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	NAME: Ellie-Mae Donaldson 

	STUDENT ID No.: 2319873

	DRAFT RESEARCH TITLE QUESTION:
Understanding the Mental Health Realities of Frontline Police Officers. 

INTRODUCTION:
[bookmark: _Int_TTu8f78K][bookmark: _Int_ATJdMPOj]Frontline policing is recognised as one of the most physically and mentally demanding occupations. Officers are often exposed to traumatic experiences, public hostility, and organisational demands. Mental health in policing is an ongoing issue and is a growing concern within UK policing. 

[bookmark: _Int_8j3GgvQN][bookmark: _Int_LIMqjQH3]A vast body of research identifies policing as a high-risk, low-reward career with officers having to make lots of sacrifices for their career, and in return they face risk poor mental health outcomes (National Policing Institute, 2024). In 2024, the Police Federation released that over 14,000 officers were signed off sick due to stress, depression, anxiety and post traumatic stress disorder (PTSD), (Police Federation, 2024).

[bookmark: _Int_xG5lAgSg][bookmark: _Int_kUW4l6nC][bookmark: _Int_wVaLYdEF][bookmark: _Int_evBOP93H]Police officers are often exposed to extremely difficult working conditions which can lead to both physical and psychological strain. As well as operational stressors, officers are often faced with high workloads, public scrutiny, and pressures to work to deadlines. These stressors have been identified as being linked to elevated levels of mental health conditions amongst police officers (Stotland and Pendleton, 1989). 

[bookmark: _Int_3m0zXC7E]Although, in recent years there has been work completed in UK policing organisations to invest in wellbeing strategies, evidence shows that there is a persistent culture of stigma surrounding mental health (Bell, Palmer-Conn and Kealey, 2021). This journal suggests that officers may fear being perceived as weak or unfit for duty. 

Alongside there has been work put into wellbeing strategies, there needs to be research to explore how police officers perceive and experience these initiatives. 

[bookmark: _Int_GObaZDZ8][bookmark: _Int_jBci7khR][bookmark: _Int_W7YyVEqQ]This research is justified as there is limited academic work that examines South Wales Police (SWP) frontline officers. Understanding their experiences allows the for the researcher to develop evidence-based recommendations for future policies and practice. This research study contributes to the academic and professional understanding of police wellbeing by offering a well researched, data driven exploration of the mental health realities in SWP. 

This proposal draws on research from occupational stress literature, police federation and government reports, as well as engaging with existing scholarly articles. 


	SUMMARY OF RESEARCH OBJECTIVES: 

The aim of This research is to explore and quantify the mental health realities of frontline police officers serving in SWP. 

[bookmark: _Int_LGB4rfuA]The key objectives are:

· To explore key occupational stressors that can have a detrimental impact on police officers' mental health.
· To explore how organisational factors such as workload, shift patterns and resources contribute to poor mental health amongst police officers.
· [bookmark: _Int_OVq35sg2]To identify how police officers cope with stress.
· To find what are the barriers for police off uses when seeking support in relating to their mental health. 
· 
[bookmark: _Int_v3fTrwph]These objectives will help to develop an understanding of the research. 


	LITERATURE REVIEW:

The literature for this research includes:

· Academic research on police mental health, occupational stress, stigma, and coping.
· Government reports on emergency services wellbeing.
· Police federations reports. 
· Police federation surveys. 
· Organisational strategies on wellbeing within UK policing.
· [bookmark: _Int_EyGwKjzE]Psychological literature on stress and support seeking.

[bookmark: _Int_0i89oXuT]This research demonstrates the current state of existing knowledge and highlights the gap concerning SWP frontline officers. This also shows understanding of the research problem and helps to acknowledge scholars who have contributed to this area of research. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 

This research project will adopt a mixed-method design, combining secondary research from academic sources with primary research in the form of quantitative data gathered through a voluntary questionnaire.

[bookmark: _Int_8FziWHB2][bookmark: _Int_buwTAkOp][bookmark: _Int_mTa7C6t3]The secondary research component will involve critical review of academic sources, government reports, and police federation reports. This literature analysis will establish themes such as organisational culture, stigma, and stressors.


[bookmark: _Int_j9m0BIro][bookmark: _Int_tUhjJmku]The primary research component will consist of a structured online anonymous questionnaire distributed to frontline officers from SWP. The survey will collect quantitative data in relation to officers' experiences of stress, coping strategies, and barriers faced with seeking help. The questionnaire will include demographic items such as rank, age, years of service, role identify trends, there will be no identifiable information collected. The questionnaire will consist of Likert-scale questions inspired by the General Health Questionnaire (GHQ-12) and Perceived Stress Scale (PSS).

Data analysis

[bookmark: _Int_Yg7EJdLd][bookmark: _Int_pqZhDMKt][bookmark: _Int_o2tGF0dz]Quantitative data collected from the questionnaire will be used to analyse the correlation statistics, and to identify trends and patterns within the police force based on participants answers. Insights from academic research will be used to inform and contextualise the findings from the questionnaire, allowing a more in depth, evidence-based discussion of the results. The dual method of academic and empirical evidence strengthens validity and allows both literature and frontline officers to inform studies, conclusions and any recommendations derived from the research.
 


	SUMMARY OF SAMPLING FRAMEWORK: 

[bookmark: _Int_ykXRj39y][bookmark: _Int_EXET3JjD]A sample of approximately 40 officers will be recruited through internal communications and networks, pending organisational approval. The questionnaire will be hosted on a secure online platform that allows participants to opt out and to remain anonymous.

[bookmark: _Int_3FDs6UxZ][bookmark: _Int_hHoTI12v]This sample is most appropriate because these officers are regularly exposed to frontline press purse. This allows the research to be current and gives officers the ability to voice their beliefs through research. 

	ETHICAL ISSUES:

[bookmark: _Int_bfoAFues][bookmark: _Int_Z8JAqxUd][bookmark: _Int_8Ne30IOl]Due to the sensitive nature of mental health topics, strict adherence to ethical protocols will be maintained throughout the research project. Approval will be sought from the university prior to the topic being started.

[bookmark: _Int_aQBLDRJt]Participation in the research project will be entirely voluntary, and participants will receive an information sheet outlining the purpose of the research, confidentiality and withdrawal rights.

	TIME SCALE:
	Task
	Due by

	Proposal
	17/11/2025

	Ethics form
	17/11/2025

	Literature review
	26/01/2026

	Methodology
	09/03/2026

	Release questionnaire 
	17/03/2026

	Analysis of results
	27/04/2026

	Findings and conclusions
	01/06/2026

	Final submission
	29/06/2026
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