensure I understood how to link theory to practice. Supervisions are essential to reflect on working practice, identify any concerns within the organisation, and to discuss different perspectives (Sapin, 2013). 
There were occasions where I observed negative behaviours from young people while they engaged and participated in activities with one another. There were times when the youth workers needed to step in, as they were concerned this could cause issues at the project. I discussed these matters in my supervision sessions about how to approach young people, I received reassurance to voice my opinion on these matters and to challenge young people on their behaviours was my responsibility as well as others, and to report any issues, or safeguarding concerns to the lead youth worker or the manager immediately. It is the duty of youth workers to report or challenge any nuisances or disturbances regarding young people's behaviours. Youth workers must assess the behaviours before acting, asking questions such as, why this may have occurred, this may prevent unnecessary distress, and to respond in a way that is appropriate to that behaviour (Westergaard, 2009). (See Appendix 1 Reflective Journal 3).
[bookmark: _Int_HjImFI1T][bookmark: _Int_7XTM5nrr]At my placement one of the learning development tasks was to lead and manage an area of the project, there were days and times where the centre was quieter, and there were fewer youth work staff in attendance, this was the opportunity to practice my skills and knowledge in youth work practice. One of the young people's favourite activities was to cook and prepare food in the kitchen area, after everyone would gather to eat and drink their creations. I took lead and facilitated an activity with some of the young people making milkshakes and fruit mocktails in the kitchen area. In addition, when a trip was organised for the Summer of Fun to The National Botanic Garden of Wales, I was in attendance with the youth work manager and 11 young people (See Appendix 1 Reflective Journal 4). There were several other occasions at the project where the opportunity arose to lead the activities with young people. I engaged in cookery, playing pool, electronic and board games, as well as cards, I encouraged them to maintain the garden area, and to clean staff's vehicles. There were also duties where they needed access the laptops in the digilab, and to be served in the shop with drinks, food, and snacks. Activity programmes within youth work can take on an exclusive meaning, Jeffs and Smith (2010, p86) argues this is “to promote exchange, discourse, challenge and development of the self and others”.
The project had their own risk assessments in place for all these activities, (See Appendix 2 as an example). Risk assessments are put in place to identify any hazards, state who may be at risk and at what level, and to take action to minimise or eliminate any of these risks by law under the management of the Health and Safety at Work Regulations 1999 (Health and Safety Executive, No Date).
At the end of the placement period both supervisor and learning mentor authored their reports, giving their honest opinions on my practice and my ability to be a professional youth worker. This was mark accordingly (Dr Mz, 2020).

Carmarthenshire and Carmarthen Town Community Profile of Young People
The community profile will focus on the county area Carmarthenshire and the town Carmarthen where Dr Mz youth project is situated, the profile will look at the resources available around the area for young people and statistics on housing, education, crime rate, leisure activities, and public transport.
According to the 2021 census, the population of Carmarthenshire stands at 187,900 an increasing from 183,777 in the 2011 census, this is a rise of 2.2% on all ages and sex (Carmarthenshire County Council, 2022). 

Carmarthenshire
	
	2011
	2021

	Usual Population
	183,77
	187,900

	Males
	89,387           48.9%
	91,700         48.8%

	Females
	93,930           51.1%
	96,200         51.2%

	Number of households with at least one usual resident 
	78,829
	81,000

	Population Density (number of usual residents per square kilometre)
	78
	79



Over the last 10 years 2011 to 2021, there has been a decrease in the younger age group population, 0-14 years has seen a decrease in population of 0.8% and 15-64 years decreasing by 2.5%. The target age group of young people in Carmarthenshire figures for 2021 show that the male population is higher than females.
                                                            
	Age Groups 
	Female
	Male

	10-14 Years
	5,400
	5,600

	15-19 Years
	4,700
	5,200

	20-24 Years
	4,300
	4,600


(Carmarthenshire County Council, 2022).
Other statistics for the 2021 census will be released later in the year.

Covid-19 has seen an impact on the county of Carmarthenshire, poverty, and deprivation, along with health and well-being, a third of people in Carmarthenshire are living in poverty. In the year of 2020, 27,691 households were classified with poor living standards, this can have an adverse effect on children and young people preventing them from achieving their goals and missed opportunities that may improve their health and wellbeing (Carmarthenshire County Council, 2021).
Child Poverty in Wales in the Tyisha and Glanymor wards of Carmarthenshire were in the top 20 worst wards in Wales. In addition, when measuring material deprivation in Carmarthenshire, The National Survey of Wales 2019/2020 figures are presented as 11.3%, lower than the Welsh average of 12.9%. Preventing poverty and deprivation in Carmarthenshire has been an ongoing concern, however, government measures were introduced to help support families and their children, The Flying Start programme for four years and under, helps with childcare, parenting programmes and communication with your child, this gives families access to services promoting inclusion and avoid feelings of isolation (Carmarthenshire County Council, 2021).
During Covid-19 throughout Carmarthenshire threats of homelessness figures were at 377 residents of which 175 people managed to avoid being evicted, the Welsh Government has considered and put in place measures to make local authorises responsible by ensuring single people have priority for housing, therefore preventing homelessness (Carmarthenshire County Council, 2021).
The average house price in Carmarthenshire has seen an increase of 13.7% from April year 2021 of 173,381 to April year 2022 of 197,079 with 153 houses sold February in 2022 compared to 240 in February of 2021 (UK Government, 2022).
The employment level in Carmarthenshire for young people in the 16 to 24 age group is 9,600 with the male population at 5,700 and females at 3,900, the employment rates of 48.1% for males and 52.5% for females, these figures reflect the summary at the end of 31st December 2021 (Welsh Government, 2022).
Young people who are year 11 leaving school and are (NEET) not in education employment or training have remained level which is at 1.8% over the last two years academic year 18/19, although year 13 (NEET) young people have a lower rate which is at 3.5% (4.9% in 18/19) according to Careers Wales Destination Survey 2020 to 2021 figures (Carmarthenshire County Council, 2021).
The Cynydd project helps young people aged 11 to 18 who are at risk of (NEET) throughout Carmarthenshire they run a 3-day educational curriculum to support the needs of young people who may have behavioural, attendance or attainment issues. They support with emotional and wellbeing and have links with Careers Wales and Colegsirgar Cynydd for those who wish to progress into college or employment. They remain in close contact with post 16 vulnerable young people, where detached work has re-opened after the pandemic, where Streets, Bwlch youth centre and Dr Mz provide drop-in centres giving young people places to go in Carmarthenshire (Carmarthenshire County Council, 2021).
There have been an increase of young people achieving high A* level results in the year 2021, as examinations were cancelled due to the pandemic the results were compared to previous results and course work. In 2022 the curriculum is changing in Wales with Business Class and Education Business Exchange programmes set to engage young people in the business world (Welsh Government, Public Services Board, 2021).
Carmarthenshire youth support service have youth centres over Carmarthenshire bringing together specialised services for young people to access providing activities and group meetings that promote children's rights for the purpose of “upholding the United Nations Convention on the Rights of the Child, every child has the right to survival, protection, education, and to have their voice heard" (Carmarthenshire Information Service, 2022). 
In addition, there is also support for young carers in Carmarthenshire to help families, The Young Carers Service can provide advocacy services and 1- 1 support for young people needing advice when looking after a family member (Carmarthenshire Information Service, 2022).
Carmarthen has its own university campus as part of University Trinity Saint David, when young people from all over the country can study and live on campus. The campus provides study taught and online courses, employment opportunities, careers advice and services for stress and anxiety, debt, and legal issues as well as others (University of Wales Trinity Saint David, 2022).
According to statistics the crime rate in Carmarthen town is the fifth most dangerous in Dyfed, violence and sexual offences are most common crime reported during 2021, there were a total of 888 which is high then the previous year of 607, the smallest reported crime were possessions of a weapon with 3 crimes in 2021, with 19 crimes reported in 2020 (CrimeRate, 2022).
Crimes over the past 3 years from July 2029 to May 2022 in Carmarthen are as follows:
	Anti-social behaviour
	385
	25.3%

