University Of Wales Trinity Saint David
Cristian Cojocaru (student nr.1917413)
Email: 1917413@student.uwtsd.ac.uk
JOANNA WALSH 
BMSW4001- ACADEMIC and EMPLOYABILITY SKILLS
Introduction 
The exponential development of industry raises competition among the companies, and what the employer needs for the students is not solely based on the qualification, but rather on their academic and employability skills (Skiles, Bullock and Neville, 2019). To improve their business, employers require applicants who have a broad range of capabilities to reach the workforce and also need multi-skilled workers to perform a wide variety of duties. Thus, candidates who join the workplaces should have efficient academic and job-related skills that are needed by employers. 
According to Dicofols (2019), the terms "career ready" and "college-ready" are interchangeable because the consequences of this readiness cannot be overlooked. The phrase 'career-ready' entails three basic skills, which includes the Academic skills for the basic functions and day to day activities, employability skills for ensuring of responsibilities and critical thinking and the job related specific technical skills (Wyre, Chafing and Higginbotham, 2019).  The following study will evaluate the effective academic and employability skills required for the significant career development and discuss their impacts on the career of the individuals. 
Evaluation of different academic and employability skills 
A student or graduate must have several academic and employability skills in order to perform a specific job in a company or industry effectively. The basic employability and academic skills needed for any kind of job role are discussed below. 
Employability Skills 
Employability skills are those skills that are crucially required for any kind of job role. These are the basic skills that can make some desirable for an organisation. Almost all hiring executives are searching for these capabilities within the candidates. The basic employability skills are: 
Communication 
Most employers are searching for workers with strong communication skills, which correspond to the capacity of accurately conveying information to someone else. Employers require good written, oral and non-verbal communication skills for workers (Wyre, Chafing and Higginbotham, 2019). Part of becoming a great communicator is to be a good judge of character; workers must consider their customer’s needs and inquiries and be able to pay attention to the orders of their supervisors. Proper communication skill can help the employees to effectively interact with the customers as well as it assists the individuals to interpret their thoughts and difficulties with the other employees and managers. Teamwork 
Griffin and Coelhoso (2019), states that in almost every workplace, coordination is necessary. When a person works in a range of collaborative ventures, he or she must have a clear understanding and be able to collaborate with others. When an individual is not working on any team tasks, he/she also has to get along with other co-workers. For effective teamwork, the individuals should be able to manage the expectations of the administrators and manage the conflicts regarding their jobs (Skoyles, Bullock and Neville, 2019). Successful teamwork can give an opportunity to the organisation to increase the quality of their products and services to attract customers in a vast way to gather more profitability. 
Critical thinking 
Critical thinking corresponds to the capacity of the person to understand, evaluate, perceive and draw conclusions about their works. Each work requires an individual to assess and overcome several problems regarding it (Husam and Abraham, 2019). Employees must objectively consider and sensibly judge the information and risks of their jobs. In order to increase the critical thinking, the individuals should have some analytical skills like problemsolving and enhance their creativity through the inductive and deductive reasoning. 
Adaptability 
A per the statement of Skoyles, Bullock and Neville (2019), In the 21st century, all of the employees are required to have a lot of skills for the enhancement of the productivity and profitability of the organisations. The employees must have an effective skill of adaptability in order to adopt several new and essential skills from the shifting landscape of the businesses. This skill could help them to adopt new technologies and business models, which can enhance their abilities to face different crucial situations. 
Time management 
Throughout the business context of the current situation, time management becomes very crucial due to the extensive competition in the industry. So, the employer very often searches for an effective time management skill within the candidates. According to the statement of Copeland (2019), a significant time management skill can help the individuals to effectively perform their tasks in a successive way and obviously within a particular timing gap. The proper time management skill can enhance the productivity of the employees and can assist the business organisation in gathering more profitability. 
Academic Skills 
Most people skim read, they don't waste hours researching and understanding what they learn (Wrye, Chafin and Higginbotham, 2019). Reading at the university level allows the reader to consider the meaning of what they read and how they represent the content regarding their study. Peoples should gain the ability to acquire the necessary information through a detailed research procedure and try to effectively understand the outcomes of their research. Griffin and Coelhoso (2019), states that the efficient information acquiring and understanding skill can help an individual to analyse the context of their learning significantly and assists them to recognise the overall benefits and shortcomings about that topic. 
Education and employability
Employment depends directly on the education and without education no one can qualify for any employment that requires skills and ability required by certain type of the employment. Employment is a key thing that builds up the socio-economic stability. Education makes a person to be employed in a productive area. There are several fields that requires employees. Most of these fields looks at one’s education as one of the key qualifications that one needs to have to secure any employment. Education trains people on how to read and write. Teachers and tutors have a lot of work when training people. They have to train people who are more productive and are able to come up with solutions to solve several problems in the economy and non-economic sectors as spotted by Harvey Lee in his publication. 
