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                                         Research Proposal

Topic:
 Factors Influencing Staff Shortages in Care Homes in  United of Kingdom
.Review questions
What is the Factors Influencing staff shortage in the care home in united kingdom? 
Objectives The main objective of this study is to identify the factors cause staff shortage in the Uk care homes. 
The specific objectives are: To identify the main reasons for staff shortages in UK care homes.
  To examine how pay, working conditions, and workload affect staff recruitment and  retention  
 To explore the impact of staff shortages on the quality of care provide to residents.
[bookmark: _Hlk234485657]  To suggest possible ways to improve staff recruitment and retention in care homes. (Care    Quality Commission, 2024)


Rationale: 
Staff shortages have become a major challenges for care homes across the United kingdom. Many care homes struggle to recruit and keep qualified workers because of low pay, heavy workloads, stress, and limited career opportunities. (Skills for Care, 2024). The shortages can reduce the quality of care and increase pressure on existing staff. Understanding the reasons behind this problem is important because it can help care home managers and policymakers develop better strategies to attract and retain employees. This review will bring together evidence from previous research to explain the main causes of staff shortages and identify possible solutions.
Methods
This study will use a literature review approach. Information will be collected from published academic  articles journal, government reports, and trusted heath and trusted health and social care organisations, (Aveyard, 2019). Electronic databases such as Google Scholar, CINAH, and PubMed will be used to search for relevant studies. (Bramer et al., 2018).    Keywords will include staff shortages, care homes, social care workforce, recruitment, retention, and United Kingdom.
Only studies published in English within the last ten years will be included where possible. The findings from the selected studies will be compared and analysed to identify common themes and factors influencing staff shortages.

Ethical considerations
This study will not involve interviews or surveys with people. It will only use published research and publicly available information. Therefore, formal ethical approval is not required. However, academic honesty will be maintained by correctly referencing all sources using the Havard referencing style. The review will present information fairly and avoid plagiarism by using paraphrased ideas and proper citations (Cite Them Right, 2022)..
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