	Burglary
	35
	2.3%

	Criminal damage and arson

	120
	7.9%

	Drugs
	64
	4.2%

	Possession of weapons

	9
	0.6%

	Public order
	145
	9.5%

	Theft from the person

	2
	0.1%

	Vehicle crime
	40
	2.6%

	Violence and sexual offences

	613
	40.4%

	Other crimes
	23
	1.5%

	Other thefts
	74
	4.9%

	Robbery
	3
	0.2%

	Shoplifting
	1
	0.1%

	Bicycle thefts
	5
	0.3%

	
	
	


(Police.UK, 2022)
In the last 3-years crime level rates have risen from 9.7% to 12.5% in Carmarthen the statistics shown that the outcome of this crimes are as follows:
	Other
	385
	25.3%

	Investigation complete; no suspect identified

	204
	13.4%

	Unable to prosecute suspect

	296
	19.5%

	Court results unavailable

	67
	4.4%

	Offender given a drugs possession warning

	5
	0.3%

	Status update unavailable

	407
	26.8%

	Formal action is not in the public interest

	20
	1.3%

	Further investigation is not in the public interest

	18
	1.2%

	Offender given a caution

	13
	0.9%

	Local resolution

	16
	1.1%

	Action to be taken by another organisation

	6
	0.4%

	Awaiting court outcome

	17
	1.1%

	Under investigation
	65
	4.3%

	
	
	

	
	
	


(Police.UK, 2022)

Carmarthen town is a town situated in the county of Carmarthenshire in Southwest Wales, young people in Carmarthen can gather at various outdoor leisure and activity places. Carmarthen has a large park area with a velodrome for cyclists and a playground. There is a shopping centre with indoor shops where young people can socialise. Activities for young people to do in Carmarthen which come with a cost include, Vue cinema, Pendine sands beach, theatre groups, Go Sport, and Leisure (shooting range), Laser station and Carmarthen leisure centre with sport facilities (TripAdvisor, 2022).
Carmarthen has a train station in the centre of the town with routes all over Wales traveling to South, West, and North Wales on a regular timetable. Bus services are used by the public throughout the community, the timetables and routes are also available on a regular basis. This gives the community of young people access to other services and provisions for leisure activities, education, and job opportunities. Due to the pandemic more people worked from home, with fewer people driving on the roads, this has seen an increase in people walking and cycling on the cycleways (Carmarthenshire County Council, 2021).
Health and wellbeing in Carmarthenshire and healthcare is provided by Hywel Dda University Health Board and Glangwili hospital which is situated in Carmarthen. Wales NHS and Public Health Wales are tackling obesity in young people by providing healthy school meal options and advice to young people, introducing more physical activities in schools for early age pupils. 
Figures show that in 2018-2019 obesity rates and overweight children 4–5-year-old were 5th highest levels in Carmarthenshire at “30.4% compared to the previous year of 26.6% and the national average of 26.9%”. (Welsh Government, Public Services Board, 2021, p41). Due to the pandemic obesity rates have soared in young people and this is more common in areas of deprivation and poverty, it is more likely children may be at risk of developing Diabetes Type 2 in later life as a result of this (Welsh Government, Public Services Board, 2021).
E cigarettes have seen an increase at 43% while smoking tobacco products have seen a drop in figures by year 11 pupils. Year 11 pupils consuming alcohol was 78%, a rise of 3% higher than the national average and cannabis use in young people were at 3% however, 18% stated they have been offered to try the substance (Welsh Government, Public Services Board, 2021).
The Welsh Government are improving living standards for those living in poverty and deprivation in Carmarthenshire with more food banks, free breakfast meals for primary school children and pupil development grants, they are providing free school uniforms and other school kits to children living in qualifying households (Carmarthenshire County Council, 2021).

SWOT Analysis
Strengths 
Dr Mz is a well-established charity organisation that has been running for 26 years, young people from all over Carmarthenshire have attended the youth project over the years the young people have volunteered to support the charity and older members have returned to secure employment. In addition, the youth project supports university students for their placements and welcomes them to gain experience for the degree programmes. There are qualified professional youth workers running the projects providing their expert advice to those who need guidance. There are several projects available for the young people to participate in, grow it, cook it, digilab, health and wellbeing, and many planned and impromptu activities, quiet spaces, and trips planned throughout the year (Dr Mz, 2020).

Weaknesses
Funding has been secured for some projects, however, lack of people's interest when securing permanent employment to develop the projects, this may be due to unsociable, part time hours, and funding restrictions. There are limited indoor resources and board games, leisure, and sports activities, which rely on donations and charity events to secure extra funding for the project. There is limited indoor space and in the grounds for large activities to take place. The project attracts the younger age groups 11-17, to the drop- in centre, however 18-25 may attend these sessions (Dr Mz, 2020).

