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[bookmark: _Toc513197698]WHAT IS CONSIDERED AN ATYPICAL EMPLOYMENT CONTRACT?
Atypical work refers to employment relationships, which do not conform to the standard model of full-time job of unlimited duration with a single employer. They differ from the typical contract in terms of legal regulations as well as requirements and benefits the worker is entitled to. (Tealdi, 2011).
“Atypical” employment is any type of employment that is not full-time and permanent with a single direct employer. (Hevenstone, 2008).
[bookmark: _Toc513197699]TYPES OF AECs.
AEC includes many diverse forms of work including part-time, self-employment, fixed term contracts, temp work, free-lancing, piecework, unpaid family labour, term time work and informal day labour. (Hevenstone, 2008)
[bookmark: _Toc513197700]Part-time work is the notion that vary from country to country, depending on the culture, legislation and economic constraints. From the word itself, we understand that the person is obliged to work only a fraction of the total labour hours of a regular contract. For example, in US, a part time job means working 38hours a week, meanwhile in France that means to work overtime in a regular contract job. In UK, international students that are studying are not allowed to work more than 20 hours a week in term time and this is considered a part time job.
[bookmark: _Toc513197701]Self-employment is categorized in two main types of employment: entrepreneurship and dependent self-employed. 
Entrepreneurs are creative people who bring innovation and new technologies that help in societies advancement. They are rare people and you cannot find many of them in a society. Also, their impact cannot be underestimated and is a long term one. For example; back in the beginning of 20th century, Henry Ford came up with the idea of the assembly line and that changed the world completely, for good and bad.
Dependent self-employed workers – some of them may have entrepreneurial qualities and choose to start their own small business. They do not like to have a ‘’boss’’ rather they want to be on control themselves.  Self-employment of this sort can be always at risk as the business can experience financial difficulties and fail. Another category of people who are included in dependent self-employed workers are people working in low skill labour jobs, predominantly in construction.
[bookmark: _Toc513197702]Freelancing is considered as self-employment where an individual is not committed in a long-term employment. Often, they work with the help of agencies who find jobs for them. Professions and fields that are used more from freelancer for their activities are fields of art such as writing, acting, dancing and music. Recently, IT industry have seen an increase in freelancers, particularly web designing and computer programming.
[bookmark: _Toc513197703]Fixed term contracts are similar to regular employment contract but the only difference is that they have a fixed end date. For example, an employer can offer you a stable job for 6 months and after that period, the employer-employee relationship is terminated. Example of this are construction works, where workers are guaranteed a job until the project is finished.

[bookmark: _Toc513197704]ADVANTAGES AND DISADVANTAGES USING THE COMPANY I HAVE CHOSEN
The analysis of the advantages/disadvantages of AECs will be done by taking into consideration several issues relating to them such as: legal framework, flexibility, security and quality of work. Scanning every type of employment through all of these ‘’lenses’’ must create a clear understanding of the advantages and disadvantages. 
For this assignment I will be using the company where I am currently employed as an example, because I have a deeper insight about the employment opportunities they give and also how they manage their employee-employer relationships. My contract states that I am only a part time employee with a maximum of 20 weekly hours. This is determined by my international student visa (TIER 4) to which I must stick in order to not break the conditions on which this visa was given. During term brakes and holidays, the company can employ me full time upon my request. 