Harvey lee 1999, page 216) “Employability: Developing the relationship between Higher Education and Employment. 
Many companies and organizations require employees who have higher education to come and solve problems in their sectors. These employees also have a task to boost their economic positively. No employer will require employees who will affect their productivity positively and brings benefits. However, education and employability go hand in hand with skills. Students and learners should therefore realize that while busy learning theory of their specialization, they should realize that skills is of the requirements in temporality world. They have to work on their skills as well as their theory part of it as shown by Martinis Kirsten 2010 page 726-743, journal of knowledge management. 
It should be clearly understood that education start from when a person is still as young as a kid. Some people claim that education starts when a child is born. This claim is true since for a child to know how to eat, he/she has to pass through the education of their parents and caretakers. This goes through all the way to higher education. Education is a process which a person learns step by step. One step has to be completed before going to the next step. Learning from childhood to adulthood is an important process which prepares individual for kind of employment they want to specialize in each step of education and learning is equally important to any step and they mutually depends on each for successful productivity at the end. Hence learners should take into consideration that each step-in learning process should be taken seriously and total concentration should be put in each and every step. 
Employability means a lot when it comes to defining an economy. It is a function of many components which includes availability of coordinating factors of production like growth of economy, capital and entrepreneurship. This entrepreneurship is one of the key builders of economy. The level of education and the type of degree ones requires to secure a certain employment. Another important component is the employees physical and mental status. There is also the mobility of labour; which is simply the ability of one’s person to move from one job to another and be effective wherever he/she is allocated. There is a very big relation between employment and the rate at the economy grows. This includes the change in the pattern and speed of development which requires suitable skills and knowledge in labour. Every year, every learning institution produce many graduates in different levels of degrees and education qualifications. All these graduates need to be observed by the limited jobs available in the economy. The quality of education and skills that each and every graduate will be an important determinant of who will be able to secure the vacancy available. The number of jobless graduates is rather cause of ineffective education and skills required by the employees. The employees would rather maintain the older employees than to employ new and young ones who lacks the education and skills required by such Ares. 
Education is an adverse tool which mainly concerned with handing important values to the society at large. Education enables all persons, cutting across from the kid to the older, understand the world today and to better it for the coming generation. It helps all to express their abilities, potential and capacities at different levels of education. The importance of education is to build human capital and self-sustainability. It increases productivity of labour force which leads to increase in economic growth. This will ease the life dependencies of the current generation and the coming one. At this stage ,employment takes charge and goes parallel with education .As such ,employability takes into concern the development of skills and abilities that enables the students and all learners’ capabilities to secure satisfying outcomes in their economic, social and community life.Employement also instils value created work to employees which at the same time, the employees are at the same time learning in a well-paid job, all this makes a person employable at outside economy as depicted in publication by Government of India by Morris Hamilton  2015 page 123 of  Ministry of Statistics and programmed implementation 
Education makes all the persons around the globe to be employable and also its teachers’ adaptability when it comes to labour and job mobility. It enables all person to learn and the understand the working environment in order to enables him/her to adapt it fully, as this employability requires the attributes of understanding and situational adaptability. Education makes a person employable as its teachers that person adaptability skills to the employment environment. According to the three levels of education which is starts from primary level, then secondary level and lastly higher education consisting of colleges, all training institution and university levels, learners and students are able to learn different subjects and instil themselves with specific knowledge which leads them becoming experts in their field of specialization. However, these learners will lose morale and adaptability abilities if they are not able to secure such jobs of their interest and specialization. 
There is the issue of religion in terms of education and employability. Religion affects both education and employability differently. Students who graduates from religious institution learning institution ,will be able to be selective in terms of the employment environments .They will not be able to subject themselves to extreme working environments which doesn’t give time allowance to perform religious functions .At this ,education should be universal in such all graduates should come out of those learning institutions ready for any working environment that they will be subjected to .Apart from skills and all the education requirement, all scholars and student should instil themselves with the abilities to work in different adverse environment. As environment is one of the big determinants of the workings of the employees. They appreciate any environment that any employee is subjected to.
Conclusion 
Because most of the employment opportunities for today's young people, require several types of post-secondary education; the students are often unable to learn the academic, technological or employment skills required in any kind of employment, to enable their job preparation without any other formal education. Additional experience and skills in one or more of these fields are also required, depending on the career option of an applicant, beyond of their post-secondary or potential education. But, irrespective of the direction of a student, students should be prepared to take these wide-ranging skills.  
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