Opportunities
Charity events and fund raising with the community are a proven source of funding for the project. There are fewer young people projects in Carmarthenshire and in Carmarthen town as competitors to compete with Dr Mz. They have links with other organisations, shareholders and partnerships through networking in Carmarthenshire, where young people volunteer to help in the community. Young people can earn Tempo Time Credits through volunteering to carry out tasks at the project and around the community, this will provide incentives when they registered, to gain free and money off adventures and leisure, food, and items. There is good media coverage with local news stations and advertising through social media. The project is central in Carmarthen where young people can access the service easily and have access to local facilities parks and beach areas. The use of other company minibuses to transport young people on trips also benefits the project (Dr Mz, 2020).

 Threats 
There are fewer funding bids available to explain detailed expenditure costs and where and what the money will be used for. Austerity with government cutbacks to youth projects in Carmarthenshire has increased. As a competitor Carmarthenshire Youth Support Service has a youth council to promote children and young people's rights and activities programme throughout Carmarthenshire with an older age group in attendance. The risk of retention of relationships with partners and a lack of youth work strategy in Wales all pose threats in the youth project (Dr Mz, 2020).


Table for SWOT
	STRENGTHS / INTERNAL
	WEAKNESSES / INTERNAL

	

· Running for 26 Years
· Support University Students 
· Professional Qualified Youth Workers
· A Varied Range of Projects Available 
· Incentives for Young People



	

· Lack of Employment Interest
· Limited Resources for Indoor Activities 
· Limited Space
· Relying on Donations and Funding Bids
· Attracts the Younger Age Groups 11-17
 

	

· Charity Events
· Media and Social Media Coverage
· Links Partnerships, Shareholders, Community groups (Networking) where young people can volunteer 
· Earn Time Credits for Incentives
· Access to Transport Minibus for Trips
· Central in Carmarthen

· Access to Local Amenities and Facilities
· Fewer Competitors

	

· Funding Bids
· Government Cutbacks
· Local Competitors
· Repairs to Building and Grounds
· Retention of Relationships with Partnerships
· Lack of Youth Work Strategy in Wales

	OPPORTUNITIES / EXTERNAL
	THREATS / EXTERNAL


(Dr Mz, 2020).


Summary of My Learning and Development
[bookmark: _Int_Yvowlpoa]When I created my PDP (Professional Development Plan) at the beginning of my placement, I wanted to achieve several goals that needed improvement, while working in accordance with the 5 pillars of youth work in Wales (2018) and the Youth Work National Occupational Standards Scotland (2019). 
[bookmark: _Int_tzgWkWt1]At Dr Mz I worked with a polite, trustworthy and positive attitude, performed in a professional manner, I was consistent when I attended the project and built relationships with staff and young people. I have focused on ways to actively encourage young people, age 11 to 17 to participate in a range of activities by observing the way they interact with others. For the first few sessions, I slowly approached young people asking them questions about their hobbies and interests, seeing who their friends were, and introducing them to other young people to join into the activities. This gave them the opportunity to meet other young people from different racial, social, and cultural backgrounds and to promote inclusion with new members. I discovered two young people had a common connection with places they had lived, this was a starting point for them to build a relationship with one another. I started by facilitating an activity for both to become comfortable with each other, however, the young people took the lead in continuing without my engagement. Youth work can provide safe environments for young people to gather and make friendships, and to develop positive attitudes around equity, equality and inclusion (Education Workforce Council, 2018).
When supporting young people, I found this can be a challenge when everyone at once is voicing their opinions. This may be due to the different personalities, having power struggles over their interests, hobbies and abilities. I have learnt that setting boundaries at the beginning can make young people recognised what is acceptable and unacceptable behaviour, as they will take advantage of unfamiliar staff and take the opportunity by pushing the boundaries. The youth workers are well known professionals working with young people at Dr Mz, therefore, they felt comfortable to challenge their attitudes. I needed to understand how to step in when needed, to reduce these behaviours by explaining the negative aspects, to know the consequences and to be accountable for their actions. Youth workers must “agree with young people their role and responsibilities” (CLD Standards Council Scotland, 2019, p3). I approached the young people about their attitudes in a calm and firm manner and managed it in a positive way, saying that they need to be aware of others and their actions may cause harm and distress. 
[bookmark: _Int_InYiYBgw][bookmark: _Int_EK09Mjnk][bookmark: _Int_6VEq7LZC][bookmark: _Int_TH0vlsaC][bookmark: _Int_iheyghen]I discovered when young people were discussing their interests and hobbies at the project, they gave suggestions and ideas for new activity programmes to encourage active involvement in learning. It is important to manage activities for a range of age groups and their abilities. I recognised young people can develop at various stages. I have identified through working alongside young people they have progressed in development over the time I have spent with them at Dr Mz. I learnt this from finding where they are in their abilities, and building their confidence week after week, challenging their development and praising them for their accomplishments. Youth workers need to evaluate an activity with young people, this can help youth workers monitor the effectiveness of projects (CLD Standards Council Scotland, 2019). Facilitating learning with young people can involve thought to what the activity is trying to achieve and whether it is appropriate. I made use of the resources that were available and adapted the activities to suit their needs.
[bookmark: _Int_REcRXgLI][bookmark: _Int_Q8Cpq7jm][bookmark: _Int_HYuCC8st]I have acknowledged there are young people who attend the youth project, who are diagnosed with ASD and ADHD, their needs can be more complex than others due to their attention span and lack of concentration focus. I have observed some young people prefer to participate in activities where there are fewer individuals involved or on a one-to-one basis. They may be shy and self-aware of their ability to perform the activity. Therefore, I needed to boost their confidence and reassure them that the more they practice they can overcome these barriers. Youth workers need to understand and develop strategies for young people to respect and be tolerant to those with disabilities and to value diversity (CLD Standards Council Scotland, 2019). To demonstrate and promote inclusion, it was important to be mindful of their wellbeing, so they felt comfortable and happy to engage. I would set up the activity which they knew how to play and do this beforehand, seeing if they would approach me to get involved. I would keep the stimulation levels to a minimum, then encourage others to join in to help them interact with others and discuss their shared interests. 
[bookmark: _Int_TERnmnCm][bookmark: _Int_vaJholiV][bookmark: _Int_mHSdsPxE][bookmark: _Int_3OyoBXPA][bookmark: _Int_YIG9FWvj][bookmark: _Int_alzZnsOP][bookmark: _Int_Zzqg6Sks]I have learnt that young people need to feel motivated to participate in youth projects to determine what they can benefit and learn from the activities. Activities need to be meaningful and worthwhile; they must be exciting and relevant to the individual to be sustainable and feasible with the resources available from the youth project. When activities are funded, targets need to be met, youth workers need to find ways of working with young people and promote the “setting of criteria for monitoring and evaluation of activities” (CLD Standards Council Scotland, 2019, p45). It is essential to hold discussions, to consult young people about what they want to do and achieve, to make joint agreement, then to take actions on the planning process. In addition, to research social media of what young people like to do and what are their positive influences and inspirations. I planned one activity at the stay awake which the young people enjoyed. (See Appendix 1 Reflective Journal 6). The activity challenged empowered and developed my leadership skills, I felt confident in my ability to manage others, this also proved to enhance the young people's team building, problem solving skills and their communication. However, most of the activities over the summer and during my placement weeks were planned by the other youth workers, Therefore, my task was to find ways to enhance their experience by acting enthusiastic, make them aware that they would be able to show me methods to improve my learning skills. 
[bookmark: _Int_aqsRFRLP]I have developed in my communication skills and become confident when leading and managing myself, I have taken the lead when working in collaboration with other youth workers. Writing my journals have given me the opportunity to reflect on my practice, to be motivated when supporting young people. There were occasions when my emotions were high due to pressures with managing time, however, with the support of supervisions and the reassurance on my theory work proved that I was professional in my practice. I understood my role and responsibilities of a trainee youth worker and receive constructive feedback and recommendations on how I could maintain my focus. Supervisions can provide support to trainees and give advice and guidance on when to take the lead in youth work practice (CLD Standards Council Scotland, 2019). I have worked closely with other youth workers on activities, where I took the lead in communicating effectively and promoting positive behaviours, praising and empowering young people for contributing their skills and abilities to the activities.
[bookmark: _Int_ZWPRhvuk][bookmark: _Int_1Hz0I5xO][bookmark: _Int_5IkMmqzO][bookmark: _Int_7mikB6wA][bookmark: _Int_ot2V3QtF][bookmark: _Int_iK6QxE8L]I have learnt that community networking and community groups in and around Carmarthen can influence youth work provision, researching and working in partnership with other groups can generate funding bids, provide additional activities and opportunities for young people to give something back to the community, by volunteering their time to gain life and educational skills. Community groups and networking can provide donations, fund raising events, and activity programmes where needed to help support the youth project. Dr Mz has a well establish relationship with groups providing youth provision and networking around the community, where they have attended the youth project delivering their services to young people. In addition, the young people have volunteered to groups around the community to gain time credits through benefit schemes. The youth project's purpose must reflect the needs of young people and maintain active working relationships with stakeholders, colleagues, and agencies with agreed approaches (CLD Standards Council Scotland, 2019).
My learning and development have improved significantly while at Dr Mz project, the manager and other youth workers have supported me through several aspects of youth work practice, building relationships and working in collaboration with others to support young people's needs, to encourage participation and to provide them with the tools they need to be resilience in all challenging situations. I made young people feel valued and respected their choices, empowering them to successfully fulfil their aspirations.
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Section 5 Appendices