[bookmark: _Toc513197705]ADVANTAGES

Diversity of contract types in a workplace can be used as a tool to attract people, because their needs can be met by applying the type of contract they are more capable to work with. At different times, people have different needs and so their flexible job contracts give them the opportunity to adapt through different times.
Legal framework
The minimum wage is mandatory by law to be paid regardless the type of the contract. Law guarantees every individual to get paid properly for their job and this is a positive element, since the worker will not consider underpayment as a possibility when applying for the job. London Living Wage was raised to 10.20pound/hour but is not mandatory. The national living wage is 7.38pound/hour and that must be payed by any employer.  
Another spectre of the legal framework links with the fact that employees can ask for their employment rights whenever they think the employer is violating their rights.
Flexibility
London is a huge city and with this come many work and career opportunities. Mostly people come from the field of art, take advantage of flexible contracts. Their main aim is pursuing their careers as actors or dancers, but on the ‘side’ they can work another job for some extra income. At my workplace, there is a boy and a girl, that have finished their studies at Guildhall School of Music and Drama and work as freelancers there. When they need time-off to continue with their projects, they need to request it 10 days in advance. In this way, the company will find other people under to replace them until they are back. They new people are hired under a short, fixed term contract.
In my personal case, during term-time I work only part-time because of my studying schedule and when I am on holidays/term break, my employee gives me full time job upon my request. So far this has worked perfectly for me and my employee and this one of the reasons why I applied at this company. At my previous job, I wasn’t given this opportunity. During times when I could work full time, I had to find another employer, which was unpractical and inefficient. 
Security
No matter what type of contract is being applied, the UK government has put strict rules when it comes to guaranteeing employees health and safety. In my workplace, new employees cannot start working unless they have gone through the 3 hours of health and safety training and after that, every 6 months everyone must undergo a short (30min to 1 hour) reminder of the health and safety practices. Both are done under the general manager’s surveillance who should fill a from confirming the completion of the training. In any case of accidents, whether it’s the workers fault or not, the company has a degree of responsibility and compensate the individual. A case like this happened to me the last week of December ’17. I got involved in a small accident while I was throwing away some bin bags. My finger got caught in a machine and damaged the nail. My employers paid me 2 weekends that I was off-work due to my injury.
Quality of work
[bookmark: _Toc513197706]This is a sensitive topic when it comes to non-regular contracts, as many companies claim that people who work using those contracts do not put real effort to deliver good quality work. It is a debatable issue because in the other hand, these contracts can help organizations to hire high quality people for specific task during particular times. The organization where I work uses this especially during Christmas and New Year period when we host big events/parties. Last year, for 6 days, they hired a kitchen chef specialized in pastry and he would make small welcoming cakes for the guests. Otherwise, the preparation of those cakes could not be done from our normal chefs who are trained to make only food that we sell in regular basis.

DISADVANTAGES

Legal framework
In UK, there is a difference between a worker and an employee, and it is stated in the law. The employee has more employment rights than a worker, which has been a matter of debate, since both workers and employees fall in the category of ‘’labour force’’.  In Ireland and the UK, for instance, the right to claim unfair dismissal is only available to workers with one year’s service or more.
Another big issue is undeclared work which a common method companies and workers use to evade taxes. Cash in hand jobs are predominant in freelancing jobs and short part-time jobs and they are often subject to these lawlessness practices. In real life, paying by cash is easier than going through payslip systems which take time, but in the long run, the worker does not benefit from this because the employer will not pay his/her pension contribution. In my workplace, the only cash we receive is the tips, which by law are not taxable. Under-payment is another threat that comes from this wide range of contracts, since people desperate for money may accept any kind of work.
Flexibility
Every company has its own culture and employees are part of it. After being hired, employees go through training and development programs to maximize their efficiency and develop their skills. A downside of offering flexible contracts is that constantly workers are coming and going and no stability damages the culture of the company. It takes time until someone fully optimizes themselves to work efficiently. Investments in training and development have no effect if the company does not have stable workers. 
Last 2 months, my company has been undergoing such problems, after 4 people left the job within a 3-week period. Financially speaking, the average daily revenue drop below the all time average and that because untrained people joined and could not perform how they should perform. In order to keep people, my organization is considering quarterly bonuses to its employees.
Quality of work
As I mention earlier, this is a sensitive topic because people working with non-regular contracts are more concerned about their financial income rather than delivering a good quality job. This can harm the employer and they point out this issue. Poor job quality is existent even amongst employees with regular contracts, but they can be criticized and improve their service. Personally, I have been subject to this issue. When I first started work at my company, working part-time, the relations with other employees was very poor. I was not doing my best to perform well and to improve as I considered my job just a random one. With the passage of time, while incorporating myself deeper into the system and culture, I understood that I had to put more efforts into the work and increase the quality. After that happened, I would feel more confident on what I was doing and that also had financial rewards, more specifically, a pay-rise.
Security
Other than considering only the security in the workplace, security can be seen in the realm of the readiness of a company to offer you a job via a non-regular contract. Organizations can change their policies and rules depending on their needs. One organization considers its beneficial to hire people using AECs, but another company prefers to hire people that will guarantee them a stable workforce. This can pose a threat to part-time workers and students, who cannot always work full-time due to their studies.
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