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Career Reflection Essay


Introduction


This essay reflects on my career path to date and how I plan to manage my career going forward. Reflection on previous experiences allows individuals to understand what they did well and poorly, and how they can better manage their careers in the future (Moon, 2004). Previous experiences that helped me become the professional I am today include growing up in another country, learning to work, and learning to do things on my own. These experiences allowed me to become more resilient, adaptable to new situations, able to work with people from all backgrounds, and open to learning new things.
The purpose of this assignment is for me to reflect on my career choices and use that reflection to better plan for my future. I will be using Gibbs’ Reflective Cycle to structure my reflection. Gibbs’ Reflective Cycle was created by Graham Gibbs in 1988.
The cycle consists of six steps: description, feelings, evaluation, analysis, conclusion, and action plan (Gibbs, 1988). This model is grounded in numerous theories of experiential learning, notably “learning as a cycle of experience” (Kolb 1984, 21), and Schon’s (1983) theories of “reflection-in-action” as the foundation for professional practice. In Professional Career Development, we learned about three employability tools: SWOT (Accessed November 15, 2016), analysis (Humphrey, 2005), SMART goals (Doran, 1981), and the Career Development Learning (CDL) framework (Watts, 2006). I will be incorporating these three tools into my discussion where appropriate.








1. Description
I was born and raised in Lisbon, Portugal. I lived there for 23 years, and that is where I really began to develop my work ethic and sense of what I wanted to do. At the age of 23, I moved to the United Kingdom to work in a factory. I wanted to start fresh for myself and learn new things while experiencing life in another country. When I left my parents' house to travel abroad and start a new job, I saw it as the beginning of my career path. “Provide a factual account of the situation’’ before you interpret it (Gibbs, 1988).



2. Feelings
I felt anxious but excited when I first moved away. Leaving everything behind was hard, but I knew I could make something better for myself. Identifying how you felt during a situation is important to learning from that experience (Boud, Keogh, and Walker, 1985). I enjoyed my job at the factory. I pushed myself to learn something new every day. I pushed myself to learn as much as I could about the job and how I can better myself.

3.   Evaluation
Working at a factory had its good points and its bad points. I knew that I would always have money because I had a stable job. I learned how to work with others to get tasks done more efficiently. I also learned English because I had no other choice but to speak it at work every day. However, I had a stable job that I enjoyed, but the work was boring and laborious. I also missed my family at home. Some days, I would feel extremely alone because I missed my family in Portugal, and being in England on my own was tough. When reflecting on your experiences, you should analyse what happened, both the good and the bad, to identify what you can improve next time (Jasper, 2013).






4.   Analysis
This experience stood out to me because I learned how to adapt to bad situations and keep pushing. I learned to set goals for myself and become more career-focused. Skills I learned from my factory job are considered transferable, and employers love to hear about them (Yorke, 2006). Some qualities I will take with me are my diligence and commitment to any task I am given. I learned that I am not afraid to start at the bottom and work my way up. Also, being able to adapt to new people and experiences is a gift.

  5.   Conclusion
If I could go back in time and tell myself one thing about my job, it would be that everything will be okay. Do not worry about change because every experience in life is temporary. I would tell myself to take advantage of every opportunity to learn because even a simple factory job can teach you skills you can take with you on your career path.


6.       Action Plan 
My career goal is to better myself while working in the UK. I hope to one day move into a role with more responsibility, better pay, and the opportunity to grow my skill set. I will continue
to better my English and take on more responsibilities if they are made available to me. I will investigate other training or certifications I can complete to better myself as an employee (Watts,2006). Taking initiative in your career is the best way to manage it.  Also, started my Business last year, 2025. It, of course, is a project that takes time to learn how to develop as a Travel Partner and to invest in training. It is, of course, the evolution that takes time. I have been working hard. I believe we will start and see great things. Yes, of course, my Business does not impede doing professional matters as well. Of course, I can work remotely wherever I go with my laptop and phone, because it is a freelance platform and a travel partner. Also, I need to work in some career until I establish my business. Of course, I will quit being full-time in my business and focus on running it well. 
SWOT Analysis
Fill out the table below with your strengths, weaknesses, Opportunities, and threats. 
Hardworking 
Impatient 
Adaptable
Limited English language skills
Specific: I want to move up from working in a factory to a position with more responsibility and opportunities to grow. 
Gain qualifications.
Language barrier.




SMART Goal

Create a SMART goal that you would like to achieve in your career.

Specific: I want to move up from factory work to a position with greater responsibility and opportunities for growth.

Measurable: Take on one more responsibility or complete one training course.

Achievable: Continue to better my English and ask for more responsibilities at work.

Relevant: a career within my chosen field in the UK.

Time-bound: I would like to achieve this in 2 years.






CDL Framework
Directions: Use the table below to complete the CDL framework. 
Evaluate
I would rate my work ethic a 9/10. You can always improve your English communication skills. 
Best practices
Things will always happen to disrupt your daily plans. The best way to become proficient at anything is if you show up daily and put in the work.
Improve my English fluency and learn how to better manage people.





Also, I started my business last year, 2025. It is a project that takes time and development of new skills, as a travel partner also enables me to invest in diverse types of training. It is time-consuming to handle the evaluation and bookings; I've been working hard, and I believe I will go far in this career. I like to help my clients and put them at ease; seeing their reviews is always a joy.
My business is no impediment to doing professional matters as well. I can work remotely wherever I go with my laptop and phone, because it's a freelance platform and a travel partner. Also, I need to work in some career until I establish my business. Of course, I will quit being full-time in my business and focus on running it well.
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