Appendix 1
6 Reflective Journals
Dr Mz Reflective Journals 
 
Using Gibbs 1988 reflective cycle, I will reflect on 6 stages within my journals while at my fieldwork placement at Dr Mz, evaluating and analysing the positive and negative experiences which occurred, and to gain feedback on my practice, this will improve my knowledge and skills as a professional youth worker (Gibbs, 1988). 
 
Participating in the youth projects while engaging with young people   
Description 
The first two weeks of my placement at Dr Mz involved forming relationships with the young people at the project and participating in the individual activities. I engaged in outdoor activities at the park playing football and rounders, where I held multiple conversations with young people, getting to know their names and personalities. Supporting them in the “cook it” project and playing board games, pool, and interactive digital activities. Youth workers must Identify young people's needs, by providing young people with the opportunity to improve their wellbeing, to understand their rights, and to encourage them to develop their knowledge and skills (Education Workforce Council, 2018). 
Feelings  
At first my objectives were to make observations on how staff relationships and teamwork can professionally support young people. This gave me the confidence to interact with young people with ease making it a positive experience. I began to encourage young people to participate in the activities. I felt excited and happy at the prospect of this youth project fully supporting young people, where they can enjoy and learn new activities and make friendships in a safe environment. According to Ingram and Harris (2001) young people learn better when they feel safe, providing a happy welcoming place and a friendly atmosphere can motivate young people to bring out the best in their abilities. 
Evaluation 
It was important to find out what the young people's interests were, by engaging in discussions about their likes and dislikes, this way I could find activities they would enjoy. This worked well by participating in a range of games. I noticed the young people were becoming more open and trusting towards me, which reassured me that I was starting to develop a professional working relationship. Giving young people confidence when engaging in activities, can build on their strengths and improve their self-esteem, which can lead to positive outcomes (Sapin, 2013). 
Analysis 
Responsibilities as a youth worker are to make observations, giving young people advice and guidance if needed on a professional level. Recognising the relationship between a youth worker and a young person is an important part of informal education, this involves setting boundaries and making them clear between one another. Sapin (2013) states youth workers need to quickly identify unacceptable behaviour, and to deal with situations promptly, communicating in a calm manner with integrity to avoid negative responses and recurrence. 
Conclusion 
I have learnt to engage with young people, giving them the choice to make their own decisions and to problem solve, developing relationships with a mix of different age groups, while ensuring safeguarding measures and health and safety risk assessments are in place. According to the Youth Work National Occupational Standards, Scotland (2019) youth workers must underpin the values into their practice, to encourage, empower and safeguard young people by giving them a voice to express their opinions and beliefs, providing a fun friendly place available for them to gather, while promoting equality and diversity (CLD Standards Council Scotland, 2019). 
Action Plan 
To reflect upon my past experiences, while supporting young people involving them in planning activities to work towards their needs. To continue to develop my knowledge and skills through theory and practice, forming ideas with other youth workers and to gain feedback from supervision. Sapin (2013) suggests supervision is a valued part of youth work, to be supported through challenging situations and to reflect on issues that have arisen, this can help gain knowledge from the other persons perspective.


New young people joining the project
Description
There have been new young people joining Dr Mz since I have been a volunteer, I have engaged in conversations, showing them around the youth club, introducing them to new friendships and encouraging them to take part in activities with others. I explained the purpose of the project and asked them their interests. This should help motivate them and build their self-esteem. Good youth work promotes a flexible attitude to new members arriving at the project, to communicate in diverse ways by using a welcoming manner (Sapin, 2013). 

Feelings
I wanted them to feel comfortable in their surroundings, I made them feel relaxed and free to engage in conversations at a slow pace. They were a little shy and nervous at the start of the session, although, I could see they were excited and enjoying themselves. Youth work environments help young people to form relationships and to   have fun (Education Workforce Council, 2018). I felt happy I made them feel more confident, leading the way to try different activities and to engage with other young people. 
Evaluation
While engaging in activities with a new young member, they became more vocal in a positive way, expressing their emotions and showing they were having fun, the planned activities at the club that evening were limited and the number of young people at this session were less than in previous sessions, this may have limited their enjoyment. There could have been more interactions with other young people and planned activities to do. It is essential for youth workers to plan their activities with thought and in advance, keeping them short and simple to prevent boredom, this can be a more effective approach (Jeffs and Smith, 2010). Although I did observe they had a pleasant experience while attending the session.
Analysis
On reflection, starting somewhere new can be overwhelming for young people, I realised some young people may be less outgoing and quieter than others. It is important for youth workers not to over stimulate young people and let them gradually build confidence and motivation in their own time and on their terms. Ingram and Harris (2001, p10) states “youth work starts where young people are, not where we would like them to be”. This way they can develop in their learning, not feeling pressured to join in with all the activities, and to explore their interests freely.
Conclusion
Overall, the new young person gave valuable and positive feedback on how they felt and enjoyed the session. Making young people feel relaxed can enhance their experience. Young people need to be challenged to design and evaluate the projects they attend, to progress further in their development (Wood, Westwood, Thompson, 2015). I reassured them they can come back at any time, and over the summer there will be trips and planned workshops for them to take part in.
Action Plan
I would approach new members in the same way; however, I would encourage and challenge them to participate in group activities, only if they felt ready. That way they can observe the different personalities of the young people to see if they have common interests. Youth workers should put forward ideas for delivering activities to young people which are suitable for their age, their ability and the environment they are in (CLD Standards Council Scotland, 2019).
 
[bookmark: _Int_cNZ7KVML]The needs of young people diagnosed with ASD and ADHD who attend the youth project. 
Description  
While volunteering at the youth project, I was made aware that there are young people that are diagnosed with ASD and ADHD. On many occasions the noise level at the club was extremely high, this was due to other young people's music and the musical instruments being played loudly. Young people need to relate to music and their idols, this can be a stress release and good for their wellbeing. In addition, their voice levels were overshadowing people's ability to concentrate on their activities. I realised this can be overwhelming to some young people's sensory needs. Young people must understand the needs of others when participating in activities, to have a positive attitude surrounding equity and diversity, this will allow them to be inclusive by respecting other people's needs (Education Workforce Council, 2018). 
Feelings 
I was mindful of their abilities and the noise sensory levels, the youth workers made everyone aware this is unacceptable behaviour, and raised their concerns by voicing their opinions, reiterating that this can have a negative effect on everyone's well-being, and reminding them that this is a project for everyone. I felt satisfied that something had been said and strongly agreed with what was being stated. This reassured me, that I can step in at any time to support the youth workers when this situation arises again.
Evaluation 
Young people's personalities can differ, they may become excited, and may not always agree with one another, some may be extroverts and some introverts. It is good that young people can speak up and engage in their own interests, and build on their learning skills, however, this can be performed in a positive way, not to argue but to voice their opinions and give thought to others, keeping noise to a reasonable level for everyone to enjoy and have fun. Youth workers must “assist young people to develop knowledge, respect and tolerance towards others” and to shape the organisation's visions and values for this purpose (CLD Standards Council Scotland, 2019, p79). 
Analysis 
The youth workers managed the situation well, as they identified the issues immediately preventing the behaviours from becoming hard to control. I recognised some young people with ASD and ADHD can show signs of disruptive behaviours when they become over stimulated, as they may not have the same social barriers as others, this should not be an excuse to ignore the negative behaviours they display. Sapin (2013) youth workers need to challenge young people for them to understand their implications and to reflect on the different perspectives. 
Conclusion 
I have learnt that everyone must understand to be fair and be able to reason in challenging situations. Youth work can empower young people to decision-make, which can influence their surroundings (CLD Standards Council Scotland, Introduction, 2019). The youth workers and young people at the project agreed to have set times for their music to be played, and when playing the instruments in the music room, the door must remain closed. This worked well as a compromise; ending in a positive outcome. Sapin (2013, p120) states “a mix of calming and exciting activities can utilise energy positively”. Therefore, everyone can enjoy their activities without being interrupted by noise disturbance. 
Action Plan 
Moving forward, the noise levels will be monitored on each session and the young people will be reminded when this is not adhered to. Effective communication between everyone is important to implement this will improve any misunderstanding. Wood, Westwood and Thompson (2015, p188) argue that “good communication with young people enables us to understand young people’s feelings, attitudes and behaviours through their perspective and in the context of their own experiences”. There is also a 3-strike policy in place at the project for any young person disregarding the project's rules. 

Summer of fun trip to The National Botanic Gardens of Wales   
Description  
The young people arrived at Dr Mz ready for their visit to the national botanic gardens of Wales. Once we arrived, one person led the discussion on the days' timetable, in which everyone agreed we would walk around as a group. Firstly, we went to see the exotic flowers and plants from around the world. Next, we saw the birds of prey, this activity cost one pound extra per person, however, the bird show was an additional payment, therefore, this activity did not take place. The young people decided to go around the park where there were lots of game activities. The last activity of the day was pond fishing. They fished for pond life while having discussions and gaining knowledge about the creatures they had caught. “Young people need to make constructive use of their skills, resources and time” (Education Workforce Council, 2018).

Feelings 
The young people were excited to see the birds of prey and expressed how beautiful they were. Everyone agreed this was worth the extra cost, however, they felt a little disappointed about the schedule change. They had fun playing on the zip slide at the park and found the pond activity fascinating. The manager and I were surprised how enthusiastic the young people were and pleased to see them happy and laughing. Overall, we all enjoyed ourselves and found the gardens interesting. 

Evaluation 
The young people's feedback from the trip was positive, this can help young people recognise their achievements and to reflect on situations which may need improvements (Ingram and Harris, 2001). They interacted with staff well, asking them questions about the activities and gained knowledge by learning about the different breeds and creatures. In addition, the newer members had the opportunity to get to know one another and make new friends. 
Analysis  
For most of the young people, this was their first time at the botanic gardens, the distance was close to Dr Mz, therefore, the young people were not waiting too long to arrive at the place. The gardens had large areas to run around, while feeling safe, this was a calm environment which gave the young people a sensory experience. Young people need to learn about nature and wildlife to protect the environment, the young people demonstrated these skills when they saw the birds up close. This was a positive experience which promotes their educational needs, skills and development, reinforcing the 5 pillars of youth work in Wales (Education Workforce Council, 2018).

Conclusion 
The trip was a success as the young people learnt new skills and formed new relationships. I have gained understanding that young people can have enjoyment wherever they go, it's not just about the places young people visit, it's about spending time with people who they feel comfortable with, and to make the best out of any situation. Young people need to build relationships with trustworthy adults and their peers to seek out new adventures (Welsh Government, 2019). The changes to the schedule did not affect their mood, as they had more time doing other activities they enjoyed. 
Action Plan  
When booking activities outside the project, it may be helpful to inquire about any added cost beforehand, to ensure the young people's experience all the activities on their trips. Planning is important part of youth work; however, funding restrictions can massively affect what activities youth workers plan as their agendas. Youth workers must understand the funding bid process by ensuring the costs of the resources and activities they request are distributed accordingly (CLD Standards Council Scotland, 2019).


The pressures of working full time, completing hours on my placement, and writing my assignment   
Description 
I have been continuously under pressure to finish my assignment by the deadline, while actively completing my hours at the youth project. Working full time was a priority to pay for my living costs. I applied for extra time with the university, completing the extenuating circumstance form. A letter was required from my employer stating my commitments. In addition, I have reduced my hours at Dr Mz to manage my course work. The timeframe stood at 8 weeks to complete this work; the university approved an additional 3 weeks. In my opinion this still was not enough time. The feedback from my supervisor confirmed that this has affected my academic writing ability, however, this was recognised, therefore, the issue could be resolved. Being self-aware of your emotions when dealing with stressful situations can help relieve pressures (Thompson and Thompson, 2018)
Feelings 
This has caused stressful side effects, I felt disappointed that I had missed several of the project activity sessions at Dr Mz. I needed to gain some additional hours before the submission date to complete the 100 hours needed, therefore I adapted my job schedule to fit in with my placement. I feel relieved that I will manage to complete my hours at the project in line with the submission date. 
Evaluation  
I found the negative aspects were that I did not have the opportunity to discuss this matter with my tutors before they renewed the deadline, and they have not contacted me about how I am coping in this situation. In addition, I have turned down overtime from my employment, which there is no support for loss of income. Although, having frequent supervisions has helped me voice my concerns, making me self-aware of my capabilities. Motivation can help youth workers evaluate their work to problem solve and to look at ways to achieve their goals (Jeffs and Smith 2020). Therefore, I felt confident I can resolve the issue myself with little or no support from the university.
Analysis 
I have worked hard to manage all my coursework over the past year, and I was not going to let this issue ruin my experience when completing this assignment. “The most important element of reflective and critical practice is making judgements that lead to effective action” (Packham, 2010, p132). Therefore, I planned how I was going to manage my work and concentrated on my writing. I confirmed I would attend the project a least once a week for the final few weeks, this guaranteed my hours would be completed. I think one of the factors was that each student started their placement on different months, therefore, they had separate deadlines which made the situation confusing. However, in my opinion the overall time to complete the module was inadequate, there needs to be fairness throughout.
Conclusion 
I have learnt to try and find an even balance between my job, placement and writing my course work although this has been a challenge, and not to let issues affect me which could have an impact on my marks. The situation could have been more proactive through the delivery of effective communication with my tutors, this is key when managing and supporting students in youth work practice. According to Sapin (2013) If there are setbacks due to staff holidays, students may be unsupported in this period, therefore, tutors need to be flexible around students' needs, and to be feasible and pragmatic. 
Action Plan 
My supervisor has given me good advice, not to be distracted from gaining a good outcome and to direct my attention towards my time management goals. I have taken this on board, and as suggested I have given myself a time period to complete sections of my assignment, this should help me focus on completing my work more efficiently. I will take this forward in my working life. Sapin (2013) suggests that supervisors can provide supervisees with different perspectives, as well as positive ideas to be considered to resolve an issue. 
Planning and implementing an activity 
Description
When I planned an activity for the 12 hours stay awake, I researched team challenges that I could do with young people that would involve problem solving, communication with others, and would keep them occupied for a time. The resources that were used were affordable and easy to create. The purpose was to engage the young people in an activity to create the tallest tower out of the materials given. The young people arranged themselves into teams, then I stated the rules. I counted down the time throughout the process, I gave them encouragement to use their thinking skills. At the end of the time, I measured the towers and announced the winner, the young people worked well together and gave positive feedback on evaluating the activity. When using evaluations, it must be implemented into the planning to be successful (Ingram and Harris, 2001).
Feelings
[bookmark: _Int_iERiqPcg]The challenge was a surprise, and everyone joined in with the activity. The atmosphere in the room was friendly and stimulating. I felt content that they were enjoying the experience and thought this was a good team building exercise. Sapin (2013) suggests young people who engage in shared experiences can facilitate connections. The young people were innovative when creating their designs that brought about debates and discussions amongst the teams. 
Evaluation
The young people had an opportunity to gather for a team challenge where they were all together, this was a rare event in Dr Mz. There were no negative aspects to the activity, although, a few team members tried to break the rules, however, I clarified this was not allowed, which was gladly received and approved. Everyone accepted and agreed on the winning result which presented a pleasant outcome.
Analysis
The surprise element to the challenge gave a sense of excitement, therefore I feel this was the reason everyone wanted to participate. The cooperation from the young people gave a positive outlook on the activity. I explained the rules at the beginning and verified these throughout the task, although some Individual's thought they could flaunt the rules. I predicted this was a new challenge where not many young people had taken part in before, this was confirmed later. Participation involves “share responsibility for, the opportunities, learning processes and decision-making structures” (Education Workforce Council, 2018, p8). Everyone took the opportunity to identify the issues, come up with solutions, implement those solutions, and evaluate the effectiveness of the challenge.
Conclusion
[bookmark: _Int_Y3jfkiKX]I believe the experience showed that I can use my initiative when planning an activity with little time to prepare, and to create a task that everyone can understand and participate in. Delivering the activity also showed my confidence increase, due to the attention and respect from the young people. Sapin (2013) argues the respect given should reflect the respect received and should be an even balance. I feel I have achieved the goals that the challenge was meant to provide and can successfully manage and lead the young people without any confrontation.
Action Plan
In the future, when planning other activities, I would adapt already known challenges and consider a level of higher difficulty, in addition, I would discuss ideas with others to find the most effective and exciting methods to apply to the activity. To work with young people to form ideas on activities will give unique and interesting new creations for youth projects.
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Appendix 2
 Risk Assessment

	Ref 
	Hazard / Task / Activity 
Area of Concern 
	Persons at Risk 
	Existing Controls 
	Describe Any Further Controls / Actions Needed 
	Actions By Whom 
	Action By When 

	

1 Kitchen



M/L Risk
	Sharpe objects

Food


Trip/Falls

	
Staff 
Volunteers
Young People
	Keep Sharpe Objects in safe place

Discard out of date food

Dry wet floors and move any object that could cause risk


	Everyone to remain responsible re-read health and safety files Monitor and review
on a regular basis


	Everyone

	Ongoing


	

2 Hall

M/L Risk
	
Wires lighting Activity resources
Trips/ Falls
	Staff
Volunteers
Young people

	Unplug when not in use 
Keep wet object away
Move item on floor

Dry wet floors

	Everyone to remain responsible re-read health and safety files Monitor and review
on a regular basis



	Everyone

	Ongoing


	

3 Garden

M/L Risk
	
Gardening
tools
Plants/ Flowers

	Staff
Volunteers
Young people

	Keep items away from wet objects

First aid kit stocked with supplies

	Everyone to remain responsible re-read health and safety files Monitor and review
on a regular basis



	Everyone

	Ongoing


	

4 Main Hall  

M/L Risk 
	Wires

Activity
resources
Trips /Falls


	Staff 
Volunteers
Young People

	
Unplug when not in use
Move item on floor

Dry wet floors



	Everyone to remain responsible re-read health and safety files Monitor and review
on a regular basis



	Everyone

	Ongoing


	

5 Digilab

M/L Risk
	Computers Wires
Trips /Falls


	Staff 
Volunteers
Young People

	Unplug when not in use
Dry wet floors


	Everyone to remain responsible re-read health and safety files Monitor and review
on a regular basis



	Everyone

	Ongoing
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Appendix 3
Students Face to Face 

	DATES
	HOURS
	AGENDA

	15th June 2022
	3.30-7.30                      4
	Dr Mz Project


	16th June 2022
	3.30-7.30                      4
	Dr Mz Project


	17th June 2022
	3.30-7.30                      4
	Dr Mz Project


	22nd June 2022
	3.30-7.30                      4
	Dr Mz Project


	23rd June 2022
	3.30-7.30                      4
	Dr Mz Project


	24th June 2022
	3.30-7.30                      4
	Dr Mz Project


	29th June 2022
	3.30-7.30                      4
	Dr Mz Project


	1st July 2022
	3.30-7.30                      4
	Dr Mz Project


	6th July 2022
	3.30-7.30                      4
	Dr Mz Project


	7th July 2022
	3.30-6.30                      3                                           
	Dr Mz Project


	13th July 2022
	3.30-7.30                      4
	Dr Mz Project


	14th July 2022
	3.30-7.30                      4
	Dr Mz Project


	15th July 2022
	3.30-7.30                      4
	Dr Mz Project


	27th July 2022
	12.30-6.00               5.1/2
	Dr Mz Project


	28th July 2022
	12.30-5.30                   5
	Dr Mz Project


	5th August 2022
	10.00-5.00                   7
	Dr Mz Project Trip to National Botanic Gardens of Wales

	10th August 2022

	12.30-4.00               4.1/2
	Dr Mz Project

	17th August 2022

	12.30-5.00               4.1/2
	Dr Mz Project

	24th August 2022

	12.30-6.00               5.1/2
	Dr Mz Project
Circus Skills

	26th August 2022
	8.00-8.00                     12
	Dr Mz Project Activity Stay Awake

	31st August 2022
	12.30-6.00               5.1/2
	Dr Mz Project School of Rock

	2nd September 2022
	12.30-6.00               5.1/2
	Dr Mz Project BBQ 

	
	
	

	
	TOTAL             106 Hours                               
	



Non-Face to Face Hours on Placement

	DATES
	HOURS
	AGENDA

	1st June 2022
	12.00-1.00                     1
	3 Way Meeting

	17th June 2022
	2.30-3.30                       1
	Induction Placement Contract

	24th June 2022
	2.30-3.30                       1
	Supervision 1

	29th June 2022
	9.00-3.00                       6
	Reflective Journal 1

	1st July 2022
	2.30-3.30                       1
	Supervision 2

	12th July 2022
	12.00-7.00                     7
	Reflective journal 2

	15th July 2022
	2.30-3.30                       1
	Supervision 3

	8th-9th August 2022
	8.00-4.00                       8
	Reflective Journal 3

	16th August 2022
	12.00-8.00                     8
	Reflective Journal 4

	17th August 2022
	1.30-2.30                       0
	Supervision 4 

	23rd August 2022
	                                      8
	Reflective Journal 5

	24th August 2022
	3.00-4.00                         1         
	Supervision 5

	26th August 2022
	4.30-5.30                       0
	Supervision 6

	28th August 2022
	2.00-7.00                       5                                 
	Reflective Journal 6

	29th August 2022


June 2022- August 2022
	9.00-5.00                       8


                                    44

TOTAL            100 Hours 
	Referencing and Alterations of Journals

Research for placement






Appendix 4 
Dr Mz Leaflets
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Appendix 5 
Dr Mz Summer of Fun Activity Schedule
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Consent Form
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Appendix 6
Planned Stay Awake Challenge and Evaluation Questions




Marshmallow Challenge
[image: ]
 
[bookmark: _Int_87CsKDxB]Materials:
[bookmark: _Int_6QgyPWqx]20 sticks of spaghetti
[bookmark: _Int_AojNyouS]1 yard of tape
[bookmark: _Int_vz8aXMpv]1 yard of string
[bookmark: _Int_Ev7BSVzp]1 large marshmallow
[bookmark: _Int_u8FeQRBz]scissors (to cut materials)
yard stick (to measure)
Rules:
[bookmark: _Int_fykdZ0f2]• Your challenge is to build the tallest freestanding
[bookmark: _Int_MPqpmXtX]structure using ONLY the above listed materials.
[bookmark: _Int_yqjuC3Bn]•The winning team is the one that builds the tallest
[bookmark: _Int_sEm40jt2][bookmark: _Int_chLF1gf0]freestanding structure measured from the table top
[bookmark: _Int_exCOOS6z]surface to the top of the marshmallow.
[bookmark: _Int_ody1ajkS]•The team’s structure must stand on its own for
[bookmark: _Int_SFA57CxY][bookmark: _Int_NwGWLvRf]measuring. Teams touching or supporting their
[bookmark: _Int_aKMXRqUf]structure will be disqualified.
[bookmark: _Int_a8JNHLZW]•Teams can use as much or as little of the 20 sticks of
[bookmark: _Int_J3gfYBVp]spaghetti, tape, and string provided. Extra materials
CANNOT be provided.
[bookmark: _Int_qEmA3rV1]•The entire marshmallow must be on the top of your
[bookmark: _Int_yGoZr2TB]structure. Cutting or eating part of the marshmallow
[bookmark: _Int_jT9ttxaJ]will disqualify your team.
 


[bookmark: _Int_cBkoZNYA]Marshmallow Team Challenge Evaluation Questions  
 
 
[bookmark: _Int_wjr9m5VN]By you using the contents in the envelope   
 
Why did you create the tower that way? 
Discuss 
    
[bookmark: _Int_ztCMrLTl]Whose method was used (Teamwork or individual)? 
[bookmark: _Int_BAHfCEI4]Discuss 
   
 
What could you do next time to make the tower taller and stronger? 
 Discuss? 
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Free workshops and trips

including...
MUD ASSAULT WILD TABLETOP
COURSE LAKES GAMING

To get involved become a member of Dr Mz
then pop in and grab a consent form
from our youth centre

THE GLUBHOUSE, FRIARS PARK, W
o CARMARTHEN, SA31 3AN

WWW.DRMZ.CO.UK
o BIT.LY/ DRMZMEMBERSHIP
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Young Person's Full Name ....ocoueiiiiiiiieiiiiiiiiiiiiiiiiiiiiiitiiitiiiiiniteaeaeeicenss

Tel No

Parehlearer's FUIIINDING (oooiiiiiin. o i i cisvsnsnssvainosiistinsnsdensiinbuunisnsns

Parent/carer
Email Address

Please state any medical issues/requirements/allergies here:

We would like to photograph/film the events. I give/I do not give my permission for my
child to be photographed/filmed.

Signed......ccccceeeveinicncnnneen... (Parent/guardian) Date........ccoeeeeennnnes

DISCLAIMER: Dr.Mz accept no responsibility for accidents. While every precaution will be taken to
ensure safety of participants, Dr Mz does not cover the individual for personal insurance.

Registered Company Number limited by guarantee 06229911
Registered England and Wales
Registered Charity Number 1124727

https:/docs.google.com/document/d/1z-0YbJ4mITOjG_pj3rWF2ToSfFhm8-90Qv5qGep49Qw/edit
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CARMARTHEN PROSIECT
YOUTH IEUENCTID
PROJECT CAERFYRDDIN

The Clubhouse, Friars Park, Carmarthen, Carmarthenshire SA31 3AN
Tel/Ffon : (01267) 222786 e-mail : office@drmz.co.uk
Y Ty Clwb, Parc y Brodyr, Caerfyrddin, Sir Caerfyrddin SA31 3AN

PARENTAL CONSENT FORM

Our summer programme is being run throughout July, August and September 2022. This year we are
planning to do lots of activities outside the building and trips to different locations. The building will
also be open for in house activities on each of these days.

Due to the amount of members we have to make sure the trips are shared out by all. To help us know
what activities you prefer please number them in order of favourite. example 1 being highest rated
and 10 being the lowest.

If you are not able to gain a space then the centre will also be open during the summer break unless
stated otherwise.

. 21st - Poppit Sands . 22nd - Swansea Community Farm
. 28th - Coasteering in Tenby - 28th- LGBTQ+ Ninja warrior

August

. 4th - Biking and activities at Llys y Fran 5th - National Botanic Gardens of Wales

September
. 1st - Wild Lakes (Water inflatables)

If you are not already a member of Dr Mz please register for free. Visit

http://bitly/drmzmembership, scan the QR code or email
admin@drmz.co.uk. This is to make sure we have all information

required about the young person (emergency contacts, allergies etc.) SCAN ME

Registered Company Number limited by guarantee 06229911
Registered England and Wales
Registered Charity Number 1124727

https://docs.google.com/document/d/ 1z-0YbJ4mITOjG_pj3rWF2ToSfFhm8-90Qv5qGep49Qw/edit
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RISK RATING ACTION REQUIRED

3 " You must identify further controls to reduce the risk rating.
HICHIEVECe BIIoTEeronaaategns centoechiing Seek further advice, e.g. from your DSO or Head of

safeguarding
" -~ T N Ifitis not possible to lower risk further, you will need to

MEDIUM (M) Slight possibility of a safeguarding incident occurring | .\ iqo the risk against the benefit. Monitor risk assessments

at this railni more reiularli and closeli




image5.jpg
Trips
21/7 POPPIT SANDS

22/7 SWANSEA GUMMUNITY«-
FARM (TBC)

28/7 COASTEERING
4/8 LLYS Y FRAN BIKING (TBC)

5/8 NATIONAL BOTANIC
GARDEN OF WALES

11/8 PADDLEBOARDING
18/8 MUD ASSAULT COURSE
19/8 XCEL BOWLING

1/9 WILD LAKES

' d l @drmz_cai-m W

@CarmartbénYdﬁthPﬁbject, |

orkshops
STAY AWAKE
DUNGEONS & DRAGONS
DRAMA

CIRCUS SKILLS

MUSIC PRODUCTION/DJING
CHOCOLATE MAKING

ART & CRAFTS
& MANY MORE

Dates and times TBC

All the workshops will
take place at Dr Mz
youth centre

THE CLUBHOUSE, FRIARS PARK,

CARMARTHEN, SA31 3AN

Arienniryn Rhannol gan
Lywodraeth Cymru
Part Funded by

Welsh Government
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Carmarthen Youth Project

OFF?gg%)%%{Mquﬂ.UK Young Parents Group
01267 222786 ; Age 16-30
WWW.DRMZ.C0.UK ’:
LIFE SKILLS —
 VOLUNTEERING Friday 10am-12pm
HEALTH & WELLBEING @Dr Mz, The CIubhouse,
S e Friars Park, SA31 3AN
GARDENING — ' -
S Cookmg Crafts Games Tnps Soft Plc
Free Entry & Refreshments
-~ Parent Support >
Tel: 01267 222786 = =

~~~~~~ {mmkeve@drmzeovuk/oﬁme@drmz co.uk -
. Carmarthen Little Mz Parents Group

SEE OUR FACEBOOK PAGE FOR SESSION TIMES, NEWS AND UPDATES ~~ e :

Caunty Counct




